










  
 

 
 

MINUTES 
 

REGULAR MEETINGS OF THE  
ROCKLIN CITY COUNCIL, 

ROCKLIN PUBLIC FINANCING AUTHORITY 
AND SUCCESSOR AGENCY 

 

March 13, 2018 
 

TIME:  6:00 PM 
PLACE:  Council Chambers, 3970 Rocklin Road 

www.rocklin.ca.us 
 
 

 
INTRODUCTION 
 

1. The Regular Meeting of the Rocklin City Council, Rocklin Public Financing Authority and Successor 
Agency convened at 6:00 p.m.  Mayor Broadway presiding. 

 
2. Mayor Broadway led the Pledge of Allegiance. 

 
3. Roll Call: 

 
A. Councilmembers: Jill Gayaldo, Joe Patterson, Scott Yuill, Mayor Ken Broadway 

Councilmember Greg Janda Excused 
 

B. City Personnel:  Ricky A. Horst, City Manager 
Steven Rudolph, City Attorney 
Kim Sarkovich, Administration 
Marc Mondell, Community Development 
Bill Hack, Fire 
Jason Johnson, Central Services 
Troy Holt, Community Development 
Michael Young, City Manager’s Office 
Mary Rister, Administration 
Michael Green, Administration 
Justin Nartker, Public Services 
Sarah Novo, Recreation 
Karen Garner, Recreation 
Brett Finning, Community Development 
Chad Butler, Police 
Mona Forster, Deputy City Clerk 

 
 

 
C. Commissioners: None 
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COUNCIL REPORTS 
 

4. Reports from Boards, Committees, and Commissions (Verbal) 
 
Councilmember Yuill and Patterson reported on the Parks Assessment 
Councilmember Gayaldo reported attendance at the RUFF Awards 
Councilmember Patterson reported on meeting with the Coalition of Placer Youth 
Mayor Broadway reported attendance at the PCTA meeting and Greater Sacramento Economic Council 
Board meeting 

 
AGENDA REVIEW 
 

5. Agenda Modifications 
Item No. 22 
Applicant requested to continue item No. 22 Croftwood Unit 2 to the April 10th meeting 

          Mayor Broadway asked for Public Comment: 
           Marcus LoDuca, the applicants Council, advised he may not be available on April 24th. 
  
Motion to continue item No. 22 to April 10, 2018 with Public Notice being made in relationship to the 
continuance by Councilmember Patterson, seconded by Councilmember Gayaldo.  Passed by the following 
vote: 
 
 Ayes:  Patterson, Gayaldo, Yuill, Broadway 
 Noes:  None 
 Absent: Janda 
 Abstain: None 
 
CONSENT CALENDAR 
Mayor Broadway pulled item No. 9 for discussion 
 

6. Special City Council Meeting Minutes of February 16, 2018 
 

7. City Council, Public Financing Authority & Successor Agency Meeting Minutes of February 27, 2018 
 

8. Special Joint Meeting Minutes of the Rocklin City Council and Parks, Recreation and Arts Commission of 
February 28, 2018 

 
9. Annual Police Report - Mayor Broadway pulled item No. 9 for discussion 

 
10. Move to Approve Ordinance No. 1090 of the City Council of the City of Rocklin Repealing Chapter 1.2; 

Repealing and Re-enacting Chapter 1.08 and 1.14; Renumbering Chapter 1.16 and 1.18; Amending 
Sections 8.04.030 and 15.04.080; Amending Subsections  5.04.050(B), 5.30.050(A), 9.42.050(A), 
12.04.200(E), 17.08.130(H), AND 17.08.134(C); and Repealing Sections 8.04.040-8.04.200 of the Rocklin 
Municipal Code Regarding Code Enforcement 
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11. Resolution No. 2018-44 of the City Council of the City of Rocklin Declaring April 7, 2018 as Education 
and Sharing Day, U.S.A. 

 
12. Resolution No. 2018-45 of the City Council of the City of Rocklin Rescinding Resolution Numbers 89-103 

and 92-220 and Approving the Policy Prohibiting Discrimination Harassment, Abusive Conduct, and 
Retaliation 
 

13. Community Facilities District No. 1 Annexation No 56 (Los Cerros) 
 

A. Resolution No. 2018-46 of the City Council of the City of Rocklin of Intention to Annex Territory to 
Rocklin Community Facilities District No. 1 (Annexation No. 56) and to Authorize the Levy of Special 
Taxes Therein (Los Cerros) 

 
B. Resolution No. 2018-47 of the City Council of the City of Rocklin Stating its Intention and Ordering 

Territory Detached from Rocklin Lighting Maintenance District No. 1 (Los Cerros) 
 

14. Resolution No. 2018-48 of the City Council of the City of Rocklin of Intention to Establish Territory as a 
Future Annexation Area of a Community Facilities District City of Rocklin Community Facilities District 
No. 5 (Los Cerros) 
 

15. Community Facilities District No. 1 Annexation No. 64 (Indian Creek) 
 

A. Resolution No. 2018-49 of the City Council of the City of Rocklin of Intention to Annex Territory to 
Rocklin Community Facilities District No. 1 (Annexation No. 64) and to Authorize the Levy of Special 
Taxes Therein (Indian Creek) 

 
B. Resolution No. 2018-50 of the City Council of the City of Rocklin Stating its Intention and Ordering 

Territory Detached from Rocklin Lighting Maintenance District No. 1 (Indian Creek) 
 

16. Resolution No. 2018-51 of the City Council of the City of Rocklin of Intention to Annex Territory to 
Rocklin Community Facilities District No. 5 (53rd Annexation) and to Authorize the Levy of Special Taxes 
Therein (Indian Creek) 
 

17. Resolution No. 2018-52 of the City Council of the City of Rocklin Approving the Memorandum of 
Understanding for the Transfer of PG&E Rule 20A Credits to the Town of Tiburon in Exchange for 
General Fund Dollars 
 

18. Resolution No. 2018-53 of the City Council of the City of Rocklin Supporting the American River Basin 
Storm Water Resource Plan 
 

19. Resolution No. 2018-54 of the City Council of the City of Rocklin Approving and Authorizing the City 
Manager to Execute Amendment No. 1 to the Consultant Services Agreement for the Rocklin Road at 
Pacific Street Roundabout (Kimley-Horn and Associates, Inc.) 
 

Motion to approve Item Nos. 6-8 and 10-19 on the Consent Calendar by Councilmember Yuill, seconded by 
Councilmember Broadway.  Passed by the following vote: 
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 Ayes:  Yuill, Broadway, Gayaldo, Patterson 
 Noes:  None 
 Absent: Janda 
 Abstain: None 
 
 
Item No. 9 Annual Police Report 

Staff Presentation by Shawn Baird 
 
Presentation Highlighted: 
• Social Media Platforms 
• Crime Rate and Statistics 
• Complaints and Commendations 
• Volunteer Activity 

 
Motion to approve Item No. 9 by Councilmember Yuill, seconded by Councilmember Patterson.  Passed by the 
following vote: 
 
 Ayes:  Yuill, Patterson, Gayaldo, Yuill, Broadway 
 Noes:  None 
 Absent: Janda 
 Abstain: None 
 
SPECIAL PRESENTATIONS 
 

20. Present Resolution, Education and Sharing Day 
 
CITIZENS ADDRESSING THE CITY COUNCIL 
 

21. Tammy Seagle- Spoke about school safety 
 
PUBLIC HEARINGS 
 

22. Croftwood Unit #2- Item has been continued to April 10, 2018 
 
This application is a request for approval of a Tentative Subdivision Map and Oak Tree Preservation Plan 
Permit to create 60 residential lots, and several parcels for open space, landscaping, and storm water 
detention on approximately 25.5 total acres; and a General Development Plan Amendment to modify 
the development standards applicable to the site.  The subject property is generally located on the west 
side of Barton Road approximately 0.8 miles north of Rocklin Road and north of the terminus of 
Lakepointe Drive. 

 
A. Resolution of the City Council of the City of Rocklin Approving a Mitigated Negative Declaration of 

Environmental Impacts Croftwood Unit #2 Subdivision (SD2017-0002, PDG2017-0002, and 
TRE2017-0003) 
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B. Move to Introduce an Ordinance of the City Council of the City of Rocklin Approving an Ordinance 
Amending the Croftwood Unit #2 General Development Plan (Ordinance No. 711)  (Croftwood 2 / 
PDG-2017-0002), Waive the Full Reading of the Ordinance and Continue to the Next Regular 
Meeting for Adoption 

 
C. Resolution of the City Council of the City of Rocklin Approving a Tentative Subdivision Map and an 

Oak Tree Preservation Plan Permit (Croftwood Unit #2 / SD-2017-0002 and TRE-2017-0003) 
 

 
RESOLUTIONS 
 

23. Resolution No. 2018-55 of the City Council of the City Adopting City Council Procedural Rules 
 
Presentation by Vice Mayor Patterson and Councilmember Yuill 

 
Council tabled item No.23 to be revised and brought back at a future date. 
 
 
 

24. Resolution No. 2018-56 of the City of Rocklin Reaffirming Surplus Property Determination for West Oaks 
East, of Sunset Site, APN:  017-350-031-000, and Authorizing Staff to Obtain an Appraisal for the 
Property 
 
Staff Presentation by Troy Holt 

 
 
Motion to approve Item No. 24 by Councilmember Yuill, seconded by Councilmember Gayaldo.  Passed by the 
following vote: 
 
 Ayes:  Yuill, Gayaldo, Patterson, Broadway 
 Noes:  None 
 Absent: Janda 
 Abstain: None 
 
ORDINANCES 
 

25. Move to Introduce an Ordinance No. 1091 of the City Council of the City of Rocklin Adding Chapter 2.45 
to the Rocklin Municipal Code Establishing a Community Recognition Commission, Waive the Full 
Reading of the Ordinance and Continue to the Next Regular Meeting for Adoption 
 
Presentation by Councilmembers Yuill and Gayaldo 

 
Motion to approve Item No. 25 by Councilmember Gayaldo, seconded by Councilmember Yuill.  Passed by the 
following vote: 
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 Ayes:  Gayaldo, Yuill, Patterson, Broadway 
 Noes:  None 
 Absent: Janda 
 Abstain: None 
 

26. Move to Introduce an Ordinance No. 1092 of the City Council of the City of Rocklin Authorizing an 
Amendment to the Contract Between the Board of Administration of the California Public Employees’ 
Retirement System and the City of Rocklin (Local Fire Members in the Rocklin Firefighter’s Union Local 
3847-Section 20516 Employee Cost Sharing), Waive the Full Reading of the Ordinance and Continue to 
the Next Regular Meeting for Adoption 
 
Staff Presentation by Michael Green 

 
Motion to approve Item No. 26 by Councilmember Gayaldo, seconded by Councilmember Patterson.  Passed 
by the following vote: 
 
 Ayes:  Gayaldo, Patterson, Yuill, Broadway 
 Noes:  None 
 Absent: Janda 
 Abstain: None 
 
FUTURE AGENDA ITEMS 
None 
 
FUTURE STRATEGIC PLANNING ITEMS 
 

27. Continued from February 27, 2018 Strategic Planning Session (Item to be Discussed Subject to Available 
Time) 
 
Creating a Fiscal Sustainability Plan 
 
Presentation by Rick Horst 
 
Presentation Highlighted: 

• Citywide Top Ten Priorities 
• Sustainable Tax Base 
• Strategic Objectives 
• Three Pronged Approach 
• Reducing Cost strategies 
• New Revenue Strategies 
• 2008/2017 Comparisons 

 
 
PUBLIC FINANCING AUTHORITY 
 

28. No Action Required 
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CITY COUNCIL ACTING AS SUCCESSOR AGENCY 
 

29. No Action Required 
 
CLOSED SESSION (Read Closed Session Items - Ask for Public Comment) 
 

30. Conference with Legal Counsel 
Existing Litigation Pursuant to Government Code Section 54956.9 
Name of Case:  Douglas v. Olson Construction, et al., Placer Superior Court Case No. SCV 0037495 

 
Mayor Broadway asked for public input.  There being none, Mayor Broadway called for the Closed Session at 
8:52 p.m. 
 
The Closed Session ended at 9:12 p.m. with no reportable action. 
 
ADJOURNMENT 
 

31. Meeting Adjourned at 9:12 p.m. 
 
 
 
             
      Kenneth Broadway, Mayor 
 
       
Mona Forster, Deputy City Clerk 
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     City Council Report 
___________________________________________________   
 
Subject:    Community Recognition Commission  
 
Submitted by: City Council Ad Hoc Committee for Community Recognition 
 (Councilmember Yuill, Councilmember Gayaldo)  
 
Date: March 27, 2018 
 
Department: City Council Ord. No. 1091 
 
 
Recommendation:    
 
Adopt an ordinance of the City Council of the City of Rocklin adding Chapter 2.45 to the Rocklin 
Municipal Code establishing a Community Recognition Commission 
 
 
The proposed ordinance was introduced at the regular City Council meeting on March 13, 2018. 
 
DISCUSSION 
The City Council established an Ad Hoc committee for the purpose of developing a proposed ordinance 
to create a Community Recognition Committee, and to lead the efforts of restoring the Ruhkala awards 
program and building a Wall of Recognition. 
 
A proposed ordinance is presented for the consideration of the City Council.  The proposed ordinance is 
summarized as follows: 
 
1.  Establishes the Community Recognition Commission. 
2. The commission will act in an advisory capacity to the City Council on matters pertaining to 
community recognition, and shall coordinate the Ruhkala awards event and Wall of Recognition event. 
3.  Provides that members must be residents and registered voters of the City, and would serve four year 
terms.  Two founding members will have two year terms in order to create a staggered rotation of the 
membership. 
4.  The commission shall consist of five members, preferably with a broad array of backgrounds and 
areas of expertise. Members serve at the pleasure of the City Council. 
5.  The commission will hold regular meetings on a quarterly basis, and have special meetings if needed. 
6. Compensation for members of the commission will be set by resolution to be presented at an 
upcoming meeting.   
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FINANCIAL IMPACT 
There is no fiscal impact from the adoption of this ordinance.  However, the ordinance provides that the 
compensation of the Commission members will be set by resolution.  The proposed compensation in the 
fee resolution is $100 per regular quarterly meeting per member, which will result in an annual expense 
of approximately $2,000. 
 
ALTERNATIVES 
1. Make modifications to the proposed ordinance. 
2. Provide further direction to the Ad Hoc Committee.  
3. No action. 
 
 
 
 
 
________________________________   _______________________________ 
Ricky A. Horst, City Manager     Steven P. Rudolph, City Attorney 
Reviewed for Content     Reviewed for Legal Sufficiency 
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ORDINANCE NO. 1091 

 
ORDINANCE OF THE CITY COUNCIL OF THE CITY OF ROCKLIN 
ADDING CHAPTER 2.45 TO THE ROCKLIN MUNICIPAL CODE 
ESTABLISHING A COMMUNITY RECOGNITION COMMISSION  

 
 
The City Council of the City of Rocklin does ordain as follows: 
 
Section 1.   Purpose.   The purpose of this ordinance is to establish the Community 
Recognition Commission, and rules and regulations relating to the functioning of the 
Commission. 
 
Section 2. Authority.  The City Council enacts this ordinance under the authority granted to 
cities by Article XI, Section 7 of the California Constitution. 
 
Section 3. New Chapter.  Chapter 2.45 of the Rocklin Municipal Code, titled “Community 
Recognition Commission”, is adopted to read in full as follows: 
 
 2.45.010 - Established.   
 

The Community Recognition Commission is established as set forth in this chapter and 
shall be governed by the rules and regulations set out in this chapter.   
 
2.45.020 - Composition.    
 

The commission shall consist of five (5) members.  The City Council, when selecting 
persons to serve on the commission, shall seek outstanding individuals whose commitment and 
talents will contribute to the purposes and functions of the commission and who represent a 
broad array of backgrounds and areas of expertise (such as youth sports organizations, service 
clubs, local businesses, education sector, arts and culture groups, public safety, civic service 
clubs, citizens at-large, and philanthropic organizations).   
 
2.45.030 - Residency required.   
 

In order to be eligible to hold office on the commission, a person must be a resident and 
registered voter of the city.  If, during his or her term of office, a member of the commission 
moves his or her residence outside the city limits, or ceases to be a registered voter of the city, 
such member's office shall immediately become vacant.   
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2.45.040 - Term of office.   
 
Members of the Community Recognition Commission shall serve four year terms and 

until their successor is appointed, unless the term is modified by the Mayor with the consent of 
the city council.  Two of the founding members of the commission shall be appointed to a two 
year term, so as to stagger the terms of the members. 

 
The members of the commission serve at the pleasure of the City Council and may be 

removed from office by the vote of a majority of the members of the City Council.  
 
2.45.050 - Compensation.   
 

Compensation for a member of the Community Recognition Commission shall be in an 
amount established by resolution of the City Council. 
 
2.45.060 - Failure to attend meetings.   
 

In the event a member has three (3) consecutive unexcused absences from regular 
meetings of the commission, the city council may declare the office of such member vacant. 
The secretary to the commission shall advise the Mayor through the City Clerk of any member 
with three (3) consecutive unexcused absences. The chair of the commission has the discretion 
to determine whether absences are excused or unexcused.  Absences should be excused if due 
to situations such as illness, religious observances, family emergencies, work conflicts, and 
vacations.      
 
2.45.070 - Meetings.  
 

The commission shall meet quarterly in January, April, July and October on the third 
Wednesday of the month at 4:00 p.m. or such other time as approved by the City Council, 
unless that date falls on a legal holiday, in which case the following day shall be the meeting 
date. 

 
A quorum shall be a majority of the commission. No action of the commission shall be 

valid without the affirmative vote of at least three members.  
 
All meetings of the commission shall be conducted in accordance with the latest edition 

of Robert's Rules of Order as published by Webster’s New World, unless the particular rule or 
matter is otherwise provided for by city ordinance or the commission’s rules and regulations.  

 
A permanent change in the date and time of the regularly scheduled meetings of the 

commission shall be submitted to the City Council for approval.  Such change may be approved 
by motion, without the need to amend this chapter.  
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The commission shall keep a record, which shall be available for public inspection, of all 
of its resolutions, proceedings, and other actions. 

 
The commission may adopt and amend, by the affirmative vote of a majority of its 

members, rules and regulations for the conduct of the commission’s business consistent with 
this chapter.  Such rules and regulations shall be submitted to the City Council and shall not 
become effective until approved by the City Council. 
 
2.45.080 - Organizational meeting – Officers.   
 

The first regular meeting in January of every year shall be an organizational meeting, at 
which time the commission shall elect its own chairman and vice chairman, who shall serve in 
such positions for a period of one year or until their successors are chosen. 
 
2.45.090 - Special meeting.    
 

Special meetings of the commission may be called by the chairman or upon the request 
of the city council acting through either the mayor or the city manager.  Notice of special 
meeting shall be given at least twenty-four hours in advance of such special meeting. 
 
2.45.100 - Brown Act compliance.  
 
All meetings of the commission shall be held in accordance with the Ralph M. Brown Act and 
shall be open to the public except as provided by law.  
 
2.45.110 – Purpose and Duties.   
 

The Community Recognition Commission shall act in an advisory capacity to the City 
Council in matters pertaining to community recognition.  The Commission is charged with 
performing the following specific functions: 

 
1. Coordinate the Ruhkala Awards event in April to coincide with National Volunteer 

Month of each year.  Tasks include, but are not limited to:  
 
a. Promote, publicize and encourage community awareness and participation in the 

Ruhkala Awards process and event;   
b. Plan the Ruhkala Awards event; 
c. Develop tools and selection criteria for determining worthy recipient(s); 
d. Solicit nominations for recipient(s) and inform City Council of the opening date of 

the call for nominations; 
e. Evaluate nominations and select recipient(s); 
f. Recommend recipient(s) to the City Council via Council agenda.  During this time 

Council may provide comments and additional direction to the Commission; 
g. Organize and honor recipient(s) at City Council meeting. 
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2. Coordinate the Wall of Recognition event in the fall of each year.  Tasks include,  but are 

not limited to: 
 
a. Promote, publicize and encourage community awareness and participation in the 

Wall of Recognition process and event; 
b. Plan the Wall of Recognition event; 
c. Develop tools and selection criteria for determining worthy recipient(s); 
d. Solicit nominations for recipient(s) and inform City Council of the opening date of 

the call for nominations; 
e. Evaluate nominations and select recipient(s); 
f. Recommend recipient(s) to the City Council via Council agenda.  During this time 

Council may provide comments and additional direction to the Commission; and 
g. Organize and honor recipient(s) at City Council meeting. 
 

3. Other duties as may be assigned by the City Council, from time to time. 
 

Section 4. Severability.  If any section, subsection, sentence, clause or phrase of this 
Ordinance is determined by a court of competent jurisdiction to be unlawful, unenforceable or 
otherwise void, that determination shall have no effect on any other provision of this 
Ordinance.  The City Council hereby declares that it would have passed this Ordinance and each 
section, subsection, clause or phrase hereof, irrespective of the fact that any one or more 
sections, subsections, sentences, clauses or phrases be declared unlawful. 
 
Section 5. Effective Date.  Within fifteen days of passage of this ordinance, the City Clerk 
shall cause the full text of the ordinance, with the names of those City Councilmembers voting 
for and against the ordinance, to be published in the Placer Herald.  In lieu of publishing the full 
text of the ordinance, the City Clerk, if so directed by the City Attorney and within fifteen days, 
shall cause a summary of the ordinance, prepared by the City Attorney and with the names of 
the City Councilmembers voting for and against the ordinance, to be published in the Placer 
Herald, and shall post in the office of the City Clerk a certified copy of the City Councilmembers 
voting for and against the ordinance.  The publication of a summary of the ordinance in lieu of 
the full text of the ordinance is authorized only where the requirements of Government Code 
section 36933(c)(1) are met. 
 
 INTRODUCED at a regular meeting of the City Council of the City of Rocklin held on 
March 13, 2018, by the following vote: 
 
AYES:  Councilmembers: 
NOES:  Councilmembers: 
ABSENT: Councilmembers 
ABSTAIN: Councilmembers 
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 PASSED AND ADOPTED at a regular meeting of the City Council of the City of Rocklin 
held on March 27, 2018, by the following vote: 
 
AYES:  Councilmembers:  
 
NOES:  Councilmembers:  
 
ABSENT: Councilmembers: 
  
ABSTAIN: Councilmembers:  
 
      ____________________________________ 
      Kenneth Broadway, Mayor 
 
ATTEST: 
 
 
___________________________ 
Barbara Ivanusich City Clerk 
 
First Reading:    3/13/18 
Second Reading: 3/27/18 
Effective Date:  4/26/18 
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     City Council Report  

___________________________________________________   
Subject:  Approval of Street Name (Adventure Way) for Quarry Park Adventures 
 
Submitted by:  Marc Mondell, Director                   Date: March 27, 2018 
   Dave Palmer, City Engineer-Presenter 
 
Department:  Economic & Community Development 
 
Staff Recommendation: Approval of the following resolution; 
 
 Resolution of the City Council of the City of Rocklin approving the street name of Adventure Way for the 
access road into the Quarry Park Adventures.  
 
 
BACKGROUND: The Quarry Park Adventures project is currently under construction including the access 
road into the site off of Pacific Street.  The road will serve the proposed Fire Station Site, parking lots and 
buildings associated with the adventure park. 
 
Once completed, this roadway will become a public street and be accepted into the City’s roadway 
system. The City currently owns the underlying right of way so no dedication is required. With City 
Council approval, Adventure Way is deemed an appropriate name for the road as it is intended to serve 
the Adventure Park.  
 
Section 34091.1 of the California Government Code provides for the City Council to name a street by 
resolution. 
 
 
FINDINGS, CONCLUSIONS & RECOMMENDATIONS: 
 
Findings: 

 
• Once completed the City will accept the road as a public street.  
 
• The street name of Adventure Way has been reviewed by City staff and determined to be 

acceptable. 
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Conclusions: 

 
• Officially naming the street Adventure Way allows the City to assign addresses to the Quarry Park 

Adventures buildings for permitting, emergency response and for use in marketing and 
directions. 

 
Recommendations: 

• Staff recommends approval of the street name of Adventure Way for the access road into the 
Quarry Park Adventures. 

 
 
Fiscal Impact:  There is no fiscal impact of naming the street Adventure Way. The City will be responsible 
for maintenance of the road once completed and accepted.  
 
 
 
 
________________________________   _______________________________ 
Ricky A. Horst, City Manager     Steven Rudolph, City Attorney 
Reviewed for Content     Reviewed for legal Sufficiency 
 
Attachments: 

•  
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RESOLUTION NO. 2018 
 

RESOLUTION OF THE CITY COUNCIL  
OF THE CITY OF ROCKLIN APPROVING  

THE STREET NAME OF ADVENTURE WAY 
FOR THE ACCESS ROAD INTO THE QUARRY PARK ADVENTURES  

 
 The City Council of the City of Rocklin does resolve as follows: 
 
 WHEREAS, the City is currently under construction of the Quarry Park 
Adventures project including the access road connecting to Pacific Street.  
 

WHEREAS, the access road will serve the proposed Fire Station Site, parking lots 
and buildings associated with the Quarry Park Adventures; and 
 

WHEREAS, the City has requested that the access road be named Adventure Way 
and that the project be addressed off this street accordingly. The street name has been 
reviewed by various City Departments and has received staff approval. 

 
WHEREAS, the adoption of a street name is not a Project under CEQA and 

therefore exempt from CEQA. 
 
WHEREAS, Section 34091.1 of the California Government Code authorizes the 

City Council to adopt a street name by resolution. 
 
NOW, THEREFORE, be it resolved by the City Council of the City of Rocklin as follows: 
 
 Section 1. The City Council of the City of Rocklin does approve and adopt the 
street name of Adventure Way for the access road into the Quarry Park Adventures as 
shown on the attached exhibit A.  
 

Section 2. The City Clerk is hereby authorized and directed to forward a copy 
of the resolution approving the street name to the Placer County Board of Supervisors.  
 
 
 PASSED AND ADOPTED this 27th day of March, 2018, by the following vote: 
 
AYES:  Councilmembers:  
 
NOES:  Councilmembers:  
 
ABSENT: Councilmembers:  
 
ABSTAIN: Councilmembers:  
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      ____________________________________ 
      Mayor 
 
 
ATTEST: 
 
 
 
____________________________ 
Barbara Ivanusich, City Clerk 
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     City Council Report  

___________________________________________________   
Subject:  Notice of Completion- Whitney Ranch Community Entrance Landscaping (Southeast Corner) 
 
Submitted by:  Marc Mondell, Director     Date: March 27, 2018 
   Dave Palmer, City Engineer-Presenter 
 
Department: Economic & Community Development 
 
Staff Recommendation: Approval of the following resolution; 
 
Resolution of the  City Council of the City Of Rocklin accepting the Public Works known as Whitney 
Ranch Community Entrance Landscaping (Southwest Corner) Approving the Notice of Completion 
Thereof, and Authorizing and Directing the Execution and Recordation of Said Notice on behalf of the 
City (Sunset Ranchos Investors, LLC) 
 
BACKGROUND: Whitney Ranch Community Entrance is located at the intersection of Whitney Ranch 
Parkway and Wildcat Boulevard. Landscaping the four corners of this intersection was approved by the 
City Council with the Whitney Ranch Phase 1 small lot tentative map per resolution 2004-311. Three of 
the corners have previously been landscaped. The developer has recently landscaped the southwest 
corner and these improvements are now completed and ready for acceptance.  
 
A public easement for a monument sign and landscaping was previously offered and accepted by the 
City for this area with the Whitney Ranch Unit 2 Parcel Map (DL-2008-05) 
 
FINDINGS, CONCLUSIONS & RECOMMENDATIONS: 
 
Findings: 
 

• The project is located at the southwest corner of Whitney Ranch Parkway and Wildcat 
Boulevard  

 
• The developer has completed all the necessary landscape improvements and has provided a 

landscape maintenance bond to warranty the landscaping.  
 
Conclusions: 

• In order for the City to accept the landscaping at this location and relieve the developer from 
its obligations, a notice of completion is required.              
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Recommendations: 

• It is recommended that the City Council of the City Of Rocklin approve and authorize the 
acceptance and recordation the Notice of Completion for the Whitney Ranch Community 
Entrance Landscaping (Southwest Corner). 
 

 
Fiscal Impact: The City will assume maintenance of the landscaping and will have a 12 month warranty 
bond for any defects arising from the installation of the landscaping.  Maintenance will be funded 
through L &L no.2. 

 
 
 
 
 
 
 
________________________________   _______________________________ 
Ricky A. Horst, City Manager     Steven Rudolph, City Attorney 
Reviewed for Content     Reviewed for legal Sufficiency 
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RESOLUTION NO. 2018- 
 
 

RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF ROCKLIN ACCEPTING THE PUBLIC WORK KNOWN 

AS WHITNEY RANCH COMMUNITY ENTRANCE LANDSCAPING (SOUTHWEST CORNER) 
 APPROVING THE NOTICE OF COMPLETION THEREOF, AND AUTHORIZING AND 

DIRECTING THE EXECUTION AND RECORDATION OF  
SAID NOTICE ON BEHALF OF THE CITY 
(SUNSET RANCHOS INVESTORS, LLC) 

 
 
 The City Council of the City of Rocklin does resolve as follows: 
 

 Section 1. The attached Notice of Completion relative to that public work 
known as Whitney Ranch Community Entrance Landscaping (Southwest Corner)   is 
hereby approved and the public work accepted.  
 

Section 2.   The City Engineer is authorized and directed to execute said 
Notice on behalf of the City of Rocklin. 
 

Section 3. The City Clerk is authorized and directed to record said Notice in 
the Office of the Placer County Recorder when fully executed and notarized and within 
ten (10) days of Council approval. 
 
     PASSED AND ADOPTED this 27th day of March, 2018,  by the following roll call 
vote: 
 
AYES:  Councilmembers:  
 
NOES:  Councilmembers:  
  
ABSENT: Councilmembers:  
 
ABSTAIN: Councilmembers:  
 
           ___________________________ 
                                Mayor 
 
ATTEST: 
 
 
__________________________ 
City Clerk 
 
d:\legal\engineering\public works\notice completion (rev. 031908) 
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Attachment to 
Reso. No. 2018- 

Recording Requested by and Return to:   
 

No Fee Per Gov’t Code §27383  
 

City Clerk 
City of Rocklin 
3970 Rocklin Road 
Rocklin, CA  95677 
 
 
 
 

NOTICE OF COMPLETION 
 

NOTICE IS HEREBY GIVEN that the public work known as Whitney Ranch Community Entrance  
Landscaping (Southwest Corner) is complete.  The location of said project is indicated on the 
attached map, marked as Exhibit A.  The Owner and Developer on said project was Sunset 
Ranchos Investors, LLC, a Delaware Limited Liability Company. The date of completion was 
January 1, 2018. 
 
I, Dave Palmer, being first duly sworn, depose and say:  I am the City Engineer of the City of 
Rocklin, a general law city in the State of California, owner of the property described in the 
above Notice.  I am duly authorized to make this verification for and on behalf of the City of 
Rocklin.  I have read the Notice of Completion, and know its contents and the facts stated 
therein are true.  
   

 
 
 
ATTEST: 
 
 
________________________ 
Barbara Ivanusich, City Clerk 

City of Rocklin  
    
    
______________________________________________ 
City Engineer - City of Rocklin – Owner of the Public 
Work Improvements Within the Street Right-of-Way 

   
 

 
I declare under penalty of perjury under the laws of the State of California that the foregoing 
is true and correct. 
 
Date:     Signature:__________________________________ 
 
Rocklin, California 
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     City Council Report 

___________________________________________________   
Subject:  Informational Report on Fire Fuel Reduction Activities 
 
Presented by:  William Hack, Fire Chief    Date: 03/13/2018 
 
Department: Fire Department and Public Services  
 
Due to recent fires within the State of California, most notably in Sonoma County and the City of Santa 
Rosa, the Fire Department has conducted a comprehensive evaluation of the City’s vegetation 
management and fuel reduction programs.  The Fire Department has determined that there are several 
areas of risk that justify an increased level of concern and attention.  In previous years the primary focus 
of Fire Fuel Reduction efforts has only included weeds and grasses in vacant parcels and public open 
space.  The Department intends to increase the scope of Community Risk Reduction activities and 
implement a more systematic and effective Fire Fuel Reduction Program.  The areas of increased 
concern and activity are identified in Attachment 1 (titled “Locations with Increased Fire Threat”), and 
include Public Open Space, Vacant Private Land, and Developed Private Land.   
 
The legal authority to conduct Vegetation Management Activities is provided locally in at least four 
places:  

• Rocklin City Ordinance 2015-0182, adopted July 14, 2015 – provides the authority to conduct fire 
fuel load reduction activities on any property 

• Rocklin City Ordinance 541, adopted February 11, 1986 – defines maintenance standards for 
vacant parcels  

• Public Resource Code 4291 -  provides authority and identifies fuel reduction requirements for 
properties in the wildland urban interface 

• California Government Code 51186 – provides authority for vegetation management activities on 
private lands 

 
The first step in the City’s proactive and holistic Fire Fuel Reduction Program has already begun.  In 
February, the City began vegetation management of designated public open space through our Grazing 
Program.  The next step will be to educate the public on the requirements of the Fire Fuel Reduction 
Program, as identified in Attachment 2 (titled “Fire Fuel Reduction Guide and Inspection Checklist”).  
This year’s educational outreach will include in person meetings with high risk neighborhoods, 
distribution through direct mailing, a website hosted by the Fire Department and Public Services, social 
media, and traditional media.  This webpage will be updated to include links to outside organizations 
that provide preventative education, such as CAL FIRE and the National Fire Protection Association 
(NFPA). This information will provide direction to residents throughout the City who desire additional 
information on how to reduce fire risk on their property. The identified high risk areas will receive 
notices in the mail and staff will meet with neighborhood groups to educate home owners on fire fuel 
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City Council Report 
[date] 
Page 2 
  
reduction activities that must occur on their property. Specific fire fuel reduction plans can be created 
with each property owner to assist them in reducing the risks on their property. 
 
The final step in the program is enforcement.  Neither the Fire Department nor Public Services plan on 
being heavy handed in our enforcement activity.  We believe that most properties will comply 
completely with the program requirements or make substantial improvements in risk reduction.  When 
an area of high risk has not made marked improvement, or the risk is so high that it is a clear and 
present danger to the public, the Fire Department or Public Service will utilize Code Enforcement to 
encourage or gain compliance.   
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Open spaces are valued for their nature and 
beauty; if we choose to live within these areas we 
must do our part to protect our homes and our 
community. Living within the Wildland Urban 
Interface (WUI) provides us with a sense of nature, 
yet there are dangers that must be mitigated and 
each of us should do our part. In the over 4,000 
acres of undeveloped land within the city of Rocklin, 
fire fuel reduction actives are a must. 
 
Wildland Urban Interface (WUI):  
The wildland/urban interface is any location where a 
fire can spread from vegetation (wildland fuels) to 
buildings (urban fuels), resulting in multiple house 
fires that overwhelm fire protection efforts. We may 

not be able to stop wildfires but we can mitigate that risk by planning and proper fuel management. Creating a 
defensible space around our homes may help to reduce risk to our lives, properties, community, firefighters; 
and it is the law.  
 
As a resident and/ or owner of property near or adjacent to wildland areas, you are required by California's 
Public Resources Code (PRC) Section 4291, to maintain a defensible space around your house and other 
structures. Included are additional requirements under the California Fire Code (CFC), and California Building 
Code (CBC).  Completing these items increases the chances that your home will survive a wildfire, and will 
reduce the danger to firefighters, neighbors, and surrounding natural resources. The attached Defensible 
Space Checklist will help you determine what you need to do to comply with the law and reduce your 
vulnerability to the threat of wildfire. 
 
What is “Defensible Space?” 
“Defensible space” is a perimeter created around a 
structure where vegetation is treated, cleared or 
reduced to slow the spread of wildfire towards a 
structure, reduce the chance of a structure fire 
burning to the surrounding area, and provides a safe 
perimeter for firefighters to protect a structure. 

A homeowner’s clearing responsibility is limited to 
100 feet away from his or her building or structure or 
to the property line, whichever is less, and limited to 
their land. While individual property owners are not 
required to clear beyond 100 feet, groups of property 
owners are encouraged to extend clearances beyond 
the 100 foot requirement in order to create community-wide defensible spaces.          

 
CITY OF ROCKLIN FIRE DEPARTMENT 

3401 CREST DRIVE  
ROCKLIN, CA 95765 

(916) 625-5300 
 

FIRE FUEL REDUCTION GUIDE & 

INSPECTION CHECKLIST 
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Once you have completed the 
assessment, you will have a 
better idea of the scope of your 
project, and you can prioritize 
your next steps. Don’t be overly 
concerned if the size of the 
project seems daunting. The 
goal is to take this one step at a 
time. 

Your priorities should focus on 
making the most impact with the 
least amount of effort. 
Removing dead and dying 
vegetation (including dry leaves, 
pine needles, limbs and small 
branches, brush parts, dead 
materials on the ground, 
unused timber, and debris piles) 
is first in both zones, starting 
closest to the house.  

Dry, dead material that is ½ 
inch to 3 inches in diameter 
provides for high heat and is much easier to ignite than green materials.  

Reduced Fuel Zone: 
This is the space 30 to 100 feet beyond any 
structure, or to the property line, whichever is 
nearest. Be aware of one special provision in this 
area: Dead/dying leaves, needles and mowed dry 
grass may remain on the ground to a depth of 3-4 
inches. 
 

 

 

 

 

 
 
 
 
 
 
 

 

 

1. Break up the continuity of fire fuels by 
removal and spacing. 

2. Ladder fuels, or fuels that tend to help a 
ground fire spread from ground level into 
the upper reaches of  trees and brush, 
need to be removed. 
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DEFENSIBLE SPACE ZONES INSPECTION CHECKLIST 

 
Guidelines for Reducing Fuel in Both Zones 
In the 1’-100’ perimeter around your home or structure, remove all DEAD/DYING vegetation or non-vegetative 
debris: 
 Remove all dead or dying brush, trees, limbs and branches within 15 feet of the ground. This includes 

dead material within dense plants such as juniper or rosemary. 
 Logs or stumps embedded in the soil must either be removed or isolated from other vegetation and 

structures. 
 Remove, or clear around and cover with fire-resistant covering, all flammable non-vegetative material 

or household debris so that wind-driven firebrands or embers cannot land on or in this material and 
start a fire. 

 
Thin, prune and remove LIVE vegetation: 
 Prune trees (remove limbs), up to at least 6 feet, (or 1/3 - 1/2 the tree height for small trees), more on 

slopes. 
 If retaining a "continuous forest canopy", where limbs of one tree touch those of another, prune trees to 

15 feet (or 1/3 of tree height for trees under 30 feet, whichever is less). 
 Thin, remove, and space seedling/sapling trees. Prune remaining select trees up to 1/2 their height. 
 Create vertical spacing between tops of short plants and any limbs above them, or 3 times the height of 

the lower plant. 
 If possible, break up continuous masses of vegetation by separating trees, bushes, and clumps of 

ground-cover vegetation with cleared areas. For privacy, consider spacing plants in a checkerboard 
pattern rather than a solid row. 

 You may keep well-maintained and appropriately-watered lawns, ground cover plants, ornamental 
shrubbery, and trees that are well-spaced, well-pruned, free of all dead material, and which will not 
spread fire to structures or other vegetation. 

 You may keep ornamental trees or shrubs which have branches down to the ground, but you must 
remove all dead material within, beneath, and surrounding them. 

 

Defensible Space Zone: 1’-30’ from Structure 
Special requirements within the first 30 feet surrounding any structure 
or to the property line, whichever is nearest: 
 
 Remove all dead or dying leaves, needles, grass. 
 Maintain any tree, adjacent to or overhanging any building, free 

of dead or dying wood. 
 Maintain the roof and gutters of all buildings free of leaves, 

needles, or other vegetation. 
 Remove all limbs within 10 feet of any chimney or stovepipe 

opening. 
 Remove limbs from above roof and decking. 
 Cover all chimney or stovepipe openings with a metal screen 

having openings no larger than 1/2 inch in size. 
 Clear 10 feet around woodpile(s); maintain free of needles, 

leaves, and other flammable debris. During fire season, store 
firewood as far as possible from structures, and protect 
woodpiles with fire resistant covering. 
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Page 1  
to Reso. No. 2018- 

RESOLUTION NO. 2018- 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROCKLIN DECLARING APRIL 2017 AS 
CHILD ABUSE PREVENTION AWARENESS MONTH IN THE CITY OF ROCKLIN 

 
WHEREAS, in 2016/2017, Placer County investigated 3,113 reports of child abuse 

and neglect, affecting an average of 2 children per household.     
 

WHEREAS, all adults and caregivers have a responsibility, as neighbors, 
community members and citizens of the community to help create healthy, safe and 
nurturing environment for children and youth; and 
 

WHEREAS, safe and healthy childhoods help produce confident, successful and 
independent adults; and 
 

WHEREAS, child abuse and neglect often occurs when people find themselves in 
isolated or stressful situations, without community resources, and don't know how to 
cope; and 
 

WHEREAS, the majority of child abuse cases stem from situations and conditions 
that are preventable when our communities are supportive, active and engaged; and 
 

WHEREAS, child abuse and neglect can be reduced by making sure every family 
has the support it needs and deserves to raise their children in a healthy environment; 
and 
 

WHEREAS, protective factors are conditions that reduce or eliminate risk and 
promote the social, emotional, and developmental well-being of children; and 
 

WHEREAS, effective prevention programs succeed because of meaningful 
connections and partnerships created between agencies, schools, faith-based 
organizations, law enforcement agencies, and the business community; and Placer 
County’s collaborative is among the most effective in the country; and 
 

WHEREAS, for 29 years, KidsFirst, Counseling and Family Resource Centers, has 
functioned as a Child Abuse Prevention Council for Placer County, with two locations  
strategically located in Roseville and Auburn to serve Western/Southern Placer County; 
and 
 

WHEREAS, wearing a blue ribbon on April 6th and displaying a pinwheel garden in 
April will serve as a positive reminder that together, we can treat and prevent child 
abuse and neglect and keep children safe. 
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Page 2  
to Reso. No. 2018- 

 
NOW, THEREFORE, BE IT RESOLVED THAT the City Council of Rocklin does hereby 

proclaim April 2018 as Child Abuse Prevention Awareness Month and urges all citizens 
to join KidsFirst and its engaged partners, as they support each family’s efforts to keep 
themselves and their children safe, healthy and in a nurturing environment. 
 
 PASSED AND ADOPTED this 27th day of March, 2018, by the following vote: 
 
AYES:  Councilmembers: 
 
NOES:  Councilmembers: 
 
ABSENT: Councilmembers: 
 
ABSTAIN: Councilmembers: 
 
 
      ____________________________________ 
      Ken Broadway, Mayor 
 
 
ATTEST: 
 
 
____________________________ 
Barbara Ivanusich, City Clerk 
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RESOLUTION NO. 2018- 
 

RESOLUTION OF THE CITY COUNCIL  
OF THE CITY OF ROCKLIN 

RECOGNIZING WEST NILE VIRUS AND MOSQUITO 
 AND VECTOR CONTROL AWARENESS WEEK 2018 

 
 WHEREAS, the Mosquito and Vector Control Association of California has designated the week of 
April 15 to April 21, 2018 as West Nile virus and Mosquito and Vector Control Awareness Week; and 
 

WHEREAS, West Nile virus is a mosquito-borne disease that can result in debilitating cases of 
meningitis and encephalitis and death to humans, horses, avian species, and other wildlife; and 
 

WHEREAS, mosquitoes and other vectors, including, but not limited to, ticks, rats, fleas, and flies, 
continue to be a source of human suffering, illness, and death, and a public nuisance in California and 
around the world; and 
 

WHEREAS, excess numbers of mosquitoes and other vectors spread diseases, reduce enjoyment 
of both public and private outdoor living spaces, reduce property values, hinder outdoor work, reduce 
livestock productivity, and have a negative impact on the environment; and 
 

WHEREAS, in 2017, West Nile virus resulted in 28 human deaths in California, and 502 individual 
cases in 27 counties; and 
 

WHEREAS, in 2017, West Nile virus surveillance resulted in 59 West Nile virus-positive mosquito 
samples and 4 West Nile virus-positive dead birds, 5 sentinel chicken seroconversions, and 2 
asymptomatic human cases in Placer County; and 
 

WHEREAS, adequately funded mosquito and vector control, disease surveillance, and public 
awareness programs, coupled with best management practices emphasizing  nonchemical approaches, 
are the best ways to prevent outbreaks of West Nile virus and other diseases borne by mosquitoes and 
other vectors; and 
 

WHEREAS, West Nile virus and Mosquito and Vector Control Awareness Week will increase the 
public’s awareness of the threat of diseases and encourage the public to take action in preventing 
mosquito and vector-transmitted diseases, and will highlight the activities of various mosquito and 
vector research and control agencies working to reduce the health threat within California; and 
  

 
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Rocklin, hereby recognizes 

April 15 to April 21, 2018 as West Nile virus and Mosquito and Vector Control Awareness Week. 
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 PASSED AND ADOPTED this 27th day of March, 2018, by the following vote: 
 
AYES:  Councilmembers:   
 
NOES:  Councilmembers:  
 
ABSENT: Councilmembers:  
 
ABSTAIN: Councilmembers:  
 
 
      ____________________________________ 
      Ken Broadway, Mayor 
 
ATTEST: 
 
 
____________________________ 
Barbara Ivanusich, City Clerk 
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RESOLUTION NO. 2018 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROCKLIN COMMENDING JAIME RICHEY 
FOR HER SERVICE ON THE PARKS, RECREATION AND ARTS COMMISSION 

 
WHEREAS, Jaime Richey was appointed by the Rocklin City Council to the Parks, 

Recreation and Arts Commission on June 28, 2016; and 
 
WHEREAS, the Parks, Recreation and Arts Commission advises the City Council on 

matters regarding the long-term planning, acquisition and development of park and open space 
lands to include trail systems; and  

 
WHEREAS, the Parks, Recreation and Arts Commission advises the City Council on 

matters regarding preservation of community recreation, open space, park lands, public art and 
cultural initiatives; and 

 
WHEREAS, Jaime Richey was instrumental in reviewing and recommending adoption of 

the City’s Parks and Trails Master Plan as well as the Trails Strategy and Action Plan, both of 
which are important documents that will shape the future of the City’s parks and trail systems; 
and 

 
WHEREAS, during Jaime Richey’s time on the Parks, Recreation and Arts Commission, 

the Commission had several accomplishments including creation of the Art Task Force, 
development of the “Off the Rails” Mining Cart Public Art project, and hosting of a public forum 
to gather community input on the Sunset Whitney Recreation Area that attracted over 300 
attendees; and 

 
WHEREAS, Jaime Richey attended numerous City events as a representative of the 

Parks, Recreation and Arts Commission, including; Gather, Little League opening ceremonies, 
Quarry Park Adventures ground-breaking and the City’s 125th Anniversary Celebration; and 

 
WHEREAS, during her time on the Commission, the City opened Wickman Park, acquired 

the Sunset Whitney Recreation Area and recommended to Council the names of three 
upcoming park sites; Sierra Pine, Deer Creek and Christine Anderson parks. 

 
WHEREAS, Jaime Richey’s combination of work experience, leadership skills and 

dedication to the seniors, families and youth of our community created an excellent fit to serve 
on the City’s Parks, Recreation and Arts Commission. 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Rocklin as follows: 
 
Section 1. The City Council hereby thanks and commends Jaime Richey for two years of 

dedicated public service to the City and citizens of Rocklin, California. 
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PASSED AND ADOPTED on March 27, 2018, by the following vote: 
 
AYES:   Councilmembers: 
NOES:   Councilmembers: 
ABSENT:  Councilmembers: 
ABSTAIN:  Councilmembers: 
 

____________________________________ 
Kenneth Broadway, Mayor 

ATTEST: 
 
 
 
____________________________ 
Barbara Ivanusich, City Clerk 
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Reso. No. 2018- 

RESOLUTION NO. 2018- 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROCKLIN  
RECOGNIZING THE WEEK OF MARCH 4-10, 2018 

 AS WOMEN IN CONSTRUCTION (WIC) WEEK 
 

WHEREAS, in 1987, Congress declared March as National Women's History 
Month in perpetuity and the first week of March will be designated to celebrate 
specifically Women in Construction (WIC); and   
 

WHEREAS, the focus of WIC Week is to highlight women as a visible component 
of the construction industry; and   
 

WHEREAS, the continuous progress of our economy requires full participation 
and support of all citizens, regardless of gender, race or ethnic background; and 

 
WHEREAS, the workforce in California is becoming increasingly diversified and, 

for this state’s construction industry to remain competitive in the global economy, it 
must also diversify its workforce by attracting significantly more women in the industry; 
and 
 

WHEREAS, women currently occupy only ten percent of all apprenticeships, and 
less than three percent of construction trades jobs nationally and that as a state we 
should support policy efforts to achieve at least twenty percent by 2020; and 
 

WHEREAS, The construction industry must strive to educate and inspire parents, 
educators and career counselors to attract all California’s youth to rewarding careers 
opportunities in construction; and 
 

WHEREAS, the construction industry in California has tremendous need for 
skilled and motivated workers, managers, and entrepreneurs from all segments of the 
population; and 
 

WHEREAS, rising costs of higher education and evolving employer workforce 
training needs make apprenticeship an increasingly important career pathway without 
the burden of student loans; and 
 

WHEREAS, women have historically been excluded from apprenticeship 
opportunities that lead to meaningful careers with family-supporting wages; and 
 

WHEREAS, Women entrepreneurs and small business owner operating in the 
construction industry could benefit greatly from the experiences, technical services and 
support established by more women in the workforce; and   
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Page 2  
Reso. No. 2018- 

 
 
NOW, THEREFORE, BE IT RESOLVED THAT the City Council of Rocklin supports the 

Sacramento Regional Builders Exchange by recognizing the week of March 4-10, 2018 as 
Women in Construction Week, highlighting women as a visible and critical component of 
the construction industry. 
 
 PASSED AND ADOPTED this 27th day of March, 2018, by the following vote: 
 
AYES:  Councilmembers: 
 
NOES:  Councilmembers: 
 
ABSENT: Councilmembers: 
 
ABSTAIN: Councilmembers: 
 
 
      ____________________________________ 
      Ken Broadway, Mayor 
 
 
ATTEST: 
 
 
____________________________ 
Barbara Ivanusich, City Clerk 
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     City Council Report 
___________________________________________________   
 
Subject:    City Council Procedural Rules  
 
Submitted by: City Council Ad Hoc Committee for Administrative Matters 
 (Vice Mayor Patterson, Councilmember Yuill)  
 
Date: March 27, 2018 
 
Department: City Council  
 
 
Recommendation:   Adopt a Resolution of the City Council Adopting City Council Procedural Rules 
 
 
DISCUSSION 
The City Council Ad Hoc Committee presented a draft document entitled, “City Council Procedural 
Rules” at the regular meeting on March 13, 2018.  This document is intended to supersede and replace 
the existing City Council rules of procedure, last updated pursuant to Resolution No. 2009-325 on 
January 13, 2009. 
 
After discussion, the City Council requested that certain rules be revised.  In particular, the following 
rules have been revised since the last meeting: 1.1.3; 2.4.9 (deleted); 4.6.2; 4.8.1; 4.8.2; 4.8.3 (new); 
5.6.1; 5.7.3; 5.8.1 and 5.8.10. 
 
A copy of the Rules, as revised, is attached in a redline/strikeout format, and a clean format.  
 
FINANCIAL IMPACT 
There is no fiscal impact from the adoption of this resolution. 
 
ALTERNATIVES 
1. Make modifications and adopt. 
2. Provide further direction to the Ad Hoc Committee.  
3. No action. 
 
________________________________   _______________________________ 
Ricky A. Horst, City Manager     Steven P. Rudolph, City Attorney 
Reviewed for Content     Reviewed for Legal Sufficiency 
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CITY OF ROCKLIN 

CITY COUNCIL PROCEDURAL RULES 
 

_____________________________________________________________________________________ 
 
 

1. Authority and Administration 
 
1.1 General Authority and Applicability 

 
1.1.1 The City Council establishes these procedural rules in conformity with state law, 

including the Ralph M. Brown Act.  These rules shall be in effect upon adoption by 
resolution of the City Council, and shall govern the order and conduct of business 
of the Council and other legislative bodies established by the Council.  These rules 
may be amended from time-to-time by resolution of the City Council. 
 

1.1.2 During council discussions, deliberations, and proceedings, the presiding officer 
has the primary responsibility to ensure that the Council, staff and members of the 
public adhere to these Rules.  Any member who thinks the Rules are being 
violated may make a “point of order” to call for the presiding officer to enforce the 
Rules. 

 
1.1.3 Any rule may be temporarily suspended by a majority vote of all council members 

present.(3 affirmative votes). 
 

1.1.4 In the event these Rules are in conflict with state law, City ordinances or the 
Councilmember Handbook, the order of priority shall be as follows: (1) state law, 
(2) City ordinances, (3) the Rules, and (4) the Councilmember Handbook. 

 
1.2 Robert’s Rules of Order 

 
1.2.1 To the extent these Rules do not address an issue of parliamentary procedure for 

legislative body meetings, Webster’s New World, Robert’s Rules of Order, Third 
Edition, shall apply. 
 

2. Council Powers 
 
 2.1 Authority of Council 
  

2.1.1 The City Council has the power, in the name of the City, to do and perform all acts 
 appropriate to the governance of a municipal corporation, and the general welfare 
 of its inhabitants, which are not specifically prohibited by state or federal laws.  

 
 2.2 Acts as a Body 
  

2.2.1 The City Council shall act as a body.   
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2.2.2 No Council member has extraordinary powers beyond those of other Council 

members. All Council members, including the Mayor, have equal powers.  
 
 2.3  Selection of Mayor and Vice Mayor 
   

2.3.1 The election of the Mayor and Vice Mayor shall occur during a regular scheduled 
meeting between November 15 and January 15 of each year.  Unless removed 
from office by the City Council, the Mayor and Vice Mayor shall serve a one-year 
term.   

 
2.3.2 The City Clerk shall preside over the election of the Mayor and the Mayor shall 
 preside over the election of the Vice Mayor.  
 
2.3.3 The Mayor and Vice Mayor serve at the pleasure of the City Council and can be  
 replaced at any time by a majority vote of the City Council.  

 
 2.4 Functions and Duties of Mayor 
   
  2.4.1  The Mayor is the presiding officer of the City Council.  In the Mayor’s absence, the 
            Vice Mayor shall perform the duties of the Mayor.   In the absence of both Mayor  
   and Vice Mayor, the senior Councilmember shall preside. 
  
  2.4.2 The Mayor shall preside and preserve order at all regular and special meetings of  
   the Council.  The Mayor or other presiding officer may move or second from the  
   chair, shall have the right to debate subject only to such limitations of debate as  
   are imposed on all members, and shall be deprived of none of the rights or  
   privileges of a Councilmember by reason of his or her occupying the chair. 
 
  2.4.3 The Mayor shall decide all questions of order. 
 
  2.4.4 The Mayor shall appoint Councilmembers to committees or other bodies, subject  
   to confirmation by a majority of the Council. 

 
 2.4.5 The Mayor is the official head of the City for all ceremonial purposes. 
 
 2.4.6 The Mayor may perform such other duties consistent with the mayoral office as  
  may be authorized by the City Council.  
 
 2.4.7 Mayoral Proclamations shall be issued and signed by the Mayor and attested by  
  the City Clerk.         
 
 2.4.8 The City Manager, in coordination with the Mayor, City Attorney and City Clerk,  
  shall prepare agendas for meetings of the City Council, as set forth in more detail  
  at Section 5.5 below.    
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 2.4.9 City Council proclamations shall be adopted by the City Council, signed by the  
  Mayor and attested by the City Clerk. 
 

 2.5 Council Committees 
  
 2.5.1 The Mayor shall appoint Councilmembers to standing and ad hoc committees of  
  the City Council to facilitate the business of the City, subject to confirmation by a  
  majority of the Council.  A committee may only undertake those tasks assigned to  
  it by the City Council and has no ability to act independent from the City Council.    
 
 2.5.2 Committees shall be formed by resolution of the City Council.  Such resolutions  
  shall establish the membership of the committee, the manner of appointment and  
  removal of members, the work to be undertaken by the committee, the timeline for  
  the performance of the committee functions, and other items as deemed   
  appropriate by the City Council, such as the requirement for annual reports.  
 

 2.5.3 Committees shall only have advisory functions and shall not have any final  
  decision-making or policy-making authority.   

 
 2.5.4 Each standing and ad hoc committee shall establish regular meeting dates for the  
  purpose of conducting business, but may also hold special meetings, in   
  accordance with the requirements of the Brown Act. 
 
 2.5.5 Annually, each standing committee shall elect one of its members to serve as the  
  presiding officer or chair.  The City Council shall appoint the presiding officer or  
  chair of ad hoc committees. 
  

  2.5.6  The City Manager shall assign City staff, as he or she deems reasonable and  
   appropriate, to assist each committee in the performance of its functions. 
 

2.5.7 The conduct of committee meetings shall be governed by the same rules of policy 
and procedure as the City Council.  

 
2.5.8 Committee members shall comply with all applicable open meeting and conflict-of-

interest laws of the State.  
 

2.5.9 All persons are eligible to serve on committees, at the discretion of the City 
Council, regardless of citizenship, residency or voter registration status. 

 
2.5.10 Committee members may resign at any time by submitting a written resignation to 

the City Clerk. Resignations are effective upon submittal.  
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2.6 Boards and Commissions 
  

2.6.1 The City Council may establish decision-making or advisory boards and 
commissions to facilitate the business of the City or to assist the City Council in its 
policy decisions.     

 
 2.6.2 Each board shall establish regular meeting dates, but may also hold special  
  meetings, in accordance with the requirements of the Brown Act. 

  
 2.6.3 Boards and commissions shall be formed by ordinance or resolution of the City  
  Council.  Such ordinance or resolution shall establish the membership of the board 
  or commission, the work to be undertaken by the board or committee, the timeline  
  for the performance of the board or commission functions, the term of office of  
  members, qualifications for serving as a member of the board or commission, and  
  other items as deemed appropriate by the City Council.  

 
2.6.4 Annually, each board and commission shall elect one of its members to serve as 

the presiding officer or chair.  
 

2.6.5 The conduct of board and commission meetings shall be governed by the same 
rules of policy and procedure as the City Council.  

 
2.6.6 Boards and commissions shall comply with all applicable open meeting and 

conflict-of-interest laws of the State.  
 

  2.6.7 The City Manager shall assign City staff, as he or she deems reasonable and  
   appropriate, to assist each board or commission in the performance of its   
   functions. 
 
  2.6.8 Board and commission members serve at the pleasure of the City Council  and  
   may be removed at any time by the City Council.  Board and commission   
   members may resign at any time by submitting a written resignation to the City  
   Clerk.  Resignations are effective upon submittal.  

 
3. Form of Government 
 
 3.1 City Manager Form of Government 

 
3.1.1 The City of Rocklin shall operate as a City Council-City Manager form of municipal 

government.  
 
3.1.2 The City Council shall provide legislative direction, set City policy and monitor its 

execution by City staff. The City Manager serves as the City's chief administrative 
officer and is responsible for directing the day-to-day operations of the City. 
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 3.2 Council Interaction with City Manager 
  

3.2.1 The City Council shall only act in a manner that is consistent with the execution by 
the City Manager of the City Manager's powers and duties.  

 
3.2.2 Except for the City Clerk, City Treasurer, and City Attorney, all employees shall be 

appointed by the City Manager and the City Manager shall have sole authority to 
hire, promote, discipline or terminate City employees.   

 
3.2.3 The City Council shall conduct performance reviews of the City Manager, City 

Attorney, City Clerk and City Treasurer on at least an annual basis, or more often 
if deemed necessary or desirable. The City Council should consider having any 
employment contracts between the City and either the City Manager or City 
Attorney reviewed by outside special counsel. 

 
 3.3 Communication with City staff 
   

3.3.1  Except for the purpose of inquiry, the City Council, and each Council member shall 
deal with City staff solely through the City Manager.  

 
3.3.2 The City Council and Council members shall not give orders to any subordinate of 

the City Manager, nor shall the City Council or Council members give orders to 
subordinates of the City Attorney or City Clerk.  

 
 3.4 Requests for Staff Resources 
   

3.4.1 City Council member requests for research or other staff work shall be directed  
  to the City Manager, or the City Attorney regarding legal matters or the City Clerk  
  regarding matters within the Clerk’s authority. 

  
  3.4.2 If more than two hours of staff time will be required to complete the task/project,  
   requested by a Council member, the item will be placed on the next agenda to ask  
   the City Council if time should be spent on the task or item.  
 

3.4.3 Staff memos prepared in response to Council member inquiries shall be 
 distributed to all  City Council members, the City Manager and the City Attorney. 
 

4. Legal and Ethical Standards 
 

4.1 Act in Public Interest 
 

4.1.1 Recognizing that stewardship of the public interest must be their primary concern, 
Council members shall work for the common good of the people and not for any 
private or personal interest.  

 
4.1.2 Council members shall endeavor to treat all members of the public and issues 

before them in a fair and equitable manner.  
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4.2 Comply with Law 

 
 4.2.1 Council members shall comply with the laws of the nation, the State of California  
  and the City in the performance of their public duties.  These laws include, but are  
  not limited to: the United States and California constitutions; laws pertaining to  
  conflicts of interest, election campaigns, financial disclosures, employer   
  responsibilities and open and public meetings. 

 
4.3 Conduct of Members 

  
4.3.1 Council members shall refrain from abusive conduct, personal charges or verbal 

attacks upon the character or motives of other members of the City Council, 
boards, commissions, committees, staff or the public. 

 
 4.4 Respect for Process 

 
  4.4.1 Council members shall respect and adhere to the City Council-City Manager  
   form of government. 

  
 4.4.2 Council member duties shall be performed in accordance with the processes and  
  rules of order established by the City Council.   
 

 4.5 Communication   
 

4.5.1 Council members shall share substantive information that is relevant to a matter 
under consideration that they have received from sources outside of the public 
decision-making process with all other Council member’s and the public prior to 
the City Council taking action on the matter.  

 
  4.5.2 Written communications addressed to the City Council are to be referred to the  
   City Clerk for: 
     

• Forwarding to the City Council with their agenda packet, or 
• Placement on an agenda with or without a staff report, or 
• Direct response to the citizen with a copy of the communication 

and staff letter to the City Council.  
 
  4.5.3 All written materials and verbal information provided to Council members on  
   matters that are confidential under State law shall be kept in complete confidence.  
   No disclosure or mention of any confidential information may be made to anyone  
   other than other Council members, the City Attorney, the City Clerk or the City  
   Manager.  
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 4.6 Coordination with Staff 
 
  4.6.1 Except when representing the City on standing committees (i.e., SACOG),  
   appropriate City staff should be involved when Council members meet with  
   officials from other agencies and jurisdictions to ensure proper staff support as  
   needed and to keep staff informed. 
  
  4.6.2 Council members shall not attend internal staff meetings or meetings between City 
   staff and third parties unless advance notice has been given to the City Manager  
    or directed by the City Council to attend.  As a courtesy, Council members shall  
   provide advance notice to the City Manager before attending internal staff   
   meetings or meetings between City staff and third parties.  
  
  4.6.3 City staff serves the City Council as a whole, therefore, a Council member shall  
   not direct staff to initiate any action, change a course of action or recommendation, 
   or prepare any report, nor shall a Council member initiate any project or study  
   without the approval of the majority of the Council.  
 
  4.6.4 When preparing for Council meetings, Council members should endeavor to notify  
   the City Manager of questions or issues in advance of the meeting, so that City  
   staff can be prepared to provide the desired information at the Council meeting.  
 
  4.6.5 Any concerns by a member of the City Council regarding the behavior or work of a 
   City employee shall be directed to the City Manager privately so that the matter  
   may be addressed, however, members of the City Council may always seek  
   advice from the City Attorney at any time.  Council members shall not reprimand   
   employees directly nor should they communicate their concerns to anyone other  
   than the City Manager. 
 
  4.6.6 Council members may direct routine inquiries to either the City Manager or  
   appropriate department head.  
 
  4.6.7 Council members serving on Council committees or as the City’s representative to 
   an outside agency may interact directly with City staff assigned to that effort as the 
   City Manager’s designee.  The City staff member so designated and assigned will  
   keep the City Manager appropriately informed.  
 
  4.6.8 Council members shall not solicit political support from staff (e.g., financial  
   contributions, display of posters or signs, name on support list, etc.).    
   City staff may, as private citizens with constitutional right, support political   
   candidates, but all such activities must be conducted away from the workplace and 
   may not be conducted while in uniform.  
 
 4.7 Conflicts of Interest 

  
 4.7.1 In order to assure their independence and impartiality on behalf of the public  
  good, Council members are prohibited from using their official positions to   

Packet Pg. 58

Agenda Item #20.



 11 

  influence government decisions in which they have a financial interest that would  
  present a conflict of interest under applicable State law.  
 
 4.7.2 Council members shall not take advantage of services or opportunities for   
  personal gain by virtue of their public office that is not available to the public in  
  general.  
 
 4.7.3 Council members shall endeavor to avoid any action that could be construed as,  
  or create the appearance of, using public office for personal gain, including use of  
  City stationary or other City resources to obtain or promote personal business.  
 
 4.7.4 Public resources not available to the general public, such as staff time, equipment, 
  supplies or facilities, shall not be used by Council members for private gain or  
  personal purposes.   
 
 4.7.5 Council members shall not appear on behalf of the private interests of a third party  
  before the City Council or any board, commission or committees of the City. 
    
 4.7.6 To the best of their ability, Council members shall represent the official policies  
  and positions of the City Council.  When presenting their personal opinions or  
  positions publicly, members shall explicitly state they do not represent the Council  
  or the City.  
 
 4.7.7 The City Council shall not enter into a contract if one of its members is financially  
  interested in the contract, unless otherwise allowed by state law.  
   

 4.8 Ex Parte Contacts 
 

4.8.1 The City Council smembers are encouraged to consider the due process 
implications before hall refrain from receiving information and evidence on any 
quasi-judicial matter (i.e., appeal, permits, licenses and use applications) while 
such matter is pending before the City Council or any agency, board or 
commission thereof, outside except as part of the public hearing process.  

 
  4.8.2 If any Council member is exposed to information or evidence about a pending  
   quasi-judicial matter outside of a public hearing, through contacts by constituents  
   or the applicant, through site visits, or in any other manner, the Council member  
   is encouraged to shall disclose all such information and/or evidence acquired  
   which is not otherwise included in the written or oral staff report, during the public  
   hearing and before the public comments period is opened. 
 
  4.8.3 Council members may discuss legislative matters freely with constituents and  
   members of the public, and no disclosure of those contacts is necessary.  Due  
   process requirements do not apply to legislative matters (i.e., lawmaking and  
   policy functions). 
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5. Council Meetings 
 
 5.1 Regular Meetings 
   
  5.1.1 Regular meetings of the City Council are held on the second and fourth Tuesday  
   of each month at 6:00 p.m. in the City Administration building located at 3970  
   Rocklin Road in Rocklin, California, or at such other place as the City Council may  
   deem appropriate, subject to the requirements of State law.  Regular meetings  
   may be convened earlier than 6:00 p.m. in order to accommodate closed sessions 
   of the City Council.   
 
  5.1.2 If a regular meeting day falls on a legal holiday, then the regular meeting which  
   otherwise would have occurred on that day shall be held on the first business day  
   thereafter at 6:00 p.m., unless otherwise directed by the City Council. 
   
 5.2 Study Sessions 
 
  5.2.1 Study sessions are conducted as part of a public meeting, which the Council may  
   set from time to time to allow for detailed review of important matters.   
 
  5.2.2 Study sessions may be conducted jointly with another City board, commission or  
   committee or another governmental agency.   
 
  5.2.3 Formal action is typically not taken at a study session, unless the agenda indicates 
   that action may be taken.  
 
 5.3 Closed Sessions 
 
  5.3.1 All written materials and verbal information regarding closed session items must  
   remain confidential.  No member of the City Council, employee of the City or  
   anyone  else present should disclose to any other person the intent or substance  
   of any discussion that takes place in a closed session unless authorized by a  
   majority of the City Council. 
 
  5.3.2 Closed sessions are regulated by the Brown Act; Permissible topics/issues for a  
   closed session discussion include but are not limited to: labor negotiations,  
   pending litigation, personnel actions, real estate negotiations and certain licensing  
   and public security issues.  Closed sessions are closed to the public and press. 
   
  5.3.3 Prior to holding a closed session, the City Council shall convene in open session  
   and announce the item or items to be discussed and/or acted upon in closed  
   session by referencing the item or items by their number on the agenda.  The  
   presiding officer shall allow the public the opportunity to comment upon the closed  
   session matter before the item is discussed in closed session.  The City Council  
   shall publicly report any action taken in closed session and the vote or abstention  
   on that action of every member present. 
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  5.3.4 All public statements, information and press releases relating to closed session  
   items should be handled by the City Attorney or as otherwise directed by the  
   Council majority. 
 
  5.3.5 Any suspected violation of the confidentiality of a closed session discussion shall  
   be reported to the City Attorney.   
 
  5.3.6 Copies of contracts, settlement agreements, or other documents that are finally  
   approved or adopted in closed session shall be provided to any person who has  
   submitted a request for such to the Council within twenty-four hours of the posting  
   of the agenda listing the closed session, or to any person who has made a  
   standard request for all documentation as part of a request for notice of meetings,  
   if the requester is present at the time the closed session ends.  If the action taken  
   results in substantial revisions to the documents, the documents shall not be  
   released until retyping is completed.  Upon request, the presiding officer shall  
   orally summarize the substance of the amendments if requested at the end of the  
   closed session.  The closed session documents shall be made available to any  
   person on the next business day following the closed session or, where substantial 
   revisions are necessary, when the necessary revisions are made. 
 
 5.4 Special and Emergency Meetings 
 
  5.4.1 The Mayor may call special or emergency meetings pursuant to the provisions of  
   the Brown Act.  
 
 5.5 Council Agenda Items 
 

5.5.1  The City Manager, in coordination with the Mayor, City Clerk and City Attorney, 
shall cause to be prepared an agenda setting forth the time and place of the 
meeting and a brief general description of each item of business to be transacted 
or discussed at the meeting, including items to be discussed in closed session.  
Items to be included must be submitted to the Manager no later than the date 
established by the Manager.   

 
  5.5.2 The Manager shall cause to be prepared a memorandum giving pertinent facts  
   and background information on each item which requires Council action.   
 
  5.5.3 City Council members may request that items be placed on a future agenda at any 
   public meeting of the City Council by orally making the request under Future  
   Agenda Items.  City Council action on the request is not required. 
 
  5.5.4 Any non-hearing item may be placed on a consent calendar and enacted by one  
   motion.  There will be no separate discussion of these items unless a member of  
   the Council or a citizen so requests.  If such a request is made, the item shall be  
   removed from the consent calendar and considered in the normal sequence on the 
   agenda. 
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  5.5.5 The Mayor may add items to the agenda that were not requested at a public  
   meeting, if he or she deems it necessary to bring the matter to the Council without  
   following the process set forth in Section 5.5.3 above. 
      
 5.6 Order of Agenda 
   
  5.6.1  The order of items on the City Council agenda shall be as follows, unless changed 
   at any time by the mayor or by a majority vote of the Council:  

o Call to Order 
o Pledge of Allegiance 
o Roll Call 
o Agenda Review 
o Citizens Addressing the Council 
o Council Reports 
o Consent Calendar 
o Citizens Addressing the Council 
o Public Hearings 
o Ordinances and Resolutions  
o Bid Action 
o Reports from City Officials 
o Future Agenda Items  
o Future Strategic Planning Items 
o Future Study Session Items 
o Public Financing Authority 
o City Council Acting as Successor Agency 
o Closed Session 
o Adjournment 

 
 5.7 Communications from the Public  
 
  5.7.1 The public comment portion of the City Council meeting is intended for oral  
   presentations to the City Council by members of the public.  During this time, a  
   speaker may address the City Council on any issue which is in the subject matter  
   jurisdiction of the City Council and does not appear on the printed agenda for that  
   meeting.    
 
  5.7.2 The Mayor or presiding officer shall request that each person addressing the  

  Council give his or her name and city of residence in an audible tone of voice for  
  the record before making comments, although a person is not required to identify  
  themselves before addressing the Council.  All remarks shall be addressed to the  
  Council as a body and not to any member thereof, or to staff, or to the public.  No  
  person, other than a member of the Council, the City Manager or the City Attorney 
  and the person having the floor, shall be permitted to enter into any discussion  
  without the permission of the presiding officer.   
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  5.7.3 For items not on the agenda, and for non-hearing items on the agenda, the person 
   addressing the Council shall be limited to five minutes, unless the time is extended 
   or reduced by the presiding officer.   
 
  5.7.4 For hearing items on the agenda, the presiding officer may impose reasonable  
   time limits on any citizen addressing the Council, including applicants, proponents  
   and opponents, when the presiding officer determines the limits are necessary for  
   the orderly conduct of the hearing, and the limits are fairly applied. 
 
  5.7.5 Whenever any group of persons wishes to address the Council on the same  
   subject matter, it shall be proper for the presiding officer to request that a   
   spokesperson be chosen by the group to address the Council and, in case  
   additional matters are to be presented at the time by any member of the group, to  
   limit the number of persons so addressing the Council, so as to avoid unnecessary 
   repetition. 
 
  5.7.6 Members of the City Council shall not engage in debate with members of the  
   public offering public comment, but may briefly respond to statements made or  
   questions posed during this portion of the meeting.  City staff shall briefly respond  
   to statements made or questions posed by members of the public, when asked to  
   do so by a City Council member. 
 
  5.7.7 The City Council shall discourage any behavior which disrupts, disturbs or  
   otherwise impedes the orderly conduct of the City Council meeting.    
 
  5.7.8 Nothing in this section shall prohibit or discourage orderly criticism of any City  
   Council decision or City policy, procedure, program or service.   
   
  5.7.9 Members of the public may submit, and are encouraged to submit, comments in  
   writing to the City Council relating to City business, whether on the City Council  
   agenda or otherwise. Such written comments will be distributed to members of the  
   City Council and considered and acted upon, as the City Council in its judgment  
   may deem appropriate.  

 
 5.8  Procedure Matters 
 

5.8.1 A majority vote of the full City Council (3 affirmative votes) shall be required to act 
on any matter, including but not limited to, adopt any ordinances, resolutions andor 
City policyies.  A simple majority of the members present may act on all other 
matters. 

 
  5.8.2 If any City Council member cannot attend a meeting, he or she should notify  
   the Clerk as soon as possible, but in no event later than noon on the meeting day.   
   
  5.8.3 Three City Council members shall constitute a quorum for the transaction of  
   business at any regular, special or emergency meeting of the City Council. When  
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   there is no quorum, the presiding officer or City Clerk may adjourn the meeting,  
   provided that 15 minutes shall have elapsed after the hour set for such meeting.  
   
  5.8.4 For the purpose of considering any item subject to vote of the City Council, when a 
   Council member disqualifies himself/herself due to a conflict of interest, that  
   Council member’s abstention shall not be considered in determining the presence  
   of a quorum. Consideration on such item thereof shall be deferred until a quorum  
   of non-interested Council members are present to discuss and vote on the item.  
 
  5.8.5 At the time the presiding officer calls an item from which a Councilmember is  
   disqualified from participation due to a conflict of interest, the disqualified   
   Councilmember shall announce the fact and the reason he or she is disqualified  
   for the record and shall thereafter refrain from any participation as a   
   Councilmember in the discussion and action on the item. Further, except when the 
   matter is on the consent calendar, the disqualified councilmember shall leave the  
   Council chambers while the matter is being discussed.  A Councilmember   
   disqualified from participation shall not be considered present at the meeting for  
   the item(s) of business on which such member is disqualified. 
 
  5.8.6 Items may only be added to the City Council agenda pursuant to the requirements  
   of the Brown Act.  
 
  5.8.7 The making and handling of motions shall be governed by the presiding officer. 
 
  5.8.8 Any City Council member present at a meeting when a question comes up for a  
   vote must vote for or against the measure or abstain, unless he or she is   
   disqualified from voting.  When necessary, the Mayor may request votes by roll  
   call vote.  Members that  refuse to vote, are silent, or state “abstain” shall be  
   considered as having abstained.  The results reflecting all “ayes” and “noes” and  
   “abstentions” must be clearly set forth for the record.  
 
  5.8.9 An abstention does not count as a vote for or against a matter. If a Council  
   member abstains, he or she is counted for quorum purposes, but is not deemed to  
   be voting for purposes of determining whether there has been a majority vote.  
   
  5.8.10 A tie vote shall result in a lost motion if all five members are present.   In such an  
   instance, any Council member may offer a motion for further action. If there is no  
   action by an affirmative vote, the result is no action. If the matter involves an  
   appeal, and an affirmative vote does not occur, the result is that the decision  
   appealed stands as decided by the decision-making person or body from which  
   the appeal was taken. A tie vote when only four members are present shall result  
   in an automatic continuance to the next regular meeting of the City Council, in the  
   absence of an affirmative vote. 
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 5.9 Procedure for Public Hearing 
 
  The order of conducting a public hearing by the Council shall be as follows: 
 

a. Presiding officer announces the item and opens the public hearing; 
b. Staff report; 
c. Questions of staff for clarification by Councilmembers; 
d. Statement by proponents; 
e. Questions of proponents or staff by Councilmembers; 
f. Public comments; 
g. As necessary, questions of public or staff by Councilmembers; 
h. Response by proponent; 
i. Response by staff; 
j. Final questions by Councilmembers to staff, proponent or public; 
k. Presiding officer closes public hearing; 
l. Council discussion; 
m. Council action on item. 

 
 5.10 Non-Agenda Items 
 
  5.10.1 No action or discussion shall be taken on any item not appearing on the posted  
   agenda, except as provided below: 
 

a. Councilmembers may, on their own initiative or in response to questions 
posed by a member of the public, ask a question for clarification, provide a 
reference to staff or other resources for factual information, or request that any 
matter be placed on a future agenda. 

 
b. The Council may take action to direct staff to report back to the Council at a 

subsequent meeting on any matter. 
 

5.10.2 The Council may add to the posted agenda, and take action on any item of 
 business under the conditions stated below: 
 

a. Upon a determination by a majority vote of the Council that an emergency 
situation exists.  “Emergency situation” means a crippling disaster, a work 
stoppage, or other activity which severely impairs public health, safety or both. 
 

b. Upon a determination by a two-thirds vote of the Council, or, if less than two-
thirds of the members are present, by a unanimous vote of those present, that 
there is a need to take immediate and urgent action and that the need for 
action came to the attention of the City after the agenda was posted. 

 
c. The item was on the agenda for a prior meeting of the Council occurring not 

more than five (5) calendar days prior to the date action is taken on the item, 
and at the prior meeting the item was continued to the meeting at which action 
is being taken. 
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 5.11 Decorum 
  
  5.11.1 The Mayor shall be responsible for preserving order at all City Council meetings.  
 
  5.11.2 While the City Council is in session, all persons shall conduct themselves with  
   reasonable decorum. 
 
  5.11.3 While the Council is in session, the Councilmembers shall preserve order and  
   decorum, and no member shall, either by conversation or otherwise, delay or  
   interrupt the proceedings or the peace of the Council or disturb any member while  
   speaking, or refuse to obey the orders of the Council or its presiding officer.   
   Councilmembers shall be courteous at all times in their dealings with the public,  
   staff and each other.   
 
  5.11.4 The Police Chief or authorized representative shall be sergeant at arms of the  
   Council meeting.  The sergeant at arms shall carry out all orders and all   
   instructions of the presiding officer for the purpose of maintaining order and  
   decorum at Council meetings.  
 
 5.12 Conduct of Business 
 
  5.12.1 The Mayor or other presiding officer shall take the chair precisely at the hour  
   appointed for the meeting and shall immediately call the Council to order. 
 
  5.12.2 Before proceeding with the business of the Council, the roll of the members shall  
   be called by the Clerk, and the names of those present shall be entered into the  
   minutes. 
 
 
 5.13 Time of Adjournment  
 
  5.13.1 It is the policy of the City that all evening meetings of the City Council, including  
   study sessions, be adjourned no later than 11:00 p.m., which time is referred to as 
   the normal time of adjournment.  If a hearing is in progress at 11:00 p.m., the  
   presiding officer shall adjourn the meeting, unless the Council, by motion, waives  
   the normal time of adjournment   No new item of business shall be taken up by the 
   City Council after the normal time unless the City Council has determined by a  
   majority vote to set aside this policy.    All agenda items not considered at the  
   meeting shall be on the agenda of the next regular meeting unless the City Council 
   directs otherwise.  
 
 5.14 Agenda Packets 

 
  5.14.1 Agenda packets are to be made available for the public at the City Clerk’s Office, 
   the City’s web site and at the City Council meeting. City Council meeting agendas, 
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   minutes and staff reports shall normally be available for public review on the  
   Tuesday prior to City Council meetings.    

 
  5.14.2 Agenda packets will be available to Council members on the Tuesday   
   prior to City Council meetings.  
 
  5.14.3 Writings distributed by staff to a majority of Councilmembers after the agenda has  
   been distributed, but before the Council meeting, shall be made available for  
   public inspection. 
 
  5.14.4 Writings distributed during a Council meeting by staff, a Councilmember, or a  
   member of the public, shall be made available for inspection after the Council  
   meeting. 
 
  5.14.5 The City Clerk shall keep copies of all writings submitted as part of the record to  
   the Council members before and during a Council meeting with the official record  
   of the Council meeting and shall make a copy available for inspection and copying 
   as required by law. 
 
 5.15 Preparation and Distribution of Minutes 
 

5.15.1 The minutes of City Council meetings shall be kept by the City Clerk and shall be 
neatly typewritten in a book kept for that purpose and shall contain the following: 

 
a. A record of each particular type of business as was actually passed upon by a 

vote of the Council, set off in paragraphs; and 
 

b. A record shall be made of the names and cities of residence of persons 
addressing the council, the title of the subject matter to which their remarks 
related and whether they spoke in support of or in opposition to such matter.   

 
  5.15.2 Audio recordings of the City Council meetings shall be made and shall be   
   maintained by the City Clerk for a period of no less than two years. The Council  
   anticipates that during 2018, City Council meetings shall start being recorded by  
   video technology.  Such video recordings shall be maintained by the City Clerk  
   permanently, and audio recording shall no longer be made.  
 
  5.15.3 As soon as possible after every Council meeting, the Clerk shall cause a copy of  
   the minutes thereof to be prepared and distributed in the agenda packet.  
 
 5.16 Reading and Approval of Minutes 
 
  5.16.1 Unless the reading of the minutes of a Council meeting is requested by a member  
   of the Council, such minutes may be approved without reading it if the Clerk has  
   previously furnished each member with a copy thereof. 
 
  5.16.2 The minutes shall be approved by the Council under the consent calendar. 
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 5.17 Validity of Actions 
 
  5.17.1 No action taken by the Council which is otherwise legally valid shall be voided or  
   nullified by reason of a failure to follow these Rules. 
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CITY OF ROCKLIN 

CITY COUNCIL PROCEDURAL RULES 
 

_____________________________________________________________________________________ 
 
 

1. Authority and Administration 
 
1.1 General Authority and Applicability 

 
1.1.1 The City Council establishes these procedural rules in conformity with state law, 

including the Ralph M. Brown Act.  These rules shall be in effect upon adoption by 
resolution of the City Council, and shall govern the order and conduct of business 
of the Council and other legislative bodies established by the Council.  These rules 
may be amended from time-to-time by resolution of the City Council. 
 

1.1.2 During council discussions, deliberations, and proceedings, the presiding officer 
has the primary responsibility to ensure that the Council, staff and members of the 
public adhere to these Rules.  Any member who thinks the Rules are being 
violated may make a “point of order” to call for the presiding officer to enforce the 
Rules. 

 
1.1.3 Any rule may be temporarily suspended by a majority vote of all council members 

(3 affirmative votes). 
 

1.1.4 In the event these Rules are in conflict with state law, City ordinances or the 
Councilmember Handbook, the order of priority shall be as follows: (1) state law, 
(2) City ordinances, (3) the Rules, and (4) the Councilmember Handbook. 

 
1.2 Robert’s Rules of Order 

 
1.2.1 To the extent these Rules do not address an issue of parliamentary procedure for 

legislative body meetings, Webster’s New World, Robert’s Rules of Order, Third 
Edition, shall apply. 
 

2. Council Powers 
 
 2.1 Authority of Council 
  

2.1.1 The City Council has the power, in the name of the City, to do and perform all acts 
 appropriate to the governance of a municipal corporation, and the general welfare 
 of its inhabitants, which are not specifically prohibited by state or federal laws.  

 
 2.2 Acts as a Body 
  

2.2.1 The City Council shall act as a body.   
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2.2.2 No Council member has extraordinary powers beyond those of other Council 

members. All Council members, including the Mayor, have equal powers.  
 
 2.3  Selection of Mayor and Vice Mayor 
   

2.3.1 The election of the Mayor and Vice Mayor shall occur during a regular scheduled 
meeting between November 15 and January 15 of each year.  Unless removed 
from office by the City Council, the Mayor and Vice Mayor shall serve a one-year 
term.   

 
2.3.2 The City Clerk shall preside over the election of the Mayor and the Mayor shall 
 preside over the election of the Vice Mayor.  
 
2.3.3 The Mayor and Vice Mayor serve at the pleasure of the City Council and can be  
 replaced at any time by a majority vote of the City Council.  

 
 2.4 Functions and Duties of Mayor 
   
  2.4.1  The Mayor is the presiding officer of the City Council.  In the Mayor’s absence, the 
            Vice Mayor shall perform the duties of the Mayor.   In the absence of both Mayor  
   and Vice Mayor, the senior Councilmember shall preside. 
  
  2.4.2 The Mayor shall preside and preserve order at all regular and special meetings of  
   the Council.  The Mayor or other presiding officer may move or second from the  
   chair, shall have the right to debate subject only to such limitations of debate as  
   are imposed on all members, and shall be deprived of none of the rights or  
   privileges of a Councilmember by reason of his or her occupying the chair. 
 
  2.4.3 The Mayor shall decide all questions of order. 
 
  2.4.4 The Mayor shall appoint Councilmembers to committees or other bodies, subject  
   to confirmation by a majority of the Council. 

 
 2.4.5 The Mayor is the official head of the City for all ceremonial purposes. 
 
 2.4.6 The Mayor may perform such other duties consistent with the mayoral office as  
  may be authorized by the City Council.  
 
 2.4.7 Mayoral Proclamations shall be issued and signed by the Mayor and attested by  
  the City Clerk.         
 
 2.4.8 The City Manager, in coordination with the Mayor, City Attorney and City Clerk,  
  shall prepare agendas for meetings of the City Council, as set forth in more detail  
  at Section 5.5 below.    
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 2.5 Council Committees 

  
 2.5.1 The Mayor shall appoint Councilmembers to standing and ad hoc committees of  
  the City Council to facilitate the business of the City, subject to confirmation by a  
  majority of the Council.  A committee may only undertake those tasks assigned to  
  it by the City Council and has no ability to act independent from the City Council.    
 
 2.5.2 Committees shall be formed by resolution of the City Council.  Such resolutions  
  shall establish the membership of the committee, the manner of appointment and  
  removal of members, the work to be undertaken by the committee, the timeline for  
  the performance of the committee functions, and other items as deemed   
  appropriate by the City Council, such as the requirement for annual reports.  
 

 2.5.3 Committees shall only have advisory functions and shall not have any final  
  decision-making or policy-making authority.   

 
 2.5.4 Each standing and ad hoc committee shall establish regular meeting dates for the  
  purpose of conducting business, but may also hold special meetings, in   
  accordance with the requirements of the Brown Act. 
 
 2.5.5 Annually, each standing committee shall elect one of its members to serve as the  
  presiding officer or chair.  The City Council shall appoint the presiding officer or  
  chair of ad hoc committees. 
  

  2.5.6  The City Manager shall assign City staff, as he or she deems reasonable and  
   appropriate, to assist each committee in the performance of its functions. 
 

2.5.7 The conduct of committee meetings shall be governed by the same rules of policy 
and procedure as the City Council.  

 
2.5.8 Committee members shall comply with all applicable open meeting and conflict-of-

interest laws of the State.  
 

2.5.9 All persons are eligible to serve on committees, at the discretion of the City 
Council, regardless of citizenship, residency or voter registration status. 

 
2.5.10 Committee members may resign at any time by submitting a written resignation to 

the City Clerk. Resignations are effective upon submittal.  
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2.6 Boards and Commissions 
  

2.6.1 The City Council may establish decision-making or advisory boards and 
commissions to facilitate the business of the City or to assist the City Council in its 
policy decisions.     

 
 2.6.2 Each board shall establish regular meeting dates, but may also hold special  
  meetings, in accordance with the requirements of the Brown Act. 

  
 2.6.3 Boards and commissions shall be formed by ordinance or resolution of the City  
  Council.  Such ordinance or resolution shall establish the membership of the board 
  or commission, the work to be undertaken by the board or committee, the timeline  
  for the performance of the board or commission functions, the term of office of  
  members, qualifications for serving as a member of the board or commission, and  
  other items as deemed appropriate by the City Council.  

 
2.6.4 Annually, each board and commission shall elect one of its members to serve as 

the presiding officer or chair.  
 

2.6.5 The conduct of board and commission meetings shall be governed by the same 
rules of policy and procedure as the City Council.  

 
2.6.6 Boards and commissions shall comply with all applicable open meeting and 

conflict-of-interest laws of the State.  
 

  2.6.7 The City Manager shall assign City staff, as he or she deems reasonable and  
   appropriate, to assist each board or commission in the performance of its   
   functions. 
 
  2.6.8 Board and commission members serve at the pleasure of the City Council  and  
   may be removed at any time by the City Council.  Board and commission   
   members may resign at any time by submitting a written resignation to the City  
   Clerk.  Resignations are effective upon submittal.  

 
3. Form of Government 
 
 3.1 City Manager Form of Government 

 
3.1.1 The City of Rocklin shall operate as a City Council-City Manager form of municipal 

government.  
 
3.1.2 The City Council shall provide legislative direction, set City policy and monitor its 

execution by City staff. The City Manager serves as the City's chief administrative 
officer and is responsible for directing the day-to-day operations of the City. 
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 3.2 Council Interaction with City Manager 
  

3.2.1 The City Council shall only act in a manner that is consistent with the execution by 
the City Manager of the City Manager's powers and duties.  

 
3.2.2 Except for the City Clerk, City Treasurer, and City Attorney, all employees shall be 

appointed by the City Manager and the City Manager shall have sole authority to 
hire, promote, discipline or terminate City employees.   

 
3.2.3 The City Council shall conduct performance reviews of the City Manager, City 

Attorney, City Clerk and City Treasurer on at least an annual basis, or more often 
if deemed necessary or desirable. The City Council should consider having any 
employment contracts between the City and either the City Manager or City 
Attorney reviewed by outside special counsel. 

 
 3.3 Communication with City staff 
   

3.3.1  Except for the purpose of inquiry, the City Council, and each Council member shall 
deal with City staff solely through the City Manager.  

 
3.3.2 The City Council and Council members shall not give orders to any subordinate of 

the City Manager, nor shall the City Council or Council members give orders to 
subordinates of the City Attorney or City Clerk.  

 
 3.4 Requests for Staff Resources 
   

3.4.1 City Council member requests for research or other staff work shall be directed  
  to the City Manager, or the City Attorney regarding legal matters or the City Clerk  
  regarding matters within the Clerk’s authority. 

  
  3.4.2 If more than two hours of staff time will be required to complete the task/project,  
   requested by a Council member, the item will be placed on the next agenda to ask  
   the City Council if time should be spent on the task or item.  
 

3.4.3 Staff memos prepared in response to Council member inquiries shall be 
 distributed to all  City Council members, the City Manager and the City Attorney. 
 

4. Legal and Ethical Standards 
 

4.1 Act in Public Interest 
 

4.1.1 Recognizing that stewardship of the public interest must be their primary concern, 
Council members shall work for the common good of the people and not for any 
private or personal interest.  

 
4.1.2 Council members shall endeavor to treat all members of the public and issues 

before them in a fair and equitable manner.  
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4.2 Comply with Law 

 
 4.2.1 Council members shall comply with the laws of the nation, the State of California  
  and the City in the performance of their public duties.  These laws include, but are  
  not limited to: the United States and California constitutions; laws pertaining to  
  conflicts of interest, election campaigns, financial disclosures, employer   
  responsibilities and open and public meetings. 

 
4.3 Conduct of Members 

  
4.3.1 Council members shall refrain from abusive conduct, personal charges or verbal 

attacks upon the character or motives of other members of the City Council, 
boards, commissions, committees, staff or the public. 

 
 4.4 Respect for Process 

 
  4.4.1 Council members shall respect and adhere to the City Council-City Manager  
   form of government. 

  
 4.4.2 Council member duties shall be performed in accordance with the processes and  
  rules of order established by the City Council.   
 

 4.5 Communication   
 

4.5.1 Council members shall share substantive information that is relevant to a matter 
under consideration that they have received from sources outside of the public 
decision-making process with all other Council member’s and the public prior to 
the City Council taking action on the matter.  

 
  4.5.2 Written communications addressed to the City Council are to be referred to the  
   City Clerk for: 
     

• Forwarding to the City Council with their agenda packet, or 
• Placement on an agenda with or without a staff report, or 
• Direct response to the citizen with a copy of the communication 

and staff letter to the City Council.  
 
  4.5.3 All written materials and verbal information provided to Council members on  
   matters that are confidential under State law shall be kept in complete confidence.  
   No disclosure or mention of any confidential information may be made to anyone  
   other than other Council members, the City Attorney, the City Clerk or the City  
   Manager.  
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 4.6 Coordination with Staff 
 
  4.6.1 Except when representing the City on standing committees (i.e., SACOG),  
   appropriate City staff should be involved when Council members meet with  
   officials from other agencies and jurisdictions to ensure proper staff support as  
   needed and to keep staff informed. 
  
  4.6.2 As a courtesy, Council members shall provide advance notice to the City Manager  
   before attending internal staff meetings or meetings between City staff and third  
   parties.  
  
  4.6.3 City staff serves the City Council as a whole, therefore, a Council member shall  
   not direct staff to initiate any action, change a course of action or recommendation, 
   or prepare any report, nor shall a Council member initiate any project or study  
   without the approval of the majority of the Council.  
 
  4.6.4 When preparing for Council meetings, Council members should endeavor to notify  
   the City Manager of questions or issues in advance of the meeting, so that City  
   staff can be prepared to provide the desired information at the Council meeting.  
 
  4.6.5 Any concerns by a member of the City Council regarding the behavior or work of a 
   City employee shall be directed to the City Manager privately so that the matter  
   may be addressed, however, members of the City Council may always seek  
   advice from the City Attorney at any time.  Council members shall not reprimand   
   employees directly nor should they communicate their concerns to anyone other  
   than the City Manager. 
 
  4.6.6 Council members may direct routine inquiries to either the City Manager or  
   appropriate department head.  
 
  4.6.7 Council members serving on Council committees or as the City’s representative to 
   an outside agency may interact directly with City staff assigned to that effort as the 
   City Manager’s designee.  The City staff member so designated and assigned will  
   keep the City Manager appropriately informed.  
 
  4.6.8 Council members shall not solicit political support from staff (e.g., financial  
   contributions, display of posters or signs, name on support list, etc.).    
   City staff may, as private citizens with constitutional right, support political   
   candidates, but all such activities must be conducted away from the workplace and 
   may not be conducted while in uniform.  
 
 4.7 Conflicts of Interest 

  
 4.7.1 In order to assure their independence and impartiality on behalf of the public  
  good, Council members are prohibited from using their official positions to   
  influence government decisions in which they have a financial interest that would  
  present a conflict of interest under applicable State law.  
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 4.7.2 Council members shall not take advantage of services or opportunities for   
  personal gain by virtue of their public office that is not available to the public in  
  general.  
 
 4.7.3 Council members shall endeavor to avoid any action that could be construed as,  
  or create the appearance of, using public office for personal gain, including use of  
  City stationary or other City resources to obtain or promote personal business.  
 
 4.7.4 Public resources not available to the general public, such as staff time, equipment, 
  supplies or facilities, shall not be used by Council members for private gain or  
  personal purposes.   
 
 4.7.5 Council members shall not appear on behalf of the private interests of a third party  
  before the City Council or any board, commission or committees of the City. 
    
 4.7.6 To the best of their ability, Council members shall represent the official policies  
  and positions of the City Council.  When presenting their personal opinions or  
  positions publicly, members shall explicitly state they do not represent the Council  
  or the City.  
 
 4.7.7 The City Council shall not enter into a contract if one of its members is financially  
  interested in the contract, unless otherwise allowed by state law.  
   

 4.8 Ex Parte Contacts 
 

4.8.1 City Council members are encouraged to consider the due process implications 
before receiving information and evidence on any quasi-judicial matter (i.e., 
appeal, permits, licenses and use applications) while such matter is pending 
before the City Council or any agency, board or commission thereof, outside  of 
the public hearing process.  

 
  4.8.2 If any Council member is exposed to information or evidence about a pending  
   quasi-judicial matter outside of a public hearing, through contacts by constituents  
   or the applicant, through site visits, or in any other manner, the Council member  
   is encouraged to disclose all such information and/or evidence acquired   
  which is not otherwise included in the written or oral staff report, during the public   
  hearing and before the public comments period is opened. 
 
  4.8.3 Council members may discuss legislative matters freely with constituents and  
   members of the public, and no disclosure of those contacts is necessary.  Due  
   process requirements do not apply to legislative matters (i.e., lawmaking and  
   policy functions). 
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5. Council Meetings 
 
 5.1 Regular Meetings 
   
  5.1.1 Regular meetings of the City Council are held on the second and fourth Tuesday  
   of each month at 6:00 p.m. in the City Administration building located at 3970  
   Rocklin Road in Rocklin, California, or at such other place as the City Council may  
   deem appropriate, subject to the requirements of State law.  Regular meetings  
   may be convened earlier than 6:00 p.m. in order to accommodate closed sessions 
   of the City Council.   
 
  5.1.2 If a regular meeting day falls on a legal holiday, then the regular meeting which  
   otherwise would have occurred on that day shall be held on the first business day  
   thereafter at 6:00 p.m., unless otherwise directed by the City Council. 
   
 5.2 Study Sessions 
 
  5.2.1 Study sessions are conducted as part of a public meeting, which the Council may  
   set from time to time to allow for detailed review of important matters.   
 
  5.2.2 Study sessions may be conducted jointly with another City board, commission or  
   committee or another governmental agency.   
 
  5.2.3 Formal action is typically not taken at a study session, unless the agenda indicates 
   that action may be taken.  
 
 5.3 Closed Sessions 
 
  5.3.1 All written materials and verbal information regarding closed session items must  
   remain confidential.  No member of the City Council, employee of the City or  
   anyone  else present should disclose to any other person the intent or substance  
   of any discussion that takes place in a closed session unless authorized by a  
   majority of the City Council. 
 
  5.3.2 Closed sessions are regulated by the Brown Act; Permissible topics/issues for a  
   closed session discussion include but are not limited to: labor negotiations,  
   pending litigation, personnel actions, real estate negotiations and certain licensing  
   and public security issues.  Closed sessions are closed to the public and press. 
   
  5.3.3 Prior to holding a closed session, the City Council shall convene in open session  
   and announce the item or items to be discussed and/or acted upon in closed  
   session by referencing the item or items by their number on the agenda.  The  
   presiding officer shall allow the public the opportunity to comment upon the closed  
   session matter before the item is discussed in closed session.  The City Council  
   shall publicly report any action taken in closed session and the vote or abstention  
   on that action of every member present. 
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  5.3.4 All public statements, information and press releases relating to closed session  
   items should be handled by the City Attorney or as otherwise directed by the  
   Council majority. 
 
  5.3.5 Any suspected violation of the confidentiality of a closed session discussion shall  
   be reported to the City Attorney.   
 
  5.3.6 Copies of contracts, settlement agreements, or other documents that are finally  
   approved or adopted in closed session shall be provided to any person who has  
   submitted a request for such to the Council within twenty-four hours of the posting  
   of the agenda listing the closed session, or to any person who has made a  
   standard request for all documentation as part of a request for notice of meetings,  
   if the requester is present at the time the closed session ends.  If the action taken  
   results in substantial revisions to the documents, the documents shall not be  
   released until retyping is completed.  Upon request, the presiding officer shall  
   orally summarize the substance of the amendments if requested at the end of the  
   closed session.  The closed session documents shall be made available to any  
   person on the next business day following the closed session or, where substantial 
   revisions are necessary, when the necessary revisions are made. 
 
 5.4 Special and Emergency Meetings 
 
  5.4.1 The Mayor may call special or emergency meetings pursuant to the provisions of  
   the Brown Act.  
 
 5.5 Council Agenda Items 
 

5.5.1  The City Manager, in coordination with the Mayor, City Clerk and City Attorney, 
shall cause to be prepared an agenda setting forth the time and place of the 
meeting and a brief general description of each item of business to be transacted 
or discussed at the meeting, including items to be discussed in closed session.  
Items to be included must be submitted to the Manager no later than the date 
established by the Manager.   

 
  5.5.2 The Manager shall cause to be prepared a memorandum giving pertinent facts  
   and background information on each item which requires Council action.   
 
  5.5.3 City Council members may request that items be placed on a future agenda at any 
   public meeting of the City Council by orally making the request under Future  
   Agenda Items.  City Council action on the request is not required. 
 
  5.5.4 Any non-hearing item may be placed on a consent calendar and enacted by one  
   motion.  There will be no separate discussion of these items unless a member of  
   the Council or a citizen so requests.  If such a request is made, the item shall be  
   removed from the consent calendar and considered in the normal sequence on the 
   agenda. 
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  5.5.5 The Mayor may add items to the agenda that were not requested at a public  
   meeting, if he or she deems it necessary to bring the matter to the Council without  
   following the process set forth in Section 5.5.3 above. 
 
 5.6 Order of Agenda 
   
  5.6.1  The order of items on the City Council agenda shall be as follows, unless changed 
   at any time by the mayor or by a majority vote of the Council:  

o Call to Order 
o Pledge of Allegiance 
o Roll Call 
o Agenda Review 
o Citizens Addressing the Council 
o Council Reports 
o Consent Calendar 
o Public Hearings 
o Ordinances and Resolutions  
o Bid Action 
o Reports from City Officials 
o Future Agenda Items  
o Future Strategic Planning Items 
o Future Study Session Items 
o Public Financing Authority 
o City Council Acting as Successor Agency 
o Closed Session 
o Adjournment 

 
 5.7 Communications from the Public  
 
  5.7.1 The public comment portion of the City Council meeting is intended for oral  
   presentations to the City Council by members of the public.  During this time, a  
   speaker may address the City Council on any issue which is in the subject matter  
   jurisdiction of the City Council and does not appear on the printed agenda for that  
   meeting.    
 
  5.7.2 The Mayor or presiding officer shall request that each person addressing the  

  Council give his or her name and city of residence in an audible tone of voice for  
  the record before making comments, although a person is not required to identify  
  themselves before addressing the Council.  All remarks shall be addressed to the  
  Council as a body and not to any member thereof, or to staff, or to the public.  No  
  person, other than a member of the Council, the City Manager or the City Attorney 
  and the person having the floor, shall be permitted to enter into any discussion  
  without the permission of the presiding officer.   

 
  5.7.3 For items not on the agenda, and for non-hearing items on the agenda, the person 
   addressing the Council shall be limited to five minutes, unless the time is extended 
   or reduced by the presiding officer.   
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  5.7.4 For hearing items on the agenda, the presiding officer may impose reasonable  
   time limits on any citizen addressing the Council, including applicants, proponents  
   and opponents, when the presiding officer determines the limits are necessary for  
   the orderly conduct of the hearing, and the limits are fairly applied. 
 
  5.7.5 Whenever any group of persons wishes to address the Council on the same  
   subject matter, it shall be proper for the presiding officer to request that a   
   spokesperson be chosen by the group to address the Council and, in case  
   additional matters are to be presented at the time by any member of the group, to  
   limit the number of persons so addressing the Council, so as to avoid unnecessary 
   repetition. 
 
  5.7.6 Members of the City Council shall not engage in debate with members of the  
   public offering public comment, but may briefly respond to statements made or  
   questions posed during this portion of the meeting.  City staff shall briefly respond  
   to statements made or questions posed by members of the public, when asked to  
   do so by a City Council member. 
 
  5.7.7 The City Council shall discourage any behavior which disrupts, disturbs or  
   otherwise impedes the orderly conduct of the City Council meeting.    
 
  5.7.8 Nothing in this section shall prohibit or discourage orderly criticism of any City  
   Council decision or City policy, procedure, program or service.   
   
  5.7.9 Members of the public may submit, and are encouraged to submit, comments in  
   writing to the City Council relating to City business, whether on the City Council  
   agenda or otherwise. Such written comments will be distributed to members of the  
   City Council and considered and acted upon, as the City Council in its judgment  
   may deem appropriate.  

 
 5.8  Procedure Matters 
 

5.8.1 A majority vote of the full City Council (3 affirmative votes) shall be required to act 
on any matter, including but not limited to,  ordinances, resolutions and City 
policies.   

 
  5.8.2 If any City Council member cannot attend a meeting, he or she should notify  
   the Clerk as soon as possible, but in no event later than noon on the meeting day.   
   
  5.8.3 Three City Council members shall constitute a quorum for the transaction of  
   business at any regular, special or emergency meeting of the City Council. When  
   there is no quorum, the presiding officer or City Clerk may adjourn the meeting,  
   provided that 15 minutes shall have elapsed after the hour set for such meeting.  
   
  5.8.4 For the purpose of considering any item subject to vote of the City Council, when a 
   Council member disqualifies himself/herself due to a conflict of interest, that  
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   Council member’s abstention shall not be considered in determining the presence  
   of a quorum. Consideration on such item thereof shall be deferred until a quorum  
   of non-interested Council members are present to discuss and vote on the item.  
 
  5.8.5 At the time the presiding officer calls an item from which a Councilmember is  
   disqualified from participation due to a conflict of interest, the disqualified   
   Councilmember shall announce the fact and the reason he or she is disqualified  
   for the record and shall thereafter refrain from any participation as a   
   Councilmember in the discussion and action on the item. Further, except when the 
   matter is on the consent calendar, the disqualified councilmember shall leave the  
   Council chambers while the matter is being discussed.  A Councilmember   
   disqualified from participation shall not be considered present at the meeting for  
   the item(s) of business on which such member is disqualified. 
 
  5.8.6 Items may only be added to the City Council agenda pursuant to the requirements  
   of the Brown Act.  
 
  5.8.7 The making and handling of motions shall be governed by the presiding officer. 
 
  5.8.8 Any City Council member present at a meeting when a question comes up for a  
   vote must vote for or against the measure or abstain, unless he or she is   
   disqualified from voting.  When necessary, the Mayor may request votes by roll  
   call vote.  Members that  refuse to vote, are silent, or state “abstain” shall be  
   considered as having abstained.  The results reflecting all “ayes” and “noes” and  
   “abstentions” must be clearly set forth for the record.  
 
  5.8.9 An abstention does not count as a vote for or against a matter. If a Council  
   member abstains, he or she is counted for quorum purposes, but is not deemed to  
   be voting for purposes of determining whether there has been a majority vote.  
   
  5.8.10 A tie vote shall result in a lost motion if all five members are present.  In such an  
   instance, any Council member may offer a motion for further action. If there is no  
   action by an affirmative vote, the result is no action. If the matter involves an  
   appeal, and an affirmative vote does not occur, the result is that the decision  
   appealed stands as decided by the decision-making person or body from which  
   the appeal was taken. A tie vote when only four members are present shall result  
   in an automatic continuance to the next regular meeting of the City Council, in the  
   absence of an affirmative vote. 
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 5.9 Procedure for Public Hearing 
 
  The order of conducting a public hearing by the Council shall be as follows: 
 

a. Presiding officer announces the item and opens the public hearing; 
b. Staff report; 
c. Questions of staff for clarification by Councilmembers; 
d. Statement by proponents; 
e. Questions of proponents or staff by Councilmembers; 
f. Public comments; 
g. As necessary, questions of public or staff by Councilmembers; 
h. Response by proponent; 
i. Response by staff; 
j. Final questions by Councilmembers to staff, proponent or public; 
k. Presiding officer closes public hearing; 
l. Council discussion; 
m. Council action on item. 

 
 5.10 Non-Agenda Items 
 
  5.10.1 No action or discussion shall be taken on any item not appearing on the posted  
   agenda, except as provided below: 
 

a. Councilmembers may, on their own initiative or in response to questions 
posed by a member of the public, ask a question for clarification, provide a 
reference to staff or other resources for factual information, or request that any 
matter be placed on a future agenda. 

 
b. The Council may take action to direct staff to report back to the Council at a 

subsequent meeting on any matter. 
 

5.10.2 The Council may add to the posted agenda, and take action on any item of 
 business under the conditions stated below: 
 

a. Upon a determination by a majority vote of the Council that an emergency 
situation exists.  “Emergency situation” means a crippling disaster, a work 
stoppage, or other activity which severely impairs public health, safety or both. 
 

b. Upon a determination by a two-thirds vote of the Council, or, if less than two-
thirds of the members are present, by a unanimous vote of those present, that 
there is a need to take immediate and urgent action and that the need for 
action came to the attention of the City after the agenda was posted. 

 
c. The item was on the agenda for a prior meeting of the Council occurring not 

more than five (5) calendar days prior to the date action is taken on the item, 
and at the prior meeting the item was continued to the meeting at which action 
is being taken. 
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 5.11 Decorum 
  
  5.11.1 The Mayor shall be responsible for preserving order at all City Council meetings.  
 
  5.11.2 While the City Council is in session, all persons shall conduct themselves with  
   reasonable decorum. 
 
  5.11.3 While the Council is in session, the Councilmembers shall preserve order and  
   decorum, and no member shall, either by conversation or otherwise, delay or  
   interrupt the proceedings or the peace of the Council or disturb any member while  
   speaking, or refuse to obey the orders of the Council or its presiding officer.   
   Councilmembers shall be courteous at all times in their dealings with the public,  
   staff and each other.   
 
  5.11.4 The Police Chief or authorized representative shall be sergeant at arms of the  
   Council meeting.  The sergeant at arms shall carry out all orders and all   
   instructions of the presiding officer for the purpose of maintaining order and  
   decorum at Council meetings.  
 
 5.12 Conduct of Business 
 
  5.12.1 The Mayor or other presiding officer shall take the chair precisely at the hour  
   appointed for the meeting and shall immediately call the Council to order. 
 
  5.12.2 Before proceeding with the business of the Council, the roll of the members shall  
   be called by the Clerk, and the names of those present shall be entered into the  
   minutes. 
 
 5.13 Time of Adjournment  
 
  5.13.1 It is the policy of the City that all evening meetings of the City Council, including  
   study sessions, be adjourned no later than 11:00 p.m., which time is referred to as 
   the normal time of adjournment.  If a hearing is in progress at 11:00 p.m., the  
   presiding officer shall adjourn the meeting, unless the Council, by motion, waives  
   the normal time of adjournment   No new item of business shall be taken up by the 
   City Council after the normal time unless the City Council has determined by a  
   majority vote to set aside this policy.    All agenda items not considered at the  
   meeting shall be on the agenda of the next regular meeting unless the City Council 
   directs otherwise.  
 
 5.14 Agenda Packets 

 
  5.14.1 Agenda packets are to be made available for the public at the City Clerk’s Office, 
   the City’s web site and at the City Council meeting. City Council meeting agendas, 
   minutes and staff reports shall normally be available for public review on the  
   Tuesday prior to City Council meetings.    
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  5.14.2 Agenda packets will be available to Council members on the Tuesday   
   prior to City Council meetings.  
 
  5.14.3 Writings distributed by staff to a majority of Councilmembers after the agenda has  
   been distributed, but before the Council meeting, shall be made available for  
   public inspection. 
 
  5.14.4 Writings distributed during a Council meeting by staff, a Councilmember, or a  
   member of the public, shall be made available for inspection after the Council  
   meeting. 
 
  5.14.5 The City Clerk shall keep copies of all writings submitted as part of the record to  
   the Council members before and during a Council meeting with the official record  
   of the Council meeting and shall make a copy available for inspection and copying 
   as required by law. 
 
 5.15 Preparation and Distribution of Minutes 
 

5.15.1 The minutes of City Council meetings shall be kept by the City Clerk and shall be 
neatly typewritten in a book kept for that purpose and shall contain the following: 

 
a. A record of each particular type of business as was actually passed upon by a 

vote of the Council, set off in paragraphs; and 
 

b. A record shall be made of the names and cities of residence of persons 
addressing the council, the title of the subject matter to which their remarks 
related and whether they spoke in support of or in opposition to such matter.   

 
  5.15.2 Audio recordings of the City Council meetings shall be made and shall be   
   maintained by the City Clerk for a period of no less than two years. The Council  
   anticipates that during 2018, City Council meetings shall start being recorded by  
   video technology.  Such video recordings shall be maintained by the City Clerk  
   permanently, and audio recording shall no longer be made.  
 
  5.15.3 As soon as possible after every Council meeting, the Clerk shall cause a copy of  
   the minutes thereof to be prepared and distributed in the agenda packet.  
 
 5.16 Reading and Approval of Minutes 
 
  5.16.1 Unless the reading of the minutes of a Council meeting is requested by a member  
   of the Council, such minutes may be approved without reading it if the Clerk has  
   previously furnished each member with a copy thereof. 
 
  5.16.2 The minutes shall be approved by the Council under the consent calendar. 
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 5.17 Validity of Actions 
 
  5.17.1 No action taken by the Council which is otherwise legally valid shall be voided or  
   nullified by reason of a failure to follow these Rules. 
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     City Council Report  

______________________________________________   
Subject:  2017 Housing Element Annual Progress Report 
 
Submitted by: Marc Mondell, Director Economic and Community Development       Date: March 27, 2018 
  Laura Webster, Director Office of Long Range Planning 
  Mary Rister, Finance Officer             
  Sharon Cohen, Housing and Environmental Services Specialist  
     
Department: Economic and Community Development     Reso. No. 2018- 
 

• Approve the attached resolution - RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROCKLIN 
ACCEPTING THE 2017 HOUSING ELEMENT ANNUAL PROGRESS REPORT AND DIRECTING THE 
SUBMITTAL TO THE STATE DEPARTMENT OF HOUSING AND COMMUNITY DEVELOPMENT (HCD) 
AND THE STATE OFFICE OF PLANNING AND RESEARCH (OPR) 

 
 
BACKGROUND:  
 
State law requires the City of Rocklin submit an annual Housing Element Progress Report to the State 
Department of Housing and Community Development (HCD) and the State Office of Planning and 
Research (OPR).  This report is due to the state each year by April 1st. The progress report (Exhibit A of 
the attached resolution) identifies how the City is meeting its share of the regional housing needs 
identified in the City’s 2013-2021 Housing Element.  Also attached to the progress report is the FY 2016-
17 Housing Successor to Redevelopment Agency Annual Report, per reporting requirements of Senate 
Bill 341 (California Health and Safety Code Section 34176.1(f)). 
 
FINDINGS, CONCLUSIONS & RECOMMENDATIONS: 
 
Findings: 

• Government Code Section 65400 requires preparation of an Annual Progress Report on the 
status of the Housing Element of the General Plan and its progress in its implementation.  The 
attached report shows the number of building permits issued in 2017 for residential units which 
were affordable to very low, low, moderate and above moderate income households and the 
implementation status of the housing programs contained in the Housing Element.       
 

• Housing activity continues to climb upward in calendar year 2017 with a total of 824 residential 
building permits issued that can be reported as units within the City’s Housing Element Annual 
Progress Report.  
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They consisted of: 
- 154 multi-family units (senior independent living apartments associated with the Sagora 

Senior Living development and the Stanford Ranch Congregate Care project) 
- 655  single family units (various subdivisions) 
- 7 duplexes/14 units (associated with the Sagora Senior Living development) 
- 1 accessory dwelling unit 

     
• There were 68 more building permits issued for housing units in 2017 than were issued in 2016.  

 
• The total number of residential units receiving building permits in 2016 was 756 units (220 Multi-

Family and 536 Single Family).  
 

• The Sagora Senior Living development also included an additional 79 units as a part of the 
Assisted Living Facility, but those do not meet the census definition of a unit. Pursuant to 
guidance from the State Department of Housing and Community Development (HCD), Assisted 
Living and Memory Care facilities are not counted as units for purposes of RHNA.  Similarly, the 
Stanford Ranch Congregate Care development included an additional 66 units as a part of the 
Assisted Living Building and 20 units as a part of the Memory Care building, however,   those 
units are also not counted for purposes of RHNA. 

 
• The affordability of each unit in this report was determined based upon the purchase prices 

associated with for sale products and published rental rates for all other products. Unfortunately, 
rental rate information is not yet available from the developers of the Sagora and Stanford Ranch 
senior independent living apartments. Without any documentation regarding their rental rates 
staff had to assume that rates for those units will be in the above moderate category.  The rental 
rate identified by the owner of the single accessory dwelling unit that was constructed in 2017 
was $900 per month, which falls within the moderate income category.     
 

• Significant progress has been made overall in the moderate income category in terms of both 
multi-family rental and for sale products. In fact, the City has now exceeded its Regional Housing 
Needs Allocation (RHNA) for moderate income units for the 2013-2021 timeframe by 243 units 
(i.e., 709 unit allocation / 952 units actually constructed).  

 
• In 2017 building permits were issued for 180 for sale units within the moderate income category. 

These projects are helping to diversify the City’s housing stock and provide homeownership 
opportunities for many in the City’s workforce while maintaining quality development standards. 
 

• Single family small lot subdivisions with purchase prices that qualify as moderate income include: 
Augustine Place, Brighton, Farron Addition, Garnet Creek; Granite & Dominguez Subdivision, 
PARCEL MAP 22-90, Parklands South, Spring Valley Phase 1 Village 1, Spring Valley Phase 1 
Village 2, Sunset at Stanford Ranch Subdivision. Whitney Ranch Phase 2B Unit 46E, Whitney 
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Ranch Phase 2D Units 52BC, 55AB & 56, Whitney Ranch Phase 2D Unit 52BC, Woodside Number 
1.   
 

• Production of single family homes, duplexes and apartments in the above moderate category 
also remains strong with 643 building permits issued for units in that income category.   
 

• As of 2017, the City has now exceeded its Regional Housing Needs Allocation (RHNA) for above 
moderate income units for the 2013-2021 timeframe by 387 units (i.e., 1,335 unit allocation / 
1,722 units actually constructed). 
 

Conclusions: 
 

• The City has made significant progress toward meeting our Regional Housing Need Allocations 
(RHNA) in the moderate and above moderate categories. 
 

• Although units have not yet been constructed in the very low and low categories, there is one 
project that has been approved and not yet constructed (Rocklin Gateway) and another currently  
going through the entitlement process in 2018 (Quarry Place) that would include rental units that 
are affordable to those income groups.  

 
• The City continues to evaluate our inventory of available sites at densities providing the potential 

for lower income units to be constructed on an ongoing basis.  
 

• The report complies with the submission requirements of the State law and is consistent with the 
guidelines set forth by the State HCD. 
 

Recommendations: 
 

• Direct staff to submit the report to the State Department of Housing and Community 
Development (HCD) and the State Office of Planning and Research (OPR). 

 
 
Fiscal Impact: None. 
 
 
 
 
 
 
________________________________   _______________________________ 
Ricky A. Horst, City Manager     Steve Rudolph, City Attorney 
Reviewed for Content     Reviewed for Legal Sufficiency 
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RESOLUTION NO. 2017- 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ROCKLIN 
ACCEPTING THE 2017 HOUSING ELEMENT ANNUAL PROGRESS REPORT AND DIRECTING 

THE SUBMITTAL TO THE STATE DEPARTMENT OF HOUSING AND COMMUNITY 
DEVELOPMENT (HCD) AND THE STATE OFFICE OF PLANNING AND RESEARCH (OPR) 

 
 The City Council of the City of Rocklin does resolve as follows: 
 
 Section 1. The City Council of the City of Rocklin accepts the 2017 Housing 
Element Annual Progress Report and directs the submittal to the State Department of 
Housing and Community Development (HCD) and the State Office of Planning and 
Research (OPR) attached hereto as Exhibit “A” and by this reference incorporated 
herein. 
 
 PASSED AND ADOPTED this ___th day of March, 2017, by the following vote: 
 
AYES:  Councilmembers:   
 
NOES:  Councilmembers:    
  
ABSENT: Councilmembers:  
 
ABSTAIN: Councilmembers:  
 
 
      ____________________________________ 
      Ken Broadway, Mayor 
 
ATTEST: 
 
 
____________________________ 
Barbara Ivanusich, City Clerk 
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Exhibit A 
 

Housing Element Annual Progress Report 2017 
and  

Housing Successor Annual Report  
Low and Moderate Income Housing Asset Fund 

For Fiscal Year 2016/17 
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3 4

Market rental rates for these units have not been published 
as of the completion of this document so they were 
assumed to be above moderate-income for the purpose of 
the Housing Element Annual Progress Report.    *The total 
number of units in the Stanford Ranch Congregate Care 
development is 110. The development also included an 
additional 66 units as a part of the Assisted Living Building 
and 20 units as a part of the Memory Care building but 
those could not be counted per the census definition of a 
unit for purposes of RHNA.

130

Note below the number of units determined to be affordable without 
financial or deed restrictions and attach an explanation how the jurisdiction 
determined the units were affordable.   Refer to instructions.

5 5a

R

 

1 2

Housing Development Information

Project Identifier
(may be APN No.,
 project name or 

address)

Unit 
Category

R

Tenure

R=Renter
O=Owner

ANNUAL ELEMENT PROGRESS REPORT
Housing Element Implementation

(CCR Title 25 §6202 )

Jurisdiction City of Rocklin

Reporting Period 01/01/2017 12/31/2017

Housing with Financial Assistance 
and/or 

Deed Restrictions

6 7 8

Housing without 
Financial Assistance
or Deed Restrictions

Deed 
Restricted

Units

See Instructions

Assistance 
Programs 
for Each 

Development

Affordability by Household Incomes

Very Low-
Income

Low-
Income

Moderate-
Income

Total Units
per 

Project

Est. # Infill 
Units*

24*

130*

24

154

  (10)  Total by income Table A/A3     ►     ►     

154

 

* Note: These fields are voluntary

Stanford Ranch 
Congregate Care 

Facilities (Independent 
Living Facility)

   (9) Total  of Moderate and Above Moderate from Table A   ►     ►     ►               

 

 

Annual Building Activity Report Summary - New Construction 
Very Low-, Low-, and Mixed-Income Multifamily Projects

 (11) Total Extremely Low-Income Units* 0

Table A

Sagora Senior Living 
(Independent Living 

Facility)

Market rental rates for these units have not been published 
as of the completion of this document so they were 
assumed to be above moderate-income for the purpose of 
the Housing Element Annual Progress Report.   *The total 
number of units in the Sagora Senior Living development is 
209. The development also included an additional 79 units 
as a part of the Assisted Living Facility but those could not 
be counted per the census definition of a unit for purposes 
of RHNA.

 

See Instructions

Above
Moderate-

Income
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ANNUAL ELEMENT PROGRESS REPORT
Housing Element Implementation

(CCR Title 25 §6202 )

Jurisdiction City of Rocklin

Reporting Period 01/01/2017 12/31/2017

Single Family (Moderate) (180):Augustine Place (8); Brighton (13), Farron Addition (3); Garnet Creek (32); Granite & Dominguez Sub (14), PARCEL MAP 22-90 (1), Parklands South (16), Spring Valley 
Phase 1 Village 1 (8), Spring Valley Phase 1 Village 2 (59), Sunset at Stanford Ranch Sub (14). Whitney Ranch Phase 2B Unit 46E (2), Whitney Ranch Phase 2D Units 52BC, 55AB & 56 (7), Whitney 
Ranch Phase 2D Unit 52BC (2), Woodside Number 1 (1)

0 0(5) Total Units by Income 0

14

Breakdown of Permits Issued:

(3) Acquisition of Units

(2) Preservation of Units At-Risk

Please note:  Units may only be credited to  the table below when a jurisdiction has included a program it its housing element to rehabilitate, preserve or acquire units to 
accommodate a portion of its RHNA which meet the specific criteria as outlined in GC Section 65583.1(c)(1) 

Low-
Income

0

6.                          
Total

475

5.                              
Mobile Homes

489

4.                                 
Second Unit

3.                    5+ 
Units

2.                   2 - 
4 Units

Table A3

(4) The Description should adequately document how each unit complies with                     subsection 
(c )(7) of Government Code Section 65583.1

0

TOTAL UNITS

0

0

(1) Rehabilitation Activity 0

Affordability by Household Incomes

00

1.                         
Single Family

0

0

0

Annual building Activity Report Summary for Above Moderate-Income Units
(not including those units reported on Table A)

Extremely 
Low-

Income*

7. Number of infill units*

0

Activity Type Very Low-
Income

1

No. of Units Permitted for 
Above Moderate

* Note: This field is voluntary

No. of Units Permitted for 
Moderate 180

0

* Note: This field is voluntary

0

Table A2
Annual Building Activity Report Summary - Units Rehabilitated, Preserved and Acquired pursuant                                                                                        to 

GC Section 65583.1(c)(1)

181
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ANNUAL ELEMENT PROGRESS REPORT
Housing Element Implementation

(CCR Title 25 §6202 )

Jurisdiction City of Rocklin

Reporting Period 01/01/2017 12/31/2017

Duplexes (Above Moderate) (14): Sagora Senior Living Duplexes (14)

Single Family (Above Moderate) (475): Brighton (31), Crowne Point (Croftwood) (6), Croftwood Ph 1 Unit 3A (4), Croftwood Ph 1 Unit 3B (21), Granite & Dominguez Sub (19), Parklands North (34), 
Parklands South (26), Rocklin 60 (62), Spring Valley Phase 1 Village 1(6), Spring Valley Phase 1 Village 2 (21), Stanford Foothills Parcel 103 (1), Whitney Oaks Ph 2B Parcel 34 Unit 23A (1), Whitney Oaks 
Ph 2B Parcel 34 Unit 23B (1), Whitney Oaks Ph 2C Parcel 32 Unit 22 (1), Whitney Ranch Ph 1 Unit 22 (7),   Whitney Ranch Ph 2B Unit 46AB (38), Whitney Ranch Ph 2B Unit 46CD (21), Whitney Ranch Ph 
2B Unit 46E (3), Whitney Ranch Ph 2B Unit 47AB (12), Whitney Ranch Ph 2C Unit 47AB (7), Whitney Ranch Ph 2 Unit 45A (31), Whitney Ranch Ph 2C Unit 41ABC (83), Whitney Ranch Ph 2D Unit 56 (3), 
Whitney Ranch Ph 2D Units 52BC, 55AB & 56 (12), Whitney Ranch Ph 2C Unit 41BC (8), Whitney Ranch Ph 2D Unit 52BC (8), Whitney Ranch Ph 2D Unit 55AB (8)

Accessory Dwelling Units (Moderate) (1): PAR D PMOR 17-2 (1)
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ANNUAL ELEMENT PROGRESS REPORT
Housing Element Implementation

(CCR Title 25 §6202 )

Jurisdiction City of Rocklin

Reporting Period 01/01/2017 12/31/2017

Very Low 1,040 0Non-deed 
restricted

00

2020 2021Enter Calendar Year starting with the first year of 
the RHNA allocation period.  See Example.

Permitted Units Issued by Affordability

Table B

2017 20192014

Year
8

Year
7

2013 2016

Remaining Need for RHNA Period    ►     ►     ►     ►     ►     

0

0

0

0 0 0

952

 

Non-deed 
restricted

Low

0

Deed 
Restricted

0

00

1,040

Total 
Remaining RHNA
by Income LevelRHNA 

Allocation  by 
Income Level

Year
9

Total Units 
to Date 

(all years)

0

Income Level

Deed 
Restricted

0

0

0

0

697

-243

0

0

0

 

 0

729
 

 

00

0

0

2018

0

0

0

0

0

Year
1

Year
5

Year
3

0

0

Year
6

0

0

0

Moderate
0

0

0

385

312

Deed 
Restricted 0

360

709

-387407

Table C

1,722

Status of Program Implementation

2013-2021 

Timeframe
in H.E.

In 2017, there were no lower-income households assisted by this program.  Information on the program 
has continued to be advertised on the City's website.

In 2017, the City conducted approximately 16,350 SF (+8,150 MF) inspections for all building permits 
associated with single family and multi-family structures according to the City’s Building Department.  In 
addition, the City has continued to inspect residential properties, upon request, to identify health and 
safety hazards, and other building code violations that should be corrected.

824

Implement the Code Enforcement and 
Abatement Program.  Provide information 
about the Home Repair Program when 
appropriate.

3,813
756

1,139
2,674

Implement the Code Enforcement and 
Abatement Program.  

0

Regional Housing Needs Allocation Progress

0

0

0

0

349

643

0

0

181

00

0

Year
2

Year
4

0
0

Program Implementation Status

Housing Programs Progress Report  -  Government Code Section 65583.
Describe progress of all programs including local efforts to remove governmental constraints to the maintenance, improvement, and development of housing as 

identified in the housing element.

Home Repair Program

Code Enforcement and Abatement

Program Description
(By Housing Element Program Names)

Name of Program Objective

Assist lower income households with 
rehabilitation loans.   

In 2017, the City has continued to implement the Code Enforcement and Abatement Program by 
responding to complaints from the public as well as enabling City staff to drive by homes to determine if 
there are any violations of property maintenance standards pursuant to Chapter 8.04 of the Municipal 
Code.    

2013-2021 

2013-2021 Inspection Program

0

0

0

Total RHNA by COG.
Enter allocation number:

2015

729

37

397
Total Units     ►     ►     ►

0

Non-deed 
restricted

01,335Above Moderate
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ANNUAL ELEMENT PROGRESS REPORT
Housing Element Implementation

(CCR Title 25 §6202 )

Jurisdiction City of Rocklin

Reporting Period 01/01/2017 12/31/2017

In 2017, the City continued to allow non-conforming dwellings to be rehabilitated pursuant to Chapter 
17.62 of the Municipal Code so long as the non-conformity is not increased and no threat to public 
health and safety is identified.

At-risk projects will continue to be monitored on an ongoing basis and actions will be taken as the 
needs, opportunities and funding availability allow. There are no projects with affordability expirations 
considered at-risk. The earliest expiration of affordability is the College Manor Apartments with an 
expiration date of May 31, 2028.2013-2021 

Work with owners of all at-risk projects, 
interested groups, and the State and 
federal governments to implement  
measures on an ongoing basis to 
conserve affordable housing stock.

2013-2021 

Preservation of Existing Affordable Housing 
Stock

Zoning Flexibility for Housing Rehabilitation
Allow non-conforming dwellings to be 
rehabilitated.
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ANNUAL ELEMENT PROGRESS REPORT
Housing Element Implementation

(CCR Title 25 §6202 )

Jurisdiction City of Rocklin

Reporting Period 01/01/2017 12/31/2017

Affordable Housing Funding Sources

Pursue State, federal, and other funding 
sources for affordable housing activities. 

2013-2021 

In 2017, the City did not provide any funding to preserve affordable units.  The City has continued to 
receive Community Development Block Grant (CDBG) Entitlement Funds which can be used for 
housing activities.  Senior's First received a portion of the City's CDBG funds to assist seniors with 
minor home repairs through its Handyman Program.  Information about HCD, CHFA, HUD and other 
affordable housing programs is collected on a regular basis and shared with developers.  

The Rocklin Municipal Code is on the City's website and regulations regarding second units are 
included in Title 17 (Zoning Ordinance).  There was one second unit permit issued in 2017.  

Objective

In 2017, the City continued to participate in the Housing Choice Voucher Program (Section 8) 
administered by the Roseville Housing Authority to provide rental assistance to very low income 
households in Rocklin. There were 121 vouchers are leased in Rocklin in 2017. The number of 
vouchers used in Rocklin in 2017 was down slightly from the approximately 123 that were issued in 
2016.

Housing Choice Voucher Program

Support the assistance of households with 
vouchers.   

Program Description
(By Housing Element Program Names)

2013-2021 

2013-2021 

In 2017, the City of Rocklin continued working with two specific developers who are currently processing 
planning entitlments for new apartment projects to be developed in the City. It is estimated that 
combined these projects would provide 200+ units with rental prices that serve both low and some very 
low income households. The Rocklin Gateway project was approved by City Council in 2017. The 
Quarry Place project is planned to go to Planning Comission on May 1, 2018.

Affordable Housing Development

To increase the supply of affordable 
housing. 

Status of Program ImplementationTimeframe
in H.E.Name of Program

Second Unit Development

Facilitate development of second units. 
Advertise second dwelling units through 
preparation and distribution of a brochure 
and placing information on the City’s 
website.  

Zoning Flexibility Assist housing projects with the BARRO 
Zone Program

2013-2021 

Housing Programs Progress Report  -  Government Code Section 65583.
Describe progress of all programs including local efforts to remove governmental constraints to the maintenance, improvement, and development of housing as 

identified in the housing element.

2013-2021 
In 2017, there were no housing related BARRO Zone Program projects. However, staff received 
multiple inquiries regarding opportunities to develop residential units in the zone and will continue to 
provide guidance and assistance to prosepctive applicants.
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ANNUAL ELEMENT PROGRESS REPORT
Housing Element Implementation

(CCR Title 25 §6202 )

Jurisdiction City of Rocklin

Reporting Period 01/01/2017 12/31/2017

Program Description
(By Housing Element Program Names)

Housing Programs Progress Report  -  Government Code Section 65583.
Describe progress of all programs including local efforts to remove governmental constraints to the maintenance, improvement, and development of housing as 

identified in the housing element.

Name of Program Objective Timeframe
in H.E. Status of Program Implementation

Offer density bonuses and other regulatory 
incentives to developers of affordable 
housing.

2013-2021 

The City is evaluating options for an Incentive Program, however, in the interim is open to working with 
property owners and affordable housing developers to explore potential incentives on a case by case 
basis. The City also routinely provides information (maps, aerials, etc.) regarding both large and small 
sites that are potentially available to all multifamily developers that approach the City looking for 
development opportunities. 

Develop an Incentive Program to assist 
the development of housing for lower 
income households on larger sites.

Inventory of Sites for Housing

Provide adequate sites to meet the City’s 
share of regional housing needs.

2013-2021 

The City has a list of available sites identified in its certified Housing Element. In 2014 all necessary 
General Plan land use changes were completed to apply the residential land use designations/densities 
identified in the City's Housing Element Available Sites table. A Zoning Ordinance amendment was also 
approved concurrently that established interim review procedures to facilitate and encourage residential 
development on those sites and at those densities during the interim period until project specific zoning 
is applied. 

Large Sites for Housing for Lower Income 
Households

Regional Partnership for Affordable Housing 2013-2021 

The City has maintained its relationship with Placer Consortium on Homelessness (PCOH) and Placer 
Collaborative Network (PCN) which conducts regular counts of the local homeless population in Placer 
County. Community Development Block Grant (CDBG) funds and $30,000 in Low and Moderate 
Income Housing Asset Funds were allocated to the Gathering Inn in 2017 to assist the homeless in 
Rocklin with shelter, social, health and case management services. Rocklin City staff along with other 
regional stakeholders have actively participated in a series of meetings since 2015 led by Placer County 
Health and Human Services and the Homeless Resource Council of the Sierras analyzing the need for 
a 24/7 Shelter in South Placer County, as well as other permanent housing solutions for the homeless. 
These meetings are expected to continue and result in better quantification of actual shelter needs, 
current gaps in services and ultimately specific options and strategies to address issues related to 
homelessness.

2013-2021 

The City has continued to provide information about fair housing services to City residents on the City's 
website and by responding to inquiries by including referrals to various local organizations specializing 
in housing rights and the HUD fair housing guidelines. City staff has also kept a record of fair housing 
questions received from the public to better assist residents in the future.

Continue to expand affordable housing 
opportunities and to meet the housing and 
supportive service needs of the homeless.

Continue to promote fair housing 
practices.Fair Housing Program

The City has provided necessary information on a request basis. An outreach program will be prepared 
within the 2013-2021 Housing Element timeframe.

Housing for Persons with Disabilities 2013-2021 
In 2017, the City has continued to provide information about its reasonable accommodation procedures 
and services available in the region.

Facilitate the development, maintenance 
and improvement of housing for persons 
with disabilities.

Density Increase Incentive Program 2013-2021 

The City has removed the density cap on its general plan High Density Residential Land Use Category 
to facilitate opportunities for affordable housing development. The City will also continue to apply 
incentives for affordable housing in accordance with state law. 

Developmentally Disabled Program

Implement an outreach program regarding 
housing and services available for persons 
with developmental disabilities. 2013-2021
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ANNUAL ELEMENT PROGRESS REPORT
Housing Element Implementation

(CCR Title 25 §6202 )

Jurisdiction City of Rocklin

Reporting Period 01/01/2017 12/31/2017

General Comments:

Please Note - The SB341 Successor Housing Agency Annual Report is attached to the hard copy of the report which is sent to HCD and OPR. 
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INTRODUCTION 
 

This Housing Successor Annual Report (Report) regarding the Low and Moderate Income 
Housing Asset Fund (LMIHAF) has been prepared pursuant to California Health and Safety Code 
Section 34176.1 (f). This Report sets forth certain details of the Housing Authority of the City of 
Riverside (Housing Successor) activities during Fiscal Year 2016/2017. The purpose of this 
Report is to provide the governing body of the Housing Successor an annual report on the 
housing assets and activities of the Housing Successor under Part 1.85, Division 24 of the 
California Health and Safety Code, in particular Sections 34176 and 34176.1 (Dissolution Law). 

 
The following Report is based upon information prepared by Housing Successor staff. 
Information contained within the independent financial audit of the Low and Moderate Income 
Housing Asset Fund for Fiscal Year 2016/2017 was prepared by Chavan & Associates, LLP, 
and is separate from this annual summary Report; further, this Report conforms with and is 
organized into sections I. through XIII., inclusive, pursuant to Section 34176.1(f) of the 
Dissolution Law. 

 
I. AMOUNT RECEIVED BY THE CITY 
 
This section provides the total amount of funds received by the city pursuant to subparagraph (A) 
of paragraph (3) of subdivision (b) of Section 34191.4 stating that loan or deferral repayments 
made pursuant to this section are second in priority to those owed to the LMIHAF. 
 
The total received by the City during Fiscal Year 2016/2017 under this section is $0. 
 
II. AMOUNT DEPOSITED INTO LMIHAF 

 
This section provides the total amount of funds deposited into the LMIHAF during the Fiscal 
Year. Any amounts deposited for items listed on the Recognized Obligation Payment Schedule 
(ROPS) must be distinguished from the other amounts deposited. 

 
A total of $912,485 was deposited into the LMIHAF during the Fiscal Year. Of the total funds 
deposited into the LMIHAF, a total of $604,074 was for Supplemental Educational Revenue 
Augmentation Fund (SERAF) loan repayment listed on the ROPS. 

 
III. ENDING BALANCE OF LMIHAF 

 
This section provides a statement of the balance in the LMIHAF as of the close of the Fiscal 
Year.  Any amounts held for items listed on the ROPS must be distinguished from the other 
amounts. 

 
At the close of the Fiscal Year, the ending fund balance in the LMIHAF was $12,112,699, of 
which $9,591,436 is Long-term receivables, and $70,993 is an  ad van ce  for  SERAF  listed 
on the ROPS. 
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IV. DESCRIPTION OF EXPENDITURES FROM LMIHAF: 
 

This section provides a description of the expenditures made from the LMIHAF during the 
Fiscal Year. The expenditures are to be categorized. 

 
The following is a description of expenditures from the LMIHAF by category: 

 
 

FY 2016/17 LMIHAF Expenditures 

Activity Amount 
Maintenance, Monitoring & Administration 
Expenditures 

$0 

Write off of uncollectible loan balances                                                                                $0 
 

 
• Total LMIHAF Expenditures  $0 

 
V. STATUTORY VALUE OF ASSETS OWNED BY HOUSING SUCCESSOR IN LMIHAF 

 
This section provides the statutory value of real property owned by the Housing Successor, the 
value of loans and grants receivables, and the sum of these two amounts. 

 
Under the Dissolution Law and for purposes of this Report, the "statutory value of real 
property" means the value of properties formerly held by the former redevelopment agency as 
listed on the housing asset transfer schedule approved by the Department of Finance as 
listed in such schedule under Section 34176(a)(2), the value of the properties transferred 
to the Housing Successor pursuant to Section 34181(f), and the purchase price of 
property(ies) purchased by the Housing Successor. Further, the value of loans and grants 
receivable is included in these reports assets held in the LMIHAF. 

 
The following provides the statutory value of assets owned by the Housing Successor. 

 
Owned by Housing Successor As of End Fiscal Year 

Statutory Value of Real Property  $         0 
Value of Cash $  2,450,270 
Value of Loans and Grants Receivable $  9,591,436 

 
 

Value of Advances to Fiduciary Activities (SERAF) $        70,993 
Total Value of Housing Successor Assets $ 12,112,699 
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VI. DESCRIPTION OF TRANSFERS 
 

This section describes transfers, if any, to another housing successor agency made in previous 
Fiscal Year(s), including whether the funds are unencumbered and the status of projects; if any, 
for which the transferred LMIHAF will be used. The sole purpose of the transfers must be for 
the development of transit priority projects, permanent supportive housing, housing for 
agricultural employees or special needs housing. 

 
The Housing Successor did not make any LMIHAF transfers to other Housing Successor(s) under 
Section 34176.1(c)(2). 

 
VII. PROJECT DESCRIPTIONS 

 
This section describes any project for which the Housing Successor receives or holds property 
tax revenue pursuant to the ROPS and the status of the project. 

 
The Housing Successor does not receive or hold property tax revenue pursuant to the ROPS. 

 
VIII. STATUS OF COMPLIANCE WITH SECTION 33334.16 

 
This section provides a status update on compliance with Section 33334.16 for interests in 
real property acquired by the former redevelopment agency prior to February 1, 2012. For 
interests in real property acquired on or after February 1, 2012, provide a status update on the 
project. 

 
The Housing Successor does not have interests in real property acquired prior to or on or after 
February 1, 2012. 

 

IX. DESCRIPTION OF OUTSTANDING OBLIGATIONS UNDER SECTION 33413 
 

This section describes any outstanding inclusionary and replacement housing obligations, if any, 
under Section 33413 that remained outstanding prior to dissolution of the former 
redevelopment agency as of February 1, 2012 along with the Housing Successor’s progress in 
meeting those prior obligations, if any, of the former redevelopment agency and how the 
Housing Successor’s plan to meet unmet obligations, if any. 

 
The Housing Successor does not have any obligations to fulfill under Section 33413. 

 
X. INCOME TEST 

 
This section provides the information required by Section 34176.1(a)(3)(B), or a description of 
expenditures by income restriction for five year period, with the time period, with the time 
period beginning January 1, 2014 and whether the statutory thresholds have been met. 

 
Reporting of the Income Test is not required until 2019. 
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XI. SENIOR HOUSING TEST  
 

This section provides the percentage of units of deed‐restricted rental housing restricted to 
seniors and assisted individually or jointly by the Housing Successor, its former redevelopment 
Agency, and its host jurisdiction within the previous 10 years in relation to the aggregate 
number of units of deed‐restricted rental housing assisted individually or jointly by the Housing 
Successor, its former Redevelopment Agency and its host jurisdiction within the same time 
period. For this Report the ten‐year period reviewed is January 1, 2007 to January 1, 2017. 
 
 

Rental Senior Restricted Units  Non-Senior  
Units Created  

Senior Units 
Created  

Description  

Units Created Reporting Year 
(FY 2016-17) 

0 0  

Units Created Reporting Year 
(FY 2015-16) 

0 0  

Units Created Reporting Year 
(FY 2014-15) 

0 0  

Units Created Reporting Year 
(FY 2013-14) 

0 0  

Units Created Reporting Year 
(FY 2012-13) 

0 0  

Units Created Reporting Year 
(FY 2011-12) 

0 0  

Units Created Reporting Year 
(FY 2010-11) 

 0  

Units Created Reporting Year 
(FY 2009-10) 

94 0 Placer West Apts. (44) 
Shannon Bay Apts. (50) 

Units Created Reporting Year 
(FY 2008-09) 

260 0 Sunset Apts. (104) 
Whitney Ranch Apts. 
(156) 

Units Created Reporting Year 
(FY 2007-2008) 

32 0 College Manor Apts. 

10-Year Total 386 0   
    
10-Year Total Non-Senior & 
Senior Units Created 

386  

% of Senior Units Over 10 years 0%  
Under Limit (Yes/No) Yes  
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XII. EXCESS SURPLUS TEST 
 

The Housing Successor presently retains a computed excess surplus pursuant to Health and 
Safety Code Section 34176.1. For the purpose of this report, pursuant to Section 34176.1(d), 
“excess surplus shall mean an unencumbered amount that exceeds the greater of one million 
dollars ($1,000,000) or the aggregate amount deposited in to the account during the housing 
successor’s preceding four fiscal years, whichever is greater.” If the unencumbered amount 
does not exceed the greater of the aggregate amount deposited into the LMIHAF during 
the preceding four fiscal years or $1,000,000, whichever is greater, there is no excess 
surplus. 

 
The Excess Surplus calculation relates to a four-year calculation.  This period ended June 30, 2017 
is the second year balances are greater than one million dollars. Therefore, the determination is 
that during this period, the Housing Successor is in its second year of excess surplus. The Housing 
Successor intends to eliminate the excess surplus by encumbering the funds for permitted 
expenditures pursuant to Health and Safety Code Section 34176.1.  

 
THE CITY OF ROCKLIN HOUSING AUTHORITY 
(a component unit of the City of Rocklin, California) 
CALCULATION OF EXCESS SURPLUS IN THE LOW/MOD INCOME HOUSING ASSET FUND 
June 30, 2016                                                                                                                (in thousands) 

 
Fund Balance, June 30, 2017                                                                                                      $12,113 

 
Less Unavailable Amounts: 

 
Rehabilitation loans        $9,591 
Advances to Other Funds for SERAF 

 
                            71 

Subtotal Unavailable  (9,662)  
          Available Low and Moderate Income 
          Housing Funds                                                                                                                           $2,451 
 
Limitation (greater of $1,000 or four years LMIHF deposits)  

LMIHF Deposits for preceding four years 
2012‐2013                                                                       232 
2013‐2014                                                                        57 
2014-2015               425 
2015-2016           1,538 

Total four years LMIHF deposits (limitation)  _________                                         (2,252)    
                                                                                                                          

Computed Excess Surplus, June 30, 2017                                                                                       $199 
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XIII. HOMEOWNERSHIP UNITS IN HOUSING SUCCESSOR LOAN PORTFOLIO 
2016-2017 
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     City Council Report 
___________________________________________________   
Subject: 1. Ordinance of the City Council of the City of Rocklin Authorizing an Amendment to the    
                     Contract Between the Board of Administration of the California Public Employees’  
                     Retirement System and the City of Rocklin (Local Fire Members in the Rocklin Firefighter’s  
                     Union Local 3847) 
 
  2.  Resolution of the City Council of the City of Rocklin Approving an Amendment to Contract  
              Between the Board of Administration California Public Employees’ Retirement System and  
                     the City of Rocklin (Local Fire Members in the Rocklin Firefighter’s Union Local 3847)   
 
Submitted by:  Michael Green, Human Resources Manager   Date:  March 27, 2018 
   Kim Sarkovich, Assistant City Manager/CFO 
   Andrew Schiltz, Principal Management Analyst (Presenter) 
 
Department: Administrative Services     Ord. No.  
 
Staff Recommendation: 
1.  Approve the Ordinance of the City Council of the City of Rocklin Authorizing an Amendment to the 

Contract Between the Board of Administration of the California Public Employees’ Retirement System 
and the City of Rocklin (Local Fire Members in the Rocklin Firefighter’s Union Local 3847). 

 
2. Approve the Resolution of the City Council of the City of Rocklin Approving an Amendment to  
      Contract Between the Board of Administration California Public Employees’ Retirement System and  
      the City of Rocklin (Local Fire Members in the Rocklin Firefighter’s Union Local 3847). 
   
 
 
BACKGROUND: 
This is the last step in a three-step process to amend the contract between the Board of Administration 
of the California Public Employees’ Retirement System and the City of Rocklin to allow for employee cost 
sharing for the Local Fire Members in the Rocklin Firefighter’s Union Local 3847.  On February 27, 2018, 
the resolution of intention to approve an amendment to the contract between the Board of 
Administration of the California Public Employees’ Retirement System (CalPERS) and the City of Rocklin 
for Local Fire Members in the Rocklin Firefighter’s Union Local 3847, for Section 20516 employee cost 
sharing was approved by City Council.  The secret ballot election for the Fire employees took place on 
March 1, 2018 and they voted yes to amend the contract to enable cost sharing.  
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City Council Report 
March 27, 2018  
Page 2 
  
 
On March 13, 2018, the first reading of the ordinance was introduced and approved by City Council.  If this 
ordinance is passed and adopted tonight, the additional three percent (3%) of salary contributed towards 
the employer’s retirement contribution will be included in the contract, and the additional contributions  
will be credited to the members’ account.  The ordinance will be effective April 26, 2018, and the effective 
date of the contract amendment will be July 7, 2018.          
 
Recommendation: 
1. Staff recommends approving the Ordinance of the City Council of the City of Rocklin Authorizing an 

Amendment to the Contract Between the Board of Administration of the California Public Employees’ 
Retirement System and the City of Rocklin (Local Fire Members in the Rocklin Firefighter’s Union Local 
3847). 

 
2. Staff recommends approving the Resolution of the City Council of the City of Rocklin Approving an 

Amendment to Contract Between the Board of Administration California Public Employees’ 
Retirement System and the City of Rocklin (Local Fire Members in the Rocklin Firefighter’s Union Local 
3847). 
 

 
Fiscal Impact: 
None. 
 
 
 
________________________________   _________________________________ 
Ricky A. Horst, City Manager     Steven Rudolph, City Attorney 
Reviewed for Content     Reviewed for Legal Sufficiency 
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ORDINANCE NO. 1092  
 

ORDINANCE OF THE CITY COUNCIL 
OF THE CITY OF ROCKLIN 

AUTHORIZING AN AMENDMENT TO THE CONTRACT BETWEEN 
THE BOARD OF ADMINISTRATION OF THE 

CALIFORNIA PUBLIC EMPLOYEES’ RETIREMENT SYSTEM 
AND THE CITY OF ROCKLIN  

(Local Fire Members in the Rocklin Firefighter’s Union Local 3847- 
Section 20516 Employee Cost Sharing) 

 
 
 The City Council of the City of Rocklin does ordain as follows: 
 
 Section 1.  That an amendment to the contract between the City Council of the City of 
Rocklin and the Board of Administration, California Public Employees’ Retirement System is 
hereby authorized, a copy of said amendment being attached hereto, marked Exhibit A, and by 
such reference made a part hereof as though herein set out in full. 
 
 Section 2. The Mayor of the City of Rocklin is hereby authorized, empowered, and 
directed to execute said amendment for and on behalf of said Agency. 
 
 Section 3.  This Ordinance shall take effect 30 days after the date of its adoption. 
 
 Section 4.   Within fifteen days of passage of this ordinance, the City Clerk shall cause 
the full text of the ordinance, with the names of those City Councilmembers voting for and 
against the ordinance, to be published in the Placer Herald.  In lieu of publishing the full text of 
the ordinance, the City Clerk, if so directed by the City Attorney and within fifteen days, shall 
cause a summary of the ordinance, prepared by the City Attorney and with the names of the 
City Councilmembers voting for and against the ordinance, to be published in the Placer Herald, 
and shall post in the office of the City Clerk a certified copy of the City Councilmembers voting 
for and against the ordinance.  The publication of a summary of the ordinance in lieu of the full 
text of the ordinance is authorized only where the requirements of Government Code section 
36933(c)(1) are met. 

 
INTRODUCED at a regular meeting of the City Council of the City of Rocklin held on 

March 13, 2018, by the following vote: 
 
AYES:  Councilmembers:  
 
NOES:  Councilmembers:  
 
ABSENT: Councilmembers:  
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Page 2 of 
Ord. No. 1092 

ABSTAIN: Councilmembers:  
  

PASSED AND ADOPTED at a regular meeting of the City Council of the City of Rocklin 
held on March 27, 2018, by the following vote: 
 
AYES:  Councilmembers:  
 
NOES:  Councilmembers:  
 
ABSENT: Councilmembers: 
  
ABSTAIN: Councilmembers:  
 
      ____________________________________ 
      Kenneth Broadway, Mayor 
 
ATTEST: 
 
 
___________________________ 
Barbara Ivanusich, City Clerk 
 
First Reading:   3/13/18 
Second Reading: 3/27/18 
Effective Date: 4/26/18 
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RESOLUTION NO. 2018- 
 

RESOLUTION OF THE CITY COUNCIL 
 OF THE CITY OF ROCKLIN 

APPROVING AN AMENDMENT TO CONTRACT 
BETWEEN THE BOARD OF ADMINISTRATION CALIFORNIA PUBLIC 

EMPLOYEES’ RETIREMENT SYSTEM AND THE CITY OF ROCKLIN 
(Local Fire Members in the Rocklin Firefighter’s Union Local 3847- 

Section 20516 Employee Cost Sharing) 
 
 WHEREAS, the Public Employees’ Retirement Law permits the participation of 
public agencies and their employees in the Public Employees’ Retirement System by the 
execution of a contract, and sets forth the procedure by which said public agencies may 
elect to subject themselves and their employees to amendments to said Law; and 
 
 WHEREAS, one of the steps in the procedures to amend this contract is the 
adoption by the governing body of the public agency of a resolution giving notice of its 
intention to approve an amendment to said contract, which resolution shall contain a 
summary of the change proposed in said contract; and 
 
 WHEREAS, the following is a statement of the proposed change: 
 

To provide Section 20516 (Employees Sharing Additional Cost) of 3% for Local 
Fire Members in the Rocklin Firefighter’s Union Local 3847 

 
 NOW, THEREFORE, BE IT RESOLVED that the governing body of the above agency 
does hereby approve an amendment to the contract between said public agency and 
the Board of Administration of the Public Employees’ Retirement System, a copy of said 
amendment being attached hereto as Exhibit A to the proposed amending ordinance. 
 
 PASSED AND ADOPTED this 27th day of March, 2018, by the following vote: 
 
AYES:  Councilmembers: 
NOES:  Councilmembers: 
ABSENT: Councilmembers: 
ABSTAIN: Councilmembers: 
      ____________________________________ 
      Kenneth Broadway, Mayor 
 
ATTEST: 
____________________________ 
Barbara Ivanusich, City Clerk 
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  City Council Report 
___________________________________________________   
Subject:  Chapter 3.34 of the Rocklin Municipal Code Relating to Park Maintenance and Development 
Fund 
 
Submitted by:  Karen Garner, Director   Date: March 27, 2018 
 
Department: Parks and Recreation 
 

• Staff Recommendation: Move to introduce an ordinance of the City of Rocklin re-enacting 
Chapter 3.34 of the Rocklin Municipal Code Relating to Park Maintenance and Development 
Fund, waive the full reading of the ordinance, and continue to the next regular meeting for 
adoption.     

 
 
BACKGROUND: The current Park Maintenance and Development Act of 1998 (“park tax”) was adopted 
by Ordinance No. 781 in June, 1998.  Collection of the tax required a 2/3 vote of registered Rocklin 
voters.  On November 3, 1998 “Measure P” passed by a vote of 75.8% yes votes.  This measure included 
a sunset provision to expire on June 30, 2009. 
 
Ordinance No. 949 reenacted Rocklin Municipal Code Chapter 3.34 to readopt the park tax.  A special 
mail ballot was conducted on August 25, 2009 for Measure A and passed with a vote of 82.7% yes votes.  
This measure also included a sunset provision to expire on June 30, 2019. 
 
The funding collected by this tax is an important part of the Parks Division budget.  The ordinance 
specifies that these funds are to be used for the development, installation, servicing, maintenance, 
repair and operation of parks and related recreation facilities.  Although the tax contributes about 20% 
to the overall Parks Division budget annually, the funds can be used for a wide variety of purposes under 
the umbrella of parks, allowing flexibility to address changing needs or opportunities from year to year.  
Unlike park development fees that are limited to park development expenses, the park tax can be used 
for maintenance and operational expenses. 
 
The attached ordinance reenacts Chapter 3.34 of the municipal code, extending the tax for 10 years, 
expiring on June 30, 2029.  Minor clean-up modifications to the revised ordinance are proposed 
clarifying exemptions and an appeal procedure.  No other modifications are proposed.  The assessment 
rate will remain the same as it has been since the ordinance was first established in 1998. 
 
Single Family Residential $30 
Residential Duplex (each unit) $20 
Residential Triplex (each unit) $20 
Condominium $30 
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Park Maintenance and Development Fund Ordinance  
March 16, 2017 
Page 2 
  
Apartment (each unit) $10 
Vacant Residential Lot $10 
Residence on a Commercial Lot $30 
Mobile Home Park (each unit) $10 
Senior Citizen’s Discount Rate (62 years+) 
Proof of eligibility required 

$10 

 
Although the current park tax does not expire until June 30, 2019, the timing related to the 
requirements by the County for placing a measure on the ballot necessitates that the ordinance be 
adopted by vote of the council at a regularly scheduled council meeting before July 3, 2018. 
 
FINANCIAL IMPACT 
There is a cost of approximately $45,000 to the City for the General Election, however adding a ballot 
measure does not increase that cost.  If the measure is not placed on the ballot and the park tax expires, 
there will be a loss of approximately $530,000 (about 20%) to the parks division budget. 
 
FINDINGS, CONCLUSIONS & RECOMMENDATIONS: 
 
Findings: 

• The park tax is an important revenue source for the city and parks division. 
• If the park tax is not renewed, it will expire in June 2019 and the funds will no longer be collected 

and used for the development, maintenance and operations of the city’s park system. 
• In order to maintain this revenue source without a gap in collections, a ballot measure must be 

placed on the November 2018 General Election ballot. 
• The measure must pass with at least a 2/3rd vote of registered Rocklin voters to stay in effect. 

 
Conclusions: 

• Loss of the park tax would reduce park funding by about 20% and would either negatively affect 
the level of service at the parks. 

• The park tax is proposed to be extended as it is currently structured with the same rates and 
would be in effect until June 30, 2029. 

 
Recommendations: 

• Introduce an ordinance of the City of Rocklin re-enacting Chapter 3.34 of the Rocklin Municipal 
Code Relating to Park Maintenance and Development Fund, waive the full reading of the 
ordinance, and continue to the next regular meeting for adoption. 

• Direct staff to prepare other resolutions that are necessary and bring to council as appropriate 
related to placing this ballot measure on the November 2018 General Election ballot. 
 

 
Alternatives: 

• Do not recommend placing a measure on the November 2018 General Election ballot, thus 
allowing the park tax to expire in June 2019. 
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• Direct staff to modify the structure of the ballot measure and bring back new ballot measure 
language. 

 
Fiscal Impact: 
 
 
 
________________________________   _______________________________ 
Ricky A. Horst, City Manager     Steven P. Rudolph, City Attorney 
Reviewed for Content     Reviewed for Legal Sufficiency 
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ORDINANCE NO.  
 

ORDINANCE OF THE CITY COUNCIL 
OF THE CITY OF ROCKLIN RE-ENACTING  

CHAPTER 3.34 OF THE ROCKLIN MUNICIPAL CODE  
RELATING TO PARK MAINTENANCE AND DEVELOPMENT FUND 

  
 The City Council of the City of Rocklin does ordain as follows: 
  

SECTION 1.   PURPOSE.  Chapter 3.34 of the Rocklin Municipal Code sets forth the Park 
Maintenance and Development Fund and related special tax, which sunsets on June 30, 2019.  
The purpose of this Ordinance is to continue the Park Maintenance and Development Fund and 
its associated special tax for park purposes.   
 
 SECTION 2.   AUTHORITY.  The City Council enacts this ordinance and special tax 
authorized herein pursuant to the provisions of Government Code Sections 37100.5 and 53720 
et seq. and Section 4 of Article XIIIA, Section 2 of Article XIIIC, and Section 3 of Article XIIID of 
the California Constitution.     
 
 SECTION 3.     FINDINGS.        

A. In 1998 the City Council of the City of Rocklin adopted Ordinance No. 781 
establishing a park maintenance and development special tax known as the Park Maintenance 
and Development Act of 1998.   

B. The voters of the City of Rocklin subsequently voted to approve the Park 
Maintenance and Development Act of 1998 establishing a special tax for park purposes.  

C. The Park Maintenance and Development Act of 1998 included a sunset provision 
which terminated the special park tax on June 30, 2009.   

D. In 2009 the City Council of the City of Rocklin adopted Ordinance No. 949 
establishing the Park Maintenance and Development Act of 2009 to extend the park 
maintenance and development special tax at the same rate and amount as the 1998 special 
park tax.   

E. The voters of the City of Rocklin subsequently voted to approve the Park 
Maintenance and Development Act of 2009 to continue the special tax for park purposes.   

F. The Park Maintenance and Development Act of 2009 included a sunset provision 
which terminates the special park tax on June 30, 2019. 

G. The City Council of the City of Rocklin desires to continue the park maintenance 
and development special tax at the same rate and amount which was first established in 1998 
and continued in 2009, and desires to enact this ordinance to extend the park maintenance and 
development tax for an additional ten years through June 30, 2029.   

SECTION 4.  AMENDMENTS TO CHAPTER 3.34.  Chapter 3.34 of Title 3 of the Rocklin 
Municipal Code is hereby repealed and re-enacted to read as follows: 

 

Packet Pg. 129

Agenda Item #23.



  

3.34.010 – Title and Purpose.   
 
A. This chapter shall be known as the Park Maintenance and Development Act of 

2018.   
B.   It is the intent of the City Council in re-adopting this chapter to continue to 

provide a source of funds for the development, installation, servicing, maintenance, repair 
and operation of parks and related recreation and appurtenant facilities which may be either 
currently or subsequently operated, serviced and maintained by the City of Rocklin. Such 
funds shall be used for the development of parks and recreation facilities, including but not 
limited to architectural, engineering and environmental services, and the furnishing of 
services and materials for the ordinary and usual operation, maintenance and servicing of 
these facilities including, but not limited to: personnel for maintenance and operations such 
as mowing, litter control, irrigation and equipment maintenance; utilities such as water for 
park irrigation, electricity and sewer; fertilizers, pesticides, soil amendments, and other 
agricultural products; replacement trees, shrubs, plants, park and playground equipment, 
fencing, and sports facilities including lighting; building maintenance and custodial items such 
as light bulbs, paint, floor care products, sanitation equipment and paper goods; maintenance 
of swimming pool equipment, building heating, ventilating and air conditioning systems, and 
park maintenance equipment; contract maintenance services; and rents and leases of 
maintenance equipment.  
 C.  This special tax is not an ad valorem tax on real property, nor a transaction tax, 
nor sales tax on real property. The tax imposed under this chapter is solely for the purpose of 
raising revenue necessary for the development and maintenance of parks and related 
recreation and appurtenant facilities in the City of Rocklin as described in this section. The 
revenue raised by this special tax shall be placed in a special fund to be used only for the 
purposes set forth in this section.  
 

3.34.020 - Authority to adopt measure.  
 

This chapter and the tax authorized herein is adopted pursuant to the provisions of 
Government Code Sections 37100.5 and 53720 et seq. and California Constitution Article 
XIIIA, Section 4, Article XIIIC, Section 2, and Article XIIID, Section 3.  
 

3.34.030 - Maximum tax rate.  
 

   A.   A special tax for park development and maintenance is hereby imposed and 
shall be levied annually on each residential parcel within the City of Rocklin. 
   B.   What qualifies as a residential parcel shall be determined by reference to the 
Assessor's Use Code assigned to the parcel as it appears on the most current Placer County 
equalized assessor's tax roll, or by actual land use, as determined by land use or building 
permits issued to the property.  
 C.  The maximum tax rate, by type of residential parcel, is hereby established as 
follows:  
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Assessor's Use Code  Type of Residential Parcel  Tax Per Residential Unit  

   
01  Single-Family Residential  $30.00  
02  Duplex (each unit)   20.00  
03  Triplex (each unit)   20.00  
04  Condominium   30.00  
05  Apartments (each unit)   10.00  
10  Vacant Residential Lot   10.00  
16  Residence on a Commercial Lot   30.00  
28  Mobile Home Park (each unit)   10.00  
  

D.   Notwithstanding subsection C of this section, the following maximum tax rate 
is hereby established for homeowners sixty-two years of age and older for a single-family 
residence, duplex unit, triplex unit, condominium, or a residence located on a commercially 
zoned lot of which they are the principal occupant.  

 
Assessor's Use Code  Type of Residential Parcel  Tax Per Residential Unit  

   
98  Single-Family Residence  $10.00  
02  Duplex (unit occupied by homeowner)   10.00  
03  Triplex (unit occupied by homeowner)   10.00  
04  Condominium   10.00  
16  Residence on a Commercial Lot   10.00  
 

E. The classification for each parcel shall be based on the most current Placer 
County equalized assessor's tax roll.  
 

3.34.040 - Collection of tax—Interest and penalties. 
 

A. The County of Placer tax collector shall annually levy on each residential parcel 
of real property located within the City of Rocklin a special tax in the amount specified in 
Section 3.34.030. The tax shall be added by the tax collector to the parcel's real property tax 
bill, and the tax collector shall take any and all action necessary to collect the tax.  

B.   The special tax for each fiscal year and subsequent fiscal years shall be due on 
the same basis, in the same manner, and on the same applicable dates as established by law 
for the due dates for the other charges and taxes fixed and collected by the County of Placer 
on behalf of the City of Rocklin.  

C.  The special tax imposed hereby shall be collected in the same manner, on the 
same dates, and subject to the same penalties and interest in accordance with the 
established dates as, or with, other charges and taxes fixed and collected by the County of 
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Placer on behalf of the City of Rocklin. Such special tax, together with all penalties and 
interest thereon, shall constitute a lien upon the parcel upon which it is levied until it has 
been paid, and such special tax, together with all penalties and interest thereon, shall, until 
paid, constitute a personal obligation to the City of Rocklin by the persons who own the 
parcel on the date the tax is due. 

 
3.34.042 – Exemptions.  
 
A.  The following parcels shall be exempt from the special tax imposed by this 

Chapter:  
a. Parcels owned by federal or state agencies;  
b. Parcels owned by local governmental agencies, including but not limited to, 

special districts and school districts;  
c. Parcels exempt from taxation by the City pursuant to the laws or 

constitutions of the United States and the State of California.  
 

B. Any person claiming an exemption from the special tax imposed by this 
Chapter shall file a verified statement of exemption on a form prescribed by the City Manager 
prior to June 30th of the first fiscal year for which the exemption is sought.    

 
3.34.045 – Administrative Determinations; Appeal.  

A. The records of the Placer County Assessor shall determine the use and 
improvement of each parcel for the calculation of the tax applicable to that parcel in the 
following fiscal year.  As used in this Chapter, a parcel shall mean a contiguous unit of improved 
or unimproved real property in possession of an owner, as identified on the Placer County 
Assessor’s Parcel Map.  

B. The City Manager shall administer this Chapter.  Actions or decisions of the City 
Manager, or his/her designees, regarding the administration of this Chapter may be appealed in 
writing to the City Clerk in accordance with the procedures set forth in Chapter 5.01 of the 
Rocklin Municipal Code.     

3.34.050 - Reduction in rate—Tax adjustment.  
  

A. The tax rates imposed by this Chapter are maximum rates and may not be 
increased by the City Council above such maximum rates.  

B.  The tax imposed by this Chapter may be levied at a reduced rate or eliminated 
by the City Council for any fiscal year upon a determination by the City Council that, after 
such reduction or elimination, there will be sufficient revenues available to fund park 
development and maintenance for the ensuing fiscal year. Such reduction or elimination shall 
be effective only for the fiscal year following such determination.  
 

3.34.060 - Annual accountability report.  
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On or before January 1st of each successive year that this ordinance is in effect, the city's 

finance director shall file an annual report with the City Council reporting the amount of 
funds collected and expended under this section, and explaining the status of any project 
required or authorized to be funded by the special tax authorized by this section. The annual 
report shall comply with all the requirements set forth in Government Code Section 50075.3.  
The annual report shall be presented to the City Council at a regular meeting of the City 
Council.  

 
3.34.070 - Expiration date.  

 
This chapter shall expire by its own terms on June 30, 2029.   
 
3.34.080 – Amendment. 

 
The City Council of the City of Rocklin is hereby authorized to amend this Chapter by 

three (3) affirmative votes of its members for the purpose of carrying out the general purposes 
of this Chapter, to conform the provisions of this Chapter to applicable state law, to permit the 
County Tax Collector or another public official to collect the special tax levied by this Chapter in 
conjunction with County taxes, or to re-assign the duties of public officials under this Chapter.  
In no event, however, may the City Council alter the provisions of Sections 3.34.030 or other 
provisions which increase the maximum tax rate, without the approval of two-thirds of the 
voters of the City voting on the question.   

 
 SECTION 5. ENVIRONMENTAL.  The City Council hereby finds that this Ordinance is 
not subject to review under the California Environmental Quality Act (CEQA) pursuant to CEQA 
Guidelines sections 15060, subdivision (c)(2) (the activity will not result in a direct or reasonably 
foreseeable indirect physical change in the environment) and 15061, subdivision (b)(3) (there is 
no possibility the activity in question may have a significant effect on the environment).    
Furthermore, this Ordinance is exempt from CEQA because the Ordinance involved the 
approval of government revenue to fund existing services (Pub. Resources Code § 21080, subd. 
(b)(8); CEQA Guidelines  § 15273(a)).   
 
 SECTION 6. SEVERABILITY.  If any section, sub-section, sentence, clause, phrase or 
portion of this Ordinance is for any reason held to be invalid or unconstitutional by the decision 
of any court of competent jurisdiction, such decision shall not affect the validity of the 
remaining portions of the Ordinance. City Council hereby declares that it would have adopted 
the Ordinance and each section, sub-section, sentence, clause, phrase or portion thereof, 
irrespective of the fact that any one or more sections, sub-sections, sentences, clauses, phrases 
or portions to be declared invalid or unconstitutional. 
 
 SECTION 7. AMENDMENT.  The City Council of the City of Rocklin is hereby 
authorized to amend this Ordinance by three (3) affirmative votes of its members for the 
purpose of carrying out the general purposes of this Ordinance, to conform the provisions of 
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this Ordinance to applicable state law, to permit the County Tax Collector or another public 
official to collect the special tax levied by this Ordinance in conjunction with County taxes, or to 
re-assign the duties of public officials under this Ordinance.  In no event, however, may the City 
Council alter the provisions of Sections 3.34.030, or other provisions which increase the 
maximum tax rate, without the approval of two-thirds of the voters of the City voting on the 
question.   
 
 SECTION 8. ELECTION; EFFECTIVE DATE.    The City Council of the City of Rocklin shall 
order the submission to the qualified electors of the City a measure for the approval of this 
ordinance at the general election to be held on Tuesday, November 6, 2018.  If two-thirds (2/3) 
of the voters voting on such measure cast their votes in favor of the ordinance, it will be 
considered as adopted upon the date the vote is declared by the City Council, and shall go into 
effect ten (10) days after that date.   
 

SECTION 9.   PUBLICATION.  Within fifteen days of passage of this ordinance, the City 
Clerk shall cause the full text of the ordinance, with the names of those City Councilmembers 
voting for and against the ordinance, to be published in the Placer Herald. In lieu of publishing 
the full text of the ordinance, the City Clerk, if so directed by the City Attorney and within 
fifteen days, shall cause a summary of the ordinance, prepared by the City Attorney and with 
the names of the City Councilmembers voting for and against the ordinance, to be published in 
the Placer Herald, and shall post in the office of the City Clerk a certified copy of the City 
Councilmembers voting for and against the ordinance. The publication of a summary of the 
ordinance in lieu of the full text of the ordinance is authorized only where the requirements of 
Government Code section 36933(c)(1) are met.   
  
  INTRODUCED at a regular meeting of the City Council of the City of Rocklin held on 
____________________, 2018, by the following vote: 
 
AYES:  Councilmembers: 
 
NOES:  Councilmembers: 
 
ABSENT: Councilmembers 
 
ABSTAIN: Councilmembers 
 
 
 PASSED AND ADOPTED at a regular meeting of the City Council of the City of Rocklin 
held on __________________, 2018, by the following vote: 
 
AYES:  Councilmembers:  
 
NOES:  Councilmembers:  
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ABSENT: Councilmembers: 
  
ABSTAIN: Councilmembers:  
 
      ____________________________________ 
      Ken Broadway, Mayor 
 
ATTEST: 
 
 
___________________________ 
Barbara Ivanusich, City Clerk 
 
First Reading:    
Second Reading:  
Effective Date:  
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     City Council Report 
___________________________________________________   
Subject: California Public Employees’ Retirement System (CalPERS) June 30, 2016 Annual Valuation 

Reports, and Presentation on CalPERS Employer Rate History and Future Employer Rate 
Estimates 

 
Submitted by:  Andy Schiltz, Principal Management Analyst  Date:  March 27, 2018 
   Kim Sarkovich, Assistant City Manager/CFO 
 
Department: Administrative Services      
 
Presentation: 
CalPERS Miscellaneous, Safety Fire (Classic), Safety Police (Classic), PEPRA Safety Fire, and PEPRA Safety 
Police – June 30, 2016 Annual Valuation Reports and information regarding the CalPERS Employer Rate 
history and future Employer Rate estimates. 
 
 
BACKGROUND: 
Funding for CalPERS pension plans are derived from two sources: investment returns and contributions.  
The contributions portion is made up of employer and employee contributions which are calculated on 
pensionable pay (salaries and other forms of compensation as designated by law).  Each year, CalPERS 
prepares annual valuation reports to determine the required Employer Rates for the upcoming Fiscal 
Year (FY).  Due to the time it takes to create the actuarial reports for all CalPERS agencies, data available 
on June 30th of the prior year is used to set the Employer Rates for the upcoming year.  The employer 
rates for FY 18/19 are based on the June 30th, 2016 data, which we are presenting to you today.  The 
Employee Rates for Classic CalPERS members are statutorily set at 7% for Miscellaneous and 9% for 
Safety.  The Employee Rates for PEPRA CalPERS members are generally set at 50% of Normal Cost.  
Normal Cost being the portion of the cost of projected benefits allocated to the current plan year. 
 
In December of 2016, the CalPERS board approved lowering the discount rate from 7.5% to 7% over the 
following three years.  The discount rate is the assumed rate of return, or what CalPERS expects its 
investments to earn during the fiscal year.  The provided actuarial reports utilize a 7.375% discount rate 
in formulating the minimum employer rates for FY 18/19.  CalPERS regularly conducts comprehensive 
analyses of all actuarial assumptions and methods, and has recently announced a change in the 
amortization period from 30 to 20 years for future gains and losses. 
 
In FY 15/16, the City adopted the Key Management Practice “Unfunded Pension Liability Reduction” 
which transfers funds from the General Fund to CalPERS when the General Fund unreserved balance 
increases in a fiscal year.  In addition to paying off the Safety Side Funds of $4.52 million, since the 
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adoption of this Key Management Practice, the City has made additional payments to CalPERS totaling 
$2.7 million. 
 
 
A copy of each of the actuarial reports for the City of Rocklin (Miscellaneous, Safety Fire, Safety Police, 
PEPRA Safety Fire, and PEPRA Safety Police) has been included.  
 
REPORT HIGHLIGHTS 
Miscellaneous Plan (including Miscellaneous PEPRA) 

• The Miscellaneous Employer Rate for FY 18/19 is 21.978% (up from 19.888% in FY 17/18).  This 
rate is intended to provide the Estimated Total Employer Contribution of $2,395,293. 

• The Funded Ratio of the Plan, as of 6/30/16, is 66.6% (down from 71.8% as of 6/30/15). 

• The Unfunded Accrued Liability, as of 6/30/16, is $24,905,188 (up from $19,584,992 as of 
6/30/15). 

Safety Risk Plans 

• CalPERS created risk-sharing pools in 2005 in order to minimize volatility in pension costs for 
smaller employers.  Employee groups with less than one hundred (100) members are included in 
Risk Pool Plans.  Both the City’s Fire Safety and Police Safety groups had at inception less than 
one hundred (100) members and are included in Risk Pool plans.  Once a plan is a member of a 
risk-sharing pool, it will remain there for the life of the plan. 

• In FY 18/19, the plan Employer Rates will be:   
o Safety Fire (Classic) – 33.730% (up from 29.555%)  
o Safety Police (Classic) – 32.855% (up from 29.661%) 
o PEPRA Safety Fire – 12.879% (up from 12.138%)  
o PEPRA Safety Police – 12.263% (up from 12.038%) 

• These rates are intended to provide the required Estimated Total Employer Contributions of: 
o $1,369,318 for Safety Fire (Classic)  
o $1,866,086 for Safety Police (Classic) 
o $11,117 for PEPRA Safety Fire 
o $85,264 for PEPRA Safety Police 

• The Funded Ratio for the plans, as of 6/30/16, is:  
o Safety Fire (Classic) – 74.2% (down from 79.2%) 
o Safety Police (Classic) – 74.1% (down from 79.4%) 
o PEPRA Safety Fire – 92.1% (down from 94.8%) 
o PEPRA Safety Police – 89.2% (down from 93.8%) 

• The Unfunded Accrued Liability, as of 6/30/16, is:  
o Safety Fire (Classic) - $9,917,521 (up from $7,313,451) 
o Safety Police (Classic) - $12,975,932 (up from $9,571,883) 
o PEPRA Safety Fire - $1,352 (up from $99) 
o PEPRA Safety Police - $23,262 (up from $5,357) 
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Discount Rate Review 

CalPERS lowered the Discount Rate from 7.75% to 7.5% on March 14, 2012.  On December 21, 2016, the 
CalPERS board approved lowering the Discount Rate from 7.5% to 7.0% over the following three fiscal 
years (FY 18/19 to FY 20/21).  The lowering of the Discount Rate Means the plans will see increases in 
both the Normal Cost (the cost of pension benefits accruing in one year for active members) and the 
accrued liabilities.  The changes for accrued liabilities are amortized with a 5-year ramp, a 20-year 
stability period, and a 5-year ramp down.  The 5-year ramp up defers the impact of the changes; 
however, this mechanism also sets up periods of negative amortization.  The Discount Rates will be 
7.375% in FY 18/19, 7.25% in FY 19/20, and 7.00% in FY 20/21.  These rate changes will result in 
significant increases to the City’s Employer Rates over the next seven years. 

 

Conclusion 

The total Unfunded Accrued Liability for the City of Rocklin, as of June 30, 2016, is $47,823,255 (up from 
$36,475,782, as of June 30, 2015).  The employer cost to the City of Rocklin in FY 17/18 is $5.1 M (up 
from $4.5M in FY 16/17) and $5.7 M in FY 18/19.  This cost will significantly increase over the next seven 
years. 

 
 
 
____________________________ _____________________________ 
Ricky A. Horst, City Manager             Steven Rudolph, City Attorney 
Reviewed for content              Reviewed for legal sufficiency 
 
Attachments: 

• Miscellaneous Plan CalPERS Annual Valuation Report, as of June 30, 2016 
• Safety Fire (Classic) Plan CalPERS Annual Valuation Report, as of June 30, 2016 
• Safety Police (Classic) Plan CalPERS Annual Valuation Report, as of June 30, 2016 
• PEPRA Safety Fire Plan CalPERS Annual Valuation Report, as of June 30, 2016 
• PEPRA Safety Police Plan CalPERS Annual Valuation Report, as of June 30, 2016 
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California Public Employees’ Retirement System 
Actuarial Office 

P.O. Box 942701 
Sacramento, CA  94229-2701 
TTY: (916) 795-3240 
(888) 225-7377 phone •  (916) 795-2744 fax 
www.calpers.ca.gov 

 

 

 
 
July 2017 
 
 
 
MISCELLANEOUS PLAN OF THE CITY OF ROCKLIN (CalPERS ID: 7695678946) 
Annual Valuation Report as of June 30, 2016 
 
 
Dear Employer, 
 

As an attachment to this letter, you will find a copy of the June 30, 2016 actuarial valuation report of your pension 
plan. Your 2016 actuarial valuation report contains important actuarial information about your pension plan at CalPERS. 
Your CalPERS staff actuary, whose signature appears in the “Actuarial Certification” section on page 1, is available to 
discuss the report with you after August 31, 2017. 
 
Required Contributions 
 
The exhibit below displays the minimum required employer contributions and the Employee PEPRA Rate for Fiscal Year 
2018-19 along with estimates of the required contributions for Fiscal Years 2019-20 and 2020-21. Member 
contributions other than cost sharing (whether paid by the employer or the employee) are in addition to the results 
shown below. The required employer contributions in this report do not reflect any cost sharing 
arrangement you may have with your employees. 
 
 

Fiscal Year 
Employer Normal 

Cost Rate 
Employer Amortization of 
Unfunded Accrued Liability 

Employee 
PEPRA Rate 

2018-19 8.642% $1,453,426 6.25% 
    

Projected Results    

2019-20 9.1% $1,713,000 TBD 

2020-21 9.9% $1,921,000 TBD 

 
 
The actual investment return for Fiscal Year 2016-17 was not known at the time this report was prepared. The 
projections above assume the investment return for that year would be 7.375 percent. If the actual investment 
return for Fiscal year 2016-17 differs from 7.375 percent, the actual contribution requirements for the 
projected years will differ from those shown above.   
 
Moreover, the projected results for Fiscal Years 2019-20 and 2020-21 also assume that there are no future plan 
changes, no further changes in assumptions other than those recently approved, and no liability gains or losses. Such 
changes can have a significant impact on required contributions. Since they cannot be predicted in advance, the 
projected employer results shown above are estimates. The actual required employer contributions for Fiscal year 
2019-20 will be provided in next year’s report.  
 
For additional details regarding the assumptions and methods used for these projections please refer to the “Projected 
Employer Contributions” in the “Highlights and Executive Summary” section.    
 
The required contributions shown above include a Normal Cost component expressed as a percentage of payroll and a 
payment toward Unfunded Accrued Liability expressed as a dollar amount. Actual contributions for Fiscal Year 2018-19 
and all future years will be collected on that basis. For illustrative total contribution requirements expressed as 
percentages of payroll, please see pages 4 and 5 of the report. 
 
The “Risk Analysis” section of the valuation report on page 21 also contains estimated employer contributions in future 
years under a variety of investment return scenarios. 

Packet Pg. 139

Agenda Item #24.



MISCELLANEOUS PLAN OF THE CITY OF ROCKLIN 
(CalPERS ID: 7695678946) 
Annual Valuation Report as of June 30, 2016 
Page 2 

 

 
 
Changes since the Prior Year’s Valuation 
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 7.00 
percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The minimum employer 
contributions for Fiscal Year 2018-19 determined in this valuation were calculated using a discount rate of 7.375 
percent. The projected employer contributions on Page 5 are calculated assuming that the discount rate will be 
lowered to 7.25 percent next year and to 7.00 percent the following year as adopted by the Board.  
 
Beginning with Fiscal Year 2017-18 CalPERS began collecting employer contributions toward the plan’s unfunded 
liability as dollar amounts instead of the prior method of a contribution rate. This change addresses potential funding 
issues that could arise from a declining payroll or reduction in the number of active members in the plan. Funding the 
unfunded liability as a percentage of payroll could lead to the underfunding of the plans. Due to stakeholder feedback 
regarding internal needs for total contributions expressed as a percentage of payroll, the reports have been modified to 
include such results in the contribution projection on page 5. These results are provided for information purposes only. 
Contributions toward the unfunded liability will continue to be collected as dollar amounts.  
 
The CalPERS Board of Administration adopted a Risk Mitigation Policy which is designed to reduce funding risk over 
time. This Policy has been temporarily suspended during the period over which the discount rate is being lowered. 
More details on the Risk Mitigation Policy can be found on our website. 
 
Besides the above noted changes, there may also be changes specific to the plan such as contract amendments and 
funding changes. 
 
Further descriptions of general changes are included in the “Highlights and Executive Summary” section and in 
Appendix A, “Actuarial Methods and Assumptions.” The effects of the changes on the required contributions are 
included in the “Reconciliation of Required Employer Contributions” section. 
 
We understand that you might have a number of questions about these results. While we are very interested in 
discussing these results with your agency, in the interest of allowing us to give every public agency their results, we 
ask that you wait until after August 31 to contact us with actuarial questions. If you have other questions, you may call 
the Customer Contact Center at (888)-CalPERS or (888-225-7377). 
 
 
Sincerely, 
 

SCOTT TERANDO 
Chief Actuary
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ACTUARIAL CERTIFICATION 

 
To the best of our knowledge, this report is complete and accurate and contains sufficient information to 
disclose, fully and fairly, the funded condition of the MISCELLANEOUS PLAN OF THE CITY OF ROCKLIN. This 
valuation is based on the member and financial data as of June 30, 2016 provided by the various CalPERS 
databases and the benefits under this plan with CalPERS as of the date this report was produced. It is our 
opinion that the valuation has been performed in accordance with generally accepted actuarial principles, in 
accordance with standards of practice prescribed by the Actuarial Standards Board, and that the 
assumptions and methods are internally consistent and reasonable for this plan, as prescribed by the 
CalPERS Board of Administration according to provisions set forth in the California Public Employees’ 
Retirement Law. 
 
The undersigned is an actuary for CalPERS, a member of the American Academy of Actuaries and the 
Society of Actuaries and meets the Qualification Standards of the American Academy of Actuaries to render 
the actuarial opinions contained herein. 

 
 
 

 

KELLY STURM, ASA, MAAA 
Senior Pension Actuary, CalPERS 
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Introduction 

 
This report presents the results of the June 30, 2016 actuarial valuation of the MISCELLANEOUS PLAN OF 
THE CITY OF ROCKLIN of the California Public Employees’ Retirement System (CalPERS). This actuarial 
valuation sets the required employer contributions for Fiscal Year 2018-19. 
 
 

Purpose of the Report 

 
The actuarial valuation was prepared by the CalPERS Actuarial Office using data as of June 30, 2016. The 
purpose of the report is to: 
 
 Set forth the assets and accrued liabilities of this plan as of June 30, 2016; 
 Determine the required employer contributions for the fiscal year July 1, 2018 through June 30, 2019; 

 Provide actuarial information as of June 30, 2016 to the CalPERS Board of Administration and other 
interested parties. 

 
The pension funding information presented in this report should not be used in financial reports subject to 
Governmental Accounting Standards Board (GASB) Statement No. 68 for an Agent Employer Defined Benefit 
Pension Plan. A separate accounting valuation report for such purposes is available from CalPERS and 
details for ordering are available on our website. 
 
The measurements shown in this actuarial valuation may not be applicable for other purposes. The 
employer should contact their actuary before disseminating any portion of this report for any reason that is 
not explicitly described above. 
 
Future actuarial measurements may differ significantly from the current measurements presented in this 
report due to such factors as the following: plan experience differing from that anticipated by the economic 
or demographic assumptions; changes in economic or demographic assumptions; changes in actuarial 
policies; and changes in plan provisions or applicable law. 
 
 
California Actuarial Advisory Panel Recommendations 
 
This report includes all the basic disclosure elements as described in the Model Disclosure Elements for 
Actuarial Valuation Reports recommended in 2011 by the California Actuarial Advisory Panel (CAAP), with 
the exception of including the original base amounts of the various components of the unfunded liability in 
the Schedule of Amortization Bases shown on page 15. 
 
Additionally, this report includes the following “Enhanced Risk Disclosures” also recommended by the CAAP 
in the Model Disclosure Elements document: 
 

 A “Deterministic Stress Test,” projecting future results under different investment income 
scenarios 

 A “Sensitivity Analysis,” showing the impact on current valuation results using alternative discount 
rates of 6.0 percent, 7.0 percent and 8.0 percent. 
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Required Contributions 

 

    Fiscal Year 

Required Employer Contribution    2018-19 

              Employer Normal Cost Rate 
 

 
 

8.642% 

  Plus Either     

1) Monthly Employer Dollar UAL Payment   $ 121,119 

   Or     

2) Annual UAL Prepayment Option 
 

 
$ 

1,402,624 

 
Required PEPRA Member Contribution Rate 

 
 

 
6.25% 

The total minimum required employer contribution is the sum of the Plan’s Employer Normal Cost Rate 
(expressed as a percentage of payroll) plus the Employer Unfunded Accrued Liability (UAL) Contribution 
Amount (billed monthly in dollars).  
 
Only the UAL portion of the employer contribution can be prepaid (which must be received in full no 
later than July 31). Plan Normal Cost contributions will be made as part of the payroll reporting 
process. If there is contractual cost sharing or other change, this amount will change. 
 
 §20572 of the Public Employees’ Retirement Law assesses interest at an annual rate of 10 percent if a 
contracting agency fails to remit the required contributions when due.  
 
For additional detail regarding the determination of the required contribution for PEPRA members, see 
Appendix D. Required member contributions for Classic members can be found in Appendix B.   

 
 

 Fiscal Year Fiscal Year 

  2017-18  2018-19 

Normal Cost Contribution as a Percentage of Payroll     

Total Normal Cost  15.166%  15.474% 

Employee Contribution1  6.875%  6.832% 

Employer Normal Cost  8.291%  8.642% 

     

Projected Annual Payroll for Contribution Year $ 11,254,298 $ 10,898,712 

     

Estimated Employer Contributions Based On    

Projected Payroll     

Total Normal Cost $ 1,706,827 $ 1,686,467 

Employee Contribution1  773,733  744,600 

Employer Normal Cost  933,094  941,867 

Unfunded Liability Contribution 
 

1,305,206 
 

1,453,426 

% of Projected Payroll (illustrative only)  11.597%  13.336% 

Estimated Total Employer Contribution $ 2,238,300 $ 2,395,293 

% of Projected Payroll (illustrative only)  19.888%  21.978% 

 
1 For classic members, this is the percentage specified in the Public Employees Retirement Law, net of any reduction from 

the use of a modified formula or other factors. For PEPRA members, the member contribution rate is based on 50 
percent of the normal cost. A development of PEPRA member contribution rates can be found in Appendix D. Employee 
cost sharing is not shown in this report. 
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Plan’s Funded Status 

 
This measure of funded status is an assessment of the need for future employer contributions based on the 
selected actuarial cost method used to fund the plan. The UAL is the present value of future employer 
contributions for service that has already been earned and is in addition to future normal cost contributions 
for active members. For a measure of funded status that is appropriate for assessing the sufficiency of plan 
assets to cover estimated termination liabilities, please see “Hypothetical Termination Liability” in the “Risk 
Analysis” section. 
 
 

Projected Employer Contributions  

 
The table below shows the required and projected employer contributions (before cost sharing) for the next 
six fiscal years. Projected results reflect the adopted changes to the discount rate described in Appendix A, 
“Actuarial Methods and Assumptions.” The projections also assume that all actuarial assumptions will be 
realized and that no further changes to assumptions, contributions, benefits, or funding will occur during the 
projection period. The projected normal cost percentages in the projections below do not reflect that the 
normal cost will decline over time as new employees are hired into PEPRA or other lower cost benefit tiers. 
 

 
Required 

Contribution 
Projected Future Employer Contributions 

(Assumes 7.375% Return for Fiscal Year 2016-17) 

Fiscal Year 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 

Normal Cost % 8.642% 9.1% 9.9% 9.9% 9.9% 9.9% 9.9% 

UAL Payment 1,453,426 1,713,000 1,921,000 2,204,000 2,458,000 2,627,000 2,772,000 

        

Total as a % of Payroll* 22.0% 24.3% 26.6% 28.4% 30.0% 30.7% 31.2% 

Projected Payroll 10,898,712 11,225,673 11,562,443 11,909,316 12,266,595 12,634,593 13,013,630 

 
*Illustrative only and based on the projected payroll shown. 
 
Changes in the UAL due to actuarial gains or losses as well as changes in actuarial assumptions or methods 
are amortized using a 5-year ramp up. For more information, please see “Amortization of the Unfunded 
Actuarial Accrued Liability” under “Actuarial Methods” in Appendix A. This method phases in the impact of 
unanticipated changes in UAL over a 5-year period and attempts to minimize employer cost volatility from 
year to year. As a result of this methodology, dramatic changes in the required employer contributions in 
any one year are less likely. However, required contributions can change gradually and significantly over the 

next five years. In years where there is a large increase in UAL the relatively small amortization payments 
during the ramp up period could result in a funded ratio that is projected to decrease initially while the 
contribution impact of the increase in the UAL is phased in. 
 
Due to the adopted changes in the discount rate for the next two valuations in combination with the 5-year 
phase-in ramp, the increases in the required contributions are expected to continue for seven years from 
Fiscal Year 2018-19 through Fiscal Year 2024-25. 
 
For projected contributions under alternate investment return scenarios, please see the “Analysis of Future 
Investment Return Scenarios” in the “Risk Analysis” section. 

  June 30, 2015 June 30, 2016 

1. Present Value of Projected Benefits $ 81,465,773 $ 86,331,371 

2. Entry Age Normal Accrued Liability  69,491,548  74,655,738 

3. Market Value of Assets (MVA) $ 49,906,556 $ 49,750,550 

4. Unfunded Accrued Liability (UAL) [(2) – (3)] $ 19,584,992 $ 24,905,188 

5. Funded Ratio [(3) / (2)]  71.8%  66.6% 

Packet Pg. 147

Agenda Item #24.



CALPERS ACTUARIAL VALUATION - June 30, 2016 
MISCELLANEOUS PLAN OF THE CITY OF ROCKLIN 
CalPERS ID: 7695678946 

 

 Page 6 

 

Cost 

 
Actuarial Cost Estimates in General 
 
What is the cost of the pension plan? 
 
Contributions to fund the pension plan are comprised of two components: 
 

 The Normal Cost, expressed as a percentage of total active payroll. 
 The Amortization of the Unfunded Accrued Liability (UAL), expressed as a dollar amount. 

 
For fiscal years prior to FY 2017-18, the Amortizations of UAL component was expressed as percentage of 
total active payroll. Starting with FY 2017-18, the Amortization of UAL component will be expressed as a 
dollar amount and will be invoiced on a monthly basis.  There will be an option to prepay this amount during 
July of each fiscal year. 

 
The Normal Cost component will continue to be expressed as a percentage of active payroll with employer 
and employee contributions payable as part of the regular payroll reporting process. 
 
The determination of both components requires complex actuarial calculations. The calculations are based 
on a set of actuarial assumptions which can be divided into two categories: 
 

 Demographic assumptions (which includes mortality rates, retirement rates, employment 

termination rates, disability rates) 

 Economic assumptions (which includes future investment earnings, inflation, salary growth rates) 

 
These assumptions reflect CalPERS best estimate of the future experience of the plan and are long term in 
nature. We recognize that all the assumptions will not be realized in any given year. For example, the 
investment earnings at CalPERS have averaged 7.0 percent over the 20 years ending June 30, 2016, yet 
individual fiscal year returns have ranged from -24 percent to +21.7 percent. In addition, CalPERS reviews 
all the actuarial assumptions on an ongoing basis by conducting in depth experience studies every four 

years. 
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Changes since the Prior Year’s Valuation 

 
Benefits 
 
The standard actuarial practice at CalPERS is to recognize mandated legislative benefit changes in the first 
annual valuation following the effective date of the legislation. Voluntary benefit changes by plan 
amendment are generally included in the first valuation that is prepared after the amendment becomes 
effective, even if the valuation date is prior to the effective date of the amendment. 
 
This valuation generally reflects plan changes by amendments effective before the date of the report. Please 
refer to the “Plan’s Major Benefit Options” and Appendix B for a summary of the plan provisions used in this 
valuation. The effect of any mandated benefit changes or plan amendments on the unfunded liability is 
shown in the “(Gain)/Loss Analysis” and the effect on the employer contribution is shown in the 
“Reconciliation of Required Employer Contributions.” It should be noted that no change in liability or 
contribution is shown for any plan changes which were already included in the prior year’s valuation. 

 
Actuarial Methods and Assumptions 
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 
7.00 percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The 
minimum employer contributions for Fiscal Year 2018-19 determined in this valuation were calculated using 
a discount rate of 7.375 percent. The projected employer contributions on Page 5 are calculated assuming 
that the discount rate will be lowered to 7.25 percent next year and 7.00 percent the following year as 
adopted by the Board. The decision to reduce the discount rate was primarily based on reduced capital 
market assumptions provided by external investment consultants and CalPERS investment staff. The specific 
decision adopted by the Board reflected recommendations from CalPERS staff and additional input from 
employer and employee stakeholder groups. Based on the investment allocation adopted by the Board and 
capital market assumptions, the reduced discount rate assumption provides a more realistic assumption for 
the long term investment return of the fund.  
 
Notwithstanding the Board’s decision to phase into a 7.0 percent discount rate, subsequent analysis of the 
expected investment return of CalPERS assets or changes to the investment allocation may result in a 
change to this three year discount rate schedule. A comprehensive analysis of all actuarial assumptions and 
methods including the discount rate will be conducted in 2017. 
 
 

Subsequent Events 

 
The contribution requirements determined in this actuarial valuation report are based on demographic and 
financial information as of June 30, 2016. Changes in the value of assets subsequent to that date are not 
reflected. Declines in asset values will increase the required contribution, while investment returns above 
the assumed rate of return will decrease the actuarial cost of the plan. 
 
This actuarial valuation report reflects statutory changes, regulatory changes and CalPERS Board actions 

through January 2017. Any subsequent changes or actions are not reflected. 
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Reconciliation of the Market Value of Assets 

 
1. Market Value of Assets as of 6/30/15 including Receivables $ 49,906,556 

2. Change in Receivables for Service Buybacks  (23,029) 

3. Employer Contributions  1,796,306 

4. Employee Contributions  707,286 

5. Benefit Payments to Retirees and Beneficiaries  (2,770,269) 

6. Refunds  (134,759) 

7. Lump Sum Payments  0 

8. Transfers and Miscellaneous Adjustments  54,450 

9. Net Investment Return  214,009 

10. Market Value of Assets as of 6/30/16 including Receivables $ 49,750,550 
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Asset Allocation 

 
CalPERS adheres to an Asset Allocation Strategy which establishes asset class allocation policy targets and 
ranges, and manages those asset class allocations within their policy ranges. CalPERS Investment Belief No. 
6 recognizes that strategic asset allocation is the dominant determinant of portfolio risk and return. On 
February 19, 2014, the CalPERS Board of Administration adopted changes to the current asset allocation as 
shown in the Policy Target Allocation below expressed as a percentage of total assets. 
 
The asset allocation and market value of assets shown below reflect the values of the Public Employees’ 
Retirement Fund (PERF) in its entirety as of June 30, 2016. The assets for CITY OF ROCKLIN 
MISCELLANEOUS PLAN are part of the PERF and are invested accordingly. 
 

 
 (A) 

Asset Class 

(B) 
Market Value 

($ Billion) 

(C)  
Policy Target 

Allocation 

Public Equity 153.1 51.0% 

Private Equity             26.4 10.0% 

Global Fixed Income 59.9 20.0% 

Liquidity 4.5 1.0% 

Real Assets 31.8 12.0% 

Inflation Sensitive Assets 17.8 6.0% 

Other 1.6 0.0% 

Total Fund  $295.1 100.0% 

 
 

Global Equity 
51.9% 

Private Equity 
9.0% 

Global Fixed 
Income 
20.3% 

Liquidity 
1.5% 

Real Assets 
10.8% 

Inflation 
6.0% 

Other 
0.5% 

Asset Allocation at 6/30/2016  
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CalPERS History of Investment Returns 

 
The following is a chart with the 20-year historical annual returns of the Public Employees Retirement Fund 
for each fiscal year ending on June 30. Beginning in 2002, the figures are reported as gross of fees. 
 
 

 
 
 
The table below shows historical geometric mean annual returns of the Public Employees Retirement Fund 
for various time periods ending on June 30, 2016, (figures are reported as gross of fees). The geometric 
mean rate of return is the average rate per period compounded over multiple periods. It should be 
recognized that in any given year the rate of return is volatile. The portfolio has an expected volatility of 
11.8 percent per year based on the most recent Asset Liability Modelling study. The volatility is a measure of 
the risk of the portfolio expressed in the standard deviation of the fund’s total return distribution, expressed 
as a percentage. Consequently, when looking at investment returns, it is more instructive to look at returns 
over longer time horizons. 
 

History of CalPERS Geometric Mean Rates of Return and Volatilities 

 1 year 5 year 10 year 20 year 30 year 

Geometric Return 0.6% 6.6% 5.0% 7.0% 8.2% 

Volatility – 8.1% 14.0% 11.8% 10.1% 
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Development of Accrued and Unfunded Liabilities 

 
   June 30, 2015 June 30, 2016 

 

 

1. Present Value of Projected Benefits    

 a) Active Members $ 39,824,106 39,453,071 

 b) Transferred Members  4,305,076 4,899,455 

 c) Terminated Members  1,715,564 2,321,613 

 d) Members and Beneficiaries Receiving Payments  35,621,027 39,657,232 

 e) Total $ 81,465,773 86,331,371 

     

2. Present Value of Future Employer Normal Costs $ 6,342,130 6,323,079 

     

3. Present Value of Future Employee Contributions $ 5,632,095 5,352,554 

     

4. Entry Age Normal Accrued Liability    

 a) Active Members [(1a) - (2) - (3)] $ 27,849,881 27,777,438 

 b) Transferred Members (1b)  4,305,076 4,899,455 

 c) Terminated Members (1c)  1,715,564 2,321,613 

 d) Members and Beneficiaries Receiving Payments (1d) 35,621,027 39,657,232 

 e) Total $ 69,491,548 74,655,738 

     

5. Market Value of Assets (MVA) $ 49,906,556 49,750,550 

6. Unfunded Accrued Liability (UAL) [(4e) - (5)] $ 19,584,992 24,905,188 

7. Funded Ratio [(5) / (4e)]  71.8% 66.6% 
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(Gain)/Loss Analysis 6/30/15 – 6/30/16 

 
To calculate the cost requirements of the plan, assumptions are made about future events that affect the 
amount and timing of benefits to be paid and assets to be accumulated. Each year, actual experience is 
compared to the expected experience based on the actuarial assumptions. This results in actuarial gains or 
losses, as shown below. 
 

1. Total (Gain)/Loss for the Year   
 a) Unfunded Accrued Liability (UAL) as of 6/30/15 $ 19,584,992 
 b) Expected Payment on the UAL during 2015-16  977,339 
 c) Interest through 6/30/16 [.075 x (1a) - ((1.075)½ - 1) x (1b)]  1,432,887 
 d) Expected UAL before all other changes [(1a) - (1b) + (1c)]  20,040,540 
 e) Change due to plan changes  0 
 f) Change due to assumption change  1,171,563 
 g) Expected UAL after all other changes [(1d) + (1e) + (1f)]  21,212,103 

 h) Actual UAL as of 6/30/16  24,905,188 

 i) Total (Gain)/Loss for 2015-16 [(1h) - (1g)] $ 3,693,085 
     
2. Contribution (Gain)/Loss for the Year   
 a) Expected Contribution (Employer and Employee) $ 2,577,063 
 b) Interest on Expected Contributions  94,893 
 c) Actual Contributions  2,503,592 
 d) Interest on Actual Contributions  92,187 
 e) Expected Contributions with Interest [(2a) + (2b)]  2,671,956 
 f) Actual Contributions with Interest [(2c) + (2d)]  2,595,779 

 g) Contribution (Gain)/Loss [(2e) - (2f)] $ 76,177 
     
3. Asset (Gain)/Loss for the Year   
 a) Market Value of Assets as of 6/30/15 $ 49,906,556 
 b) Prior Fiscal Year Receivables  (420,153) 
 c) Current Fiscal Year Receivables  397,124 

 d) Contributions Received  2,503,592 
 e) Benefits and Refunds Paid  (2,905,028) 
 f) Transfers and Miscellaneous Adjustments  54,450 
 g) Expected Int. [.075 x (3a + 3b) + ((1.075)½ - 1) x ((3d) + (3e) + (3f))] 3,698,703 
 h) Expected Assets as of 6/30/16 [(3a) + (3b) + (3c) + (3d) + (3e) + (3f) + (3g)] 53,235,244 
 i) Market Value of Assets as of 6/30/16  49,750,550 

  j) Asset (Gain)/Loss [(3h) - (3i)] $ 3,484,694 
     
4. Liability (Gain)/Loss for the Year   
 a) Total (Gain)/Loss (1i) $ 3,693,085 
 b) Contribution (Gain)/Loss (2g)  76,177 
 c) Asset (Gain)/Loss (3j)  3,484,694 

 d) Liability (Gain)/Loss [(4a) - (4b) - (4c)] $ 132,214 
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Schedule of Amortization Bases 

 

There is a two-year lag between the valuation date and the start of the contribution fiscal year. 
 The assets, liabilities, and funded status of the plan are measured as of the valuation date: June 30, 2016. 
 The required employer contributions determined by the valuation are for the fiscal year beginning two years after the valuation date: Fiscal Year 2018-19. 
 

This two-year lag is necessary due to the amount of time needed to extract and test the membership and financial data, and the need to provide public agencies 
with their required employer contribution well in advance of the start of the fiscal year. 
 

The Unfunded Accrued Liability (UAL) is used to determine the employer contribution and therefore must be rolled forward two years from the valuation date to the 

first day of the fiscal year for which the contribution is being determined. The UAL is rolled forward each year by subtracting the expected payment on the UAL for 
the fiscal year and adjusting for interest. The expected payment on the UAL for a fiscal year is equal to the Expected Employer Contribution for the fiscal year minus 
the Expected Normal Cost for the year. The Employer Contribution for the first fiscal year is determined by the actuarial valuation two years ago and the contribution 
for the second year is from the actuarial valuation one year ago. The Normal Cost Rate for each of the two fiscal years is assumed to be the same as the rate 
determined by the current valuation. All expected dollar amounts are determined by multiplying the rate by the expected payroll for the applicable fiscal year, based 
on payroll as of the valuation date. 
 

         

Reason for Base 
Date 

Established 

Amorti-
zation 
Period 

Balance 
6/30/16 

Expected 
Payment 
2016-17 

Balance 
6/30/17 

Expected 
Payment 
2017-18 

Balance 
6/30/18 

Scheduled 
Payment for 

2018-19 

ASSUMPTION CHANGE 06/30/03 7 $1,231,789 $167,355 $1,149,217 $172,376 $1,055,352 $176,379 

ASSETS CHANGE 06/30/03 7 $(18,366) $(2,495) $(17,135) $(2,570) $(15,736) $(2,630) 

METHOD CHANGE 06/30/04 8 $(64,840) $(8,088) $(61,241) $(8,331) $(57,125) $(8,520) 

BENEFIT CHANGE 06/30/05 8 $581,374 $72,520 $549,104 $74,696 $512,199 $76,394 

BENEFIT CHANGE 06/30/06 10 $38,486 $4,162 $37,012 $4,286 $35,300 $4,380 

ASSUMPTION CHANGE 06/30/09 13 $1,434,422 $131,493 $1,403,955 $135,438 $1,367,153 $138,189 

SPECIAL (GAIN)/LOSS 06/30/09 23 $1,193,086 $78,856 $1,199,364 $81,222 $1,203,653 $82,517 

GOLDEN HANDSHAKE 06/30/10 14 $722,081 $63,248 $709,796 $65,146 $694,638 $66,439 

SPECIAL (GAIN)/LOSS 06/30/10 24 $217,408 $14,062 $218,871 $14,484 $220,004 $14,709 

ASSUMPTION CHANGE 06/30/11 15 $1,224,497 $102,871 $1,208,207 $105,958 $1,187,516 $108,012 

SPECIAL (GAIN)/LOSS 06/30/11 25 $(1,303,579) $(82,619) $(1,314,107) $(85,097) $(1,322,843) $(86,386) 

PAYMENT (GAIN)/LOSS 06/30/12 26 $503,846 $31,329 $508,541 $32,269 $512,608 $32,746 

(GAIN)/LOSS 06/30/12 26 $6,904,398 $1,491,619 $5,867,953 $442,196 $5,842,503 $373,223 

(GAIN)/LOSS 06/30/13 27 $6,552,832 $179,044 $6,850,575 $276,623 $7,069,162 $374,387 

ASSUMPTION CHANGE 06/30/14 18 $2,715,880 $51,731 $2,862,572 $106,566 $2,963,260 $162,829 

(GAIN)/LOSS 06/30/14 28 $(5,200,448) $(73,144) $(5,508,188) $(150,678) $(5,758,281) $(229,274) 

(GAIN)/LOSS 06/30/15 29 $3,307,674 $643,887 $2,884,407 $40,622 $3,055,039 $82,340 

ASSUMPTION CHANGE 06/30/16 20 $1,171,563 $(41,503) $1,300,972 $(42,748) $1,441,215 $27,165 

(GAIN)/LOSS 06/30/16 30 $3,693,085 $(97,955) $4,066,953 $0 $4,366,891 $60,527 

TOTAL   $24,905,188 $2,726,373 $23,916,826 $1,262,458 $24,372,508 $1,453,426 P
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30-Year Amortization Schedule and Alternatives 

 

The amortization schedule on the previous page shows the minimum contributions required according to 
CalPERS amortization policy. There has been considerable interest from many agencies in paying off these 
unfunded accrued liabilities sooner and the possible savings in doing so. As a result, we have provided 
alternate amortization schedules to help analyze the current amortization schedule and illustrate the 
advantages of accelerating unfunded liability payments.   
 
Shown on the following page are future year amortization payments based on 1) the current amortization 
schedule reflecting the individual bases and remaining periods shown on the previous page, and 2) alternate 
“fresh start” amortization schedules using two sample periods that would both result in interest savings 
relative to the current amortization schedule. Note that the payments under each alternate scenario 
increase by 3 percent per year. The schedules do not reflect the impact of adopted discount rate 
changes that will become effective beyond June 30, 2016. Therefore, future amortization 
payments displayed in the Current Amortization Schedule on the following page will not match 

projected amortization payments shown in connection with Projected Employer Contributions 
provided elsewhere in this report.  
 
The Current Amortization Schedule typically contains individual bases that are both positive and negative. 
Positive bases result from plan changes, assumption changes or plan experience that result in increases to 
unfunded liability. Negative bases result from plan changes, assumption changes or plan experience that 
result in decreases to unfunded liability. The combination of positive and negative bases within an 
amortization schedule can result in unusual or problematic circumstances in future years such as: 
 

 A positive total unfunded liability with a negative total payment,    
 A negative total unfunded liability with a positive total payment, or    
 Total payments that completely amortize the unfunded liability over a very short period of time 

 
In any year where one of the above scenarios occurs, the actuary will consider corrective action such as 
replacing the existing unfunded liability bases with a single “fresh start” base and amortizing it over a 
reasonable period.  
 
The Current Amortization Schedule on the following page may appear to show that, based on the current 
amortization bases, one of the above scenarios will occur at some point in the future. It is impossible to 
know today whether such a scenario will in fact arise since there will be additional bases added to the 
amortization schedule in each future year. Should such a scenario arise in any future year, the actuary will 
take appropriate action based on guidelines in the CalPERS amortization policy. For purposes of this display, 
total payments include any negative payments. Therefore, the amount of estimated savings may be 
understated to the extent that negative payments appear in the current schedule. 
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30-Year Amortization Schedule and Alternatives 

 

 
* This schedule does not reflect the impact of adopted discount rate changes that will become effective 
beyond June 30, 2016. For Projected Employer Contributions, please see Page 5. 

  Alternate Schedules 

 
Current Amortization  

Schedule* 
20 Year Amortization 15 Year Amortization 

Date Balance Payment Balance Payment Balance Payment 

6/30/2018 24,372,508 1,453,426 24,372,508 1,821,906 24,372,508 2,216,822 

6/30/2019 24,663,915 1,703,344 24,282,087 1,876,563 23,872,867 2,283,327 

6/30/2020 24,717,842 1,867,658 24,128,361 1,932,860 23,267,465 2,351,826 

6/30/2021 24,605,480 2,064,498 23,904,961 1,990,846 22,546,433 2,422,381 

6/30/2022 24,280,863 2,225,131 23,605,000 2,050,571 21,699,115 2,495,053 

6/30/2023 23,765,852 2,291,885 23,221,028 2,112,088 20,714,003 2,569,904 

6/30/2024 23,143,690 2,360,640 22,744,993 2,175,451 19,578,677 2,647,001 

6/30/2025 22,404,398 2,217,772 22,168,192 2,240,714 18,279,732 2,726,411 

6/30/2026 21,758,622 2,198,321 21,481,226 2,307,936 16,802,703 2,808,204 

6/30/2027 21,085,377 2,264,274 20,673,939 2,377,174 15,131,988 2,892,450 

6/30/2028 20,294,139 2,326,315 19,735,369 2,448,489 13,250,760 2,979,223 

6/30/2029 19,380,259 2,396,104 18,653,682 2,521,944 11,140,876 3,068,600 

6/30/2030 18,326,664 2,467,988 17,416,105 2,597,602 8,782,773 3,160,658 

6/30/2031 17,120,880 2,339,093 16,008,858 2,675,530 6,155,369 3,255,478 

6/30/2032 15,959,732 2,226,675 14,417,076 2,755,796 3,235,939 3,353,142 

6/30/2033 14,829,438 2,040,634 12,624,727 2,838,470   

6/30/2034 13,808,564 1,971,164 10,614,525 2,923,624   

6/30/2035 12,784,388 1,895,690 8,367,831 3,011,333   

6/30/2036 11,762,885 1,813,910 5,864,558 3,101,672   

6/30/2037 10,750,789 1,820,696 3,083,057 3,194,723   

6/30/2038 9,657,022 1,826,252     

6/30/2039 8,476,829 1,881,039     

6/30/2040 7,152,828 1,937,470     

6/30/2041 5,672,704 1,648,022     

6/30/2042 4,383,355 1,632,655     

6/30/2043 3,014,839 1,740,355     

6/30/2044 1,433,795 660,706     

6/30/2045 854,901 416,483     

6/30/2046 486,381 371,159     

6/30/2047 137,651 142,637     

       

Totals  54,201,996  48,955,292  41,230,480 

Interest Paid 29,829,488  24,582,784  16,857,972 

Estimated Savings   5,246,704  12,971,516 
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Reconciliation of Required Employer 

Contributions 

 

Normal Cost (% of Payroll)  

1. For Period 7/1/17 – 6/30/18  

 a)  Employer Normal Cost 8.291% 

 b)  Employee Contribution 6.875% 

 c)  Total Normal Cost 15.166% 

  

2. Changes since the prior year annual valuation  

 a)   Effect of changes in demographics results (0.096%) 

 b)  Effect of plan changes 0.000% 

 c)  Effect of changes in assumptions 0.404% 

 d)  Net effect of the changes above [sum of (a) through (c)] 0.308% 

  

3. For Period 7/1/18 – 6/30/19  

 a)  Employer Normal Cost 8.642% 

 b)  Employee Contribution 6.832% 

 c)  Total Normal Cost 15.474% 

  

Employer Normal Cost Change [(3a) – (1a)]    0.351% 

Employee Contribution Change [(3b) – (1b)]    (0.043%) 

  

  

Unfunded Liability Contribution ($)  

1. For Period 7/1/17 – 6/30/18 1,305,206 

  

2. Changes since the prior year annual valuation  

 a)   Effect of (gain)/loss during prior year1 60,527 

 b)  Effect of plan changes 0 

 c)  Effect of changes in assumptions2 27,165 

 d)  Changes to prior year amortization payments3 
 

60,528 

 e)  Effect of changes due to Fresh Start 0 

 f)  Effect of elimination of amortization base 0 

 g)  Net effect of the changes above [sum of (a) through (f)] 148,220 

  

3. For Period 7/1/18 – 6/30/19 [(1)+(2g)]  1,453,426 

 
 
1 The unfunded liability contribution for the (gain)/loss during the year prior to the valuation date is 20 percent of the 

“full” annual requirement due to the 5-year ramp. Increases to this amount that occur during the ramp period will be 
included in line d) in future years. 
 

2 The unfunded liability contribution for the change in assumptions is 20 percent of the “full” annual requirement due to 
the 5-year ramp. Increases to this amount that occur during the ramp period will be included in line d) in future years. 
 

3 Includes changes due to 5-year ramp, payroll growth assumption, and re-amortization under new discount rate. 

 
 
The amounts shown for the period 7/1/17 – 6/30/18 may be different if a prepayment of unfunded actuarial 
liability is made or a plan change became effective after the prior year’s actuarial valuation was performed. 
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Employer Contribution History 

 

The table below provides a recent history of the required employer contributions for the plan, as determined 
by the annual actuarial valuation. It does not account for prepayments or benefit changes made during a 
fiscal year. 
 

 Required By Valuation 

Fiscal 
Year 

Employer 
Normal Cost 

 
Unfunded Rate 

Unfunded Liability 
Payment ($) 

2013 - 14 8.170% 7.484% N/A 

2014 - 15 7.906% 9.155% N/A 

2015 - 16 7.973% 10.166% N/A 

2016 - 17 8.308% 11.090% N/A 

2017 - 18 8.291% N/A 1,305,206 

2018 - 19 8.642% N/A 1,453,426 
 
 

Funding History 

 

The table below shows the recent history of the actuarial accrued liability, the market value of assets, the 
funded ratio and the annual covered payroll. 

 

 

 
Valuation 

Date 

 
 
 

 
Accrued 
Liability 

 
Market Value 

of Assets 
(MVA) 

 
 

Unfunded 
Liability 

 
Funded 
 Ratio 

 
Annual  

Covered 
Payroll 

06/30/11 $ 50,966,392 $ 35,278,106 $ 15,688,286 69.2% $ 10,448,247 

06/30/12  53,941,528  35,418,323  18,523,205 65.7%  9,440,718 

06/30/13  58,650,321  40,736,191  17,914,130 69.5%  9,539,825 

06/30/14  64,992,924  47,955,309  17,037,615 73.8%  9,569,489 

06/30/15  69,491,548  49,906,556  19,584,992 71.8%  10,299,277 

06/30/16  74,655,738  49,750,550  24,905,188 66.6%  9,973,865 
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RISK ANALYSIS 

 

 

 ANALYSIS OF FUTURE INVESTMENT RETURN SCENARIOS 

 

 ANALYSIS OF DISCOUNT RATE SENSITIVITY 

 

 VOLATILITY RATIOS 

 

 HYPOTHETICAL TERMINATION LIABILITY
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Analysis of Future Investment Return Scenarios 

 

Analysis was performed to determine the effects of various future investment returns on required employer 
contributions. The projections below provide a range of results based on five investment return scenarios 
assumed to occur during the next four fiscal years (2016-17, 2017-18, 2018-19 and 2019-20). The 
projections also assume that all other actuarial assumptions will be realized and that no further changes to 
assumptions, contributions, benefits, or funding will occur. 
 
Each of the five investment return scenarios assumes a return of 7.375 percent for fiscal year 2016-17. For 
fiscal years 2017-18, 2018-19, and 2019-20 each scenario assumes an alternate fixed annual return. The 
fixed return assumptions for the five scenarios are -3.0 percent, 3.0 percent, 7.0 percent (7.25 percent for 
2017-18), 11.0 percent and 17.0 percent. 
 
The alternate investment returns were chosen based on stochastic analysis of possible future investment 
returns over the four year period ending June 30, 2020. Using the expected returns and volatility of the 

asset classes in which the funds are invested, we produced ten thousand stochastic outcomes for this 
period. We then selected annual returns that approximate the 5th, 25th, 50th, 75th, and 95th percentiles for 
these outcomes. For example, of all of the 4-year outcomes generated in the stochastic analysis, 
approximately 25 percent of them had an average annual return of 3.0 percent or less. 
 
Required contributions outside of this range are also possible. In particular, while it is unlikely that 
investment returns will average less than -3.0 percent or greater than 17.0 percent over this four year 
period, the possibility of a single investment return less than -3.0 percent or greater than 17.0 percent in 
any given year is much greater. 
 

Assumed Annual Return From 
2017-18 through 2019-20 

Projected Employer Contributions 

2019-20 2020-21 2021-22 2022-23 

(3.0%)      

    Normal Cost 9.1% 9.9% 9.9% 9.9% 

    UAL Contribution $1,713,000 $2,006,000 $2,457,000 $2,968,000 

3.0%      

    Normal Cost 9.1% 9.9% 9.9% 9.9% 

    UAL Contribution $1,713,000 $1,956,000 $2,310,000 $2,674,000 

Assumed Discount Rate     

    Normal Cost 9.1% 9.9% 9.9% 9.9% 

    UAL Contribution $1,713,000 $1,921,000 $2,204,000 $2,458,000 

11.0%     

    Normal Cost 9.1% 9.9% 10.1% 10.4% 

    UAL Contribution $1,713,000 $1,890,000 $2,104,000 $2,253,000 

17.0%     

    Normal Cost 9.1% 9.9% 10.6% 11.2% 

    UAL Contribution $1,713,000 $1,841,000 $1,946,000 $1,930,000 

 
 

Given the temporary suspension of the Risk Mitigation Policy during the period over which the discount rate 
assumption is being phased down to 7.0 percent, the projections above were performed without reflection 
of any possible impact of this Policy for Fiscal Years 2019-20 and 2020-21.  
 
The projected normal cost percentages do not reflect that the normal cost will decline over time as new 
employees are hired into PEPRA or other lower cost benefit tiers. 
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Analysis of Discount Rate Sensitivity 

 
Shown below are various valuation results as of June 30, 2016 assuming alternate discount rates. Results 
are shown using the current discount rate of 7.375 percent as well as alternate discount rates of 6.0 
percent, 7.0 percent, and 8.0 percent. The alternate rate of 7.0 percent was selected since the Board has 
adopted this rate as the final discount rate at the end of the three year phase-in of the reduction in this 
assumption. The rates of 6.0 percent and 8.0 percent were selected since they illustrate the impact of a 1 
percent increase or decrease to the 7.0 percent assumption. This analysis shows the potential plan impacts 
if the PERF were to realize investment returns of 6.0 percent, 7.0 percent, or 8.0 percent over the long-
term. 
 
This type of analysis gives the reader a sense of the long-term risk to required contributions. For a measure 
of funded status that is appropriate for assessing the sufficiency of plan assets to cover estimated 
termination liabilities, please see “Hypothetical Termination Liability” in the “Risk Analysis” section. 
 

Sensitivity Analysis 

As of June 30, 2016 
Plan’s  

Normal Cost 
Accrued 
Liability 

Unfunded 
Accrued Liability 

Funded 
Status 

7.375% (current discount rate) 15.474% $74,655,738 $24,905,188 66.6% 

6.0% 20.945% $89,654,646 $39,904,096 55.5% 

7.0% 16.770% $78,347,555 $28,597,005 63.5% 

8.0% 13.582% $69,068,900 $19,318,350 72.0% 
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Volatility Ratios 

 
The actuarial calculations supplied in this communication are based on a number of assumptions about 
long-term demographic and economic behavior. Unless these assumptions (terminations, deaths, disabilities, 
retirements, salary growth, and investment return) are exactly realized each year, there will be differences 
on a year-to-year basis. The year-to-year differences between actual experience and the assumptions are 
called actuarial gains and losses and serve to lower or raise required employer contributions from one year 
to the next. Therefore, employer contributions will inevitably fluctuate, especially due to the ups and downs 
of investment returns. 
 
Asset Volatility Ratio (AVR) 
 
Plans that have higher asset-to-payroll ratios experience more volatile employer contributions (as a 
percentage of payroll) due to investment return. For example, a plan with an asset-to-payroll ratio of 8 may 
experience twice the contribution volatility due to investment return volatility than a plan with an asset-to-

payroll ratio of 4. Shown below is the asset volatility ratio, a measure of the plan’s current volatility. It 
should be noted that this ratio is a measure of the current situation. It increases over time but generally 
tends to stabilize as the plan matures. 
 
Liability Volatility Ratio (LVR) 
 
Plans that have higher liability-to-payroll ratios experience more volatile employer contributions (as a 
percentage of payroll) due to investment return and changes in liability. For example, a plan with a liability-
to-payroll ratio of 8 is expected to have twice the contribution volatility of a plan with a liability-to-payroll 
ratio of 4. The liability volatility ratio is also included in the table below. It should be noted that this ratio 
indicates a longer-term potential for contribution volatility. The asset volatility ratio, described above, will 
tend to move closer to the liability volatility ratio as the plan matures. Since the liability volatility ratio is a 
long-term measure, it is shown below at the current discount rate (7.375 percent) as well as the discount 
rate the Board has adopted to determine the contribution requirement in the June 30, 2018 actuarial 
valuation (7.00 percent). 
 
                     

Contribution Volatility As of June 30, 2016 

  
1. Market Value of Assets without Receivables $ 49,353,426 

2. Payroll  9,973,865 

3. Asset Volatility Ratio (AVR) [(1) / ( 2)]  4.9 

4. Accrued Liability (7.375% discount rate) $ 74,655,738 

5. Liability Volatility Ratio (LVR) [(4) / (2)]  7.5 

6. Accrued Liability (7.00% discount rate)  78,347,555 

7. Projected Liability Volatility Ratio [(6) / (2)]  7.9 
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Hypothetical Termination Liability 

 
The hypothetical termination liability is an estimate of the financial position of the plan had the contract with 
CalPERS been terminated as of June 30, 2016. The plan liability on a termination basis is calculated 
differently compared to the plan’s ongoing funding liability. For this hypothetical termination liability 
calculation, both compensation and service are frozen as of the valuation date and no future pay increases 
or service accruals are assumed. This measure of funded status is not appropriate for assessing the need for 
future employer contributions in the case of an ongoing plan, that is, for an employer that continues to 
provide CalPERS retirement benefits to active employees. 
 
A more conservative investment policy and asset allocation strategy was adopted by the CalPERS Board for 
the Terminated Agency Pool. The Terminated Agency Pool has limited funding sources since no future 
employer contributions will be made. Therefore, expected benefit payments are secured by risk-free assets 
and benefit security for members is increased while limiting the funding risk. However, this asset allocation 
has a lower expected rate of return than the PERF and consequently, a lower discount rate assumption. The 

lower discount rate for the Terminated Agency Pool results in higher liabilities for terminated plans.  
 
The effective termination discount rate will depend on actual market rates of return for risk-free securities 
on the date of termination. As market discount rates are variable the table below shows a range for the 
hypothetical termination liability based on the lowest and highest interest rates observed during an 
approximate 2-year period centered around the valuation date. 
 

 
 

Market 
Value of  

Assets (MVA) 

Hypothetical 
Termination 
   Liability1,2 

 @ 1.75% 

Funded  
Status 

Unfunded 
Termination 

Liability 
@ 1.75% 

Hypothetical 
Termination 

    Liability1,2 
 @ 3.00% 

Funded 
Status 

Unfunded 
Termination 

Liability 
@ 3.00% 

$49,750,550 $143,682,104 34.6% $93,931,554 $122,028,741 40.8% $72,278,191 

 
 
1 The hypothetical liabilities calculated above include a 7 percent mortality contingency load in accordance with Board 

policy. Other actuarial assumptions can be found in Appendix A. 
 

2 The current discount rate assumption used for termination valuations is a weighted average of the 10-year and 30-year 
U.S. Treasury yields where the weights are based on matching asset and liability durations as of the termination date. 
The discount rates used in the table are based on 20-year Treasury bonds, rounded to the nearest quarter percentage 
point, which is a good proxy for most plans. The 20-year Treasury yield was 1.75 percent on June 30, 2016, and was 
2.75 percent on January 31, 2017. 

 
In order to terminate the plan, you must first contact our Retirement Services Contract Unit to initiate a 
Resolution of Intent to Terminate. The completed Resolution will allow the plan actuary to give you a 
preliminary termination valuation with a more up-to-date estimate of the plan liabilities. CalPERS advises 
you to consult with the plan actuary before beginning this process. 
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CALPERS ACTUARIAL VALUATION – June 30, 2016    
MISCELLANEOUS PLAN OF THE CITY OF ROCKLIN 

CalPERS ID: 7695678946 

Plan’s Major Benefit Options 

Shown below is a summary of the major optional benefits for which your agency has contracted for this plan. A description of principal standard and optional 
plan provisions is in Appendix B of this report. 

 

 Contract Package 

 
Active 
Misc 

Active 
Misc 

Receiving 
Misc 

    

Benefit Provision        
        

Benefit Formula 2.0% @ 55 2.0% @ 62      
Social Security Coverage No No      
Full/Modified Full Full      

        
Employee Contribution Rate 7.00% 6.25%      
        
Final Average Compensation Period One Year Three Year      
        
Sick Leave Credit Yes Yes      
        
Non-Industrial Disability Standard Standard      
        
Industrial Disability No No      
        
Pre-Retirement Death Benefits        

Optional Settlement 2W No No      
1959 Survivor Benefit Level Level 4 Level 4      
Special No No      
Alternate (firefighters) No No      

        
Post-Retirement Death Benefits        

Lump Sum $500 $500 $500     
Survivor Allowance (PRSA) No No No     

        
COLA 2% 2% 2%     

        

        
        
        
        
        
        
        

       Page 26 
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APPENDICES 

 
 

 APPENDIX A – ACTUARIAL METHODS AND ASSUMPTIONS 

 

 APPENDIX B – PRINCIPAL PLAN PROVISIONS 

 

 APPENDIX C – PARTICIPANT DATA 

 

 APPENDIX D – DEVELOPMENT OF PEPRA MEMBER CONTRIBUTION RATES 

 

 APPENDIX E – GLOSSARY OF ACTUARIAL TERMS 
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 ACTUARIAL ASSUMPTIONS 
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Actuarial Data 

 
As stated in the Actuarial Certification, the data which serves as the basis of this valuation has been 
obtained from the various CalPERS databases. We have reviewed the valuation data and believe that it is 
reasonable and appropriate in aggregate. We are unaware of any potential data issues that would have a 
material effect on the results of this valuation, except that data does not always contain the latest salary 
information for former members now in reciprocal systems and does not recognize the potential for 
unusually large salary deviation in certain cases such as elected officials. Therefore, salary information in 
these cases may not be accurate. These situations are relatively infrequent, however, and when they do 
occur, they generally do not have a material impact on the required employer contributions. 
 
 

Actuarial Methods 

 
Actuarial Cost Method 

 
The actuarial cost method used is the Entry Age Normal Cost Method. Under this method, projected benefits 
are determined for all members and the associated liabilities are spread in a manner that produces level 
annual cost as a percentage of pay in each year from the member’s entry age to their assumed retirement 
age on the valuation date. The cost allocated to the current fiscal year is called the normal cost. 
 
The actuarial accrued liability for active members is then calculated as the portion of the total cost of the 
plan allocated to prior years. The actuarial accrued liability for members currently receiving benefits and for 
members entitled to deferred benefits is equal to the present value of the benefits expected to be paid. No 
normal costs are applicable for these participants. 
 
Amortization of Unfunded Actuarial Accrued Liability 
 
The excess of the total actuarial accrued liability over the market value of plan assets is called the unfunded 
actuarial accrued liability (UAL). Funding requirements are determined by adding the normal cost and an 
amortization payment toward the unfunded liability. The unfunded liability is amortized as a “level percent 
of pay”. Commencing with the June 30, 2013 valuation, all new gains or losses are amortized over a fixed 
30-year period with a 5-year ramp up at the beginning and a 5-year ramp down at the end of the 
amortization period. All changes in liability due to plan amendments (other than golden handshakes) are 
amortized over a 20-year period with no ramp. Changes in actuarial assumptions or changes in actuarial 
methodology are amortized over a 20-year period with a 5-year ramp up at the beginning and a 5-year 
ramp down at the end of the amortization period. Changes in unfunded accrued liability due to a Golden 
Handshake will be amortized over a period of five years. 
 
The 5-year ramp up means that the payments in the first four years of the amortization period are 20 
percent, 40 percent, 60 percent and 80 percent of the “full” payment which begins in year five. The 5-year 
ramp down means that the reverse is true in the final four years of the amortization period.  
 
Exceptions for Inconsistencies: 
 
An exception to the amortization rules above is used whenever their application results in inconsistencies. In 
these cases, a “fresh start” approach is used. This means that the current unfunded actuarial liability is 

projected and amortized over a set number of years. For example, a fresh start is needed in the following 
situations: 
 

1) When a positive payment would be required on a negative unfunded actuarial liability (or 
conversely a negative payment on a positive unfunded actuarial liability); or 

2) When there are excess assets, rather than an unfunded liability. In this situation, a 30-year fresh 
start is used. 

 
It should be noted that the actuary may determine that a fresh start is necessary under other 
circumstances. In all cases of a fresh start, the period is set by the actuary at what is deemed appropriate; 
however, the period will not be greater than 30 years. 
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Exceptions for Inactive Plans: 
 
The following exceptions apply to plans classified as Inactive. These plans have no active members and no 
expectation to have active members in the future. 
 

 Amortization of the unfunded liability is on a “level dollar” basis rather than a “level percent of pay” 
basis. For amortization layers which utilize a ramp up and ramp down, the “ultimate” payment is 
constant. 

 Actuarial judgment will be used to shorten amortization periods for Inactive plans with existing 
periods that are deemed too long given the duration of the liability. The specific demographics of 
the plan will be used to determine if shorter periods may be more appropriate. 

 
Asset Valuation Method 
 
It is the policy of the CalPERS Board of Administration to use professionally accepted amortization methods 
to eliminate a surplus or an unfunded accrued liability in a manner that maintains benefit security for the 
members of the System while minimizing substantial variations in required employer contributions. On April 
17, 2013, the CalPERS Board of Administration approved a recommendation to change the CalPERS 
amortization and rate smoothing policies. Beginning with the June 30, 2013 valuations that set the employer 
contribution for Fiscal Year 2015-16, CalPERS employs a policy that amortizes all gains and losses over a 
fixed 30-year period. The increase or decrease in the rate is then spread directly over a 5-year period. This 
method is referred to as “direct rate smoothing.” CalPERS no longer uses an actuarial value of assets and 
only uses the market value of assets. The direct rate smoothing method is equivalent to a method using a 5 
year asset smoothing period with no actuarial value of asset corridor and a 25-year amortization period for 
gains and losses. 
 
PEPRA Normal Cost Rate Methodology 
 
Per Government Code Section 7522.30(b) the “normal cost rate” shall mean the annual actuarially 
determined normal cost for the plan of retirement benefits provided to the new member and shall be 
established based on actuarial assumptions used to determine the liabilities and costs as part of the annual 
actuarial valuation. The plan of retirement benefits shall include any elements that would impact the 

actuarial determination of the normal cost, including, but not limited to, the retirement formula, eligibility 
and vesting criteria, ancillary benefit provisions, and any automatic cost-of-living adjustments as determined 
by the public retirement system. 
 
Each non-pooled plan is considered to be stable with a sufficiently large demographic of actives. It is 
preferable to determine normal cost using a large active population ongoing so that this rate remains 
relatively stable. The total PEPRA normal cost will be calculated using all active members within a non-
pooled plan until the number of members covered under the PEPRA formula meets either: 
 

1. 50 percent of the active population, or   
2. 25 percent of the active population and 100 or more PEPRA members 

 
Once either of the conditions above are met for a non-pooled plan, the total PEPRA normal cost will be 
based on the active PEPRA population in the plan. 
 
Accordingly, the total normal cost will be funded equally between employer and employee based on the 
demographics of the employees of that employer. 
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Actuarial Assumptions 

 
In 2014, CalPERS completed a 2-year asset liability management study incorporating actuarial assumptions 
and strategic asset allocation. On February 19, 2014, the CalPERS Board of Administration adopted relatively 
modest changes to the asset allocation that reduced the expected volatility of returns. The adopted asset 
allocation was expected to have a long-term blended return that continued to support a discount rate 
assumption of 7.5 percent at that time. The Board also approved several changes to the demographic 
assumptions that more closely aligned with actual experience. The most significant of these is mortality 
improvement to acknowledge the greater life expectancies we are seeing in our membership and expected 
continued improvements. These new actuarial assumptions were first used in the June 30, 2014 valuation to 
set the Fiscal Year 2016-17 contribution for public agency employers.  
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 
7.00 percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The 
minimum employer contributions for Fiscal Year 2018-19 determined in this valuation were calculated using 
a discount rate of 7.375 percent. The projected employer contributions on Page 5 are calculated assuming 
that the discount rate will be lowered to 7.25 percent next year and 7.00 percent the following year as 
adopted by the Board. The decision to reduce the discount rate was primarily based on reduced capital 
market assumptions provided by external investment consultants and CalPERS investment staff. The specific 
decision adopted by the Board reflected recommendations from CalPERS staff and additional input from 

employer and employee stakeholder groups. Based on the investment allocation adopted by the Board 

and capital market assumptions, the reduced discount rate schedule provides a more realistic assumption 
for the long term investment return of the fund.  
 
Notwithstanding the Board’s decision to phase into a 7.0 percent discount rate, subsequent analysis of the 
expected investment return of CalPERS assets or changes to the investment allocation may result in a 
change to this three year discount rate schedule. A comprehensive analysis of all actuarial assumptions and 
methods including the discount rate will be conducted in 2017. 
 
For more details and additional rationale for the selection of the actuarial assumptions, please refer to the 
CalPERS Experience Study and Review of Actuarial Assumptions report from January 2014 that can be found 
on the CalPERS website under: “Forms and Publications”. Click on “View All” and search for Experience 
Study. 
 
All actuarial assumptions (except the discount rates used for the hypothetical termination liability) represent 
an estimate of future experience rather than observations of the estimates inherent in market data. 
 
Economic Assumptions 
 

Discount Rate 
The prescribed discount rate assumption adopted by the Board on December 21, 2016 is 7.375 
percent compounded annually (net of investment and administrative expenses) as of 6/30/2016. 
 
The Board also prescribed that the assumed discount rate will reduce to 7.25 percent compounded 
annually (net of expenses) as of 6/30/2017, and 7.0 percent compounded annually (net of 
expenses) as of 6/30/2018. These further changes to the discount rate assumption are not 
reflected in the determination of required contributions determined in this report for Fiscal Year 

2018-19. 
 

Termination Liability Discount Rate 
The current discount rate assumption used for termination valuations is a weighted average of the 
10-year and 30-year U.S. Treasury yields where the weights are based on matching asset and 
liability durations as of the termination date.  
 
The hypothetical termination liabilities in this report are calculated using an observed range of 
market interest rates. This range is based on the lowest and highest 20-year Treasury bond 
observed during an approximate 2-year period centered around the valuation date. The 20-year 
Treasury bond has a similar duration to most plan liabilities and serves as a good proxy for the 
termination discount rate. The 20-year Treasury yield was 1.75 percent on June 30, 2016. 
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Salary Growth 

Annual increases vary by category, entry age, and duration of service. A sample of assumed 
increases are shown below. 

 

Public Agency Miscellaneous 

Duration of Service (Entry Age 20) (Entry Age 30) (Entry Age 40) 

0 0.1220 0.1160 0.1020 

1 0.0990 0.0940 0.0830 

2 0.0860 0.0810 0.0710 

3 0.0770 0.0720 0.0630 

4 0.0700 0.0650 0.0570 

5 0.0640 0.0600 0.0520 

10 0.0460 0.0430 0.0390 

15 0.0420 0.0400 0.0360 

20 0.0390 0.0380 0.0340 

25 0.0370 0.0360 0.0330 

30 0.0350 0.0340 0.0320 

 

Public Agency Fire 

Duration of Service (Entry Age 20) (Entry Age 30) (Entry Age 40) 

0 0.2000 0.1980 0.1680 

1 0.1490 0.1460 0.1250 

2 0.1200 0.1160 0.0990 

3 0.0980 0.0940 0.0810 

4 0.0820 0.0780 0.0670 

5 0.0690 0.0640 0.0550 

10 0.0470 0.0460 0.0420 

15 0.0440 0.0420 0.0390 

20 0.0420 0.0390 0.0360 

25 0.0400 0.0370 0.0340 

30 0.0380 0.0360 0.0340 

 

Public Agency Police 

Duration of Service (Entry Age 20) (Entry Age 30) (Entry Age 40) 

0 0.1500 0.1470 0.1310 

1 0.1160 0.1120 0.1010 

2 0.0950 0.0920 0.0830 

3 0.0810 0.0780 0.0700 

4 0.0700 0.0670 0.0600 

5 0.0610 0.0580 0.0520 

10 0.0450 0.0430 0.0370 

15 0.0450 0.0430 0.0370 

20 0.0450 0.0430 0.0370 

25 0.0450 0.0430 0.0370 

30 0.0450 0.0430 0.0370 
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Salary Growth (continued) 
 

Public Agency County Peace Officers 

Duration of Service (Entry Age 20) (Entry Age 30) (Entry Age 40) 

0 0.1770 0.1670 0.1500 

1 0.1340 0.1260 0.1140 

2 0.1080 0.1030 0.0940 

3 0.0900 0.0860 0.0790 

4 0.0760 0.0730 0.0670 

5 0.0650 0.0620 0.0580 

10 0.0470 0.0450 0.0410 

15 0.0460 0.0450 0.0390 

20 0.0460 0.0450 0.0380 

25 0.0460 0.0450 0.0380 

30 0.0460 0.0440 0.0380 

 

Schools 

Duration of Service (Entry Age 20) (Entry Age 30) (Entry Age 40) 

0 0.0900 0.0880 0.0820 

1 0.0780 0.0750 0.0700 

2 0.0700 0.0680 0.0630 

3 0.0650 0.0630 0.0580 

4 0.0610 0.0590 0.0540 

5 0.0580 0.0560 0.0510 

10 0.0460 0.0450 0.0410 

15 0.0420 0.0410 0.0380 

20 0.0390 0.0380 0.0350 

25 0.0370 0.0350 0.0330 

30 0.0350 0.0330 0.0310 

 
 The Miscellaneous salary scale is used for Local Prosecutors. 
 The Police salary scale is used for Other Safety, Local Sheriff, and School Police. 

 
Overall Payroll Growth 

3.00 percent compounded annually (used in projecting the payroll over which the unfunded liability 
is amortized). This assumption is used for all plans with active members. 
 

Inflation 
2.75 percent compounded annually.  
 

Non-valued Potential Additional Liabilities 
The potential liability loss for a cost-of-living increase exceeding the 2.75 percent inflation 
assumption, and any potential liability loss from future member service purchases are not reflected 
in the valuation. 
 

Miscellaneous Loading Factors 
 

Credit for Unused Sick Leave 
Total years of service is increased by 1 percent for those plans that have accepted the provision 
providing Credit for Unused Sick Leave. 
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Conversion of Employer Paid Member Contributions (EPMC)  

Total years of service is increased by the Employee Contribution Rate for those plans with the 
provision providing for the Conversion of Employer Paid Member Contributions (EPMC) during the 
final compensation period. 

 
Norris Decision (Best Factors) 

Employees hired prior to July 1, 1982 have projected benefit amounts increased in order to reflect 
the use of “Best Factors” in the calculation of optional benefit forms. This is due to a 1983 
Supreme Court decision, known as the Norris decision, which required males and females to be 
treated equally in the determination of benefit amounts. Consequently, anyone already employed 
at that time is given the best possible conversion factor when optional benefits are determined. No 
loading is necessary for employees hired after July 1, 1982. 
 

      Termination Liability 
The termination liabilities include a 7 percent contingency load. This load is for unforeseen 
improvements in mortality. 

 
Demographic Assumptions 
 

Pre-Retirement Mortality 
Non-industrial death rates vary by age and gender. Industrial death rates vary by age. See sample 
rates in table below. The non-industrial death rates are used for all plans. The industrial death 
rates are used for safety plans (except for Local Prosecutor safety members where the 
corresponding miscellaneous plan does not have the Industrial Death Benefit). 

 
 Non-Industrial Death Industrial Death 
 (Not Job-Related) (Job-Related) 

Age Male Female Male and Female 

20 0.00031 0.00020 0.00003 
25 0.00040 0.00023 0.00007 
30 0.00049 0.00025 0.00010 
35 0.00057 0.00035 0.00012 
40 0.00075 0.00050 0.00013 
45 0.00106 0.00071 0.00014 
50 0.00155 0.00100 0.00015 
55 0.00228 0.00138 0.00016 
60 0.00308 0.00182 0.00017 
65 0.00400 0.00257 0.00018 
70 0.00524 0.00367 0.00019 
75 0.00713 0.00526 0.00020 
80 0.00990 0.00814 0.00021 

 
Miscellaneous plans usually have industrial death rates set to zero unless the agency has specifically 
contracted for industrial death benefits. If so, each non-industrial death rate shown above will be 
split into two components; 99 percent will become the non-industrial death rate and 1 percent will 
become the industrial death rate. 
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Post-Retirement Mortality 

Rates vary by age, type of retirement, and gender. See sample rates in table below. These rates 
are used for all plans. 
 

 

Healthy Recipients 

Non-Industrially Disabled Industrially Disabled 
 (Not Job-Related) (Job-Related) 

Age Male Female Male Female Male Female 

50 0.00501 0.00466 0.01680 0.01158 0.00501 0.00466 
55 0.00599 0.00416 0.01973 0.01149 0.00599 0.00416 
60 0.00710 0.00436 0.02289 0.01235 0.00754 0.00518 
65 0.00829 0.00588 0.02451 0.01607 0.01122 0.00838 
70 0.01305 0.00993 0.02875 0.02211 0.01635 0.01395 
75 0.02205 0.01722 0.03990 0.03037 0.02834 0.02319 
80 0.03899 0.02902 0.06083 0.04725 0.04899 0.03910 
85 0.06969 0.05243 0.09731 0.07762 0.07679 0.06251 
90 0.12974 0.09887 0.14804 0.12890 0.12974 0.09887 

95 0.22444 0.18489 0.22444 0.21746 0.22444 0.18489 
100 0.32536 0.30017 0.32536 0.30017 0.32536 0.30017 
105 0.58527 0.56093 0.58527 0.56093 0.58527 0.56093 
110 1.00000 1.00000 1.00000 1.00000 1.00000 1.00000 

 
The post-retirement mortality rates above include 20 years of projected on-going mortality 
improvement using Scale BB published by the Society of Actuaries. 

 
Marital Status 

For active members, a percentage who are married upon retirement is assumed according to 
member category as shown in the following table. 
 

Member Category  Percent Married 

Miscellaneous Member  85% 
Local Police  90% 
Local Fire  90% 

Other Local Safety  90% 
School Police  90% 

 
Age of Spouse 

It is assumed that female spouses are 3 years younger than male spouses. This assumption is used 
for all plans. 
 

Terminated Members 
It is assumed that terminated members refund immediately if non-vested. Terminated members 
who are vested are assumed to follow the same service retirement pattern as active members but 
with a load to reflect the expected higher rates of retirement, especially at lower ages. The 
following table shows the load factors that are applied to the service retirement assumption for 
active members to obtain the service retirement pattern for separated vested members: 

 
Age  Load Factor Miscellaneous Load Factor Safety 

50  190% 310% 

51  110% 190% 
52   110% 105% 

53 through 54  100% 105% 
55  100% 140% 

56 and above  100% (no change) 100% (no change) 
 

Termination with Refund 
Rates vary by entry age and service for miscellaneous plans. Rates vary by service for safety plans. 
See sample rates in tables below. 
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Public Agency Miscellaneous 

Duration of 
Service Entry Age 20 Entry Age 25 Entry Age 30 Entry Age 35 Entry Age 40 Entry Age 45 

0 0.1742 0.1674 0.1606 0.1537 0.1468 0.1400 

1 0.1545 0.1477 0.1409 0.1339 0.1271 0.1203 

2 0.1348 0.1280 0.1212 0.1142 0.1074 0.1006 

3 0.1151 0.1083 0.1015 0.0945 0.0877 0.0809 

4 0.0954 0.0886 0.0818 0.0748 0.0680 0.0612 

5 0.0212 0.0193 0.0174 0.0155 0.0136 0.0116 

10 0.0138 0.0121 0.0104 0.0088 0.0071 0.0055 

15 0.0060 0.0051 0.0042 0.0032 0.0023 0.0014 

20 0.0037 0.0029 0.0021 0.0013 0.0005 0.0001 

25 0.0017 0.0011 0.0005 0.0001 0.0001 0.0001 

30 0.0005 0.0001 0.0001 0.0001 0.0001 0.0001 

35 0.0001 0.0001 0.0001 0.0001 0.0001 0.0001 

 
 

Public Agency Safety 

Duration of Service Fire Police County Peace Officer 

0 0.0710 0.1013 0.0997 

1 0.0554 0.0636 0.0782 

2 0.0398 0.0271 0.0566 

3 0.0242 0.0258 0.0437 

4 0.0218 0.0245 0.0414 

5 0.0029 0.0086 0.0145 

10 0.0009 0.0053 0.0089 

15 0.0006 0.0027 0.0045 

20 0.0005 0.0017 0.0020 

25 0.0003 0.0012 0.0009 

30 0.0003 0.0009 0.0006 

35 0.0003 0.0009 0.0006 

 
The police termination and refund rates are also used for Public Agency Local Prosecutors, Other 
Safety, Local Sheriff, and School Police. 

 

Schools 

Duration of 

Service Entry Age 20 Entry Age 25 Entry Age 30 Entry Age 35 Entry Age 40 Entry Age 45 

0 0.1730 0.1627 0.1525 0.1422 0.1319 0.1217 

1 0.1585 0.1482 0.1379 0.1277 0.1174 0.1071 

2 0.1440 0.1336 0.1234 0.1131 0.1028 0.0926 

3 0.1295 0.1192 0.1089 0.0987 0.0884 0.0781 

4 0.1149 0.1046 0.0944 0.0841 0.0738 0.0636 

5 0.0278 0.0249 0.0221 0.0192 0.0164 0.0135 

10 0.0172 0.0147 0.0122 0.0098 0.0074 0.0049 

15 0.0115 0.0094 0.0074 0.0053 0.0032 0.0011 

20 0.0073 0.0055 0.0038 0.0020 0.0002 0.0002 

25 0.0037 0.0023 0.0010 0.0002 0.0002 0.0002 

30 0.0015 0.0003 0.0002 0.0002 0.0002 0.0002 

35 0.0002 0.0002 0.0002 0.0002 0.0002 0.0002 
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Termination with Vested Benefits 

Rates vary by entry age and service for miscellaneous plans. Rates vary by service for safety plans. 
See sample rates in tables below. 
 

Public Agency Miscellaneous 

Duration of 
Service Entry Age 20 Entry Age 25 Entry Age 30 Entry Age 35 Entry Age 40 

5 0.0656 0.0597 0.0537 0.0477 0.0418 

10 0.0530 0.0466 0.0403 0.0339 0.0000 

15 0.0443 0.0373 0.0305 0.0000 0.0000 

20 0.0333 0.0261 0.0000 0.0000 0.0000 

25 0.0212 0.0000 0.0000 0.0000 0.0000 

30 0.0000 0.0000 0.0000 0.0000 0.0000 

35 0.0000 0.0000 0.0000 0.0000 0.0000 

 

 

Public Agency Safety 

Duration of 

Service Fire Police 

County Peace 

Officer 

5 0.0162 0.0163 0.0265 

10 0.0061 0.0126 0.0204 

15 0.0058 0.0082 0.0130 

20 0.0053 0.0065 0.0074 

25 0.0047 0.0058 0.0043 

30 0.0045 0.0056 0.0030 

35 0.0000 0.0000 0.0000 

 
 When a member is eligible to retire, the termination with vested benefits probability is set to 

zero. 
 After termination with vested benefits, a miscellaneous member is assumed to retire at age 59 

and a safety member at age 54. 
 The Police termination with vested benefits rates are also used for Public Agency Local 

Prosecutors, Other Safety, Local Sheriff, and School Police. 
 
 

Schools 

Duration of 

Service Entry Age 20 Entry Age 25 Entry Age 30 Entry Age 35 Entry Age 40 

5 0.0816 0.0733 0.0649 0.0566 0.0482 

10 0.0629 0.0540 0.0450 0.0359 0.0000 

15 0.0537 0.0440 0.0344 0.0000 0.0000 

20 0.0420 0.0317 0.0000 0.0000 0.0000 

25 0.0291 0.0000 0.0000 0.0000 0.0000 

30 0.0000 0.0000 0.0000 0.0000 0.0000 

35 0.0000 0.0000 0.0000 0.0000 0.0000 
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Non-Industrial (Not Job-Related) Disability 

Rates vary by age and gender for miscellaneous plans. Rates vary by age and category for safety 
plans. 

 

 Miscellaneous Fire Police County Peace Officer Schools 

Age Male Female Male and Female Male and Female Male and Female Male Female 

20 0.0002 0.0001 0.0001 0.0001 0.0001 0.0003 0.0003 

25 0.0002 0.0001 0.0001 0.0001 0.0001 0.0001 0.0001 

30 0.0002 0.0002 0.0001 0.0002 0.0001 0.0001 0.0002 

35 0.0005 0.0008 0.0001 0.0003 0.0004 0.0005 0.0004 

40 0.0012 0.0016 0.0001 0.0004 0.0007 0.0015 0.0010 

45 0.0019 0.0022 0.0002 0.0005 0.0013 0.0030 0.0019 

50 0.0021 0.0023 0.0005 0.0008 0.0018 0.0039 0.0024 

55 0.0022 0.0018 0.0010 0.0013 0.0010 0.0036 0.0021 

60 0.0022 0.0014 0.0015 0.0020 0.0006 0.0031 0.0014 

 

 The miscellaneous non-industrial disability rates are used for Local Prosecutors. 
 The police non-industrial disability rates are also used for Other Safety, Local Sheriff, and 

School Police. 
 
 

Industrial (Job-Related) Disability 
Rates vary by age and category. 

Age Fire Police County Peace Officer 

20 0.0001 0.0000 0.0004 

25 0.0003 0.0017 0.0013 

30 0.0007 0.0048 0.0025 

35 0.0016 0.0079 0.0037 

40 0.0030 0.0110 0.0051 

45 0.0053 0.0141 0.0067 

50 0.0277 0.0185 0.0092 

55 0.0409 0.0479 0.0151 

60 0.0583 0.0602 0.0174 

 

 The police industrial disability rates are also used for Local Sheriff and Other Safety. 
 Fifty percent of the police industrial disability rates are used for School Police. 
 One percent of the police industrial disability rates are used for Local Prosecutors. 
 Normally, rates are zero for miscellaneous plans unless the agency has specifically contracted 

for industrial disability benefits. If so, each miscellaneous non-industrial disability rate will be 

split into two components: 50 percent will become the non-industrial disability rate and 50 
percent will become the industrial disability rate. 

 
 
Service Retirement 

Retirement rates vary by age, service, and formula, except for the safety ½ @ 55 and 2% @ 55 
formulas, where retirement rates vary by age only.
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      Service Retirement 
 

Public Agency Miscellaneous 1.5% @ 65 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.008 0.011 0.013 0.015 0.017 0.019 

51 0.007 0.010 0.012 0.013 0.015 0.017 

52 0.010 0.014 0.017 0.019 0.021 0.024 

53 0.008 0.012 0.015 0.017 0.019 0.022 

54 0.012 0.016 0.019 0.022 0.025 0.028 

55 0.018 0.025 0.031 0.035 0.038 0.043 

56 0.015 0.021 0.025 0.029 0.032 0.036 

57 0.020 0.028 0.033 0.038 0.043 0.048 

58 0.024 0.033 0.040 0.046 0.052 0.058 

59 0.028 0.039 0.048 0.054 0.060 0.067 

60 0.049 0.069 0.083 0.094 0.105 0.118 

61 0.062 0.087 0.106 0.120 0.133 0.150 

62 0.104 0.146 0.177 0.200 0.223 0.251 

63 0.099 0.139 0.169 0.191 0.213 0.239 

64 0.097 0.136 0.165 0.186 0.209 0.233 

65 0.140 0.197 0.240 0.271 0.302 0.339 

66 0.092 0.130 0.157 0.177 0.198 0.222 

67 0.129 0.181 0.220 0.249 0.277 0.311 

68 0.092 0.129 0.156 0.177 0.197 0.221 

69 0.092 0.130 0.158 0.178 0.199 0.224 

70 0.103 0.144 0.175 0.198 0.221 0.248 

 

Public Agency Miscellaneous 2% @ 60 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.010 0.013 0.015 0.018 0.019 0.021 

51 0.009 0.011 0.014 0.016 0.017 0.019 

52 0.011 0.014 0.017 0.020 0.022 0.024 

53 0.010 0.012 0.015 0.017 0.020 0.021 

54 0.015 0.019 0.023 0.025 0.029 0.031 

55 0.022 0.029 0.035 0.040 0.045 0.049 

56 0.018 0.024 0.028 0.033 0.036 0.040 

57 0.024 0.032 0.038 0.043 0.049 0.053 

58 0.027 0.036 0.043 0.049 0.055 0.061 

59 0.033 0.044 0.054 0.061 0.068 0.076 

60 0.056 0.077 0.092 0.105 0.117 0.130 

61 0.071 0.097 0.118 0.134 0.149 0.166 

62 0.117 0.164 0.198 0.224 0.250 0.280 

63 0.122 0.171 0.207 0.234 0.261 0.292 

64 0.114 0.159 0.193 0.218 0.244 0.271 

65 0.150 0.209 0.255 0.287 0.321 0.358 

66 0.114 0.158 0.192 0.217 0.243 0.270 

67 0.141 0.196 0.238 0.270 0.301 0.337 

68 0.103 0.143 0.174 0.196 0.219 0.245 

69 0.109 0.153 0.185 0.209 0.234 0.261 

70 0.117 0.162 0.197 0.222 0.248 0.277 
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      Service Retirement 
 

Public Agency Miscellaneous 2% @ 55 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.014 0.018 0.021 0.025 0.027 0.031 

51 0.012 0.014 0.017 0.020 0.021 0.025 

52 0.013 0.017 0.019 0.023 0.025 0.028 

53 0.015 0.020 0.023 0.027 0.030 0.034 

54 0.026 0.033 0.038 0.045 0.051 0.059 

55 0.048 0.061 0.074 0.088 0.100 0.117 

56 0.042 0.053 0.063 0.075 0.085 0.100 

57 0.044 0.056 0.067 0.081 0.091 0.107 

58 0.049 0.062 0.074 0.089 0.100 0.118 

59 0.057 0.072 0.086 0.103 0.118 0.138 

60 0.067 0.086 0.103 0.123 0.139 0.164 

61 0.081 0.103 0.124 0.148 0.168 0.199 

62 0.116 0.147 0.178 0.214 0.243 0.288 

63 0.114 0.144 0.174 0.208 0.237 0.281 

64 0.108 0.138 0.166 0.199 0.227 0.268 

65 0.155 0.197 0.238 0.285 0.325 0.386 

66 0.132 0.168 0.203 0.243 0.276 0.328 

67 0.122 0.155 0.189 0.225 0.256 0.304 

68 0.111 0.141 0.170 0.204 0.232 0.274 

69 0.114 0.144 0.174 0.209 0.238 0.282 

70 0.130 0.165 0.200 0.240 0.272 0.323 

 

Public Agency Miscellaneous 2.5% @ 55 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.004 0.009 0.019 0.029 0.049 0.094 

51 0.004 0.009 0.019 0.029 0.049 0.094 

52 0.004 0.009 0.020 0.030 0.050 0.095 

53 0.008 0.014 0.025 0.036 0.058 0.104 

54 0.024 0.034 0.050 0.066 0.091 0.142 

55 0.066 0.088 0.115 0.142 0.179 0.241 

56 0.042 0.057 0.078 0.098 0.128 0.184 

57 0.041 0.057 0.077 0.097 0.128 0.183 

58 0.045 0.061 0.083 0.104 0.136 0.192 

59 0.055 0.074 0.098 0.123 0.157 0.216 

60 0.066 0.088 0.115 0.142 0.179 0.241 

61 0.072 0.095 0.124 0.153 0.191 0.255 

62 0.099 0.130 0.166 0.202 0.248 0.319 

63 0.092 0.121 0.155 0.189 0.233 0.302 

64 0.091 0.119 0.153 0.187 0.231 0.299 

65 0.122 0.160 0.202 0.245 0.297 0.374 

66 0.138 0.179 0.226 0.272 0.329 0.411 

67 0.114 0.149 0.189 0.229 0.279 0.354 

68 0.100 0.131 0.168 0.204 0.250 0.322 

69 0.114 0.149 0.189 0.229 0.279 0.354 

70 0.127 0.165 0.209 0.253 0.306 0.385 
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      Service Retirement 

 
Public Agency Miscellaneous 2.7% @ 55 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.004 0.009 0.014 0.035 0.055 0.095 

51 0.002 0.006 0.011 0.030 0.050 0.090 

52 0.006 0.012 0.017 0.038 0.059 0.099 

53 0.010 0.017 0.024 0.046 0.068 0.110 

54 0.032 0.044 0.057 0.085 0.113 0.160 

55 0.076 0.101 0.125 0.165 0.205 0.265 

56 0.055 0.074 0.093 0.127 0.160 0.214 

57 0.050 0.068 0.086 0.118 0.151 0.204 

58 0.055 0.074 0.093 0.127 0.161 0.215 

59 0.061 0.082 0.102 0.138 0.174 0.229 

60 0.069 0.093 0.116 0.154 0.192 0.250 

61 0.086 0.113 0.141 0.183 0.225 0.288 

62 0.105 0.138 0.171 0.218 0.266 0.334 

63 0.103 0.135 0.167 0.215 0.262 0.329 

64 0.109 0.143 0.177 0.226 0.275 0.344 

65 0.134 0.174 0.215 0.270 0.326 0.401 

66 0.147 0.191 0.235 0.294 0.354 0.433 

67 0.121 0.158 0.196 0.248 0.300 0.372 

68 0.113 0.147 0.182 0.232 0.282 0.352 

69 0.117 0.153 0.189 0.240 0.291 0.362 

70 0.141 0.183 0.226 0.283 0.341 0.418 

 

Public Agency Miscellaneous 3% @ 60 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.012 0.018 0.024 0.039 0.040 0.091 

51 0.009 0.014 0.019 0.034 0.034 0.084 

52 0.014 0.020 0.026 0.043 0.044 0.096 

53 0.016 0.023 0.031 0.048 0.050 0.102 

54 0.026 0.036 0.045 0.065 0.070 0.125 

55 0.043 0.057 0.072 0.096 0.105 0.165 

56 0.042 0.056 0.070 0.094 0.103 0.162 

57 0.049 0.065 0.082 0.108 0.119 0.180 

58 0.057 0.076 0.094 0.122 0.136 0.199 

59 0.076 0.100 0.123 0.157 0.175 0.244 

60 0.114 0.148 0.182 0.226 0.255 0.334 

61 0.095 0.123 0.152 0.190 0.214 0.288 

62 0.133 0.172 0.211 0.260 0.294 0.378 

63 0.129 0.166 0.204 0.252 0.285 0.368 

64 0.143 0.185 0.226 0.278 0.315 0.401 

65 0.202 0.260 0.318 0.386 0.439 0.542 

66 0.177 0.228 0.279 0.340 0.386 0.482 

67 0.151 0.194 0.238 0.292 0.331 0.420 

68 0.139 0.179 0.220 0.270 0.306 0.391 

69 0.190 0.245 0.299 0.364 0.414 0.513 

70 0.140 0.182 0.223 0.274 0.310 0.396 
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      Service Retirement 
 

Public Agency Miscellaneous 2% @ 62 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.000 0.000 0.000 0.000 0.000 0.000 

51 0.000 0.000 0.000 0.000 0.000 0.000 

52 0.010 0.013 0.016 0.019 0.022 0.024 

53 0.013 0.017 0.020 0.024 0.027 0.031 

54 0.021 0.027 0.033 0.039 0.045 0.050 

55 0.044 0.056 0.068 0.080 0.092 0.104 

56 0.030 0.039 0.047 0.055 0.063 0.072 

57 0.036 0.046 0.056 0.066 0.076 0.086 

58 0.046 0.059 0.072 0.085 0.097 0.110 

59 0.058 0.074 0.089 0.105 0.121 0.137 

60 0.062 0.078 0.095 0.112 0.129 0.146 

61 0.062 0.079 0.096 0.113 0.129 0.146 

62 0.097 0.123 0.150 0.176 0.202 0.229 

63 0.089 0.113 0.137 0.162 0.186 0.210 

64 0.094 0.120 0.145 0.171 0.197 0.222 

65 0.129 0.164 0.199 0.234 0.269 0.304 

66 0.105 0.133 0.162 0.190 0.219 0.247 

67 0.105 0.133 0.162 0.190 0.219 0.247 

68 0.105 0.133 0.162 0.190 0.219 0.247 

69 0.105 0.133 0.162 0.190 0.219 0.247 

70 0.125 0.160 0.194 0.228 0.262 0.296 

 
 
 
Service Retirement 
 

 
Public Agency Fire ½ @ 55 and 2% @ 55 

Age Rate 

  

Age Rate 

50 0.0159 56 0.1108 

51 0.0000 57 0.0000 

52 0.0344 58 0.0950 

53 0.0199 59 0.0441 

54 0.0413 60 1.00000 

55 0.0751   

 
 

 

Public Agency Police ½ @ 55 and 2% @ 55 

Age Rate 

  

Age Rate 

50 0.0255 56 0.0692 

51 0.0000 57 0.0511 

52 0.0164 58 0.0724 

53 0.0272 59 0.0704 

54 0.0095 60 1.0000 

55 0.1667   
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Service Retirement 
 

Public Agency Police 2% @ 50 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.005 0.005 0.005 0.005 0.017 0.089 

51 0.005 0.005 0.005 0.005 0.017 0.087 

52 0.018 0.018 0.018 0.018 0.042 0.132 

53 0.044 0.044 0.044 0.044 0.090 0.217 

54 0.065 0.065 0.065 0.065 0.126 0.283 

55 0.086 0.086 0.086 0.086 0.166 0.354 

56 0.067 0.067 0.067 0.067 0.130 0.289 

57 0.066 0.066 0.066 0.066 0.129 0.288 

58 0.066 0.066 0.066 0.066 0.129 0.288 

59 0.139 0.139 0.139 0.139 0.176 0.312 

60 0.123 0.123 0.123 0.123 0.153 0.278 

61 0.110 0.110 0.110 0.110 0.138 0.256 

62 0.130 0.130 0.130 0.130 0.162 0.291 

63 0.130 0.130 0.130 0.130 0.162 0.291 

64 0.130 0.130 0.130 0.130 0.162 0.291 

65 1.000 1.000 1.000 1.000 1.000 1.000 

 
 

 These rates also apply to Local Prosecutors, Local Sheriff, School Police, and Other Safety. 
 

 
 
      Service Retirement 

 

Public Agency Fire 2% @ 50 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.009 0.009 0.009 0.009 0.013 0.020 

51 0.013 0.013 0.013 0.013 0.020 0.029 

52 0.018 0.018 0.018 0.018 0.028 0.042 

53 0.052 0.052 0.052 0.052 0.079 0.119 

54 0.067 0.067 0.067 0.067 0.103 0.154 

55 0.089 0.089 0.089 0.089 0.136 0.204 

56 0.083 0.083 0.083 0.083 0.127 0.190 

57 0.082 0.082 0.082 0.082 0.126 0.189 

58 0.088 0.088 0.088 0.088 0.136 0.204 

59 0.074 0.074 0.074 0.074 0.113 0.170 

60 0.100 0.100 0.100 0.100 0.154 0.230 

61 0.072 0.072 0.072 0.072 0.110 0.165 

62 0.099 0.099 0.099 0.099 0.152 0.228 

63 0.114 0.114 0.114 0.114 0.175 0.262 

64 0.114 0.114 0.114 0.114 0.175 0.262 

65 1.000 1.000 1.000 1.000 1.000 1.000 
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Service Retirement 
 

Public Agency Police 3% @  55 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.004 0.004 0.004 0.004 0.015 0.086 

51 0.014 0.014 0.014 0.014 0.034 0.114 

52 0.026 0.026 0.026 0.026 0.060 0.154 

53 0.038 0.038 0.038 0.038 0.083 0.188 

54 0.071 0.071 0.071 0.071 0.151 0.292 

55 0.061 0.061 0.061 0.061 0.131 0.261 

56 0.072 0.072 0.072 0.072 0.153 0.295 

57 0.065 0.065 0.065 0.065 0.140 0.273 

58 0.066 0.066 0.066 0.066 0.142 0.277 

59 0.118 0.118 0.118 0.118 0.247 0.437 

60 0.065 0.065 0.065 0.065 0.138 0.272 

61 0.084 0.084 0.084 0.084 0.178 0.332 

62 0.108 0.108 0.108 0.108 0.226 0.405 

63 0.084 0.084 0.084 0.084 0.178 0.332 

64 0.084 0.084 0.084 0.084 0.178 0.332 

65 1.000 1.000 1.000 1.000 1.000 1.000 

 
 

 These rates also apply to Local Prosecutors, Local Sheriff, School Police, and Other Safety. 
 
 

 
      Service Retirement 

 

Public Agency Fire 3% @ 55 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.001 0.001 0.001 0.006 0.016 0.069 

51 0.002 0.002 0.002 0.006 0.018 0.071 

52 0.012 0.012 0.012 0.021 0.040 0.098 

53 0.032 0.032 0.032 0.049 0.085 0.149 

54 0.057 0.057 0.057 0.087 0.144 0.217 

55 0.073 0.073 0.073 0.109 0.179 0.259 

56 0.064 0.064 0.064 0.097 0.161 0.238 

57 0.063 0.063 0.063 0.095 0.157 0.233 

58 0.065 0.065 0.065 0.099 0.163 0.241 

59 0.088 0.088 0.088 0.131 0.213 0.299 

60 0.105 0.105 0.105 0.155 0.251 0.344 

61 0.118 0.118 0.118 0.175 0.282 0.380 

62 0.087 0.087 0.087 0.128 0.210 0.295 

63 0.067 0.067 0.067 0.100 0.165 0.243 

64 0.067 0.067 0.067 0.100 0.165 0.243 

65 1.000 1.000 1.000 1.000 1.000 1.000 
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Service Retirement 
 

Public Agency Police 3% @  50 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.050 0.050 0.050 0.099 0.240 0.314 

51 0.034 0.034 0.034 0.072 0.198 0.260 

52 0.033 0.033 0.033 0.071 0.198 0.259 

53 0.039 0.039 0.039 0.080 0.212 0.277 

54 0.045 0.045 0.045 0.092 0.229 0.300 

55 0.052 0.052 0.052 0.105 0.248 0.323 

56 0.042 0.042 0.042 0.087 0.221 0.289 

57 0.043 0.043 0.043 0.088 0.223 0.292 

58 0.054 0.054 0.054 0.109 0.255 0.333 

59 0.054 0.054 0.054 0.108 0.253 0.330 

60 0.060 0.060 0.060 0.121 0.272 0.355 

61 0.048 0.048 0.048 0.098 0.238 0.311 

62 0.061 0.061 0.061 0.122 0.274 0.357 

63 0.057 0.057 0.057 0.115 0.263 0.343 

64 0.069 0.069 0.069 0.137 0.296 0.385 

65 1.000 1.000 1.000 1.000 1.000 1.000 

 
 

 These rates also apply to Local Prosecutors, Local Sheriff, School Police, and Other Safety. 
 
 

 
      Service Retirement 

 

Public Agency Fire 3% @ 50 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.020 0.020 0.020 0.040 0.130 0.192 

51 0.008 0.008 0.008 0.023 0.107 0.164 

52 0.023 0.023 0.023 0.043 0.136 0.198 

53 0.023 0.023 0.023 0.043 0.135 0.198 

54 0.027 0.027 0.027 0.048 0.143 0.207 

55 0.043 0.043 0.043 0.070 0.174 0.244 

56 0.053 0.053 0.053 0.085 0.196 0.269 

57 0.054 0.054 0.054 0.086 0.197 0.271 

58 0.052 0.052 0.052 0.084 0.193 0.268 

59 0.075 0.075 0.075 0.116 0.239 0.321 

60 0.065 0.065 0.065 0.102 0.219 0.298 

61 0.076 0.076 0.076 0.117 0.241 0.324 

62 0.068 0.068 0.068 0.106 0.224 0.304 

63 0.027 0.027 0.027 0.049 0.143 0.208 

64 0.094 0.094 0.094 0.143 0.277 0.366 

65 1.000 1.000 1.000 1.000 1.000 1.000 
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Service Retirement 
 

Public Agency Police 2% @ 57 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.011 0.011 0.011 0.011 0.020 0.036 

51 0.009 0.009 0.009 0.009 0.016 0.028 

52 0.018 0.018 0.018 0.018 0.034 0.060 

53 0.037 0.037 0.037 0.037 0.067 0.119 

54 0.049 0.049 0.049 0.049 0.089 0.159 

55 0.063 0.063 0.063 0.063 0.115 0.205 

56 0.045 0.045 0.045 0.045 0.082 0.146 

57 0.064 0.064 0.064 0.064 0.117 0.209 

58 0.047 0.047 0.047 0.047 0.086 0.154 

59 0.105 0.105 0.105 0.105 0.130 0.191 

60 0.105 0.105 0.105 0.105 0.129 0.188 

61 0.105 0.105 0.105 0.105 0.129 0.188 

62 0.105 0.105 0.105 0.105 0.129 0.188 

63 0.105 0.105 0.105 0.105 0.129 0.188 

64 0.105 0.105 0.105 0.105 0.129 0.188 

65 1.000 1.000 1.000 1.000 1.000 1.000 

 
 

 These rates also apply to Local Prosecutors, Local Sheriff, School Police, and Other Safety. 
 
 
 
Service Retirement 
 

Public Agency Fire 2% @ 57 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.005 0.005 0.005 0.005 0.008 0.012 

51 0.006 0.006 0.006 0.006 0.009 0.013 

52 0.012 0.012 0.012 0.012 0.019 0.028 

53 0.033 0.033 0.033 0.033 0.050 0.075 

54 0.045 0.045 0.045 0.045 0.069 0.103 

55 0.061 0.061 0.061 0.061 0.094 0.140 

56 0.055 0.055 0.055 0.055 0.084 0.126 

57 0.081 0.081 0.081 0.081 0.125 0.187 

58 0.059 0.059 0.059 0.059 0.091 0.137 

59 0.055 0.055 0.055 0.055 0.084 0.126 

60 0.085 0.085 0.085 0.085 0.131 0.196 

61 0.085 0.085 0.085 0.085 0.131 0.196 

62 0.085 0.085 0.085 0.085 0.131 0.196 

63 0.085 0.085 0.085 0.085 0.131 0.196 

64 0.085 0.085 0.085 0.085 0.131 0.196 

65 1.000 1.000 1.000 1.000 1.000 1.000 
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Service Retirement 
 

Public Agency Police 2.5% @ 57 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.014 0.014 0.014 0.014 0.025 0.045 

51 0.012 0.012 0.012 0.012 0.021 0.038 

52 0.025 0.025 0.025 0.025 0.046 0.081 

53 0.047 0.047 0.047 0.047 0.086 0.154 

54 0.063 0.063 0.063 0.063 0.115 0.205 

55 0.076 0.076 0.076 0.076 0.140 0.249 

56 0.054 0.054 0.054 0.054 0.099 0.177 

57 0.071 0.071 0.071 0.071 0.130 0.232 

58 0.057 0.057 0.057 0.057 0.103 0.184 

59 0.126 0.126 0.126 0.126 0.156 0.229 

60 0.126 0.126 0.126 0.126 0.155 0.226 

61 0.126 0.126 0.126 0.126 0.155 0.226 

62 0.126 0.126 0.126 0.126 0.155 0.226 

63 0.126 0.126 0.126 0.126 0.155 0.226 

64 0.126 0.126 0.126 0.126 0.155 0.226 

65 1.000 1.000 1.000 1.000 1.000 1.000 

 
 

 These rates also apply to Local Prosecutors, Local Sheriff, School Police, and Other Safety. 
 
 
 
Service Retirement 
 

Public Agency Fire 2.5% @ 57 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.007 0.007 0.007 0.007 0.010 0.015 

51 0.008 0.008 0.008 0.008 0.012 0.018 

52 0.016 0.016 0.016 0.016 0.025 0.038 

53 0.042 0.042 0.042 0.042 0.064 0.096 

54 0.057 0.057 0.057 0.057 0.088 0.132 

55 0.074 0.074 0.074 0.074 0.114 0.170 

56 0.066 0.066 0.066 0.066 0.102 0.153 

57 0.090 0.090 0.090 0.090 0.139 0.208 

58 0.071 0.071 0.071 0.071 0.110 0.164 

59 0.066 0.066 0.066 0.066 0.101 0.151 

60 0.102 0.102 0.102 0.102 0.157 0.235 

61 0.102 0.102 0.102 0.102 0.157 0.236 

62 0.102 0.102 0.102 0.102 0.157 0.236 

63 0.102 0.102 0.102 0.102 0.157 0.236 

64 0.102 0.102 0.102 0.102 0.157 0.236 

65 1.000 1.000 1.000 1.000 1.000 1.000 
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Service Retirement 
 

Public Agency Police 2.7% @ 57 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.0138 0.0138 0.0138 0.0138 0.0253 0.0451 

51 0.0123 0.0123 0.0123 0.0123 0.0226 0.0402 

52 0.0249 0.0249 0.0249 0.0249 0.0456 0.0812 

53 0.0497 0.0497 0.0497 0.0497 0.0909 0.1621 

54 0.0662 0.0662 0.0662 0.0662 0.1211 0.2160 

55 0.0854 0.0854 0.0854 0.0854 0.1563 0.2785 

56 0.0606 0.0606 0.0606 0.0606 0.1108 0.1975 

57 0.0711 0.0711 0.0711 0.0711 0.1300 0.2318 

58 0.0628 0.0628 0.0628 0.0628 0.1149 0.2049 

59 0.1396 0.1396 0.1396 0.1396 0.1735 0.2544 

60 0.1396 0.1396 0.1396 0.1396 0.1719 0.2506 

61 0.1396 0.1396 0.1396 0.1396 0.1719 0.2506 

62 0.1396 0.1396 0.1396 0.1396 0.1719 0.2506 

63 0.1396 0.1396 0.1396 0.1396 0.1719 0.2506 

64 0.1396 0.1396 0.1396 0.1396 0.1719 0.2506 

65 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 

 
 

 These rates also apply to Local Prosecutors, Local Sheriff, School Police, and Other Safety. 
 
 
 
Service Retirement 
 

Public Agency Fire 2.7% @ 57 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.0065 0.0065 0.0065 0.0065 0.0101 0.0151 

51 0.0081 0.0081 0.0081 0.0081 0.0125 0.0187 

52 0.0164 0.0164 0.0164 0.0164 0.0254 0.0380 

53 0.0442 0.0442 0.0442 0.0442 0.0680 0.1018 

54 0.0606 0.0606 0.0606 0.0606 0.0934 0.1397 

55 0.0825 0.0825 0.0825 0.0825 0.1269 0.1900 

56 0.0740 0.0740 0.0740 0.0740 0.1140 0.1706 

57 0.0901 0.0901 0.0901 0.0901 0.1387 0.2077 

58 0.0790 0.0790 0.0790 0.0790 0.1217 0.1821 

59 0.0729 0.0729 0.0729 0.0729 0.1123 0.1681 

60 0.1135 0.1135 0.1135 0.1135 0.1747 0.2615 

61 0.1136 0.1136 0.1136 0.1136 0.1749 0.2618 

62 0.1136 0.1136 0.1136 0.1136 0.1749 0.2618 

63 0.1136 0.1136 0.1136 0.1136 0.1749 0.2618 

64 0.1136 0.1136 0.1136 0.1136 0.1749 0.2618 

65 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 
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Service Retirement 
 

Schools 2% @ 55 

 Duration of Service 

Age 5 Years 10 Years  15 Years  20 Years  25 Years  30 Years  

50 0.005 0.009 0.013 0.015 0.016 0.018 

51 0.005 0.010 0.014 0.017 0.019 0.021 

52 0.006 0.012 0.017 0.020 0.022 0.025 

53 0.007 0.014 0.019 0.023 0.026 0.029 

54 0.012 0.024 0.033 0.039 0.044 0.049 

55 0.024 0.048 0.067 0.079 0.088 0.099 

56 0.020 0.039 0.055 0.065 0.072 0.081 

57 0.021 0.042 0.059 0.070 0.078 0.087 

58 0.025 0.050 0.070 0.083 0.092 0.103 

59 0.029 0.057 0.080 0.095 0.105 0.118 

60 0.037 0.073 0.102 0.121 0.134 0.150 

61 0.046 0.090 0.126 0.149 0.166 0.186 

62 0.076 0.151 0.212 0.250 0.278 0.311 

63 0.069 0.136 0.191 0.225 0.251 0.281 

64 0.067 0.133 0.185 0.219 0.244 0.273 

65 0.091 0.180 0.251 0.297 0.331 0.370 

66 0.072 0.143 0.200 0.237 0.264 0.295 

67 0.067 0.132 0.185 0.218 0.243 0.272 

68 0.060 0.118 0.165 0.195 0.217 0.243 

69 0.067 0.133 0.187 0.220 0.246 0.275 

70 0.066 0.131 0.183 0.216 0.241 0.270 

 
 
 

Miscellaneous 

 
Internal Revenue Code Section 415 
 
The limitations on benefits imposed by Internal Revenue Code Section 415 are taken into account in this 
valuation. Each year the impact of any changes in this limitation since the prior valuation is included and 
amortized as part of the actuarial gain or loss base. This results in lower contributions for those employers 
contributing to the Replacement Benefit Fund and protects CalPERS from prefunding expected benefits in 
excess of limits imposed by federal tax law. 
 
Internal Revenue Code Section 401(a)(17) 
 
The limitations on compensation imposed by Internal Revenue Code Section 401(a)(17) are taken into 
account in this valuation. Each year, the impact of any changes in the compensation limitation since the 

prior valuation is included and amortized as part of the actuarial gain or loss base. The compensation limit 
for classic members for the 2016 calendar year is $265,000. 
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The following is a description of the principal plan provisions used in calculating costs and liabilities. We have 
indicated whether a plan provision is standard or optional. Standard benefits are applicable to all members while 
optional benefits vary among employers. Optional benefits that apply to a single period of time, such as Golden 
Handshakes, have not been included. Many of the statements in this summary are general in nature, and are 
intended to provide an easily understood summary of the Public Employees’ Retirement Law. The law itself governs 
in all situations.  
 
 

Service Retirement 

 
Eligibility 
 
A classic CalPERS member or PEPRA Safety member becomes eligible for Service Retirement upon attainment of age 
50 with at least 5 years of credited service (total service across all CalPERS employers, and with certain other 

retirement systems with which CalPERS has reciprocity agreements). For employees hired into a plan with the 1.5 
percent at 65 formula, eligibility for service retirement is age 55 with at least 5 years of service. PEPRA miscellaneous 
members become eligible for service retirement upon attainment of age 52 with at least 5 years of service. 

 
Benefit 
 
The service retirement benefit is a monthly allowance equal to the product of the benefit factor, years of service, and 
final compensation. 
 
 The benefit factor depends on the benefit formula specified in your agency’s contract. The table below shows 

the factors for each of the available formulas. Factors vary by the member’s age at retirement. Listed are the 
factors for retirement at whole year ages: 

 
Miscellaneous Plan Formulas 
 

Retirement 

Age 

1.5% at 

65 
2% at 60 2% at 55 

2.5% at 

55 

2.7% at 

55 
3% at 60 

 

PEPRA 
2% at 62 

50 0.5000% 1.092% 1.426% 2.000% 2.000% 2.000% N/A 

51 0.5667% 1.156% 1.522% 2.100% 2.140% 2.100% N/A 

52 0.6334% 1.224% 1.628% 2.200% 2.280% 2.200% 1.000% 

53 0.7000% 1.296% 1.742% 2.300% 2.420% 2.300% 1.100% 

54 0.7667% 1.376% 1.866% 2.400% 2.560% 2.400% 1.200% 

55 0.8334% 1.460% 2.000% 2.500% 2.700% 2.500% 1.300% 

56 0.9000% 1.552% 2.052% 2.500% 2.700% 2.600% 1.400% 

57 0.9667% 1.650% 2.104% 2.500% 2.700% 2.700% 1.500% 

58 1.0334% 1.758% 2.156% 2.500% 2.700% 2.800% 1.600% 

59 1.1000% 1.874% 2.210% 2.500% 2.700% 2.900% 1.700% 

60 1.1667% 2.000% 2.262% 2.500% 2.700% 3.000% 1.800% 

61 1.2334% 2.134% 2.314% 2.500% 2.700% 3.000% 1.900% 

62 1.3000% 2.272% 2.366% 2.500% 2.700% 3.000% 2.000% 

63 1.3667% 2.418% 2.418% 2.500% 2.700% 3.000% 2.100% 

64 1.4334% 2.418% 2.418% 2.500% 2.700% 3.000% 2.200% 

65 1.5000% 2.418% 2.418% 2.500% 2.700% 3.000% 2.300% 

66 1.5000% 2.418% 2.418% 2.500% 2.700% 3.000% 2.400% 

67 & up 1.5000% 2.418% 2.418% 2.500% 2.700% 3.000% 2.500% 
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Safety Plan Formulas 
 

Retirement 
Age 

½ at 55 * 2% at 55 2% at 50 3% at 55 3% at 50 

50 1.783% 1.426% 2.000% 2.400% 3.000% 

51 1.903% 1.522% 2.140% 2.520% 3.000% 

52 2.035% 1.628% 2.280% 2.640% 3.000% 

53 2.178% 1.742% 2.420% 2.760% 3.000% 

54 2.333% 1.866% 2.560% 2.880% 3.000% 

55 & Up 2.500% 2.000% 2.700% 3.000% 3.000% 

 
* For this formula, the benefit factor also varies by entry age. The factors shown are for members with an entry age 
of 35 or greater. If entry age is less than 35, then the age 55 benefit factor is 50 percent divided by the difference 
between age 55 and entry age. The benefit factor for ages prior to age 55 is the same proportion of the age 55 
benefit factor as in the above table. 
 
PEPRA Safety Plan Formulas 
 

Retirement Age 2% at 57  2.5% at 57 2.7% at 57 

50 1.426% 2.000% 2.000% 

51 1.508% 2.071% 2.100% 

52 1.590% 2.143% 2.200% 

53 1.672% 2.214% 2.300% 

54 1.754% 2.286% 2.400% 

55  1.836% 2.357% 2.500% 

56 1.918% 2.429% 2.600% 

57 & Up 2.000% 2.500% 2.700% 

 
 The years of service is the amount credited by CalPERS to a member while he or she is employed in this group 

(or for other periods that are recognized under the employer’s contract with CalPERS). For a member who has 
earned service with multiple CalPERS employers, the benefit from each employer is calculated separately 
according to each employer’s contract, and then added together for the total allowance. An agency may contract 
for an optional benefit where any unused sick leave accumulated at the time of retirement will be converted to 
credited service at a rate of 0.004 years of service for each day of sick leave.  

 
 The final compensation is the monthly average of the member’s highest 36 or 12 consecutive months’ full-time 

equivalent monthly pay (no matter which CalPERS employer paid this compensation). The standard benefit is 36 
months. Employers had the option of providing a final compensation equal to the highest 12 consecutive months 
for classic plans only. Final compensation must be defined by the highest 36 consecutive months’ pay under the 
1.5% at 65 formula. PEPRA members have a cap on the annual salary that can be used to calculate final 
compensation for all new members based on the Social Security contribution and benefit base. For employees 
that participate in Social Security this cap is $118,775 for 2016 and for those employees that do not participate 
in Social Security the cap for 2016 is $142,530. Adjustments to the caps are permitted annually based on 
changes to the CPI for all urban consumers. 

 
 Employees must be covered by Social Security with the 1.5% at 65 formula. Social Security is optional for all 

other benefit formulas. For employees covered by Social Security, the modified formula is the standard benefit. 
Under this type of formula, the final compensation is offset by $133.33 (or by one third if the final compensation 
is less than $400). Employers may contract for the full benefit with Social Security that will eliminate the offset 
applicable to the final compensation. For employees not covered by Social Security, the full benefit is paid with 
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 B-3 

no offsets. Auxiliary organizations of the CSUC system may elect reduced contribution rates, in which case the 
offset is $317 if members are not covered by Social Security or $513 if members are covered by Social Security. 

 
 The miscellaneous and PEPRA safety service retirement benefit is not capped. The classic Safety service 

retirement benefit is capped at 90 percent of final compensation. 
 
 

Vested Deferred Retirement 

 
Eligibility for Deferred Status 
 
A CalPERS member becomes eligible for a deferred vested retirement benefit when he or she leaves employment, 
keeps his or her contribution account balance on deposit with CalPERS, and has earned at least 5 years of credited 
service (total service across all CalPERS employers, and with certain other retirement systems with which CalPERS 
has reciprocity agreements). 
 
Eligibility to Start Receiving Benefits 
 
The CalPERS classic members and PEPRA safety members become eligible to receive the deferred retirement benefit 
upon satisfying the eligibility requirements for deferred status and upon attainment of age 50 (55 for employees 
hired into a 1.5% @ 65 plan). PEPRA miscellaneous members become eligible to receive the deferred retirement 
benefit upon satisfying the eligibility requirements for deferred status and upon attainment of age 52. 
 
Benefit 
 
The vested deferred retirement benefit is the same as the service retirement benefit, where the benefit factor is 
based on the member’s age at allowance commencement. For members who have earned service with multiple 
CalPERS employers, the benefit from each employer is calculated separately according to each employer’s contract, 
and then added together for the total allowance. 
 
 

Non-Industrial (Non-Job Related) Disability Retirement 

 
Eligibility 
 
A CalPERS member is eligible for Non-Industrial Disability Retirement if he or she becomes disabled and has at least 
5 years of credited service (total service across all CalPERS employers, and with certain other retirement systems 
with which CalPERS has reciprocity agreements). There is no special age requirement. Disabled means the member is 
unable to perform his or her job because of an illness or injury, which is expected to be permanent or to last 
indefinitely. The illness or injury does not have to be job related. A CalPERS member must be actively employed by 
any CalPERS employer at the time of disability in order to be eligible for this benefit. 
 
Standard Benefit 
 
The standard Non-Industrial Disability Retirement benefit is a monthly allowance equal to 1.8 percent of final 
compensation, multiplied by service, which is determined as follows: 
 
 Service is CalPERS credited service, for members with less than 10 years of service or greater than 18.518  years 

of service; or 
 
 Service is CalPERS credited service plus the additional number of years that the member would have worked 

until age 60, for members with at least 10 years but not more than 18.518 years of service. The maximum 
benefit in this case is 33 1/3 percent of final compensation. 
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Improved Benefit 
 
Employers have the option of providing the improved Non-Industrial Disability Retirement benefit. This benefit 
provides a monthly allowance equal to 30 percent of final compensation for the first 5 years of service, plus 1 percent 
for each additional year of service to a maximum of 50 percent of final compensation. 
 
Members who are eligible for a larger service retirement benefit may choose to receive that benefit in lieu of a 
disability benefit. Members eligible to retire, and who have attained the normal retirement age determined by their 
service retirement benefit formula, will receive the same dollar amount for disability retirement as that payable for 
service retirement. For members who have earned service with multiple CalPERS employers, the benefit attributed to 
each employer is the total disability allowance multiplied by the ratio of service with a particular employer to the total 
CalPERS service. 
 
 

Industrial (Job Related) Disability Retirement 

 
All safety members have this benefit. For miscellaneous members, employers have the option of providing this 
benefit. An employer may choose to provide the increased benefit option or the improved benefit option. 
 
Eligibility 
 
An employee is eligible for Industrial Disability Retirement if he or she becomes disabled while working, where 
disabled means the member is unable to perform the duties of the job because of a work-related illness or injury, 
which is expected to be permanent or to last indefinitely. A CalPERS member who has left active employment within 
this group is not eligible for this benefit, except to the extent described below. 
 
Standard Benefit 
 
The standard Industrial Disability Retirement benefit is a monthly allowance equal to 50 percent of final 
compensation. 
 

Increased Benefit (75 percent of Final Compensation) 
 
The increased Industrial Disability Retirement benefit is a monthly allowance equal to 75 percent final compensation 
for total disability. 
 
Improved Benefit (50 percent to 90 percent of Final Compensation) 
 
The improved Industrial Disability Retirement benefit is a monthly allowance equal to the Workman’s Compensation 
Appeals Board permanent disability rate percentage (if 50 percent or greater, with a maximum of 90 percent) times 
the final compensation. 
 
For a CalPERS member not actively employed in this group who became disabled while employed by some other 
CalPERS employer, the benefit is a return of accumulated member contributions with respect to employment in this 
group. With the standard or increased benefit, a member may also choose to receive the annuitization of the 
accumulated member contributions. 
 
If a member is eligible for service retirement and if the service retirement benefit is more than the industrial disability 
retirement benefit, the member may choose to receive the larger benefit. 
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Post-Retirement Death Benefit 

 
Standard Lump Sum Payment 
 
Upon the death of a retiree, a one-time lump sum payment of $500 will be made to the retiree’s designated 
survivor(s), or to the retiree’s estate. 

 
Improved Lump Sum Payment 
 
Employers have the option of providing an improved lump sum death benefit of $600, $2,000, $3,000, $4,000 or 
$5,000. 
 
 

Form of Payment for Retirement Allowance 

 
Standard Form of Payment 
 
Generally, the retirement allowance is paid to the retiree in the form of an annuity for as long as he or she is alive. 
The retiree may choose to provide for a portion of his or her allowance to be paid to any designated beneficiary after 
the retiree’s death. CalPERS provides for a variety of such benefit options, which the retiree pays for by taking a 
reduction in his or her retirement allowance. Such reduction takes into account the amount to be provided to the 
beneficiary and the probable duration of payments (based on the ages of the member and beneficiary) made 
subsequent to the member’s death. 

 
Improved Form of Payment (Post-Retirement Survivor Allowance) 
 
Employers have the option to contract for the post-retirement survivor allowance. 

 
For retirement allowances with respect to service subject to the modified formula, 25 percent of the retirement 
allowance will automatically be continued to certain statutory beneficiaries upon the death of the retiree, without a 
reduction in the retiree’s allowance. For retirement allowances with respect to service subject to the full or 
supplemental formula, 50 percent of the retirement allowance will automatically be continued to certain statutory 
beneficiaries upon the death of the retiree, without a reduction in the retiree’s allowance. This additional benefit is 
referred to as post-retirement survivor allowance (PRSA) or simply as survivor continuance.  

  
In other words, 25 percent or 50 percent of the allowance, the continuance portion, is paid to the retiree for as long 
as he or she is alive, and that same amount is continued to the retiree’s spouse (or if no eligible spouse, to 
unmarried child(ren) until they attain age 18; or, if no eligible child(ren), to a qualifying dependent parent) for the 
rest of his or her lifetime. This benefit will not be discontinued in the event the spouse remarries. 
 
The remaining 75 percent or 50 percent of the retirement allowance, which may be referred to as the option portion 
of the benefit, is paid to the retiree as an annuity for as long as he or she is alive. Or, the retiree may choose to 
provide for some of this option portion to be paid to any designated beneficiary after the retiree’s death. Benefit 
options applicable to the option portion are the same as those offered with the standard form. The reduction is 
calculated in the same manner but is applied only to the option portion. 
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Pre-Retirement Death Benefits 

 

Basic Death Benefit 

 
This is a standard benefit. 
 
Eligibility 
 
An employee’s beneficiary (or estate) may receive the basic death benefit if the member dies while actively 
employed. A CalPERS member must be actively employed with the CalPERS employer providing this benefit to be 
eligible for this benefit. A member’s survivor who is eligible for any other pre-retirement death benefit may choose to 
receive that death benefit instead of this basic death benefit. 
 

Benefit 
 
The basic death benefit is a lump sum in the amount of the member’s accumulated contributions, where interest is 
currently credited at 7.5 percent per year, plus a lump sum in the amount of one month's salary for each completed 
year of current service, up to a maximum of six months' salary. For purposes of this benefit, one month's salary is 
defined as the member's average monthly full-time rate of compensation during the 12 months preceding death. 
 
 

1957 Survivor Benefit 

 

This is a standard benefit. 
 
Eligibility 
 
An employee’s eligible survivor(s) may receive the 1957 Survivor benefit if the member dies while actively employed, 
has attained at least age 50 for classic and safety PEPRA members and age 52 for miscellaneous PEPRA members, 
and has at least 5 years of credited service (total service across all CalPERS employers and with certain other 
retirement systems with which CalPERS has reciprocity agreements). A CalPERS member must be actively employed 
with the CalPERS employer providing this benefit to be eligible for this benefit. An eligible survivor means the 
surviving spouse to whom the member was married at least one year before death or, if there is no eligible spouse, 
to the member's unmarried child(ren) under age 18. A member’s survivor who is eligible for any other pre-retirement 
death benefit may choose to receive that death benefit instead of this 1957 Survivor benefit. 
 
Benefit 
 
The 1957 Survivor benefit is a monthly allowance equal to one-half of the unmodified service retirement benefit that 
the member would have been entitled to receive if the member had retired on the date of his or her death. If the 
benefit is payable to the spouse, the benefit is discontinued upon the death of the spouse. If the benefit is payable to 
dependent child(ren), the benefit will be discontinued upon death or attainment of age 18, unless the child(ren) is 
disabled. The total amount paid will be at least equal to the basic death benefit. 
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Optional Settlement 2W Death Benefit 

 
This is an optional benefit. 
 
Eligibility 
 
An employee’s eligible survivor may receive the Optional Settlement 2W Death benefit if the member dies while 
actively employed, has attained at least age 50 for classic and safety PEPRA members and age 52 for miscellaneous 
PEPRA members, and has at least 5 years of credited service (total service across all CalPERS employers and with 
certain other retirement systems with which CalPERS has reciprocity agreements). A CalPERS member who is no 
longer actively employed with any CalPERS employer is not eligible for this benefit. An eligible survivor means the 
surviving spouse to whom the member was married at least one year before death. A member’s survivor who is 
eligible for any other pre-retirement death benefit may choose to receive that death benefit instead of this Optional 
Settlement 2W Death benefit. 

 
Benefit 
 
The Optional Settlement 2W Death benefit is a monthly allowance equal to the service retirement benefit that the 
member would have received had the member retired on the date of his or her death and elected Optional 
Settlement 2W. (A retiree who elects Optional Settlement 2W receives an allowance that has been reduced so that it 
will continue to be paid after his or her death to a surviving beneficiary.) The allowance is payable as long as the 
surviving spouse lives, at which time it is continued to any unmarried child(ren) under age 18, if applicable. The total 
amount paid will be at least equal to the basic death benefit. 
 
 

Special Death Benefit 

 

This is a standard benefit for safety members. An employer may elect to provide this benefit for miscellaneous 
members. 
 

Eligibility 
 
An employee’s eligible survivor(s) may receive the special death benefit if the member dies while actively employed 
and the death is job-related. A CalPERS member who is no longer actively employed with any CalPERS employer is 
not eligible for this benefit. An eligible survivor means the surviving spouse to whom the member was married prior 
to the onset of the injury or illness that resulted in death. If there is no eligible spouse, an eligible survivor means the 
member's unmarried child(ren) under age 22. An eligible survivor who chooses to receive this benefit will not receive 
any other death benefit.  
 
Benefit 
 
The special death benefit is a monthly allowance equal to 50 percent of final compensation, and will be increased 
whenever the compensation paid to active employees is increased but ceasing to increase when the member would 
have attained age 50. The allowance is payable to the surviving spouse until death at which time the allowance is 
continued to any unmarried child(ren) under age 22. There is a guarantee that the total amount paid will at least 
equal the basic death benefit. 
 
If the member’s death is the result of an accident or injury caused by external violence or physical force incurred in 
the performance of the member’s duty, and there are eligible surviving child(ren) (eligible means unmarried 
child(ren) under age 22) in addition to an eligible spouse, then an additional monthly allowance is paid equal to 
the following: 

 
 if 1 eligible child:    12.5 percent of final compensation 
 if 2 eligible children:   20.0 percent of final compensation 
 if 3 or more eligible children:  25.0 percent of final compensation 
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Alternate Death Benefit for Local Fire Members 

 
This is an optional benefit available only to local fire members. 
 
Eligibility 
 
An employee’s eligible survivor(s) may receive the alternate death benefit in lieu of the basic death benefit or the 
1957 Survivor benefit if the member dies while actively employed and has at least 20 years of total CalPERS service. 
A CalPERS member who is no longer actively employed with any CalPERS employer is not eligible for this benefit. An  
eligible survivor means the surviving spouse to whom the member was married prior to the onset of the injury or 
illness that resulted in death. If there is no eligible spouse, an eligible survivor means the member's unmarried 
child(ren) under age 18. 
 
Benefit 

 
The Alternate Death benefit is a monthly allowance equal to the service retirement benefit that the member would 
have received had the member retired on the date of his or her death and elected Optional Settlement 2W. (A retiree 
who elects Optional Settlement 2W receives an allowance that has been reduced so that it will continue to be paid 
after his or her death to a surviving beneficiary.) If the member has not yet attained age 50, the benefit is equal to 
that which would be payable if the member had retired at age 50, based on service credited at the time of death. 
The allowance is payable as long as the surviving spouse lives, at which time it is continued to any unmarried 
child(ren) under age 18, if applicable. The total amount paid will be at least equal to the basic death benefit. 
 
 

Cost-of-Living Adjustments (COLA) 

 

Standard Benefit 
 
Retirement and survivor allowances are adjusted each year in May for cost of living, beginning the second calendar 
year after the year of retirement. The standard cost-of-living adjustment (COLA) is 2 percent. Annual adjustments 

are calculated by first determining the lesser of 1) 2 percent compounded from the end of the year of retirement or 
2) actual rate of inflation. The resulting increase is divided by the total increase provided in prior years. For any 
particular year, the COLA adjustment may be less than 2 percent (when the rate of inflation is low), may be greater 
than the rate of inflation (when the rate of inflation is low after several years of high inflation) or may even be 
greater than 2 percent (when inflation is high after several years of low inflation). 
 
Improved Benefit 
 
Employers have the option of providing a COLA of 3 percent, 4 percent, or 5 percent, determined in the same 
manner as described above for the standard 2 percent COLA. An improved COLA is not available with the 1.5% at 65 
formula. 
 
 

Purchasing Power Protection Allowance (PPPA) 

 

Retirement and survivor allowances are protected against inflation by PPPA. PPPA benefits are cost-of-living 
adjustments that are intended to maintain an individual’s allowance at 80 percent of the initial allowance at 
retirement adjusted for inflation since retirement. The PPPA benefit will be coordinated with other cost-of-living 
adjustments provided under the plan. 
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Employee Contributions 

 

Each employee contributes toward his or her retirement based upon the retirement formula. The standard employee 
contribution is as described below. 
 

 The percent contributed below the monthly compensation breakpoint is 0 percent. 
 

 The monthly compensation breakpoint is $0 for full and supplemental formula members and $133.33 for 
employees covered by the modified formula. 

 
 The percent contributed above the monthly compensation breakpoint depends upon the benefit formula, as 

shown in the table below. 
 

 

Benefit Formula Percent Contributed above the 
Breakpoint 

Miscellaneous, 1.5% at 65 2% 

Miscellaneous, 2% at 60 7% 

Miscellaneous, 2% at 55 7% 

Miscellaneous, 2.5% at 55 8% 

Miscellaneous, 2.7% at 55 8% 

Miscellaneous, 3% at 60 8% 

Miscellaneous, 2% at 62 50% of the Total Normal Cost 

Miscellaneous, 1.5% at 65 50% of the Total Normal Cost 

Safety, 1/2 at 55 Varies by entry age 

Safety, 2% at 55 7% 

Safety, 2% at 50 9% 

Safety, 3% at 55 9% 

Safety, 3% at 50 9% 

Safety, 2% at 57 50% of the Total Normal Cost 

Safety, 2.5% at 57 50% of the Total Normal Cost 

Safety, 2.7% at 57 50% of the Total Normal Cost 

 
The employer may choose to “pick-up” these contributions for classic members (Employer Paid Member Contributions 
or EPMC). EPMC is prohibited for new PEPRA members. 
 
An employer may also include Employee Cost Sharing in the contract, where employees agree to share the cost of 
the employer contribution. These contributions are paid in addition to the member contribution. 
 
Auxiliary organizations of the CSUC system may elect reduced contribution rates, in which case the offset is $317 and 
the contribution rate is 6 percent if members are not covered by Social Security. If members are covered by Social 
Security, the offset is $513 and the contribution rate is 5 percent. 
 
 

Refund of Employee Contributions 

 

If the member’s service with the employer ends, and if the member does not satisfy the eligibility conditions for any 
of the retirement benefits above, the member may elect to receive a refund of his or her employee contributions, 
which are credited with 6 percent interest compounded annually. 
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1959 Survivor Benefit 

 
This is a pre-retirement death benefit available only to members not covered by Social Security. Any agency joining 
CalPERS subsequent to 1993 is required to provide this benefit if the members are not covered by Social Security. 
The benefit is optional for agencies joining CalPERS prior to 1994. Levels 1, 2 and 3 are now closed. Any new agency 
or any agency wishing to add this benefit or increase the current level may only choose the 4th or Indexed Level. 
 
This benefit is not included in the results presented in this valuation. More information on this benefit is available on 
the CalPERS website at www.calpers.ca.gov. 
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PARTICIPANT DATA 

 
 

 SUMMARY OF VALUATION DATA 

 

 ACTIVE MEMBERS 

 

 TRANSFERRED AND TERMINATED MEMBERS 

 

 RETIRED MEMBERS AND BENEFICIARIES 
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Summary of Valuation Data 

 
              June 30, 2015 June 30, 2016 

1.  Active Members   

a)  Counts  152  139 

b)  Average Attained Age 

 

 

 

 46.24  46.75 

c)  Average Entry Age to Rate Plan  35.52  36.08 

d)  Average Years of Service  10.72  10.67 

e)  Average Annual Covered Pay $ 67,758 $ 71,754 

f)   Annual Covered Payroll  10,299,277  9,973,865 

g)  Projected Annual Payroll for Contribution Year  11,254,298  10,898,712 

h)  Present Value of Future Payroll  82,179,119  78,755,879 

     

2.  Transferred Members     

     a)  Counts  88  92 

     b)  Average Attained Age  44.23  43.95 

     c)  Average Years of Service  3.70  3.89 

     d)  Average Annual Covered Pay $ 70,300 $ 73,505 

     

3.  Terminated Members     

     a)  Counts  156  164 

     b)  Average Attained Age  40.60  41.61 

     c)  Average Years of Service  2.33  2.41 

     d)  Average Annual Covered Pay $ 34,085 $ 37,221 

     

4.  Retired Members and Beneficiaries      

     a)  Counts  124  135 

     b)  Average Attained Age  64.35  64.73 

     c)  Average Annual Benefits $ 21,213 $ 21,656 

     

5.  Active to Retired Ratio [(1a) / (4a)]  1.23  1.03 

 
Counts of members included in the valuation are counts of the records processed by the valuation. Multiple 
records may exist for those who have service in more than one valuation group. This does not result in 
double counting of liabilities. 
 
Average Annual Benefits represents benefit amounts payable by this plan only. Some members may have 
service with another agency and would therefore have a larger total benefit than would be included as part 
of the average shown here.  
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Active Members 

 
Counts of members included in the valuation are counts of the records processed by the valuation. Multiple records 
may exist for those who have service in more than one valuation group. This does not result in double counting of 
liabilities. 
 
 

Distribution of Active Members by Age and Service 
 

Years of Service at Valuation Date 

Attained 
Age 0-4 5-9 10-14 15-19 20-25 25+ Total 

15-24 5 0 0 0 0 0 5 

25-29 8 1 0 0 0 0 9 

30-34 7 3 0 0 0 0 10 

35-39 11 2 5 0 0 0 18 

40-44 2 0 3 3 0 0 8 

45-49 9 3 7 3 2 1 25 

50-54 4 1 8 11 2 2 28 

55-59 6 4 2 6 2 4 24 

60-64 0 1 1 5 1 2 10 

65 and over 1 0 0 1 0 0 2 

All Ages 53 15 26 29 7 9 139 

 
 

Distribution of Average Annual Salaries by Age and Service 
 

Years of Service at Valuation Date 

Attained 
Age 0-4 5-9 10-14 15-19 20-25 25+ Average 

15-24 $49,813 $0 $0 $0 $0 $0 $49,813 

25-29 41,327 49,764 0 0 0 0 42,264 

30-34 61,413 45,372 0 0 0 0 56,600 

35-39 54,114 23,590 87,756 0 0 0 60,068 

40-44 71,793 0 91,197 72,049 0 0 79,165 

45-49 84,129 76,237 71,897 68,485 99,320 78,368 78,865 

50-54 72,571 58,186 77,025 68,912 112,022 130,305 78,834 

55-59 74,557 123,197 62,525 89,156 85,350 86,075 88,130 

60-64 0 80,105 59,574 59,353 77,561 65,305 64,461 

65 and over 59,578 0 0 65,595 0 0 62,586 

All Ages $62,317 $72,857 $77,557 $71,618 $95,849 $90,432 $71,754 
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Transferred and Terminated Members 

 
 

Distribution of Transfers to Other CalPERS Plans by Age, Service, and average Salary 
 

Years of Service at Valuation Date 

Attained 
Age 0-4 5-9 10-14 15-19 20-25 25+ Total 

Average 
Salary 

15-24 2 0 0 0 0 0 2 $67,756 

25-29 5 0 0 0 0 0 5 71,017 

30-34 8 0 0 0 0 0 8 62,227 

35-39 12 2 0 0 0 0 14 62,746 

40-44 10 5 4 1 0 0 20 73,389 

45-49 14 3 1 0 0 0 18 75,947 

50-54 9 1 1 0 0 1 12 76,987 

55-59 3 5 1 0 0 0 9 73,278 

60-64 3 0 0 0 0 0 3 148,055 

65 and over 1 0 0 0 0 0 1 33,291 

All Ages 67 16 7 1 0 1 92 73,505 

 
 

Distribution of Terminated Participants with Funds on Deposit by Age, Service, and average Salary 
 

Years of Service at Valuation Date 

Attained 
Age 0-4 5-9 10-14 15-19 20-25 25+ Total 

Average 
Salary 

15-24 0 0 0 0 0 0 0 $0 

25-29 12 0 0 0 0 0 12 25,555 

30-34 47 2 0 0 0 0 49 28,650 

35-39 20 3 2 0 0 0 25 34,936 

40-44 12 4 2 1 0 0 19 46,562 

45-49 16 4 1 0 0 0 21 42,567 

50-54 9 2 2 0 0 0 13 39,377 

55-59 16 1 0 0 0 0 17 46,134 

60-64 5 1 0 0 0 0 6 65,892 

65 and over 2 0 0 0 0 0 2 25,071 

All Ages 139 17 7 1 0 0 164 37,221 
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Retired Members and Beneficiaries 

 
 

Distribution of Retirees and Beneficiaries by Age and Retirement Type* 
 

Attained 
Age 

Service 
Retirement 

Non-
Industrial 
Disability 

Industrial 
Disability 

Non-
Industrial 

Death 
Industrial 

Death 

Death 
After 

Retirement Total 

Under 30 0 0 0 0 0 0 0 

30-34 0 0 0 0 0 0 0 

35-39 0 0 0 0 0 0 0 

40-44 0 0 0 0 0 0 0 

45-49 0 0 0 0 0 0 0 

50-54 10 0 0 0 0 0 10 

55-59 30 1 0 0 0 0 31 

60-64 37 0 2 0 0 2 41 

65-69 22 2 0 0 0 0 24 

70-74 11 0 1 0 0 1 13 

75-79 6 2 0 0 0 0 8 

80-84 2 0 0 0 0 2 4 

85 and Over 3 1 0 0 0 0 4 

All Ages 121 6 3 0 0 5 135 

 
 

Distribution of Average Annual Disbursements to Retirees and Beneficiaries by Age 
and Retirement Type* 

 

Attained 
Age 

Service 
Retirement 

Non-
Industrial 
Disability 

Industrial 
Disability 

Non-
Industrial 

Death 
Industrial 

Death 

Death 
After 

Retirement Average 

Under 30 $0 $0 $0 $0 $0 $0 $0 

30-34 0 0 0 0 0 0 0 

35-39 0 0 0 0 0 0 0 

40-44 0 0 0 0 0 0 0 

45-49 0 0 0 0 0 0 0 

50-54 20,820 0 0 0 0 0 20,820 

55-59 19,205 11,943 0 0 0 0 18,971 

60-64 25,498 0 1,518 0 0 12,812 23,709 

65-69 30,678 12,803 0 0 0 0 29,188 

70-74 15,498 0 223 0 0 16,376 14,390 

75-79 22,227 5,381 0 0 0 0 18,016 

80-84 18,920 0 0 0 0 15,278 17,099 

85 and Over 15,427 8,800 0 0 0 0 13,770 

All Ages $23,063 $9,518 $1,086 $0 $0 $14,511 $21,656 
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Retired Members and Beneficiaries (continued) 

 
 

Distribution of Retirees and Beneficiaries by Years Retired and Retirement Type* 
 

Years 
Retired 

Service 
Retirement 

Non-
Industrial 
Disability 

Industrial 
Disability 

Non-
Industrial 

Death 
Industrial 

Death 

Death 
After 

Retirement Total 

Under 5 Yrs 60 1 0 0 0 4 65 

5-9 29 0 0 0 0 0 29 

10-14 19 1 1 0 0 1 22 

15-19 10 0 1 0 0 0 11 

20-24 2 3 0 0 0 0 5 

25-29 1 0 0 0 0 0 1 

30 and Over 0 1 1 0 0 0 2 

All Years 121 6 3 0 0 5 135 

 
 

Distribution of Average Annual Disbursements to Retirees and Beneficiaries by Years Retired and 
Retirement Type* 

 

Years 
Retired 

Service 
Retirement 

Non-
Industrial 
Disability 

Industrial 
Disability 

Non-
Industrial 

Death 
Industrial 

Death 

Death 
After 

Retirement Average 

Under 5 Yrs $21,218 $11,943 $0 $0 $0 $14,045 $20,634 

5-9 36,355 0 0 0 0 0 36,355 

10-14 15,985 18,009 2,889 0 0 16,376 15,499 

15-19 11,801 0 147 0 0 0 10,741 

20-24 9,131 6,249 0 0 0 0 7,402 

25-29 23,276 0 0 0 0 0 23,276 

30 and Over 0 8,411 223 0 0 0 4,317 

All Years $23,063 $9,518 $1,086 $0 $0 $14,511 $21,656 

 
* Counts of members do not include alternate payees receiving benefits while the member is still working. 
Therefore, the total counts may not match information on page 25 of the report. Multiple records may exist for 
those who have service in more than one coverage group. This does not result in double counting of liabilities.
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Development of PEPRA Members Contribution Rates 

 
The table below shows the determination of the Member contribution rates based on 50 percent of the Total Normal 
Cost for each respective plan on June 30, 2016. 
 

Assembly Bill (AB) 340 created PEPRA that implemented new benefit formulas and a final compensation period as 
well as new contribution requirements for new employees. In accordance with Section Code 7522.30(b), “new 
members … shall have an initial contribution rate of at least 50 percent of the normal cost rate.” The normal cost for 
the plan is dependent on the benefit levels, actuarial assumptions and demographics of the plan particularly the entry 
age into the plan. Should the total normal cost of the plan change by one percent or more from the base total normal 
cost established for the plan, the new member rate shall be 50 percent of the new normal cost rounded to the 
nearest quarter percent. 
 

   Basis for Current Rate Rates Effective July 1, 2018 

Rate Plan 
Identifier 

Plan 
Total 

Normal 
Cost 

Member 
Rate 

Total 
Normal 

Cost 
Change 

Change 
Needed 

Member 
Rate 

27453 Miscellaneous PEPRA 12.500% 6.250% 12.903% 0.403% No 6.250% 

 

 
For a description of the methods used to determine the Total Normal Cost for this purpose, please see the “PEPRA 
Normal Cost Rate Methodology” section in Appendix A. 
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Glossary of Actuarial Terms 

 
Accrued Liability (also called Actuarial Accrued Liability or Entry Age Normal Accrued Liability) 

The total dollars needed as of the valuation date to fund all benefits earned in the past for current members. 
 
Actuarial Assumptions 

Assumptions made about certain events that will affect pension costs. Assumptions generally can be broken 
down into two categories: demographic and economic. Demographic assumptions include such things as 
mortality, disability and retirement rates. Economic assumptions include discount rate, salary growth and 
inflation. 

 
Actuarial Methods 

Procedures employed by actuaries to achieve certain funding goals of a pension plan. Actuarial methods include 
funding method, setting the length of time to fund the Accrued Liability and determining the Value of Assets. 

 
Actuarial Valuation 

The determination, as of a valuation date of the Normal Cost, Accrued liability, and related actuarial present 
values for a pension plan. These valuations are performed annually or when an employer is contemplating a 
change to their plan provisions.  

 
Amortization Bases 

Separate payment schedules for different portions of the Unfunded Liability. The total Unfunded Liability of a 
Risk Pool or non-pooled plan can be segregated by "cause,” creating “bases” and each such base will be 
separately amortized and paid for over a specific period of time. However, all bases are amortized using 
investment and payroll assumptions from the current valuation. This can be likened to a home having a first 
mortgage of 24 years remaining payments and a second mortgage that has 10 years remaining payments. Each 
base or each mortgage note has its own terms (payment period, principal, etc.) 

 
Generally, in an actuarial valuation, the separate bases consist of changes in unfunded liability due to contract 
amendments, actuarial assumption changes, actuarial methodology changes, and/or gains and losses. Payment 
periods are determined by Board policy and vary based on the cause of the change. 

 
Amortization Period 

The number of years required to pay off an Amortization Base. 
 
Classic Member (under PEPRA) 

A classic member is a member who joined CalPERS prior to January, 1, 2013 and who is not defined as a new 
member under PEPRA. (See definition of new member below) 

 
Discount Rate Assumption  

The actuarial assumption that was called “investment return” in earlier CalPERS reports or “actuarial interest 
rate” in Section 20014 of the California Public Employees’ Retirement Law (PERL). 

 
Entry Age 

The earliest age at which a plan member begins to accrue benefits under a defined benefit pension plan. In 
most cases, this is the age of the member on their date of hire. 

 
Entry Age Normal Cost Method 

An actuarial cost method designed to fund a member's total plan benefit over the course of his or her career. 
This method is designed to yield a rate expressed as a level percentage of payroll. 
(The assumed retirement age less the entry age is the amount of time required to fund a member’s total benefit. 
Generally, the older a member on the date of hire, the greater the entry age normal cost. This is mainly because 
there is less time to earn investment income to fund the future benefits.) 
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Fresh Start 

A Fresh Start is when multiple amortization bases are collapsed to one base and amortized together over a new 
funding period.   

 
Funded Status 

A measure of how well funded, or how "on track" a plan or risk pool is with respect to assets versus accrued 
liabilities. A ratio greater than 100 percent means the plan or risk pool has more assets than liabilities and a ratio 
less than 100 percent means liabilities are greater than assets. 

 
GASB 68 

Statement No. 68 of the Governmental Accounting Standards Board. The accounting standard governing a state 
or local governmental employer’s accounting and financial reporting for pensions. GASB 68 replaces GASB 27 
effective the first fiscal year beginning after June 15, 2014. 
 

New Member (under PEPRA) 

A new member includes an individual who becomes a member of a public retirement system for the first time on 
or after January 1, 2013, and who was not a member of another public retirement system prior to that date, and 
who is not subject to reciprocity with another public retirement system. 

  
Normal Cost 

The annual cost of service accrual for the upcoming fiscal year for active employees. The normal cost should be 
viewed as the long term contribution rate. 

 
Pension Actuary 

A business professional that is authorized by the Society of Actuaries, and the American Academy of Actuaries to 
perform the calculations necessary to properly fund a pension plan. 

 
PEPRA 

The California Public Employees’ Pension Reform Act of 2013 
 
Prepayment Contribution 

A payment made by the employer to reduce or eliminate the year’s required employer contribution. 
 
Present Value of Benefits (PVB) 

The total dollars needed as of the valuation date to fund all benefits earned in the past or expected to be earned 
in the future for current members. 

 
Unfunded Accrued Liability (UAL) 

When a plan or pool’s Value of Assets is less than its Accrued Liability, the difference is the plan or pool’s 
Unfunded Accrued Liability (or unfunded liability). If the unfunded liability is positive, the plan or pool will have 
to pay contributions exceeding the Normal Cost. 
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California Public Employees’ Retirement System 
Actuarial Office 

P.O. Box 942709 
Sacramento, CA  94229-2709 
TTY: (916) 795-3240  
(888) 225-7377 phone – (916) 795-2744 fax 
www.calpers.ca.gov 
 

 

 

 

August 2017 
 

 
 

PEPRA SAFETY FIRE PLAN OF THE CITY OF ROCKLIN 
(CalPERS ID: 7695678946) 
Annual Valuation Report as of June 30, 2016 
 
Dear Employer, 
 
As an attachment to this letter, you will find a copy of the June 30, 2016 actuarial valuation report of the pension 
plan. 
 

Because this plan is in a risk pool, the following valuation report has been separated into two sections: 
 

 Section 1 contains specific information for the plan including the development of the current and projected 
employer contributions, and 

 Section 2 contains the Risk Pool Actuarial Valuation appropriate to the plan as of June 30, 2016. 
 
Section 2 can be found on the CalPERS website at (www.calpers.ca.gov). From the home page, go to “Forms & 
Publications” and select “View All”. In the search box, enter “Risk Pool Report” and from the results list download the 
Miscellaneous or Safety Risk Pool Actuarial Valuation Report as appropriate. 
 
Your June 30, 2016 actuarial valuation report contains important actuarial information about your pension plan at 
CalPERS. Your assigned CalPERS staff actuary, whose signature appears in the Actuarial Certification section on page 
1, is available to discuss the report with you after August 31, 2017. 
 
The exhibit below displays the minimum employer contributions, before any cost sharing, for Fiscal Year 2018-19 
along with estimates of the required contributions for Fiscal Years 2019-20 and 2020-21. Member contributions other 
than cost sharing (whether paid by the employer or the employee) are in addition to the results shown below. The 
employer contributions in this report do not reflect any cost sharing arrangements you may have with 
your employees. 
 
 

Required Contribution 
 

Fiscal Year 
Employer Normal 

Cost Rate 
 

Employer Payment of 
Unfunded Liability 

2018-19 12.141%  $637 
    

Projected Results    

2019-20 12.4%  $690 
2020-21 13.1%  $810 

 
The actual investment return for Fiscal Year 2016-17 was not known at the time this report was prepared. The 
projections above assume the investment return for that year would be 7.375 percent. If the actual investment 
return for Fiscal Year 2016-17 differs from 7.375 percent, the actual contribution requirements for the 
projected years will differ from those shown above.  
 
Moreover, the projected results for Fiscal Years 2019-20 and 2020-21 also assume that there are no future plan 
changes, no further changes in assumptions other than those recently approved, and no liability gains or losses. Such 
changes can have a significant impact on required contributions. Since they cannot be predicted in advance, the 
projected employer results shown above are estimates. The actual required employer contributions for Fiscal Year 
2019-20 will be provided in next year’s report.  
 
For additional details regarding the assumptions and methods used for these projections please refer to the 
“Projected Employer Contributions” in the “Highlights and Executive Summary” section.    
 
The “Risk Analysis” section of the valuation report also contains estimated employer contributions in future years 
under a variety of investment return scenarios. 
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Changes since the Prior Year’s Valuation 
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 7.00 
percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The minimum employer 
contributions for Fiscal Year 2018-19 determined in this valuation were calculated using a discount rate of 7.375 
percent. The projected employer contributions on Page 5 are calculated assuming that the discount rate will be 
lowered to 7.25 percent next year and to 7.00 percent the following year as adopted by the Board.  
 
The CalPERS Board of Administration adopted a Risk Mitigation Policy which is designed to reduce funding risk over 
time. This Policy has been temporarily suspended during the period over which the discount rate is being lowered. 
More details on the Risk Mitigation Policy can be found on our website. 
 
Besides the above noted changes, there may also be changes specific to the plan such as contract amendments and 
funding changes. 
 
Further descriptions of general changes are included in the “Highlights and Executive Summary” section and in 
Appendix A, “Statement of Actuarial Data, Methods and Assumptions” of the Section 2 report.  
 
We understand that you might have a number of questions about these results. While we are very interested in 
discussing these results with your agency, in the interest of allowing us to give every public agency their results, we 
ask that you wait until after August 31 to contact us with actuarial related questions. 
 
If you have other questions, please call our customer contact center at (888) CalPERS or (888-225-7377). 
 
 
Sincerely, 
 

SCOTT TERANDO 
Chief Actuary
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ACTUARIAL CERTIFICATION 

 
Section 1 of this report is based on the member and financial data contained in our records as of June 30, 2016 
which was provided by your agency and the benefit provisions under your contract with CalPERS. Section 2 of 
this report is based on the member and financial data as of June 30, 2016 provided by employers participating 
in the Safety Risk Pool to which the plan belongs and benefit provisions under the CalPERS contracts for those 
agencies. 
 
As set forth in Section 2 of this report, the pool actuary has certified that, in their opinion, the valuation of the 
risk pool containing your PEPRA SAFETY FIRE PLAN has been performed in accordance with generally accepted 
actuarial principles consistent with standards of practice prescribed by the Actuarial Standards Board, and that 
the assumptions and methods are internally consistent and reasonable for the risk pool as of the date of this 
valuation and as prescribed by the CalPERS Board of Administration according to provisions set forth in the 
California Public Employees’ Retirement Law. 
 
Having relied upon the information set forth in Section 2 of this report and based on the census and benefit 

provision information for the plan, it is my opinion as the plan actuary that Unfunded Accrued Liability 
amortization bases as of June 30, 2016 and employer contribution as of July 1, 2018, have been properly and 
accurately determined in accordance with the principles and standards stated above. 
 
The undersigned is an actuary for CalPERS, a member of both the American Academy of Actuaries and Society 
of Actuaries and meets the Qualification Standards of the American Academy of Actuaries to render the 
actuarial opinion contained herein. 
 
 

 
 
KELLY STURM, ASA, MAAA 
Senior Pension Actuary, CalPERS 
Plan Actuary 
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Introduction 

 
This report presents the results of the June 30, 2016 actuarial valuation of the PEPRA SAFETY FIRE PLAN of 
the CITY OF ROCKLIN of the California Public Employees’ Retirement System (CalPERS). This actuarial 
valuation sets the required employer contributions for Fiscal Year 2018-19. 
 
 

Purpose of Section 1 

 
This Section 1 report for the PEPRA SAFETY FIRE PLAN of the CITY OF ROCKLIN of the California Public 
Employees’ Retirement System (CalPERS) was prepared by the plan actuary in order to: 
 
 Set forth the assets and accrued liabilities of this plan as of June 30, 2016; 
 Determine the required employer contribution for this plan for the fiscal year July 1, 2018 through June 

30, 2019; and 

 Provide actuarial information as of June 30, 2016 to the CalPERS Board of Administration and other 
interested parties. 
 

The pension funding information presented in this report should not be used in financial reports subject to 
GASB Statement No. 68 for a Cost Sharing Employer Defined Benefit Pension Plan. A separate accounting 
valuation report for such purposes is available from CalPERS and details for ordering are available on our 
website. 
 
The measurements shown in this actuarial valuation may not be applicable for other purposes. The employer 
should contact their actuary before disseminating any portion of this report for any reason that is not explicitly 
described above. 
 
Future actuarial measurements may differ significantly from the current measurements presented in this 
report due to such factors as the following: plan experience differing from that anticipated by the economic or 
demographic assumptions; changes in economic or demographic assumptions; changes in actuarial policies; 
and changes in plan provisions or applicable law. 
 
California Actuarial Advisory Panel Recommendations 
 
This report includes all the basic disclosure elements as described in the Model Disclosure Elements for 
Actuarial Valuation Reports recommended in 2011 by the California Actuarial Advisory Panel (CAAP), with the 
exception of including the original base amounts of the various components of the unfunded liability in the 
Schedule of Amortization Bases shown on page 9. 
 
Additionally, this report includes the following “Enhanced Risk Disclosures” also recommended by the CAAP in 
the Model Disclosure Elements document: 
 

 A “Deterministic Stress Test,” projecting future results under different investment income scenarios 
 A “Sensitivity Analysis,” showing the impact on current valuation results using alternative discount 

rates of 6.0 percent, 7.0 percent and 8.0 percent. 
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Required Employer Contribution 

 

    Fiscal Year 

Required Employer Contribution  
 

 2018-19 

Employer Normal Cost Rate    12.141% 

  Plus Either     

1) Monthly Employer Dollar UAL Payment   $ 53.06 

   Or     

2) Annual Lump Sum Prepayment Option   $ 614 

The total minimum required employer contribution is the sum of the Plan’s Employer Normal Cost Rate 
(expressed as a percentage of payroll) plus the Employer Unfunded Accrued Liability (UAL) Contribution 
Amount (billed monthly in dollars). 
 

 Only the UAL portion of the employer contribution can be prepaid (which must be received in full no 
later than July 31). Plan Normal Cost contributions will be made as part of the payroll reporting process. 
If there is contractual cost sharing or other change, this amount will change.  
 

§20572 of the Public Employees’ Retirement Law assesses interest at an annual rate of 10 percent if a 

contracting agency fails to remit the required contributions when due. 

 
 Fiscal Year Fiscal Year 

  2017-18  2018-19 

Development of Normal Cost as a Percentage of Payroll1     

Base Total Normal Cost for Formula  23.490%  24.141% 

Surcharge for Class 1 Benefits2     

    None  0.000%  0.000% 

Phase out of Normal Cost Difference3  0.000%  0.000% 

Plan’s Total Normal Cost  23.490%  24.141% 

Plan's Employee Contribution Rate  11.500%  12.000% 

Employer Normal Cost Rate  11.990%  12.141% 
     

Projected Payroll for the Contribution Fiscal Year $ 79,857 $ 86,321 
     

Estimated Employer Contributions Based on Projected Payroll   

Plan’s Estimated Employer Normal Cost $ 9,575 $ 10,480 

Plan’s Payment on Amortization Bases4  118  637 

% of Projected Payroll (illustrative only)  0.148%  0.738% 
     

Estimated Total Employer Contribution $ 9,693 $ 11,117 

% of Projected Payroll (illustrative only)  12.138%  12.879% 
 

1 The results shown for Fiscal Year 2017-18 reflect the prior year valuation and may not take into account any lump sum 
payment, side fund payoff, or rate adjustment made after June 30, 2016. 
 

2 Section 2 of this report contains a list of Class 1 benefits and corresponding surcharges for each benefit. 
 

3 The normal cost difference is phased out over a five year period. The phase out of normal cost difference is 100 percent 
for the first year of pooling, and is incrementally reduced by 20 percent of the original normal cost difference for each 
subsequent year.  This is non-zero only for plans that joined a pool within the past 5 years.  Most plans joined a pool 
June 30, 2003, when risk pooling was implemented. 
 

4 See page 9 for a breakdown of the Amortization Bases. 
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Plan’s Funded Status 

 
June 30, 2015 June 30, 2016 

1. Present Value of Projected Benefits (PVB) $ 278,281 $ 324,273 

2. Entry Age Normal Accrued Liability (AL)  1,905  17,143 

3. Plan’s Market Value of Assets (MVA)  1,806  15,791 

4. Unfunded Accrued Liability (UAL) [(2) - (3)]  99  1,352 

5. Funded Ratio [(3) / (2)]  94.8%  92.1% 
 
This measure of funded status is an assessment of the need for future employer contributions based on the 
selected actuarial cost method used to fund the plan. The UAL is the present value of future employer 
contributions for service that has already been earned and is in addition to future normal cost contributions for 
active members. For a measure of funded status that is appropriate for assessing the sufficiency of plan assets 
to cover estimated termination liabilities, please see “Hypothetical Termination Liability” in the “Risk Analysis” 

section. 
 
 

Projected Employer Contributions 

 
The table below shows projected employer contributions (before cost sharing) for the next six fiscal years. 
Projected results reflect the adopted changes to the discount rate described in Appendix A, “Statement of 
Actuarial Data, Methods and Assumptions” of the Section 2 report. The projections also assume that all 

actuarial assumptions will be realized and that no further changes to assumptions, contributions, benefits, or 

funding will occur during the projection period. 

 

 
Required 

Contribution 
Projected Future Employer Contributions 

(Assumes 7.375% Return for Fiscal Year 2016-17) 

Fiscal Year 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 

Normal Cost % 12.141% 12.4% 13.1% 13.1% 13.1% 13.1% 13.1% 

UAL Payment $637 $690 $810 $940 $1,100 $500 $590 

 
Changes in the UAL due to actuarial gains or losses as well as changes in actuarial assumptions or methods 
are amortized using a 5-year ramp up. For more information, please see “Amortization of the Unfunded 
Actuarial Accrued Liability” under “Actuarial Methods” in Appendix A of Section 2. This method phases in the 
impact of unanticipated changes in UAL over a 5-year period and attempts to minimize employer cost volatility 
from year to year. As a result of this methodology, dramatic changes in the required employer contributions in 
any one year are less likely. However, required contributions can change gradually and significantly over the 
next five years. In years where there is a large increase in UAL the relatively small amortization payments 
during the ramp up period could result in a funded ratio that is projected to decrease initially while the 
contribution impact of the increase in the UAL is phased in. 
 
Due to the adopted changes in the discount rate for the next two valuations in combination with the 5-year 
phase-in ramp, the increases in the required contributions are expected to continue for seven years from 

Fiscal Year 2018-19 through Fiscal Year 2024-25. 
 
For projected contributions under alternate investment return scenarios, please see the “Analysis of Future 
Investment Return Scenarios” in the “Risk Analysis” section. 
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Changes since the Prior Year’s Valuation 

 
Benefits 
 
None. This valuation generally reflects plan changes by amendments effective before the date of the report. 
Please refer to the “Plan’s Major Benefit Options” and Appendix B of Section 2 for a summary of the plan 
provisions used in this valuation.  
 
Actuarial Methods and Assumptions 
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 
7.00 percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The minimum 
employer contributions for Fiscal Year 2018-19 determined in this valuation were calculated using a discount 
rate of 7.375 percent. The projected employer contributions on Page 5 are calculated assuming that the 
discount rate will be lowered to 7.25 percent next year and 7.00 percent the following year as adopted by the 
Board. The decision to reduce the discount rate was primarily based on reduced capital market assumptions 
provided by external investment consultants and CalPERS investment staff. The specific decision adopted by 
the Board reflected recommendations from CalPERS staff and additional input from employer and employee 
stakeholder groups. Based on the investment allocation adopted by the Board and capital market assumptions, 
the reduced discount rate assumption provides a more realistic assumption for the long term investment 
return of the fund.  
 
Notwithstanding the Board’s decision to phase into a 7.0 percent discount rate, subsequent analysis of the 
expected investment return of CalPERS assets or changes to the investment allocation may result in a change 
to this three year discount rate schedule. A comprehensive analysis of all actuarial assumptions and methods 
including the discount rate will be conducted in 2017. 
 

 

Subsequent Events 

 
The contribution requirements determined in this actuarial valuation report are based on demographic and 

financial information as of June 30, 2016. Changes in the value of assets subsequent to that date are not 
reflected. Declines in asset values will increase the required contribution, while investment returns above the 
assumed rate of return will decrease the actuarial cost of the plan. 
 
This actuarial valuation report reflects statutory changes, regulatory changes and CalPERS Board actions 
through January 2017. Any subsequent changes or actions are not reflected. 
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Breakdown of Entry Age Normal Accrued Liability 

 
1. Active Members $ 17,143 

2. Transferred Members   0 

3. Terminated Members  0 

4. Members and Beneficiaries Receiving Payments  0 
5. Total $ 17,143 

 
 

Allocation of Plan’s Share of Pool’s 

Experience/Assumption Change 

 
It is the policy of CalPERS to ensure equity within the risk pools by allocating the pool’s experience 
gains/losses and assumption changes in a manner that treats each employer equitably and maintains benefit 
security for the members of the System while minimizing substantial variations in employer contributions. The 
Pool’s experience gains/losses and impact of assumption/method changes is allocated to the plan as follows: 
 
   
1. Plan’s Accrued Liability $ 17,143 

2. Projected UAL balance at 6/30/16   106 

3. Pool’s Accrued Liability $ 19,698,755,513 

4. Sum of Pool’s Individual Plan UAL Balances at 6/30/16  4,661,724,814 
5. Pool’s 2015/16 Investment & Asset (Gain)/Loss  996,431,536 

6. Pool’s 2015/16 Other (Gain)/Loss  (166,972,696) 

7. Plan’s Share of Pool’s Asset (Gain)/Loss [(1)-(2)]/[(3)-(4)] * (5)  1,129 

8. Plan’s Share of Pool’s Other (Gain)/Loss [(1)]/[(3)] * (6)  (145) 

9. Plan’s New (Gain)/Loss as of 6/30/2016 [(7)+(8)] $ 984 

10. Increase in Pool’s Accrued Liability due to Change in Assumptions  301,461,845 

11. Plan’s Share of Pool’s Change in Assumptions [(1)]/[(3)] * (10) $ 262 
 
 

Development of the Plan’s Share of Pool’s Market 

Value of Assets 

 
    

1. Plan’s Accrued Liability $ 17,143 

2.  Plan’s UAL $ 1,352 

3. Plan’s Share of Pool’s MVA [(1)-(2)] $ 15,791 
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Schedule of Plan’s Side Fund and Other Amortization Bases 

 

There is a two-year lag between the valuation date and the start of the contribution fiscal year. 
 

 The assets, liabilities, and funded status of the plan are measured as of the valuation date: June 30, 2016. 
 The employer contribution determined by the valuation is for the fiscal year beginning two years after the valuation date: Fiscal Year 2018-19. 
 

This two-year lag is necessary due to the amount of time needed to extract and test the membership and financial data, and the need to provide public agencies 
with their employer contribution well in advance of the start of the fiscal year. 
 

The Unfunded Accrued Liability (UAL) is used to determine the employer contribution and therefore must be rolled forward two years from the valuation date to the 
first day of the fiscal year for which the contribution is being determined. The UAL is rolled forward each year by subtracting the payment on the UAL for the fiscal 
year and adjusting for interest. 
 

       Amounts for Fiscal 2018-19 

Reason for Base 
Date 

Established 
Amortization 

Period 
Balance 
6/30/16 

Payment 
2016-17 

Balance 
6/30/17 

Payment 
2017-18 

Balance 
6/30/18 

Scheduled 
Payment  

for 2018-19 

FRESH START 06/30/16 5 $1,352 $(640) $2,115 $(541) $2,832 $637 

TOTAL   $1,352 $(640) $2,115 $(541) $2,832 $637 
 

The (gain)/loss bases are the plan’s allocated share of the risk pool’s (gain)/loss for the fiscal year as disclosed on the previous page. These (gain)/loss bases will be 
amortized according to Board policy over 30 years with a 5-year ramp-up. 
 

If the total Unfunded Liability is negative (i.e., plan has a surplus), the scheduled payment is $0, because the minimum required contribution under PEPRA must be 
at least equal to the normal cost. 
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30-Year Amortization Schedule and Alternatives 

 
The amortization schedule on the previous page shows the minimum contributions required according to 
CalPERS amortization policy. There has been considerable interest from many agencies in paying off these 
unfunded accrued liabilities sooner and the possible savings in doing so. As a result, we have provided 
alternate amortization schedules to help analyze the current amortization schedule and illustrate the 
advantages of accelerating unfunded liability payments.    
 
Shown on the following page are future year amortization payments based on: 1) the current amortization 
schedule reflecting the individual bases and remaining periods shown on the previous page, and 2) alternate 
“fresh start” amortization schedules using two sample periods that would both result in interest savings 
relative to the current amortization schedule.  Note that the payments under each alternate scenario increase 
by 3 percent for each year into the future.  The schedules do not attempt to reflect any experience 
after June 30, 2016 that may deviate from the actuarial assumptions.  Therefore, future 
amortization payments displayed in the Current Amortization Schedule may not match projected 
amortization payments shown in connection with Projected Employer Contributions provided 
elsewhere in this report. 
 
The Current Amortization Schedule typically contains individual bases that are both positive and negative.  
Positive bases result from plan changes, assumption changes or plan experience that result in increases to 
unfunded liability.  Negative bases result from plan changes, assumption changes or plan experience that 
result in decreases to unfunded liability. The combination of positive and negative bases within an 
amortization schedule can result in unusual or problematic circumstances in future years such as: 
 

 A positive total unfunded liability with a negative total payment,      
 A negative total unfunded liability with a positive total payment, or       
 Total payments that completely amortize the unfunded liability over a very short period of time 

 
In any year where one of the above scenarios occurs, the actuary will consider corrective action such as 
replacing the existing unfunded liability bases with a single “fresh start” base and amortizing it over a 
reasonable period. 
 

The Current Amortization Schedule on the following page may appear to show that, based on the current 
amortization bases, one of the above scenarios will occur at some point in the future.  It is impossible to know 
today whether such a scenario will in fact arise since there will be additional bases added to the amortization 
schedule in each future year.  Should such a scenario arise in any future year, the actuary will take 
appropriate action based on guidelines in the CalPERS amortization policy.  For purposes of this display, total 
payments include any negative payments.  Therefore, the amount of estimated savings may be understated to 
the extent that negative payments appear in the current schedule. 
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30-Year Amortization Schedule and Alternatives 

 

 

* This schedule does not reflect the impact of adopted discount rate changes that will become effective beyond June 30, 
2016. For Projected Employer Contributions, please see Page 5.  

  Alternate Schedules 

 
Current Amortization  

Schedule 
0 Year Amortization 0 Year Amortization 

Date Balance Payment Balance Payment Balance Payment 

6/30/2018 2,832 637 N/A N/A N/A N/A 

6/30/2019 2,381 656     

6/30/2020 1,877 675     

6/30/2021 1,315 696     

6/30/2022 691 717     

6/30/2023 0 0     

6/30/2024 0 0     

6/30/2025 0 0     

6/30/2026 0 0     

6/30/2027 0 0     

6/30/2028 0 0     

6/30/2029 0 0     

6/30/2030 0 0     

6/30/2031 0 0     

6/30/2032 0 0     

6/30/2033 0 0     

6/30/2034 0 0     

6/30/2035 0 0     

6/30/2036 0 0     

6/30/2037 0 0     

6/30/2038 0 0     

6/30/2039 0 0     

6/30/2040 0 0     

6/30/2041 0 0     

6/30/2042 0 0     

6/30/2043 0 0     

6/30/2044 0 0     

6/30/2045 0 0     

6/30/2046 0 0     

6/30/2047 0 0     

       

Totals  3,380  N/A  N/A 

Interest Paid 548  N/A  N/A 

Estimated Savings   N/A  N/A 
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Employer Contribution History 

 
The table below provides a recent history of the required employer contributions for the plan, as determined by 
the annual actuarial valuation. It does not account for prepayments or benefit changes made during a fiscal 
year. 
 

 

Fiscal 
Year 

Employer 
Normal Cost 

Unfunded Liability 
Payment ($) 

2017 - 18 11.990% $118 

2018 - 19 12.141% $637 

 
 
 

Funding History 

 
The funding history below shows the plan’s actuarial accrued liability, share of the pool’s market value of 
assets, share of the pool’s unfunded liability, funded ratio, and annual covered payroll. 
 

 
 

Valuation 
Date 

 
 
 

Accrued 
Liability 

(AL)  

Share of Pool’s 
Market Value of 

Assets (MVA)  

Plan’s Share of 
Pool’s Unfunded 

Liability 

 
Funded 
Ratio 

 
 
 

Annual  
Covered 
Payroll 

06/30/2015 $ 1,905 $ 1,806 $ 99 94.8% $ 73,081 

06/30/2016  17,143  15,791  1,352 92.1%  78,996 
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 ANALYSIS OF FUTURE INVESTMENT RETURN SCENARIOS 

 

 ANALYSIS OF DISCOUNT RATE SENSITIVITY 

 

 VOLATILITY RATIOS 
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Analysis of Future Investment Return Scenarios 

 

Analysis was performed to determine the effects of various future investment returns on required employer 
contributions. The projections below provide a range of results based on five investment return scenarios 
assumed to occur during the next four fiscal years (2016-17, 2017-18, 2018-19 and 2019-20). The projections 
also assume that all other actuarial assumptions will be realized and that no further changes to assumptions, 
contributions, benefits, or funding will occur. 
 
Each of the five investment return scenarios assumes a return of 7.375 percent for fiscal year 2016-17. For 
fiscal years 2017-18, 2018-19, and 2019-20 each scenario assumes an alternate fixed annual return. The fixed 
return assumptions for the five scenarios are -3.0 percent, 3.0 percent, 7.0 percent (7.25 percent for 2017-
18), 11.0 percent and 17.0 percent.  
 
Alternate investment returns were chosen based on stochastic analysis of possible future investment returns 
over the four year period ending June 30, 2020. Using the expected returns and volatility of the asset classes 
in which the funds are invested, we produced ten thousand stochastic outcomes for this period. We then 
selected annual returns that approximate the 5th, 25th, 50th, 75th, and 95th percentiles for these outcomes. For 
example, of all of the 4-year outcomes generated in the stochastic analysis, approximately 25 percent of them 
had an average annual return of 3.0 percent or less.    
 
Required contributions outside of this range are also possible. In particular, while it is unlikely that investment 
returns will average less than -3.0 percent or greater than 17.0 percent over this four year period, the 
possibility of a single investment return less than -3.0 percent or greater than 17.0 percent in any given year 
is much greater. 
 

Assumed Annual Return From 
2017-18 through 2019-20 

Projected Employer Contributions 

2019-20 2020-21 2021-22 2022-23 

(3.0%)      

    Normal Cost 12.4% 13.1% 13.1% 13.1% 

    UAL Contribution $690 $830 $1,000 $1,200 

3.0%          

    Normal Cost 12.4% 13.1% 13.1% 13.1% 

    UAL Contribution $690 $820 $970 $1,100 

Assumed Discount Rate         

    Normal Cost 12.4% 13.1% 13.1% 13.1% 

    UAL Contribution $690 $810 $940 $1,100 

11.0%         

    Normal Cost 12.4% 13.1% 13.2% 13.4% 

    UAL Contribution $690 $800 $910 $1,000 

17.0%         

    Normal Cost 12.4% 13.1% 13.6% 14.1% 

    UAL Contribution $690 $780 $860 $1,300 

 
 
Given the temporary suspension of the Risk Mitigation Policy during the period over which the discount rate 
assumption is being phased down to 7.0 percent, the projections above were performed without reflection of 
any possible impact of this Policy for Fiscal Years 2019-20 and 2020-21. 
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Analysis of Discount Rate Sensitivity 

 

Shown below are various valuation results as of June 30, 2016 assuming alternate discount rates.  Results are 
shown using the current discount rate of 7.375 percent as well as alternate discount rates of 6.0 percent, 7.0 
percent, and 8.0 percent. The alternate rate of 7.0 percent was selected since the Board has adopted this rate 
as the final discount rate at the end of the three year phase-in of the reduction in this assumption.  The rates 
of 6.0 percent and 8.0 percent were selected since they illustrate the impact of a 1 percent increase or 
decrease to the 7.0 percent assumption. This analysis shows the potential plan impacts if the PERF were to 
realize investment returns of 6.0 percent, 7.0 percent, or 8.0 percent over the long-term. 
 
This type of analysis gives the reader a sense of the long-term risk to required contributions. For a measure of 
funded status that is appropriate for assessing the sufficiency of plan assets to cover estimated termination 
liabilities, please see “Hypothetical Termination Liability” in the “Risk Analysis” section. 
 

Sensitivity Analysis 

As of June 30, 2016 
Plan’s Total 
Normal Cost 

Accrued 
Liability 

Unfunded 
Accrued Liability 

Funded 
Status 

7.375% (current discount rate) 24.141% $17,143 $1,352 92.1% 

6.0% 32.671% $23,694 $7,903 66.6% 

7.0% 26.159% $18,715 $2,924 84.4% 

8.0% 21.198% $14,886 $(905) 106.1% 
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Volatility Ratios 

 
Actuarial calculations are based on a number of assumptions about long-term demographic and economic 
behavior. Unless these assumptions (terminations, deaths, disabilities, retirements, salary growth, and 
investment return) are exactly realized each year, there will be differences on a year-to-year basis. The year-
to-year differences between actual experience and the assumptions are called actuarial gains and losses and 
serve to lower or raise required employer contributions from one year to the next. Therefore, employer 
contributions will inevitably fluctuate, especially due to the ups and downs of investment returns. 
 
Asset Volatility Ratio (AVR) 
 
Plans that have higher asset-to-payroll ratios experience more volatile employer contributions (as a 
percentage of payroll) due to investment return. For example, a plan with an asset-to-payroll ratio of 8 may 
experience twice the contribution volatility due to investment return volatility, than a plan with an asset-to-
payroll ratio of 4. Shown below is the asset volatility ratio, a measure of the plan’s current contribution 
volatility. It should be noted that this ratio is a measure of the current situation. It increases over time but 
generally tends to stabilize as the plan matures. 
 
Liability Volatility Ratio (LVR) 
 
Plans that have higher liability-to-payroll ratios experience more volatile employer contributions (as a 
percentage of payroll) due to investment return and changes in liability. For example, a plan with a liability-to-
payroll ratio of 8 is expected to have twice the contribution volatility of a plan with a liability-to-payroll ratio of 
4. The liability volatility ratio is also shown in the table below. It should be noted that this ratio indicates a 
longer-term potential for contribution volatility. The asset volatility ratio, described above, will tend to move 
closer to the liability volatility ratio as the plan matures. Since the liability volatility ratio is a long-term 
measure, it is shown below at the current discount rate (7.375 percent) as well as the discount rate the Board 
has adopted to determine the contribution requirement in the June 30, 2018 actuarial valuation (7.00 
percent). 
 
 

Rate Volatility As of June 30, 2016 

  
1. Market Value of Assets $ 15,791 

2. Payroll  78,996 

3. Asset Volatility Ratio (AVR) [(1) / (2)]  0.2 

4. Accrued Liability $ 17,143 

5. Liability Volatility Ratio (LVR) [(4) / (2)]  0.2 

6. Accrued Liability (7.00% discount rate)  18,715 

7. Projected Liability Volatility Ratio [(6) / (2)]  0.2 
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Hypothetical Termination Liability 

 
The hypothetical termination liability is an estimate of the financial position of the plan had the contract with 
CalPERS been terminated as of June 30, 2016. The plan liability on a termination basis is calculated differently 
compared to the plan’s ongoing funding liability. For the hypothetical termination liability calculation, both 
compensation and service are frozen as of the valuation date and no future pay increases or service accruals 
are assumed. This measure of funded status is not appropriate for assessing the need for future employer 
contributions in the case of an ongoing plan, that is, for an employer that continues to provide CalPERS 
retirement benefits to active employees. 
 
A more conservative investment policy and asset allocation strategy was adopted by the CalPERS Board for 
the Terminated Agency Pool. The Terminated Agency Pool has limited funding sources since no future 
employer contributions will be made. Therefore, expected benefit payments are secured by risk-free assets 
and benefit security for members is increased while funding risk is limited. However, this asset allocation has a 
lower expected rate of return than the PERF and consequently, a lower discount rate is assumed. The lower 
discount rate for the Terminated Agency Pool results in higher liabilities for terminated plans. 
 
The effective termination discount rate will depend on actual market rates of return for risk-free securities on 
the date of termination. As market discount rates are variable, the table below shows a range for the 
hypothetical termination liability based on the lowest and highest interest rates observed during an 
approximate 2-year period centered around the valuation date. 
 

 
 

Market 
Value of  

Assets (MVA) 

Hypothetical 
Termination 
   Liability1,2 

 @ 1.75% 

Funded  
Status 

Unfunded 
Termination 

Liability 
@ 1.75% 

Hypothetical 
Termination 

    Liability1,2 
 @ 3.00% 

Funded 
Status 

Unfunded 
Termination 

Liability 
@ 3.00% 

$15,791 $70,141 22.5% $54,350 $44,536 35.5% $28,745 

  
 
1 The hypothetical liabilities calculated above include a 7 percent mortality contingency load in accordance with Board policy. 

Other actuarial assumptions can be found in Appendix A. 
 

2 The current discount rate assumption used for termination valuations is a weighted average of the 10-year and 30-year 
U.S. Treasury yields where the weights are based on matching asset and liability durations as of the termination date. The 
discount rates used in the table are based on 20-year Treasury bonds, rounded to the nearest quarter percentage point, 
which is a good proxy for most plans. The 20-year Treasury yield was 1.75 percent on June 30, 2016, and was 2.75 
percent on January 31, 2017. 

 
In order to terminate the plan, you must first contact our Retirement Services Contract Unit to initiate a 
Resolution of Intent to terminate. The completed Resolution will allow the plan actuary to give you a 
preliminary termination valuation with a more up-to-date estimate of the plan liabilities. CalPERS advises you 
to consult with the plan actuary before beginning this process. 
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Participant Data 

 
The table below shows a summary of your plan’s member data upon which this valuation is based:   
 

 June 30, 2015 June 30, 2016 

Reported Payroll $ 73,081 $ 78,996 

Projected Payroll for Contribution Purposes $ 79,857 $ 86,321 

     

Number of Members     

     Active   1  1 

     Transferred  0  0 

     Separated  0  0 

     Retired  0  0 

 

 

List of Class 1 Benefit Provisions 

This plan has the additional Class 1 Benefit Provisions: 
 

 None 
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SECTION 1 – PLAN SPECIFIC INFORMATION FOR THE PEPRA SAFETY FIRE PLAN OF THE CITY OF ROCKLIN 

Plan’s Major Benefit Options 

Shown below is a summary of the major optional benefits for which your agency has contracted. A description of principal standard and optional plan provisions 
is in Appendix B within Section 2 of this report. 

 

 Contract package 

{sum_of_major_ben_1} 
Active 
Fire 

      

Benefit Provision        
        
Benefit Formula 2.7% @ 57       

Social Security Coverage No       
Full/Modified Full       

        
Employee Contribution Rate 11.50%       
        
Final Average Compensation Period Three Year       
        
Sick Leave Credit Yes       
        
Non-Industrial Disability Standard       
        

Industrial Disability Yes       
        
Pre-Retirement Death Benefits        

Optional Settlement 2W Yes       
1959 Survivor Benefit Level level 4       
Special  Yes       
Alternate (firefighters) No       

        
Post-Retirement Death Benefits        

Lump Sum $500       
Survivor Allowance (PRSA) No       

        
COLA 2%       

        

        
        
        

        

        

Rate Plan belonging to the Safety Risk Pool   Page 20 
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Section 2 

 

C A L I F O R N I A  P U B L I C  E M P L O Y E E S ’  R E T I R E M E N T  S Y S T E M  

 
 
 

Section 2 may be found on the CalPERS website 

(www.calpers.ca.gov) in the Forms and  

Publications section 
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California Public Employees’ Retirement System 
Actuarial Office 

P.O. Box 942709 
Sacramento, CA  94229-2709 
TTY: (916) 795-3240  
(888) 225-7377 phone – (916) 795-2744 fax 
www.calpers.ca.gov 
 

 

 

 

August 2017 
 

 
 

PEPRA SAFETY POLICE PLAN OF THE CITY OF ROCKLIN 
(CalPERS ID: 7695678946) 
Annual Valuation Report as of June 30, 2016 
 
Dear Employer, 
 
As an attachment to this letter, you will find a copy of the June 30, 2016 actuarial valuation report of the pension 
plan. 
 

Because this plan is in a risk pool, the following valuation report has been separated into two sections: 
 

 Section 1 contains specific information for the plan including the development of the current and projected 
employer contributions, and 

 Section 2 contains the Risk Pool Actuarial Valuation appropriate to the plan as of June 30, 2016. 
 
Section 2 can be found on the CalPERS website at (www.calpers.ca.gov). From the home page, go to “Forms & 
Publications” and select “View All”. In the search box, enter “Risk Pool Report” and from the results list download the 
Miscellaneous or Safety Risk Pool Actuarial Valuation Report as appropriate. 
 
Your June 30, 2016 actuarial valuation report contains important actuarial information about your pension plan at 
CalPERS. Your assigned CalPERS staff actuary, whose signature appears in the Actuarial Certification section on page 
1, is available to discuss the report with you after August 31, 2017. 
 
The exhibit below displays the minimum employer contributions, before any cost sharing, for Fiscal Year 2018-19 
along with estimates of the required contributions for Fiscal Years 2019-20 and 2020-21. Member contributions other 
than cost sharing (whether paid by the employer or the employee) are in addition to the results shown below. The 
employer contributions in this report do not reflect any cost sharing arrangements you may have with 
your employees. 
 
 

Required Contribution 
 

Fiscal Year 
Employer Normal 

Cost Rate 
 

Employer Payment of 
Unfunded Liability 

2018-19 12.141%  $848 
    

Projected Results    

2019-20 12.4%  $1,800 
2020-21 13.1%  $3,400 

 
The actual investment return for Fiscal Year 2016-17 was not known at the time this report was prepared. The 
projections above assume the investment return for that year would be 7.375 percent. If the actual investment 
return for Fiscal Year 2016-17 differs from 7.375 percent, the actual contribution requirements for the 
projected years will differ from those shown above.  
 
Moreover, the projected results for Fiscal Years 2019-20 and 2020-21 also assume that there are no future plan 
changes, no further changes in assumptions other than those recently approved, and no liability gains or losses. Such 
changes can have a significant impact on required contributions. Since they cannot be predicted in advance, the 
projected employer results shown above are estimates. The actual required employer contributions for Fiscal Year 
2019-20 will be provided in next year’s report.  
 
For additional details regarding the assumptions and methods used for these projections please refer to the 
“Projected Employer Contributions” in the “Highlights and Executive Summary” section.    
 
The “Risk Analysis” section of the valuation report also contains estimated employer contributions in future years 
under a variety of investment return scenarios. 
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Changes since the Prior Year’s Valuation 
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 7.00 
percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The minimum employer 
contributions for Fiscal Year 2018-19 determined in this valuation were calculated using a discount rate of 7.375 
percent. The projected employer contributions on Page 5 are calculated assuming that the discount rate will be 
lowered to 7.25 percent next year and to 7.00 percent the following year as adopted by the Board.  
 
The CalPERS Board of Administration adopted a Risk Mitigation Policy which is designed to reduce funding risk over 
time. This Policy has been temporarily suspended during the period over which the discount rate is being lowered. 
More details on the Risk Mitigation Policy can be found on our website. 
 
Besides the above noted changes, there may also be changes specific to the plan such as contract amendments and 
funding changes. 
 
Further descriptions of general changes are included in the “Highlights and Executive Summary” section and in 
Appendix A, “Statement of Actuarial Data, Methods and Assumptions” of the Section 2 report.  
 
We understand that you might have a number of questions about these results. While we are very interested in 
discussing these results with your agency, in the interest of allowing us to give every public agency their results, we 
ask that you wait until after August 31 to contact us with actuarial related questions. 
 
If you have other questions, please call our customer contact center at (888) CalPERS or (888-225-7377). 
 
 
Sincerely, 
 

SCOTT TERANDO 
Chief Actuary
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ACTUARIAL CERTIFICATION 

 
Section 1 of this report is based on the member and financial data contained in our records as of June 30, 2016 
which was provided by your agency and the benefit provisions under your contract with CalPERS. Section 2 of 
this report is based on the member and financial data as of June 30, 2016 provided by employers participating 
in the Safety Risk Pool to which the plan belongs and benefit provisions under the CalPERS contracts for those 
agencies. 
 
As set forth in Section 2 of this report, the pool actuary has certified that, in their opinion, the valuation of the 
risk pool containing your PEPRA SAFETY POLICE PLAN has been performed in accordance with generally 
accepted actuarial principles consistent with standards of practice prescribed by the Actuarial Standards Board, 
and that the assumptions and methods are internally consistent and reasonable for the risk pool as of the date 
of this valuation and as prescribed by the CalPERS Board of Administration according to provisions set forth in 
the California Public Employees’ Retirement Law. 
 
Having relied upon the information set forth in Section 2 of this report and based on the census and benefit 

provision information for the plan, it is my opinion as the plan actuary that Unfunded Accrued Liability 
amortization bases as of June 30, 2016 and employer contribution as of July 1, 2018, have been properly and 
accurately determined in accordance with the principles and standards stated above. 
 
The undersigned is an actuary for CalPERS, a member of both the American Academy of Actuaries and Society 
of Actuaries and meets the Qualification Standards of the American Academy of Actuaries to render the 
actuarial opinion contained herein. 
 
 

 
 
KELLY STURM, ASA, MAAA 
Senior Pension Actuary, CalPERS 
Plan Actuary 
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Introduction 

 
This report presents the results of the June 30, 2016 actuarial valuation of the PEPRA SAFETY POLICE PLAN of 
the CITY OF ROCKLIN of the California Public Employees’ Retirement System (CalPERS). This actuarial 
valuation sets the required employer contributions for Fiscal Year 2018-19. 
 
 

Purpose of Section 1 

 
This Section 1 report for the PEPRA SAFETY POLICE PLAN of the CITY OF ROCKLIN of the California Public 
Employees’ Retirement System (CalPERS) was prepared by the plan actuary in order to: 
 
 Set forth the assets and accrued liabilities of this plan as of June 30, 2016; 
 Determine the required employer contribution for this plan for the fiscal year July 1, 2018 through June 

30, 2019; and 

 Provide actuarial information as of June 30, 2016 to the CalPERS Board of Administration and other 
interested parties. 
 

The pension funding information presented in this report should not be used in financial reports subject to 
GASB Statement No. 68 for a Cost Sharing Employer Defined Benefit Pension Plan. A separate accounting 
valuation report for such purposes is available from CalPERS and details for ordering are available on our 
website. 
 
The measurements shown in this actuarial valuation may not be applicable for other purposes. The employer 
should contact their actuary before disseminating any portion of this report for any reason that is not explicitly 
described above. 
 
Future actuarial measurements may differ significantly from the current measurements presented in this 
report due to such factors as the following: plan experience differing from that anticipated by the economic or 
demographic assumptions; changes in economic or demographic assumptions; changes in actuarial policies; 
and changes in plan provisions or applicable law. 
 
California Actuarial Advisory Panel Recommendations 
 
This report includes all the basic disclosure elements as described in the Model Disclosure Elements for 
Actuarial Valuation Reports recommended in 2011 by the California Actuarial Advisory Panel (CAAP), with the 
exception of including the original base amounts of the various components of the unfunded liability in the 
Schedule of Amortization Bases shown on page 9. 
 
Additionally, this report includes the following “Enhanced Risk Disclosures” also recommended by the CAAP in 
the Model Disclosure Elements document: 
 

 A “Deterministic Stress Test,” projecting future results under different investment income scenarios 
 A “Sensitivity Analysis,” showing the impact on current valuation results using alternative discount 

rates of 6.0 percent, 7.0 percent and 8.0 percent. 
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Required Employer Contribution 

 

    Fiscal Year 

Required Employer Contribution  
 

 2018-19 

Employer Normal Cost Rate    12.141% 

  Plus Either     

1) Monthly Employer Dollar UAL Payment   $ 70.67 

   Or     

2) Annual Lump Sum Prepayment Option   $ 818 

The total minimum required employer contribution is the sum of the Plan’s Employer Normal Cost Rate 
(expressed as a percentage of payroll) plus the Employer Unfunded Accrued Liability (UAL) Contribution 
Amount (billed monthly in dollars). 
 

 Only the UAL portion of the employer contribution can be prepaid (which must be received in full no 
later than July 31). Plan Normal Cost contributions will be made as part of the payroll reporting process. 
If there is contractual cost sharing or other change, this amount will change.  
 

§20572 of the Public Employees’ Retirement Law assesses interest at an annual rate of 10 percent if a 

contracting agency fails to remit the required contributions when due. 

 
 Fiscal Year Fiscal Year 

  2017-18  2018-19 

Development of Normal Cost as a Percentage of Payroll1     

Base Total Normal Cost for Formula  23.490%  24.141% 

Surcharge for Class 1 Benefits2     

    None  0.000%  0.000% 

Phase out of Normal Cost Difference3  0.000%  0.000% 

Plan’s Total Normal Cost  23.490%  24.141% 

Plan's Employee Contribution Rate  11.500%  12.000% 

Employer Normal Cost Rate  11.990%  12.141% 
     

Projected Payroll for the Contribution Fiscal Year $ 445,479 $ 695,300 
     

Estimated Employer Contributions Based on Projected Payroll   

Plan’s Estimated Employer Normal Cost $ 53,413 $ 84,416 

Plan’s Payment on Amortization Bases4  215  848 

% of Projected Payroll (illustrative only)  0.048%  0.122% 
     

Estimated Total Employer Contribution $ 53,628 $ 85,264 

% of Projected Payroll (illustrative only)  12.038%  12.263% 
 

1 The results shown for Fiscal Year 2017-18 reflect the prior year valuation and may not take into account any lump sum 
payment, side fund payoff, or rate adjustment made after June 30, 2016. 
 

2 Section 2 of this report contains a list of Class 1 benefits and corresponding surcharges for each benefit. 
 

3 The normal cost difference is phased out over a five year period. The phase out of normal cost difference is 100 percent 
for the first year of pooling, and is incrementally reduced by 20 percent of the original normal cost difference for each 
subsequent year.  This is non-zero only for plans that joined a pool within the past 5 years.  Most plans joined a pool 
June 30, 2003, when risk pooling was implemented. 
 

4 See page 9 for a breakdown of the Amortization Bases. 
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Plan’s Funded Status 

 
June 30, 2015 June 30, 2016 

1. Present Value of Projected Benefits (PVB) $ 1,547,094 $ 2,538,721 

2. Entry Age Normal Accrued Liability (AL)  86,030  216,208 

3. Plan’s Market Value of Assets (MVA)  80,673  192,946 

4. Unfunded Accrued Liability (UAL) [(2) - (3)]  5,357  23,262 

5. Funded Ratio [(3) / (2)]  93.8%  89.2% 
 
This measure of funded status is an assessment of the need for future employer contributions based on the 
selected actuarial cost method used to fund the plan. The UAL is the present value of future employer 
contributions for service that has already been earned and is in addition to future normal cost contributions for 
active members. For a measure of funded status that is appropriate for assessing the sufficiency of plan assets 
to cover estimated termination liabilities, please see “Hypothetical Termination Liability” in the “Risk Analysis” 

section. 
 
 

Projected Employer Contributions 

 
The table below shows projected employer contributions (before cost sharing) for the next six fiscal years. 
Projected results reflect the adopted changes to the discount rate described in Appendix A, “Statement of 
Actuarial Data, Methods and Assumptions” of the Section 2 report. The projections also assume that all 

actuarial assumptions will be realized and that no further changes to assumptions, contributions, benefits, or 

funding will occur during the projection period. 

 

 
Required 

Contribution 
Projected Future Employer Contributions 

(Assumes 7.375% Return for Fiscal Year 2016-17) 

Fiscal Year 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 

Normal Cost % 12.141% 12.4% 13.1% 13.1% 13.1% 13.1% 13.1% 

UAL Payment $848 $1,800 $3,400 $5,000 $6,700 $7,900 $8,800 

 
Changes in the UAL due to actuarial gains or losses as well as changes in actuarial assumptions or methods 
are amortized using a 5-year ramp up. For more information, please see “Amortization of the Unfunded 
Actuarial Accrued Liability” under “Actuarial Methods” in Appendix A of Section 2. This method phases in the 
impact of unanticipated changes in UAL over a 5-year period and attempts to minimize employer cost volatility 
from year to year. As a result of this methodology, dramatic changes in the required employer contributions in 
any one year are less likely. However, required contributions can change gradually and significantly over the 
next five years. In years where there is a large increase in UAL the relatively small amortization payments 
during the ramp up period could result in a funded ratio that is projected to decrease initially while the 
contribution impact of the increase in the UAL is phased in. 
 
Due to the adopted changes in the discount rate for the next two valuations in combination with the 5-year 
phase-in ramp, the increases in the required contributions are expected to continue for seven years from 

Fiscal Year 2018-19 through Fiscal Year 2024-25. 
 
For projected contributions under alternate investment return scenarios, please see the “Analysis of Future 
Investment Return Scenarios” in the “Risk Analysis” section. 
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Changes since the Prior Year’s Valuation 

 
Benefits 
 
None. This valuation generally reflects plan changes by amendments effective before the date of the report. 
Please refer to the “Plan’s Major Benefit Options” and Appendix B of Section 2 for a summary of the plan 
provisions used in this valuation.  
 
Actuarial Methods and Assumptions 
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 
7.00 percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The minimum 
employer contributions for Fiscal Year 2018-19 determined in this valuation were calculated using a discount 
rate of 7.375 percent. The projected employer contributions on Page 5 are calculated assuming that the 
discount rate will be lowered to 7.25 percent next year and 7.00 percent the following year as adopted by the 
Board. The decision to reduce the discount rate was primarily based on reduced capital market assumptions 
provided by external investment consultants and CalPERS investment staff. The specific decision adopted by 
the Board reflected recommendations from CalPERS staff and additional input from employer and employee 
stakeholder groups. Based on the investment allocation adopted by the Board and capital market assumptions, 
the reduced discount rate assumption provides a more realistic assumption for the long term investment 
return of the fund.  
 
Notwithstanding the Board’s decision to phase into a 7.0 percent discount rate, subsequent analysis of the 
expected investment return of CalPERS assets or changes to the investment allocation may result in a change 
to this three year discount rate schedule. A comprehensive analysis of all actuarial assumptions and methods 
including the discount rate will be conducted in 2017. 
 

 

Subsequent Events 

 
The contribution requirements determined in this actuarial valuation report are based on demographic and 

financial information as of June 30, 2016. Changes in the value of assets subsequent to that date are not 
reflected. Declines in asset values will increase the required contribution, while investment returns above the 
assumed rate of return will decrease the actuarial cost of the plan. 
 
This actuarial valuation report reflects statutory changes, regulatory changes and CalPERS Board actions 
through January 2017. Any subsequent changes or actions are not reflected. 
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ASSETS AND LIABILITIES 

 
 

 BREAKDOWN OF ENTRY AGE NORMAL ACCRUED LIABILITY 

 

 ALLOCATION OF PLAN’S SHARE OF POOL’S EXPERIENCE/ASSUMPTION CHANGE 

 

 DEVELOPMENT OF PLAN’S SHARE OF POOL’S MVA 

 

 SCHEDULE OF PLAN’S AMORTIZATION BASES 

 

 30-YEAR AMORTIZATION SCHEDULE AND ALTERNATIVES 

 

 EMPLOYER CONTRIBUTION HISTORY 

 

 FUNDING HISTORY
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Breakdown of Entry Age Normal Accrued Liability 

 
1. Active Members $ 192,783 

2. Transferred Members   21,941 

3. Terminated Members  1,484 

4. Members and Beneficiaries Receiving Payments  0 
5. Total $ 216,208 

 
 

Allocation of Plan’s Share of Pool’s 

Experience/Assumption Change 

 
It is the policy of CalPERS to ensure equity within the risk pools by allocating the pool’s experience 
gains/losses and assumption changes in a manner that treats each employer equitably and maintains benefit 
security for the members of the System while minimizing substantial variations in employer contributions. The 
Pool’s experience gains/losses and impact of assumption/method changes is allocated to the plan as follows: 
 
   
1. Plan’s Accrued Liability $ 216,208 

2. Projected UAL balance at 6/30/16   7,988 

3. Pool’s Accrued Liability $ 19,698,755,513 

4. Sum of Pool’s Individual Plan UAL Balances at 6/30/16  4,661,724,814 
5. Pool’s 2015/16 Investment & Asset (Gain)/Loss  996,431,536 

6. Pool’s 2015/16 Other (Gain)/Loss  (166,972,696) 

7. Plan’s Share of Pool’s Asset (Gain)/Loss [(1)-(2)]/[(3)-(4)] * (5)  13,798 

8. Plan’s Share of Pool’s Other (Gain)/Loss [(1)]/[(3)] * (6)  (1,833) 

9. Plan’s New (Gain)/Loss as of 6/30/2016 [(7)+(8)] $ 11,965 

10. Increase in Pool’s Accrued Liability due to Change in Assumptions  301,461,845 

11. Plan’s Share of Pool’s Change in Assumptions [(1)]/[(3)] * (10) $ 3,309 
 
 

Development of the Plan’s Share of Pool’s Market 

Value of Assets 

 
    

1. Plan’s Accrued Liability $ 216,208 

2.  Plan’s UAL $ 23,262 

3. Plan’s Share of Pool’s MVA [(1)-(2)] $ 192,946 
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Schedule of Plan’s Side Fund and Other Amortization Bases 

 

There is a two-year lag between the valuation date and the start of the contribution fiscal year. 
 

 The assets, liabilities, and funded status of the plan are measured as of the valuation date: June 30, 2016. 
 The employer contribution determined by the valuation is for the fiscal year beginning two years after the valuation date: Fiscal Year 2018-19. 
 

This two-year lag is necessary due to the amount of time needed to extract and test the membership and financial data, and the need to provide public agencies 
with their employer contribution well in advance of the start of the fiscal year. 
 

The Unfunded Accrued Liability (UAL) is used to determine the employer contribution and therefore must be rolled forward two years from the valuation date to the 
first day of the fiscal year for which the contribution is being determined. The UAL is rolled forward each year by subtracting the payment on the UAL for the fiscal 
year and adjusting for interest. 
 

       Amounts for Fiscal 2018-19 

Reason for Base 
Date 

Established 
Amortization 

Period 
Balance 
6/30/16 

Payment 
2016-17 

Balance 
6/30/17 

Payment 
2017-18 

Balance 
6/30/18 

Scheduled 
Payment  

for 2018-19 

FRESH START 06/30/13 27 $(275) $(17) $(278) $(17) $(281) $(18) 

ASSET (GAIN)/LOSS 06/30/14 28 $(2,162) $(30) $(2,290) $(63) $(2,394) $(95) 

NON-ASSET (GAIN)/LOSS 06/30/14 28 $20 $0 $21 $1 $22 $1 

ASSUMPTION CHANGE 06/30/14 18 $5,673 $108 $5,979 $223 $6,189 $340 

ASSET (GAIN)/LOSS 06/30/15 29 $4,746 $0 $5,096 $72 $5,397 $145 

NON-ASSET (GAIN)/LOSS 06/30/15 29 $(14) $0 $(15) $0 $(16) $0 

ASSET (GAIN)/LOSS 06/30/16 30 $13,798 $0 $14,815 $0 $15,908 $220 

NON-ASSET (GAIN)/LOSS 06/30/16 30 $(1,833) $0 $(1,968) $0 $(2,113) $(29) 

ASSUMPTION CHANGE 06/30/16 20 $3,309 $(5,156) $8,895 $(5,311) $15,055 $284 

TOTAL   $23,262 $(5,095) $30,255 $(5,095) $37,767 $848 
 

The (gain)/loss bases are the plan’s allocated share of the risk pool’s (gain)/loss for the fiscal year as disclosed on the previous page. These (gain)/loss bases will be 
amortized according to Board policy over 30 years with a 5-year ramp-up. 
 

If the total Unfunded Liability is negative (i.e., plan has a surplus), the scheduled payment is $0, because the minimum required contribution under PEPRA must be 
at least equal to the normal cost. 
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30-Year Amortization Schedule and Alternatives 

 
The amortization schedule on the previous page shows the minimum contributions required according to 
CalPERS amortization policy. There has been considerable interest from many agencies in paying off these 
unfunded accrued liabilities sooner and the possible savings in doing so. As a result, we have provided 
alternate amortization schedules to help analyze the current amortization schedule and illustrate the 
advantages of accelerating unfunded liability payments.    
 
Shown on the following page are future year amortization payments based on: 1) the current amortization 
schedule reflecting the individual bases and remaining periods shown on the previous page, and 2) alternate 
“fresh start” amortization schedules using two sample periods that would both result in interest savings 
relative to the current amortization schedule.  Note that the payments under each alternate scenario increase 
by 3 percent for each year into the future.  The schedules do not attempt to reflect any experience 
after June 30, 2016 that may deviate from the actuarial assumptions.  Therefore, future 
amortization payments displayed in the Current Amortization Schedule may not match projected 
amortization payments shown in connection with Projected Employer Contributions provided 
elsewhere in this report. 
 
The Current Amortization Schedule typically contains individual bases that are both positive and negative.  
Positive bases result from plan changes, assumption changes or plan experience that result in increases to 
unfunded liability.  Negative bases result from plan changes, assumption changes or plan experience that 
result in decreases to unfunded liability. The combination of positive and negative bases within an 
amortization schedule can result in unusual or problematic circumstances in future years such as: 
 

 A positive total unfunded liability with a negative total payment,      
 A negative total unfunded liability with a positive total payment, or       
 Total payments that completely amortize the unfunded liability over a very short period of time 

 
In any year where one of the above scenarios occurs, the actuary will consider corrective action such as 
replacing the existing unfunded liability bases with a single “fresh start” base and amortizing it over a 
reasonable period. 
 

The Current Amortization Schedule on the following page may appear to show that, based on the current 
amortization bases, one of the above scenarios will occur at some point in the future.  It is impossible to know 
today whether such a scenario will in fact arise since there will be additional bases added to the amortization 
schedule in each future year.  Should such a scenario arise in any future year, the actuary will take 
appropriate action based on guidelines in the CalPERS amortization policy.  For purposes of this display, total 
payments include any negative payments.  Therefore, the amount of estimated savings may be understated to 
the extent that negative payments appear in the current schedule. 
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30-Year Amortization Schedule and Alternatives 

 

 

* This schedule does not reflect the impact of adopted discount rate changes that will become effective beyond June 30, 
2016. For Projected Employer Contributions, please see Page 5.  

  Alternate Schedules 

 
Current Amortization  

Schedule 
20 Year Amortization 15 Year Amortization 

Date Balance Payment Balance Payment Balance Payment 

6/30/2018 37,766 848 37,766 2,823 37,766 3,435 

6/30/2019 39,672 1,522 37,626 2,908 36,992 3,538 

6/30/2020 41,021 2,235 37,388 2,995 36,054 3,644 

6/30/2021 41,731 2,900 37,041 3,085 34,936 3,754 

6/30/2022 41,803 3,522 36,577 3,177 33,623 3,866 

6/30/2023 41,237 3,628 35,982 3,273 32,097 3,982 

6/30/2024 40,519 3,736 35,244 3,371 30,338 4,102 

6/30/2025 39,635 3,848 34,350 3,472 28,325 4,225 

6/30/2026 38,571 3,964 33,286 3,576 26,036 4,351 

6/30/2027 37,308 4,083 32,035 3,683 23,447 4,482 

6/30/2028 35,828 4,205 30,580 3,794 20,532 4,616 

6/30/2029 34,113 4,331 28,904 3,908 17,263 4,755 

6/30/2030 32,141 4,461 26,987 4,025 13,609 4,898 

6/30/2031 29,888 4,595 24,806 4,146 9,538 5,044 

6/30/2032 27,331 4,562 22,340 4,270 5,014 5,196 

6/30/2033 24,619 4,522 19,562 4,398   

6/30/2034 21,749 4,020 16,447 4,530   

6/30/2035 19,187 3,485 12,966 4,666   

6/30/2036 16,992 2,913 9,087 4,806   

6/30/2037 15,226 2,503 4,777 4,950   

6/30/2038 13,756 2,065     

6/30/2039 12,630 2,127     

6/30/2040 11,357 2,191     

6/30/2041 9,924 2,257     

6/30/2042 8,317 2,389     

6/30/2043 6,455 2,374     

6/30/2044 4,471 1,945     

6/30/2045 2,786 1,526     

6/30/2046 1,409 1,041     

6/30/2047 435 451     

       

Totals  88,250  75,858  63,888 

Interest Paid 50,485  38,092  26,122 

Estimated Savings   12,393  24,363 
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Employer Contribution History 

 
The table below provides a recent history of the required employer contributions for the plan, as determined by 
the annual actuarial valuation. It does not account for prepayments or benefit changes made during a fiscal 
year. 
 

 

Fiscal 
Year 

Employer 
Normal Cost 

Unfunded Liability 
Payment ($) 

2016 - 17 12.082% $61 

2017 - 18 11.990% $215 

2018 - 19 12.141% $848 

 
 
 

Funding History 

 
The funding history below shows the plan’s actuarial accrued liability, share of the pool’s market value of 
assets, share of the pool’s unfunded liability, funded ratio, and annual covered payroll. 
 

 
 

Valuation 
Date 

 
 
 

Accrued 
Liability 

(AL)  

Share of Pool’s 
Market Value of 

Assets (MVA)  

Plan’s Share of 
Pool’s Unfunded 

Liability 

 
Funded 
Ratio 

 
 
 

Annual  
Covered 
Payroll 

06/30/2013 $ 472 $ 693 $ (221) 146.8% $ 131,225 

06/30/2014  20,385  21,510  (1,125) 105.5%  206,274 

06/30/2015  86,030  80,673  5,357 93.8%  407,676 

06/30/2016  216,208  192,946  23,262 89.2%  636,298 
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RISK ANALYSIS 

 

 ANALYSIS OF FUTURE INVESTMENT RETURN SCENARIOS 

 

 ANALYSIS OF DISCOUNT RATE SENSITIVITY 

 

 VOLATILITY RATIOS 

 

 HYPOTHETICAL TERMINATION LIABILITY
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Analysis of Future Investment Return Scenarios 

 

Analysis was performed to determine the effects of various future investment returns on required employer 
contributions. The projections below provide a range of results based on five investment return scenarios 
assumed to occur during the next four fiscal years (2016-17, 2017-18, 2018-19 and 2019-20). The projections 
also assume that all other actuarial assumptions will be realized and that no further changes to assumptions, 
contributions, benefits, or funding will occur. 
 
Each of the five investment return scenarios assumes a return of 7.375 percent for fiscal year 2016-17. For 
fiscal years 2017-18, 2018-19, and 2019-20 each scenario assumes an alternate fixed annual return. The fixed 
return assumptions for the five scenarios are -3.0 percent, 3.0 percent, 7.0 percent (7.25 percent for 2017-
18), 11.0 percent and 17.0 percent.  
 
Alternate investment returns were chosen based on stochastic analysis of possible future investment returns 
over the four year period ending June 30, 2020. Using the expected returns and volatility of the asset classes 
in which the funds are invested, we produced ten thousand stochastic outcomes for this period. We then 
selected annual returns that approximate the 5th, 25th, 50th, 75th, and 95th percentiles for these outcomes. For 
example, of all of the 4-year outcomes generated in the stochastic analysis, approximately 25 percent of them 
had an average annual return of 3.0 percent or less.    
 
Required contributions outside of this range are also possible. In particular, while it is unlikely that investment 
returns will average less than -3.0 percent or greater than 17.0 percent over this four year period, the 
possibility of a single investment return less than -3.0 percent or greater than 17.0 percent in any given year 
is much greater. 
 

Assumed Annual Return From 
2017-18 through 2019-20 

Projected Employer Contributions 

2019-20 2020-21 2021-22 2022-23 

(3.0%)      

    Normal Cost 12.4% 13.1% 13.1% 13.1% 

    UAL Contribution $1,800 $3,700 $6,000 $8,500 

3.0%          

    Normal Cost 12.4% 13.1% 13.1% 13.1% 

    UAL Contribution $1,800 $3,500 $5,400 $7,500 

Assumed Discount Rate         

    Normal Cost 12.4% 13.1% 13.1% 13.1% 

    UAL Contribution $1,800 $3,400 $5,000 $6,700 

11.0%         

    Normal Cost 12.4% 13.1% 13.2% 13.4% 

    UAL Contribution $1,800 $3,300 $4,700 $5,900 

17.0%         

    Normal Cost 12.4% 13.1% 13.6% 14.1% 

    UAL Contribution $1,800 $3,100 $4,100 $4,800 

 
 
Given the temporary suspension of the Risk Mitigation Policy during the period over which the discount rate 
assumption is being phased down to 7.0 percent, the projections above were performed without reflection of 
any possible impact of this Policy for Fiscal Years 2019-20 and 2020-21. 
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Analysis of Discount Rate Sensitivity 

 

Shown below are various valuation results as of June 30, 2016 assuming alternate discount rates.  Results are 
shown using the current discount rate of 7.375 percent as well as alternate discount rates of 6.0 percent, 7.0 
percent, and 8.0 percent. The alternate rate of 7.0 percent was selected since the Board has adopted this rate 
as the final discount rate at the end of the three year phase-in of the reduction in this assumption.  The rates 
of 6.0 percent and 8.0 percent were selected since they illustrate the impact of a 1 percent increase or 
decrease to the 7.0 percent assumption. This analysis shows the potential plan impacts if the PERF were to 
realize investment returns of 6.0 percent, 7.0 percent, or 8.0 percent over the long-term. 
 
This type of analysis gives the reader a sense of the long-term risk to required contributions. For a measure of 
funded status that is appropriate for assessing the sufficiency of plan assets to cover estimated termination 
liabilities, please see “Hypothetical Termination Liability” in the “Risk Analysis” section. 
 

Sensitivity Analysis 

As of June 30, 2016 
Plan’s Total 
Normal Cost 

Accrued 
Liability 

Unfunded 
Accrued Liability 

Funded 
Status 

7.375% (current discount rate) 24.141% $216,208 $23,262 89.2% 

6.0% 32.671% $297,639 $104,693 64.8% 

7.0% 26.159% $235,434 $42,488 82.0% 

8.0% 21.198% $188,252 $(4,694) 102.5% 
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Volatility Ratios 

 
Actuarial calculations are based on a number of assumptions about long-term demographic and economic 
behavior. Unless these assumptions (terminations, deaths, disabilities, retirements, salary growth, and 
investment return) are exactly realized each year, there will be differences on a year-to-year basis. The year-
to-year differences between actual experience and the assumptions are called actuarial gains and losses and 
serve to lower or raise required employer contributions from one year to the next. Therefore, employer 
contributions will inevitably fluctuate, especially due to the ups and downs of investment returns. 
 
Asset Volatility Ratio (AVR) 
 
Plans that have higher asset-to-payroll ratios experience more volatile employer contributions (as a 
percentage of payroll) due to investment return. For example, a plan with an asset-to-payroll ratio of 8 may 
experience twice the contribution volatility due to investment return volatility, than a plan with an asset-to-
payroll ratio of 4. Shown below is the asset volatility ratio, a measure of the plan’s current contribution 
volatility. It should be noted that this ratio is a measure of the current situation. It increases over time but 
generally tends to stabilize as the plan matures. 
 
Liability Volatility Ratio (LVR) 
 
Plans that have higher liability-to-payroll ratios experience more volatile employer contributions (as a 
percentage of payroll) due to investment return and changes in liability. For example, a plan with a liability-to-
payroll ratio of 8 is expected to have twice the contribution volatility of a plan with a liability-to-payroll ratio of 
4. The liability volatility ratio is also shown in the table below. It should be noted that this ratio indicates a 
longer-term potential for contribution volatility. The asset volatility ratio, described above, will tend to move 
closer to the liability volatility ratio as the plan matures. Since the liability volatility ratio is a long-term 
measure, it is shown below at the current discount rate (7.375 percent) as well as the discount rate the Board 
has adopted to determine the contribution requirement in the June 30, 2018 actuarial valuation (7.00 
percent). 
 
 

Rate Volatility As of June 30, 2016 

  
1. Market Value of Assets $ 192,946 

2. Payroll  636,298 

3. Asset Volatility Ratio (AVR) [(1) / (2)]  0.3 

4. Accrued Liability $ 216,208 

5. Liability Volatility Ratio (LVR) [(4) / (2)]  0.3 

6. Accrued Liability (7.00% discount rate)  235,434 

7. Projected Liability Volatility Ratio [(6) / (2)]  0.4 
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Hypothetical Termination Liability 

 
The hypothetical termination liability is an estimate of the financial position of the plan had the contract with 
CalPERS been terminated as of June 30, 2016. The plan liability on a termination basis is calculated differently 
compared to the plan’s ongoing funding liability. For the hypothetical termination liability calculation, both 
compensation and service are frozen as of the valuation date and no future pay increases or service accruals 
are assumed. This measure of funded status is not appropriate for assessing the need for future employer 
contributions in the case of an ongoing plan, that is, for an employer that continues to provide CalPERS 
retirement benefits to active employees. 
 
A more conservative investment policy and asset allocation strategy was adopted by the CalPERS Board for 
the Terminated Agency Pool. The Terminated Agency Pool has limited funding sources since no future 
employer contributions will be made. Therefore, expected benefit payments are secured by risk-free assets 
and benefit security for members is increased while funding risk is limited. However, this asset allocation has a 
lower expected rate of return than the PERF and consequently, a lower discount rate is assumed. The lower 
discount rate for the Terminated Agency Pool results in higher liabilities for terminated plans. 
 
The effective termination discount rate will depend on actual market rates of return for risk-free securities on 
the date of termination. As market discount rates are variable, the table below shows a range for the 
hypothetical termination liability based on the lowest and highest interest rates observed during an 
approximate 2-year period centered around the valuation date. 
 

 
 

Market 
Value of  

Assets (MVA) 

Hypothetical 
Termination 
   Liability1,2 

 @ 1.75% 

Funded  
Status 

Unfunded 
Termination 

Liability 
@ 1.75% 

Hypothetical 
Termination 

    Liability1,2 
 @ 3.00% 

Funded 
Status 

Unfunded 
Termination 

Liability 
@ 3.00% 

$192,946 $567,152 34.0% $374,206 $380,811 50.7% $187,865 

  
 
1 The hypothetical liabilities calculated above include a 7 percent mortality contingency load in accordance with Board policy. 

Other actuarial assumptions can be found in Appendix A. 
 

2 The current discount rate assumption used for termination valuations is a weighted average of the 10-year and 30-year 
U.S. Treasury yields where the weights are based on matching asset and liability durations as of the termination date. The 
discount rates used in the table are based on 20-year Treasury bonds, rounded to the nearest quarter percentage point, 
which is a good proxy for most plans. The 20-year Treasury yield was 1.75 percent on June 30, 2016, and was 2.75 
percent on January 31, 2017. 

 
In order to terminate the plan, you must first contact our Retirement Services Contract Unit to initiate a 
Resolution of Intent to terminate. The completed Resolution will allow the plan actuary to give you a 
preliminary termination valuation with a more up-to-date estimate of the plan liabilities. CalPERS advises you 
to consult with the plan actuary before beginning this process. 
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Participant Data 

 
The table below shows a summary of your plan’s member data upon which this valuation is based:   
 

 June 30, 2015 June 30, 2016 

Reported Payroll $ 407,676 $ 636,298 

Projected Payroll for Contribution Purposes $ 445,479 $ 695,300 

     

Number of Members     

     Active   6  8 

     Transferred  0  1 

     Separated  1  1 

     Retired  0  0 

 

 

List of Class 1 Benefit Provisions 

This plan has the additional Class 1 Benefit Provisions: 
 

 None 
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SECTION 1 – PLAN SPECIFIC INFORMATION FOR THE PEPRA SAFETY POLICE PLAN OF THE CITY OF ROCKLIN 

Plan’s Major Benefit Options 

Shown below is a summary of the major optional benefits for which your agency has contracted. A description of principal standard and optional plan provisions 
is in Appendix B within Section 2 of this report. 

 

 Contract package 

{sum_of_major_ben_1} 
Active 
Police 

      

Benefit Provision        
        
Benefit Formula 2.7% @ 57       

Social Security Coverage No       
Full/Modified Full       

        
Employee Contribution Rate 11.50%       
        
Final Average Compensation Period Three Year       
        
Sick Leave Credit Yes       
        
Non-Industrial Disability Standard       
        

Industrial Disability Yes       
        
Pre-Retirement Death Benefits        

Optional Settlement 2W Yes       
1959 Survivor Benefit Level level 4       
Special  Yes       
Alternate (firefighters) No       

        
Post-Retirement Death Benefits        

Lump Sum $500       
Survivor Allowance (PRSA) No       

        
COLA 2%       
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Section 2 

 

C A L I F O R N I A  P U B L I C  E M P L O Y E E S ’  R E T I R E M E N T  S Y S T E M  

 
 
 

Section 2 may be found on the CalPERS website 

(www.calpers.ca.gov) in the Forms and  

Publications section 
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California Public Employees’ Retirement System 
Actuarial Office 

P.O. Box 942709 
Sacramento, CA  94229-2709 
TTY: (916) 795-3240  
(888) 225-7377 phone – (916) 795-2744 fax 
www.calpers.ca.gov 
 

 

 

 

August 2017 
 

 
 

SAFETY FIRE PLAN OF THE CITY OF ROCKLIN 
(CalPERS ID: 7695678946) 
Annual Valuation Report as of June 30, 2016 
 
Dear Employer, 
 
As an attachment to this letter, you will find a copy of the June 30, 2016 actuarial valuation report of the pension 
plan. 
 

Because this plan is in a risk pool, the following valuation report has been separated into two sections: 
 

 Section 1 contains specific information for the plan including the development of the current and projected 
employer contributions, and 

 Section 2 contains the Risk Pool Actuarial Valuation appropriate to the plan as of June 30, 2016. 
 
Section 2 can be found on the CalPERS website at (www.calpers.ca.gov). From the home page, go to “Forms & 
Publications” and select “View All”. In the search box, enter “Risk Pool Report” and from the results list download the 
Miscellaneous or Safety Risk Pool Actuarial Valuation Report as appropriate. 
 
Your June 30, 2016 actuarial valuation report contains important actuarial information about your pension plan at 
CalPERS. Your assigned CalPERS staff actuary, whose signature appears in the Actuarial Certification section on page 
1, is available to discuss the report with you after August 31, 2017. 
 
The exhibit below displays the minimum employer contributions, before any cost sharing, for Fiscal Year 2018-19 
along with estimates of the required contributions for Fiscal Years 2019-20 and 2020-21. Member contributions other 
than cost sharing (whether paid by the employer or the employee) are in addition to the results shown below. The 
employer contributions in this report do not reflect any cost sharing arrangements you may have with 
your employees. 
 
 

Required Contribution 
 

Fiscal Year 
Employer Normal 

Cost Rate 
 

Employer Payment of 
Unfunded Liability 

2018-19 20.556%  $534,812 
    

Projected Results    

2019-20 21.4%  $678,000 
2020-21 23.2%  $792,000 

 
The actual investment return for Fiscal Year 2016-17 was not known at the time this report was prepared. The 
projections above assume the investment return for that year would be 7.375 percent. If the actual investment 
return for Fiscal Year 2016-17 differs from 7.375 percent, the actual contribution requirements for the 
projected years will differ from those shown above.  
 
Moreover, the projected results for Fiscal Years 2019-20 and 2020-21 also assume that there are no future plan 
changes, no further changes in assumptions other than those recently approved, and no liability gains or losses. Such 
changes can have a significant impact on required contributions. Since they cannot be predicted in advance, the 
projected employer results shown above are estimates. The actual required employer contributions for Fiscal Year 
2019-20 will be provided in next year’s report.  
 
For additional details regarding the assumptions and methods used for these projections please refer to the 
“Projected Employer Contributions” in the “Highlights and Executive Summary” section.    
 
The “Risk Analysis” section of the valuation report also contains estimated employer contributions in future years 
under a variety of investment return scenarios. 
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(CalPERS ID: 7695678946) 
Annual Valuation Report as of June 30, 2016 
Page 2 

 

 
 
Changes since the Prior Year’s Valuation 
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 7.00 
percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The minimum employer 
contributions for Fiscal Year 2018-19 determined in this valuation were calculated using a discount rate of 7.375 
percent. The projected employer contributions on Page 5 are calculated assuming that the discount rate will be 
lowered to 7.25 percent next year and to 7.00 percent the following year as adopted by the Board.  
 
The CalPERS Board of Administration adopted a Risk Mitigation Policy which is designed to reduce funding risk over 
time. This Policy has been temporarily suspended during the period over which the discount rate is being lowered. 
More details on the Risk Mitigation Policy can be found on our website. 
 
Besides the above noted changes, there may also be changes specific to the plan such as contract amendments and 
funding changes. 
 
Further descriptions of general changes are included in the “Highlights and Executive Summary” section and in 
Appendix A, “Statement of Actuarial Data, Methods and Assumptions” of the Section 2 report.  
 
We understand that you might have a number of questions about these results. While we are very interested in 
discussing these results with your agency, in the interest of allowing us to give every public agency their results, we 
ask that you wait until after August 31 to contact us with actuarial related questions. 
 
If you have other questions, please call our customer contact center at (888) CalPERS or (888-225-7377). 
 
 
Sincerely, 
 

SCOTT TERANDO 
Chief Actuary
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ACTUARIAL CERTIFICATION 

 
Section 1 of this report is based on the member and financial data contained in our records as of June 30, 2016 
which was provided by your agency and the benefit provisions under your contract with CalPERS. Section 2 of 
this report is based on the member and financial data as of June 30, 2016 provided by employers participating 
in the Safety Risk Pool to which the plan belongs and benefit provisions under the CalPERS contracts for those 
agencies. 
 
As set forth in Section 2 of this report, the pool actuary has certified that, in their opinion, the valuation of the 
risk pool containing your SAFETY FIRE PLAN has been performed in accordance with generally accepted 
actuarial principles consistent with standards of practice prescribed by the Actuarial Standards Board, and that 
the assumptions and methods are internally consistent and reasonable for the risk pool as of the date of this 
valuation and as prescribed by the CalPERS Board of Administration according to provisions set forth in the 
California Public Employees’ Retirement Law. 
 
Having relied upon the information set forth in Section 2 of this report and based on the census and benefit 

provision information for the plan, it is my opinion as the plan actuary that Unfunded Accrued Liability 
amortization bases as of June 30, 2016 and employer contribution as of July 1, 2018, have been properly and 
accurately determined in accordance with the principles and standards stated above. 
 
The undersigned is an actuary for CalPERS, a member of both the American Academy of Actuaries and Society 
of Actuaries and meets the Qualification Standards of the American Academy of Actuaries to render the 
actuarial opinion contained herein. 
 
 

 
 
KELLY STURM, ASA, MAAA 
Senior Pension Actuary, CalPERS 
Plan Actuary 
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Introduction 

 
This report presents the results of the June 30, 2016 actuarial valuation of the SAFETY FIRE PLAN of the CITY 
OF ROCKLIN of the California Public Employees’ Retirement System (CalPERS). This actuarial valuation sets 
the required employer contributions for Fiscal Year 2018-19. 
 
 

Purpose of Section 1 

 
This Section 1 report for the SAFETY FIRE PLAN of the CITY OF ROCKLIN of the California Public Employees’ 
Retirement System (CalPERS) was prepared by the plan actuary in order to: 
 
 Set forth the assets and accrued liabilities of this plan as of June 30, 2016; 
 Determine the required employer contribution for this plan for the fiscal year July 1, 2018 through June 

30, 2019; and 

 Provide actuarial information as of June 30, 2016 to the CalPERS Board of Administration and other 
interested parties. 
 

The pension funding information presented in this report should not be used in financial reports subject to 
GASB Statement No. 68 for a Cost Sharing Employer Defined Benefit Pension Plan. A separate accounting 
valuation report for such purposes is available from CalPERS and details for ordering are available on our 
website. 
 
The measurements shown in this actuarial valuation may not be applicable for other purposes. The employer 
should contact their actuary before disseminating any portion of this report for any reason that is not explicitly 
described above. 
 
Future actuarial measurements may differ significantly from the current measurements presented in this 
report due to such factors as the following: plan experience differing from that anticipated by the economic or 
demographic assumptions; changes in economic or demographic assumptions; changes in actuarial policies; 
and changes in plan provisions or applicable law. 
 
California Actuarial Advisory Panel Recommendations 
 
This report includes all the basic disclosure elements as described in the Model Disclosure Elements for 
Actuarial Valuation Reports recommended in 2011 by the California Actuarial Advisory Panel (CAAP), with the 
exception of including the original base amounts of the various components of the unfunded liability in the 
Schedule of Amortization Bases shown on page 9. 
 
Additionally, this report includes the following “Enhanced Risk Disclosures” also recommended by the CAAP in 
the Model Disclosure Elements document: 
 

 A “Deterministic Stress Test,” projecting future results under different investment income scenarios 
 A “Sensitivity Analysis,” showing the impact on current valuation results using alternative discount 

rates of 6.0 percent, 7.0 percent and 8.0 percent. 
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Required Employer Contribution 

 

    Fiscal Year 

Required Employer Contribution  
 

 2018-19 

Employer Normal Cost Rate    20.556% 

  Plus Either     

1) Monthly Employer Dollar UAL Payment   $ 44,567.71 

   Or     

2) Annual Lump Sum Prepayment Option   $ 516,119 

The total minimum required employer contribution is the sum of the Plan’s Employer Normal Cost Rate 
(expressed as a percentage of payroll) plus the Employer Unfunded Accrued Liability (UAL) Contribution 
Amount (billed monthly in dollars). 
 

 Only the UAL portion of the employer contribution can be prepaid (which must be received in full no 
later than July 31). Plan Normal Cost contributions will be made as part of the payroll reporting process. 
If there is contractual cost sharing or other change, this amount will change.  
 

§20572 of the Public Employees’ Retirement Law assesses interest at an annual rate of 10 percent if a 

contracting agency fails to remit the required contributions when due. 

 
 Fiscal Year Fiscal Year 

  2017-18  2018-19 

Development of Normal Cost as a Percentage of Payroll1     

Base Total Normal Cost for Formula  27.603%  28.405% 

Surcharge for Class 1 Benefits2     

   a) FAC 1  1.108%  1.140% 

Phase out of Normal Cost Difference3  0.000%  0.000% 

Plan’s Total Normal Cost  28.711%  29.545% 

Formula's Expected Employee Contribution Rate  8.988%  8.989% 

Employer Normal Cost Rate  19.723%  20.556% 
     

Projected Payroll for the Contribution Fiscal Year $ 4,182,715 $ 4,059,669 
     

Estimated Employer Contributions Based on Projected Payroll   

Plan’s Estimated Employer Normal Cost $ 824,957 $ 834,506 

Plan’s Payment on Amortization Bases4  411,251  534,812 

% of Projected Payroll (illustrative only)  9.832%  13.174% 
     

Estimated Total Employer Contribution $ 1,236,208 $ 1,369,318 

% of Projected Payroll (illustrative only)  29.555%  33.730% 
 

1 The results shown for Fiscal Year 2017-18 reflect the prior year valuation and may not take into account any lump sum 
payment, side fund payoff, or rate adjustment made after June 30, 2016. 
 

2 Section 2 of this report contains a list of Class 1 benefits and corresponding surcharges for each benefit. 
 

3 The normal cost difference is phased out over a five year period. The phase out of normal cost difference is 100 percent 
for the first year of pooling, and is incrementally reduced by 20 percent of the original normal cost difference for each 
subsequent year.  This is non-zero only for plans that joined a pool within the past 5 years.  Most plans joined a pool 
June 30, 2003, when risk pooling was implemented. 
 

4 See page 9 for a breakdown of the Amortization Bases. 
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Plan’s Funded Status 

 
June 30, 2015 June 30, 2016 

1. Present Value of Projected Benefits (PVB) $ 43,703,919 $ 46,932,620 

2. Entry Age Normal Accrued Liability (AL)  35,145,859  38,376,378 

3. Plan’s Market Value of Assets (MVA)  27,832,408  28,458,857 

4. Unfunded Accrued Liability (UAL) [(2) - (3)]  7,313,451  9,917,521 

5. Funded Ratio [(3) / (2)]  79.2%  74.2% 
 
This measure of funded status is an assessment of the need for future employer contributions based on the 
selected actuarial cost method used to fund the plan. The UAL is the present value of future employer 
contributions for service that has already been earned and is in addition to future normal cost contributions for 
active members. For a measure of funded status that is appropriate for assessing the sufficiency of plan assets 
to cover estimated termination liabilities, please see “Hypothetical Termination Liability” in the “Risk Analysis” 

section. 
 
 

Projected Employer Contributions 

 
The table below shows projected employer contributions (before cost sharing) for the next six fiscal years. 
Projected results reflect the adopted changes to the discount rate described in Appendix A, “Statement of 
Actuarial Data, Methods and Assumptions” of the Section 2 report. The projections also assume that all 

actuarial assumptions will be realized and that no further changes to assumptions, contributions, benefits, or 

funding will occur during the projection period. 

 

 
Required 

Contribution 
Projected Future Employer Contributions 

(Assumes 7.375% Return for Fiscal Year 2016-17) 

Fiscal Year 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 

Normal Cost % 20.556% 21.4% 23.2% 23.2% 23.2% 23.2% 23.2% 

UAL Payment $534,812 $678,000 $792,000 $932,000 $1,052,000 $1,133,000 $1,201,000 

 
Changes in the UAL due to actuarial gains or losses as well as changes in actuarial assumptions or methods 
are amortized using a 5-year ramp up. For more information, please see “Amortization of the Unfunded 
Actuarial Accrued Liability” under “Actuarial Methods” in Appendix A of Section 2. This method phases in the 
impact of unanticipated changes in UAL over a 5-year period and attempts to minimize employer cost volatility 
from year to year. As a result of this methodology, dramatic changes in the required employer contributions in 
any one year are less likely. However, required contributions can change gradually and significantly over the 
next five years. In years where there is a large increase in UAL the relatively small amortization payments 
during the ramp up period could result in a funded ratio that is projected to decrease initially while the 
contribution impact of the increase in the UAL is phased in. 
 
Due to the adopted changes in the discount rate for the next two valuations in combination with the 5-year 
phase-in ramp, the increases in the required contributions are expected to continue for seven years from 

Fiscal Year 2018-19 through Fiscal Year 2024-25. 
 
For projected contributions under alternate investment return scenarios, please see the “Analysis of Future 
Investment Return Scenarios” in the “Risk Analysis” section. 
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Changes since the Prior Year’s Valuation 

 
Benefits 
 
None. This valuation generally reflects plan changes by amendments effective before the date of the report. 
Please refer to the “Plan’s Major Benefit Options” and Appendix B of Section 2 for a summary of the plan 
provisions used in this valuation.  
 
Actuarial Methods and Assumptions 
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 
7.00 percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The minimum 
employer contributions for Fiscal Year 2018-19 determined in this valuation were calculated using a discount 
rate of 7.375 percent. The projected employer contributions on Page 5 are calculated assuming that the 
discount rate will be lowered to 7.25 percent next year and 7.00 percent the following year as adopted by the 
Board. The decision to reduce the discount rate was primarily based on reduced capital market assumptions 
provided by external investment consultants and CalPERS investment staff. The specific decision adopted by 
the Board reflected recommendations from CalPERS staff and additional input from employer and employee 
stakeholder groups. Based on the investment allocation adopted by the Board and capital market assumptions, 
the reduced discount rate assumption provides a more realistic assumption for the long term investment 
return of the fund.  
 
Notwithstanding the Board’s decision to phase into a 7.0 percent discount rate, subsequent analysis of the 
expected investment return of CalPERS assets or changes to the investment allocation may result in a change 
to this three year discount rate schedule. A comprehensive analysis of all actuarial assumptions and methods 
including the discount rate will be conducted in 2017. 
 

 

Subsequent Events 

 
The contribution requirements determined in this actuarial valuation report are based on demographic and 

financial information as of June 30, 2016. Changes in the value of assets subsequent to that date are not 
reflected. Declines in asset values will increase the required contribution, while investment returns above the 
assumed rate of return will decrease the actuarial cost of the plan. 
 
This actuarial valuation report reflects statutory changes, regulatory changes and CalPERS Board actions 
through January 2017. Any subsequent changes or actions are not reflected. 
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Breakdown of Entry Age Normal Accrued Liability 

 
1. Active Members $ 19,108,330 

2. Transferred Members   1,528,832 

3. Terminated Members  219,295 

4. Members and Beneficiaries Receiving Payments  17,519,921 
5. Total $ 38,376,378 

 
 

Allocation of Plan’s Share of Pool’s 

Experience/Assumption Change 

 
It is the policy of CalPERS to ensure equity within the risk pools by allocating the pool’s experience 
gains/losses and assumption changes in a manner that treats each employer equitably and maintains benefit 
security for the members of the System while minimizing substantial variations in employer contributions. The 
Pool’s experience gains/losses and impact of assumption/method changes is allocated to the plan as follows: 
 
   
1. Plan’s Accrued Liability $ 38,376,378 

2. Projected UAL balance at 6/30/16   7,617,256 

3. Pool’s Accrued Liability $ 19,698,755,513 

4. Sum of Pool’s Individual Plan UAL Balances at 6/30/16  4,661,724,814 
5. Pool’s 2015/16 Investment & Asset (Gain)/Loss  996,431,536 

6. Pool’s 2015/16 Other (Gain)/Loss  (166,972,696) 

7. Plan’s Share of Pool’s Asset (Gain)/Loss [(1)-(2)]/[(3)-(4)] * (5)  2,038,259 

8. Plan’s Share of Pool’s Other (Gain)/Loss [(1)]/[(3)] * (6)  (325,290) 

9. Plan’s New (Gain)/Loss as of 6/30/2016 [(7)+(8)] $ 1,712,969 

10. Increase in Pool’s Accrued Liability due to Change in Assumptions  301,461,845 

11. Plan’s Share of Pool’s Change in Assumptions [(1)]/[(3)] * (10) $ 587,297 
 
 

Development of the Plan’s Share of Pool’s Market 

Value of Assets 

 
    

1. Plan’s Accrued Liability $ 38,376,378 

2.  Plan’s UAL $ 9,917,521 

3. Plan’s Share of Pool’s MVA [(1)-(2)] $ 28,458,857 
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Schedule of Plan’s Side Fund and Other Amortization Bases 

 

There is a two-year lag between the valuation date and the start of the contribution fiscal year. 
 

 The assets, liabilities, and funded status of the plan are measured as of the valuation date: June 30, 2016. 
 The employer contribution determined by the valuation is for the fiscal year beginning two years after the valuation date: Fiscal Year 2018-19. 
 

This two-year lag is necessary due to the amount of time needed to extract and test the membership and financial data, and the need to provide public agencies 
with their employer contribution well in advance of the start of the fiscal year. 
 

The Unfunded Accrued Liability (UAL) is used to determine the employer contribution and therefore must be rolled forward two years from the valuation date to the 
first day of the fiscal year for which the contribution is being determined. The UAL is rolled forward each year by subtracting the payment on the UAL for the fiscal 
year and adjusting for interest. 
 

       Amounts for Fiscal 2018-19 

Reason for Base 
Date 

Established 
Amortization 

Period 
Balance 
6/30/16 

Payment 
2016-17 

Balance 
6/30/17 

Payment 
2017-18 

Balance 
6/30/18 

Scheduled 
Payment  

for 2018-19 

ASSET (GAIN)/LOSS 06/30/13 27 $3,719,170 $101,620 $3,888,158 $157,002 $4,012,221 $212,489 

SHARE OF PRE-2013 POOL UAL 06/30/13 19 $3,133,836 $229,515 $3,127,129 $236,401 $3,112,792 $240,562 

NON-ASSET (GAIN)/LOSS 06/30/13 27 $(42,222) $(1,154) $(44,140) $(1,782) $(45,549) $(2,412) 

NON-ASSET (GAIN)/LOSS 06/30/14 28 $33,062 $465 $35,018 $958 $36,608 $1,458 

ASSET (GAIN)/LOSS 06/30/14 28 $(2,696,237) $(37,923) $(2,855,788) $(78,121) $(2,985,452) $(118,870) 

ASSUMPTION CHANGE 06/30/14 18 $1,838,121 $35,012 $1,937,402 $72,125 $2,005,548 $110,203 

ASSET (GAIN)/LOSS 06/30/15 29 $1,637,392 $0 $1,758,150 $24,757 $1,862,160 $50,189 

NON-ASSET (GAIN)/LOSS 06/30/15 29 $(5,866) $0 $(6,299) $(89) $(6,671) $(180) 

ASSET (GAIN)/LOSS 06/30/16 30 $2,038,259 $0 $2,188,580 $0 $2,349,988 $32,572 

NON-ASSET (GAIN)/LOSS 06/30/16 30 $(325,290) $0 $(349,280) $0 $(375,039) $(5,198) 

ASSUMPTION CHANGE 06/30/16 20 $587,297 $(30,104) $661,804 $(31,007) $742,743 $14,000 

TOTAL   $9,917,522 $297,431 $10,340,734 $380,244 $10,709,349 $534,813 
 

The (gain)/loss bases are the plan’s allocated share of the risk pool’s (gain)/loss for the fiscal year as disclosed on the previous page. These (gain)/loss bases will be 
amortized according to Board policy over 30 years with a 5-year ramp-up. 
 

If the total Unfunded Liability is negative (i.e., plan has a surplus), the scheduled payment is $0, because the minimum required contribution under PEPRA must be 
at least equal to the normal cost. 
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30-Year Amortization Schedule and Alternatives 

 
The amortization schedule on the previous page shows the minimum contributions required according to 
CalPERS amortization policy. There has been considerable interest from many agencies in paying off these 
unfunded accrued liabilities sooner and the possible savings in doing so. As a result, we have provided 
alternate amortization schedules to help analyze the current amortization schedule and illustrate the 
advantages of accelerating unfunded liability payments.    
 
Shown on the following page are future year amortization payments based on: 1) the current amortization 
schedule reflecting the individual bases and remaining periods shown on the previous page, and 2) alternate 
“fresh start” amortization schedules using two sample periods that would both result in interest savings 
relative to the current amortization schedule.  Note that the payments under each alternate scenario increase 
by 3 percent for each year into the future.  The schedules do not attempt to reflect any experience 
after June 30, 2016 that may deviate from the actuarial assumptions.  Therefore, future 
amortization payments displayed in the Current Amortization Schedule may not match projected 
amortization payments shown in connection with Projected Employer Contributions provided 
elsewhere in this report. 
 
The Current Amortization Schedule typically contains individual bases that are both positive and negative.  
Positive bases result from plan changes, assumption changes or plan experience that result in increases to 
unfunded liability.  Negative bases result from plan changes, assumption changes or plan experience that 
result in decreases to unfunded liability. The combination of positive and negative bases within an 
amortization schedule can result in unusual or problematic circumstances in future years such as: 
 

 A positive total unfunded liability with a negative total payment,      
 A negative total unfunded liability with a positive total payment, or       
 Total payments that completely amortize the unfunded liability over a very short period of time 

 
In any year where one of the above scenarios occurs, the actuary will consider corrective action such as 
replacing the existing unfunded liability bases with a single “fresh start” base and amortizing it over a 
reasonable period. 
 

The Current Amortization Schedule on the following page may appear to show that, based on the current 
amortization bases, one of the above scenarios will occur at some point in the future.  It is impossible to know 
today whether such a scenario will in fact arise since there will be additional bases added to the amortization 
schedule in each future year.  Should such a scenario arise in any future year, the actuary will take 
appropriate action based on guidelines in the CalPERS amortization policy.  For purposes of this display, total 
payments include any negative payments.  Therefore, the amount of estimated savings may be understated to 
the extent that negative payments appear in the current schedule. 
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30-Year Amortization Schedule and Alternatives 

 

 

* This schedule does not reflect the impact of adopted discount rate changes that will become effective beyond June 30, 
2016. For Projected Employer Contributions, please see Page 5.  

  Alternate Schedules 

 
Current Amortization  

Schedule 
20 Year Amortization 15 Year Amortization 

Date Balance Payment Balance Payment Balance Payment 

6/30/2018 10,709,347 534,812 10,709,347 800,550 10,709,347 974,078 

6/30/2019 10,944,979 670,846 10,669,616 824,567 10,489,804 1,003,300 

6/30/2020 11,057,027 758,842 10,602,068 849,304 10,223,788 1,033,399 

6/30/2021 11,086,156 854,141 10,503,906 874,783 9,906,965 1,064,401 

6/30/2022 11,018,683 926,331 10,372,102 901,027 9,534,651 1,096,333 

6/30/2023 10,871,429 954,121 10,203,383 928,057 9,101,790 1,129,223 

6/30/2024 10,684,518 982,745 9,994,212 955,899 8,602,925 1,163,100 

6/30/2025 10,454,162 1,012,227 9,740,765 984,576 8,032,164 1,197,993 

6/30/2026 10,176,267 1,042,594 9,438,910 1,014,113 7,383,154 1,233,932 

6/30/2027 9,846,411 1,073,872 9,084,186 1,044,537 6,649,037 1,270,950 

6/30/2028 9,459,817 1,106,088 8,671,776 1,075,873 5,822,420 1,309,079 

6/30/2029 9,011,328 1,139,271 8,196,479 1,108,149 4,895,331 1,348,351 

6/30/2030 8,495,380 1,173,449 7,652,684 1,141,393 3,859,175 1,388,802 

6/30/2031 7,905,964 1,208,652 7,034,336 1,175,635 2,704,686 1,430,466 

6/30/2032 7,236,600 1,189,348 6,334,903 1,210,904 1,421,881 1,473,380 

6/30/2033 6,537,874 1,167,797 5,547,340 1,247,231   

6/30/2034 5,809,949 1,121,418 4,664,051 1,284,648   

6/30/2035 5,076,398 1,071,205 3,676,848 1,323,188   

6/30/2036 4,340,779 1,016,969 2,576,903 1,362,883   

6/30/2037 3,607,109 601,103 1,354,704 1,403,770   

6/30/2038 3,250,258 593,851     

6/30/2039 2,874,605 611,666     

6/30/2040 2,452,787 630,016     

6/30/2041 1,980,845 545,266     

6/30/2042 1,561,918 534,421     

6/30/2043 1,123,331 470,081     

6/30/2044 719,070 342,366     

6/30/2045 417,335 206,565     

6/30/2046 234,067 182,467     

6/30/2047 62,253 64,508     

       

Totals  23,787,042  21,511,088  18,116,786 

Interest Paid 13,077,695  10,801,742  7,407,440 

Estimated Savings   2,275,954  5,670,257 
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Employer Contribution History 

 
The table below provides a recent history of the required employer contributions for the plan, as determined by 
the annual actuarial valuation. It does not account for prepayments or benefit changes made during a fiscal 
year. 
 

 

Fiscal 
Year 

Employer 
Normal Cost 

Unfunded Liability 
Payment ($) 

2016 - 17 19.536% $327,535 

2017 - 18 19.723% $411,251 

2018 - 19 20.556% $534,812 

 
 
 

Funding History 

 
The funding history below shows the plan’s actuarial accrued liability, share of the pool’s market value of 
assets, share of the pool’s unfunded liability, funded ratio, and annual covered payroll. 
 

 
 

Valuation 
Date 

 
 
 

Accrued 
Liability 

(AL)  

Share of Pool’s 
Market Value of 

Assets (MVA)  

Plan’s Share of 
Pool’s Unfunded 

Liability 

 
Funded 
Ratio 

 
 
 

Annual  
Covered 
Payroll 

06/30/2011 $ 22,369,793 $ 16,118,847 $ 6,250,946 72.1% $ 3,465,227 

06/30/2012  24,778,030  18,272,123  6,505,907 73.7%  3,445,300 

06/30/2013  27,971,106  21,684,242  6,286,864 77.5%  3,375,436 

06/30/2014  32,211,915  26,506,359  5,705,556 82.3%  3,412,633 

06/30/2015  35,145,859  27,832,408  7,313,451 79.2%  3,827,777 

06/30/2016  38,376,378  28,458,857  9,917,521 74.2%  3,715,172 
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RISK ANALYSIS 

 

 ANALYSIS OF FUTURE INVESTMENT RETURN SCENARIOS 

 

 ANALYSIS OF DISCOUNT RATE SENSITIVITY 

 

 VOLATILITY RATIOS 

 

 HYPOTHETICAL TERMINATION LIABILITY
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Analysis of Future Investment Return Scenarios 

 

Analysis was performed to determine the effects of various future investment returns on required employer 
contributions. The projections below provide a range of results based on five investment return scenarios 
assumed to occur during the next four fiscal years (2016-17, 2017-18, 2018-19 and 2019-20). The projections 
also assume that all other actuarial assumptions will be realized and that no further changes to assumptions, 
contributions, benefits, or funding will occur. 
 
Each of the five investment return scenarios assumes a return of 7.375 percent for fiscal year 2016-17. For 
fiscal years 2017-18, 2018-19, and 2019-20 each scenario assumes an alternate fixed annual return. The fixed 
return assumptions for the five scenarios are -3.0 percent, 3.0 percent, 7.0 percent (7.25 percent for 2017-
18), 11.0 percent and 17.0 percent.  
 
Alternate investment returns were chosen based on stochastic analysis of possible future investment returns 
over the four year period ending June 30, 2020. Using the expected returns and volatility of the asset classes 
in which the funds are invested, we produced ten thousand stochastic outcomes for this period. We then 
selected annual returns that approximate the 5th, 25th, 50th, 75th, and 95th percentiles for these outcomes. For 
example, of all of the 4-year outcomes generated in the stochastic analysis, approximately 25 percent of them 
had an average annual return of 3.0 percent or less.    
 
Required contributions outside of this range are also possible. In particular, while it is unlikely that investment 
returns will average less than -3.0 percent or greater than 17.0 percent over this four year period, the 
possibility of a single investment return less than -3.0 percent or greater than 17.0 percent in any given year 
is much greater. 
 

Assumed Annual Return From 
2017-18 through 2019-20 

Projected Employer Contributions 

2019-20 2020-21 2021-22 2022-23 

(3.0%)      

    Normal Cost 21.4% 23.2% 23.2% 23.2% 

    UAL Contribution $678,000 $838,000 $1,070,000 $1,329,000 

3.0%          

    Normal Cost 21.4% 23.2% 23.2% 23.2% 

    UAL Contribution $678,000 $811,000 $989,000 $1,169,000 

Assumed Discount Rate         

    Normal Cost 21.4% 23.2% 23.2% 23.2% 

    UAL Contribution $678,000 $792,000 $932,000 $1,052,000 

11.0%         

    Normal Cost 21.4% 23.2% 23.6% 24.1% 

    UAL Contribution $678,000 $775,000 $878,000 $943,000 

17.0%         

    Normal Cost 21.4% 23.2% 24.5% 25.8% 

    UAL Contribution $678,000 $748,000 $794,000 $772,000 

 
 
Given the temporary suspension of the Risk Mitigation Policy during the period over which the discount rate 
assumption is being phased down to 7.0 percent, the projections above were performed without reflection of 
any possible impact of this Policy for Fiscal Years 2019-20 and 2020-21. 
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Analysis of Discount Rate Sensitivity 

 

Shown below are various valuation results as of June 30, 2016 assuming alternate discount rates.  Results are 
shown using the current discount rate of 7.375 percent as well as alternate discount rates of 6.0 percent, 7.0 
percent, and 8.0 percent. The alternate rate of 7.0 percent was selected since the Board has adopted this rate 
as the final discount rate at the end of the three year phase-in of the reduction in this assumption.  The rates 
of 6.0 percent and 8.0 percent were selected since they illustrate the impact of a 1 percent increase or 
decrease to the 7.0 percent assumption. This analysis shows the potential plan impacts if the PERF were to 
realize investment returns of 6.0 percent, 7.0 percent, or 8.0 percent over the long-term. 
 
This type of analysis gives the reader a sense of the long-term risk to required contributions. For a measure of 
funded status that is appropriate for assessing the sufficiency of plan assets to cover estimated termination 
liabilities, please see “Hypothetical Termination Liability” in the “Risk Analysis” section. 
 

Sensitivity Analysis 

As of June 30, 2016 
Plan’s Total 
Normal Cost 

Accrued 
Liability 

Unfunded 
Accrued Liability 

Funded 
Status 

7.375% (current discount rate) 29.545% $38,376,378 $9,917,521 74.2% 

6.0% 40.743% $46,814,792 $18,355,935 60.8% 

7.0% 32.185% $40,442,840 $11,983,983 70.4% 

8.0% 25.703% $35,261,324 $6,802,467 80.7% 
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Volatility Ratios 

 
Actuarial calculations are based on a number of assumptions about long-term demographic and economic 
behavior. Unless these assumptions (terminations, deaths, disabilities, retirements, salary growth, and 
investment return) are exactly realized each year, there will be differences on a year-to-year basis. The year-
to-year differences between actual experience and the assumptions are called actuarial gains and losses and 
serve to lower or raise required employer contributions from one year to the next. Therefore, employer 
contributions will inevitably fluctuate, especially due to the ups and downs of investment returns. 
 
Asset Volatility Ratio (AVR) 
 
Plans that have higher asset-to-payroll ratios experience more volatile employer contributions (as a 
percentage of payroll) due to investment return. For example, a plan with an asset-to-payroll ratio of 8 may 
experience twice the contribution volatility due to investment return volatility, than a plan with an asset-to-
payroll ratio of 4. Shown below is the asset volatility ratio, a measure of the plan’s current contribution 
volatility. It should be noted that this ratio is a measure of the current situation. It increases over time but 
generally tends to stabilize as the plan matures. 
 
Liability Volatility Ratio (LVR) 
 
Plans that have higher liability-to-payroll ratios experience more volatile employer contributions (as a 
percentage of payroll) due to investment return and changes in liability. For example, a plan with a liability-to-
payroll ratio of 8 is expected to have twice the contribution volatility of a plan with a liability-to-payroll ratio of 
4. The liability volatility ratio is also shown in the table below. It should be noted that this ratio indicates a 
longer-term potential for contribution volatility. The asset volatility ratio, described above, will tend to move 
closer to the liability volatility ratio as the plan matures. Since the liability volatility ratio is a long-term 
measure, it is shown below at the current discount rate (7.375 percent) as well as the discount rate the Board 
has adopted to determine the contribution requirement in the June 30, 2018 actuarial valuation (7.00 
percent). 
 
 

Rate Volatility As of June 30, 2016 

  
1. Market Value of Assets $ 28,458,857 

2. Payroll  3,715,172 

3. Asset Volatility Ratio (AVR) [(1) / (2)]  7.7 

4. Accrued Liability $ 38,376,378 

5. Liability Volatility Ratio (LVR) [(4) / (2)]  10.3 

6. Accrued Liability (7.00% discount rate)  40,442,840 

7. Projected Liability Volatility Ratio [(6) / (2)]  10.9 
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Hypothetical Termination Liability 

 
The hypothetical termination liability is an estimate of the financial position of the plan had the contract with 
CalPERS been terminated as of June 30, 2016. The plan liability on a termination basis is calculated differently 
compared to the plan’s ongoing funding liability. For the hypothetical termination liability calculation, both 
compensation and service are frozen as of the valuation date and no future pay increases or service accruals 
are assumed. This measure of funded status is not appropriate for assessing the need for future employer 
contributions in the case of an ongoing plan, that is, for an employer that continues to provide CalPERS 
retirement benefits to active employees. 
 
A more conservative investment policy and asset allocation strategy was adopted by the CalPERS Board for 
the Terminated Agency Pool. The Terminated Agency Pool has limited funding sources since no future 
employer contributions will be made. Therefore, expected benefit payments are secured by risk-free assets 
and benefit security for members is increased while funding risk is limited. However, this asset allocation has a 
lower expected rate of return than the PERF and consequently, a lower discount rate is assumed. The lower 
discount rate for the Terminated Agency Pool results in higher liabilities for terminated plans. 
 
The effective termination discount rate will depend on actual market rates of return for risk-free securities on 
the date of termination. As market discount rates are variable, the table below shows a range for the 
hypothetical termination liability based on the lowest and highest interest rates observed during an 
approximate 2-year period centered around the valuation date. 
 

 
 

Market 
Value of  

Assets (MVA) 

Hypothetical 
Termination 
   Liability1,2 

 @ 1.75% 

Funded  
Status 

Unfunded 
Termination 

Liability 
@ 1.75% 

Hypothetical 
Termination 

    Liability1,2 
 @ 3.00% 

Funded 
Status 

Unfunded 
Termination 

Liability 
@ 3.00% 

$28,458,857 $76,831,779 37.0% $48,372,923 $63,646,365 44.7% $35,187,508 

  
 
1 The hypothetical liabilities calculated above include a 7 percent mortality contingency load in accordance with Board policy. 

Other actuarial assumptions can be found in Appendix A. 
 

2 The current discount rate assumption used for termination valuations is a weighted average of the 10-year and 30-year 
U.S. Treasury yields where the weights are based on matching asset and liability durations as of the termination date. The 
discount rates used in the table are based on 20-year Treasury bonds, rounded to the nearest quarter percentage point, 
which is a good proxy for most plans. The 20-year Treasury yield was 1.75 percent on June 30, 2016, and was 2.75 
percent on January 31, 2017. 

 
In order to terminate the plan, you must first contact our Retirement Services Contract Unit to initiate a 
Resolution of Intent to terminate. The completed Resolution will allow the plan actuary to give you a 
preliminary termination valuation with a more up-to-date estimate of the plan liabilities. CalPERS advises you 
to consult with the plan actuary before beginning this process. 
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Participant Data 

 
The table below shows a summary of your plan’s member data upon which this valuation is based:   
 

 June 30, 2015 June 30, 2016 

Reported Payroll $ 3,827,777 $ 3,715,172 

Projected Payroll for Contribution Purposes $ 4,182,715 $ 4,059,669 

     

Number of Members     

     Active   35  33 

     Transferred  37  37 

     Separated  6  7 

     Retired  21  23 

 

 

List of Class 1 Benefit Provisions 

This plan has the additional Class 1 Benefit Provisions: 
 

 One Year Final Compensation (FAC 1) 
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SECTION 1 – PLAN SPECIFIC INFORMATION FOR THE SAFETY FIRE PLAN OF THE CITY OF ROCKLIN 

Plan’s Major Benefit Options 

Shown below is a summary of the major optional benefits for which your agency has contracted. A description of principal standard and optional plan provisions 
is in Appendix B within Section 2 of this report. 

 

 Contract package 

{sum_of_major_ben_1} 
Active 
Fire 

Receiving 
Fire 

     

Benefit Provision        
        
Benefit Formula 3.0% @ 50       

Social Security Coverage No       
Full/Modified Full       

        
Employee Contribution Rate 9.00%       
        
Final Average Compensation Period One Year       
        
Sick Leave Credit Yes       
        
Non-Industrial Disability Standard       
        

Industrial Disability Yes       
        
Pre-Retirement Death Benefits        

Optional Settlement 2W Yes       
1959 Survivor Benefit Level level 4       
Special  Yes       
Alternate (firefighters) No No      

        
Post-Retirement Death Benefits        

Lump Sum $500 $500      
Survivor Allowance (PRSA) No No      

        
COLA 2% 2%      
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Section 2 

 

C A L I F O R N I A  P U B L I C  E M P L O Y E E S ’  R E T I R E M E N T  S Y S T E M  

 
 
 

Section 2 may be found on the CalPERS website 

(www.calpers.ca.gov) in the Forms and  

Publications section 
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California Public Employees’ Retirement System 
Actuarial Office 

P.O. Box 942709 
Sacramento, CA  94229-2709 
TTY: (916) 795-3240  
(888) 225-7377 phone – (916) 795-2744 fax 
www.calpers.ca.gov 
 

 

 

 

August 2017 
 

 
 

SAFETY POLICE PLAN OF THE CITY OF ROCKLIN 
(CalPERS ID: 7695678946) 
Annual Valuation Report as of June 30, 2016 
 
Dear Employer, 
 
As an attachment to this letter, you will find a copy of the June 30, 2016 actuarial valuation report of the pension 
plan. 
 

Because this plan is in a risk pool, the following valuation report has been separated into two sections: 
 

 Section 1 contains specific information for the plan including the development of the current and projected 
employer contributions, and 

 Section 2 contains the Risk Pool Actuarial Valuation appropriate to the plan as of June 30, 2016. 
 
Section 2 can be found on the CalPERS website at (www.calpers.ca.gov). From the home page, go to “Forms & 
Publications” and select “View All”. In the search box, enter “Risk Pool Report” and from the results list download the 
Miscellaneous or Safety Risk Pool Actuarial Valuation Report as appropriate. 
 
Your June 30, 2016 actuarial valuation report contains important actuarial information about your pension plan at 
CalPERS. Your assigned CalPERS staff actuary, whose signature appears in the Actuarial Certification section on page 
1, is available to discuss the report with you after August 31, 2017. 
 
The exhibit below displays the minimum employer contributions, before any cost sharing, for Fiscal Year 2018-19 
along with estimates of the required contributions for Fiscal Years 2019-20 and 2020-21. Member contributions other 
than cost sharing (whether paid by the employer or the employee) are in addition to the results shown below. The 
employer contributions in this report do not reflect any cost sharing arrangements you may have with 
your employees. 
 
 

Required Contribution 
 

Fiscal Year 
Employer Normal 

Cost Rate 
 

Employer Payment of 
Unfunded Liability 

2018-19 20.556%  $698,565 
    

Projected Results    

2019-20 21.4%  $885,000 
2020-21 23.2%  $1,034,000 

 
The actual investment return for Fiscal Year 2016-17 was not known at the time this report was prepared. The 
projections above assume the investment return for that year would be 7.375 percent. If the actual investment 
return for Fiscal Year 2016-17 differs from 7.375 percent, the actual contribution requirements for the 
projected years will differ from those shown above.  
 
Moreover, the projected results for Fiscal Years 2019-20 and 2020-21 also assume that there are no future plan 
changes, no further changes in assumptions other than those recently approved, and no liability gains or losses. Such 
changes can have a significant impact on required contributions. Since they cannot be predicted in advance, the 
projected employer results shown above are estimates. The actual required employer contributions for Fiscal Year 
2019-20 will be provided in next year’s report.  
 
For additional details regarding the assumptions and methods used for these projections please refer to the 
“Projected Employer Contributions” in the “Highlights and Executive Summary” section.    
 
The “Risk Analysis” section of the valuation report also contains estimated employer contributions in future years 
under a variety of investment return scenarios. 
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Changes since the Prior Year’s Valuation 
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 7.00 
percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The minimum employer 
contributions for Fiscal Year 2018-19 determined in this valuation were calculated using a discount rate of 7.375 
percent. The projected employer contributions on Page 5 are calculated assuming that the discount rate will be 
lowered to 7.25 percent next year and to 7.00 percent the following year as adopted by the Board.  
 
The CalPERS Board of Administration adopted a Risk Mitigation Policy which is designed to reduce funding risk over 
time. This Policy has been temporarily suspended during the period over which the discount rate is being lowered. 
More details on the Risk Mitigation Policy can be found on our website. 
 
Besides the above noted changes, there may also be changes specific to the plan such as contract amendments and 
funding changes. 
 
Further descriptions of general changes are included in the “Highlights and Executive Summary” section and in 
Appendix A, “Statement of Actuarial Data, Methods and Assumptions” of the Section 2 report.  
 
We understand that you might have a number of questions about these results. While we are very interested in 
discussing these results with your agency, in the interest of allowing us to give every public agency their results, we 
ask that you wait until after August 31 to contact us with actuarial related questions. 
 
If you have other questions, please call our customer contact center at (888) CalPERS or (888-225-7377). 
 
 
Sincerely, 
 

SCOTT TERANDO 
Chief Actuary
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ACTUARIAL CERTIFICATION 

 
Section 1 of this report is based on the member and financial data contained in our records as of June 30, 2016 
which was provided by your agency and the benefit provisions under your contract with CalPERS. Section 2 of 
this report is based on the member and financial data as of June 30, 2016 provided by employers participating 
in the Safety Risk Pool to which the plan belongs and benefit provisions under the CalPERS contracts for those 
agencies. 
 
As set forth in Section 2 of this report, the pool actuary has certified that, in their opinion, the valuation of the 
risk pool containing your SAFETY POLICE PLAN has been performed in accordance with generally accepted 
actuarial principles consistent with standards of practice prescribed by the Actuarial Standards Board, and that 
the assumptions and methods are internally consistent and reasonable for the risk pool as of the date of this 
valuation and as prescribed by the CalPERS Board of Administration according to provisions set forth in the 
California Public Employees’ Retirement Law. 
 
Having relied upon the information set forth in Section 2 of this report and based on the census and benefit 

provision information for the plan, it is my opinion as the plan actuary that Unfunded Accrued Liability 
amortization bases as of June 30, 2016 and employer contribution as of July 1, 2018, have been properly and 
accurately determined in accordance with the principles and standards stated above. 
 
The undersigned is an actuary for CalPERS, a member of both the American Academy of Actuaries and Society 
of Actuaries and meets the Qualification Standards of the American Academy of Actuaries to render the 
actuarial opinion contained herein. 
 
 

 
 
KELLY STURM, ASA, MAAA 
Senior Pension Actuary, CalPERS 
Plan Actuary 
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Introduction 

 
This report presents the results of the June 30, 2016 actuarial valuation of the SAFETY POLICE PLAN of the 
CITY OF ROCKLIN of the California Public Employees’ Retirement System (CalPERS). This actuarial valuation 
sets the required employer contributions for Fiscal Year 2018-19. 
 
 

Purpose of Section 1 

 
This Section 1 report for the SAFETY POLICE PLAN of the CITY OF ROCKLIN of the California Public 
Employees’ Retirement System (CalPERS) was prepared by the plan actuary in order to: 
 
 Set forth the assets and accrued liabilities of this plan as of June 30, 2016; 
 Determine the required employer contribution for this plan for the fiscal year July 1, 2018 through June 

30, 2019; and 

 Provide actuarial information as of June 30, 2016 to the CalPERS Board of Administration and other 
interested parties. 
 

The pension funding information presented in this report should not be used in financial reports subject to 
GASB Statement No. 68 for a Cost Sharing Employer Defined Benefit Pension Plan. A separate accounting 
valuation report for such purposes is available from CalPERS and details for ordering are available on our 
website. 
 
The measurements shown in this actuarial valuation may not be applicable for other purposes. The employer 
should contact their actuary before disseminating any portion of this report for any reason that is not explicitly 
described above. 
 
Future actuarial measurements may differ significantly from the current measurements presented in this 
report due to such factors as the following: plan experience differing from that anticipated by the economic or 
demographic assumptions; changes in economic or demographic assumptions; changes in actuarial policies; 
and changes in plan provisions or applicable law. 
 
California Actuarial Advisory Panel Recommendations 
 
This report includes all the basic disclosure elements as described in the Model Disclosure Elements for 
Actuarial Valuation Reports recommended in 2011 by the California Actuarial Advisory Panel (CAAP), with the 
exception of including the original base amounts of the various components of the unfunded liability in the 
Schedule of Amortization Bases shown on page 9. 
 
Additionally, this report includes the following “Enhanced Risk Disclosures” also recommended by the CAAP in 
the Model Disclosure Elements document: 
 

 A “Deterministic Stress Test,” projecting future results under different investment income scenarios 
 A “Sensitivity Analysis,” showing the impact on current valuation results using alternative discount 

rates of 6.0 percent, 7.0 percent and 8.0 percent. 
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Required Employer Contribution 

 

    Fiscal Year 

Required Employer Contribution  
 

 2018-19 

Employer Normal Cost Rate    20.556% 

  Plus Either     

1) Monthly Employer Dollar UAL Payment   $ 58,213.72 

   Or     

2) Annual Lump Sum Prepayment Option   $ 674,148 

The total minimum required employer contribution is the sum of the Plan’s Employer Normal Cost Rate 
(expressed as a percentage of payroll) plus the Employer Unfunded Accrued Liability (UAL) Contribution 
Amount (billed monthly in dollars). 
 

 Only the UAL portion of the employer contribution can be prepaid (which must be received in full no 
later than July 31). Plan Normal Cost contributions will be made as part of the payroll reporting process. 
If there is contractual cost sharing or other change, this amount will change.  
 

§20572 of the Public Employees’ Retirement Law assesses interest at an annual rate of 10 percent if a 

contracting agency fails to remit the required contributions when due. 

 
 Fiscal Year Fiscal Year 

  2017-18  2018-19 

Development of Normal Cost as a Percentage of Payroll1     

Base Total Normal Cost for Formula  27.603%  28.405% 

Surcharge for Class 1 Benefits2     

   a) FAC 1  1.108%  1.140% 

Phase out of Normal Cost Difference3  0.000%  0.000% 

Plan’s Total Normal Cost  28.711%  29.545% 

Formula's Expected Employee Contribution Rate  8.988%  8.989% 

Employer Normal Cost Rate  19.723%  20.556% 
     

Projected Payroll for the Contribution Fiscal Year $ 5,416,071 $ 5,679,711 
     

Estimated Employer Contributions Based on Projected Payroll   

Plan’s Estimated Employer Normal Cost $ 1,068,212 $ 1,167,521 

Plan’s Payment on Amortization Bases4  538,254  698,565 

% of Projected Payroll (illustrative only)  9.938%  12.299% 
     

Estimated Total Employer Contribution $ 1,606,466 $ 1,866,086 

% of Projected Payroll (illustrative only)  29.661%  32.855% 
 

1 The results shown for Fiscal Year 2017-18 reflect the prior year valuation and may not take into account any lump sum 
payment, side fund payoff, or rate adjustment made after June 30, 2016. 
 

2 Section 2 of this report contains a list of Class 1 benefits and corresponding surcharges for each benefit. 
 

3 The normal cost difference is phased out over a five year period. The phase out of normal cost difference is 100 percent 
for the first year of pooling, and is incrementally reduced by 20 percent of the original normal cost difference for each 
subsequent year.  This is non-zero only for plans that joined a pool within the past 5 years.  Most plans joined a pool 
June 30, 2003, when risk pooling was implemented. 
 

4 See page 9 for a breakdown of the Amortization Bases. 
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Plan’s Funded Status 

 
June 30, 2015 June 30, 2016 

1. Present Value of Projected Benefits (PVB) $ 58,773,502 $ 63,302,218 

2. Entry Age Normal Accrued Liability (AL)  46,401,841  50,105,751 

3. Plan’s Market Value of Assets (MVA)  36,829,958  37,129,819 

4. Unfunded Accrued Liability (UAL) [(2) - (3)]  9,571,883  12,975,932 

5. Funded Ratio [(3) / (2)]  79.4%  74.1% 
 
This measure of funded status is an assessment of the need for future employer contributions based on the 
selected actuarial cost method used to fund the plan. The UAL is the present value of future employer 
contributions for service that has already been earned and is in addition to future normal cost contributions for 
active members. For a measure of funded status that is appropriate for assessing the sufficiency of plan assets 
to cover estimated termination liabilities, please see “Hypothetical Termination Liability” in the “Risk Analysis” 

section. 
 
 

Projected Employer Contributions 

 
The table below shows projected employer contributions (before cost sharing) for the next six fiscal years. 
Projected results reflect the adopted changes to the discount rate described in Appendix A, “Statement of 
Actuarial Data, Methods and Assumptions” of the Section 2 report. The projections also assume that all 

actuarial assumptions will be realized and that no further changes to assumptions, contributions, benefits, or 

funding will occur during the projection period. 

 

 
Required 

Contribution 
Projected Future Employer Contributions 

(Assumes 7.375% Return for Fiscal Year 2016-17) 

Fiscal Year 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 

Normal Cost % 20.556% 21.4% 23.2% 23.2% 23.2% 23.2% 23.2% 

UAL Payment $698,565 $885,000 $1,034,000 $1,216,000 $1,374,000 $1,480,000 $1,569,000 

 
Changes in the UAL due to actuarial gains or losses as well as changes in actuarial assumptions or methods 
are amortized using a 5-year ramp up. For more information, please see “Amortization of the Unfunded 
Actuarial Accrued Liability” under “Actuarial Methods” in Appendix A of Section 2. This method phases in the 
impact of unanticipated changes in UAL over a 5-year period and attempts to minimize employer cost volatility 
from year to year. As a result of this methodology, dramatic changes in the required employer contributions in 
any one year are less likely. However, required contributions can change gradually and significantly over the 
next five years. In years where there is a large increase in UAL the relatively small amortization payments 
during the ramp up period could result in a funded ratio that is projected to decrease initially while the 
contribution impact of the increase in the UAL is phased in. 
 
Due to the adopted changes in the discount rate for the next two valuations in combination with the 5-year 
phase-in ramp, the increases in the required contributions are expected to continue for seven years from 

Fiscal Year 2018-19 through Fiscal Year 2024-25. 
 
For projected contributions under alternate investment return scenarios, please see the “Analysis of Future 
Investment Return Scenarios” in the “Risk Analysis” section. 
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Changes since the Prior Year’s Valuation 

 
Benefits 
 
None. This valuation generally reflects plan changes by amendments effective before the date of the report. 
Please refer to the “Plan’s Major Benefit Options” and Appendix B of Section 2 for a summary of the plan 
provisions used in this valuation.  
 
Actuarial Methods and Assumptions 
 
On December 21, 2016, the CalPERS Board of Administration lowered the discount rate from 7.50 percent to 
7.00 percent using a three year phase-in beginning with the June 30, 2016 actuarial valuations. The minimum 
employer contributions for Fiscal Year 2018-19 determined in this valuation were calculated using a discount 
rate of 7.375 percent. The projected employer contributions on Page 5 are calculated assuming that the 
discount rate will be lowered to 7.25 percent next year and 7.00 percent the following year as adopted by the 
Board. The decision to reduce the discount rate was primarily based on reduced capital market assumptions 
provided by external investment consultants and CalPERS investment staff. The specific decision adopted by 
the Board reflected recommendations from CalPERS staff and additional input from employer and employee 
stakeholder groups. Based on the investment allocation adopted by the Board and capital market assumptions, 
the reduced discount rate assumption provides a more realistic assumption for the long term investment 
return of the fund.  
 
Notwithstanding the Board’s decision to phase into a 7.0 percent discount rate, subsequent analysis of the 
expected investment return of CalPERS assets or changes to the investment allocation may result in a change 
to this three year discount rate schedule. A comprehensive analysis of all actuarial assumptions and methods 
including the discount rate will be conducted in 2017. 
 

 

Subsequent Events 

 
The contribution requirements determined in this actuarial valuation report are based on demographic and 

financial information as of June 30, 2016. Changes in the value of assets subsequent to that date are not 
reflected. Declines in asset values will increase the required contribution, while investment returns above the 
assumed rate of return will decrease the actuarial cost of the plan. 
 
This actuarial valuation report reflects statutory changes, regulatory changes and CalPERS Board actions 
through January 2017. Any subsequent changes or actions are not reflected. 
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Breakdown of Entry Age Normal Accrued Liability 

 
1. Active Members $ 21,994,771 

2. Transferred Members   4,045,597 

3. Terminated Members  182,708 

4. Members and Beneficiaries Receiving Payments  23,882,675 
5. Total $ 50,105,751 

 
 

Allocation of Plan’s Share of Pool’s 

Experience/Assumption Change 

 
It is the policy of CalPERS to ensure equity within the risk pools by allocating the pool’s experience 
gains/losses and assumption changes in a manner that treats each employer equitably and maintains benefit 
security for the members of the System while minimizing substantial variations in employer contributions. The 
Pool’s experience gains/losses and impact of assumption/method changes is allocated to the plan as follows: 
 
   
1. Plan’s Accrued Liability $ 50,105,751 

2. Projected UAL balance at 6/30/16   9,974,544 

3. Pool’s Accrued Liability $ 19,698,755,513 

4. Sum of Pool’s Individual Plan UAL Balances at 6/30/16  4,661,724,814 
5. Pool’s 2015/16 Investment & Asset (Gain)/Loss  996,431,536 

6. Pool’s 2015/16 Other (Gain)/Loss  (166,972,696) 

7. Plan’s Share of Pool’s Asset (Gain)/Loss [(1)-(2)]/[(3)-(4)] * (5)  2,659,302 

8. Plan’s Share of Pool’s Other (Gain)/Loss [(1)]/[(3)] * (6)  (424,712) 

9. Plan’s New (Gain)/Loss as of 6/30/2016 [(7)+(8)] $ 2,234,590 

10. Increase in Pool’s Accrued Liability due to Change in Assumptions  301,461,845 

11. Plan’s Share of Pool’s Change in Assumptions [(1)]/[(3)] * (10) $ 766,798 
 
 

Development of the Plan’s Share of Pool’s Market 

Value of Assets 

 
    

1. Plan’s Accrued Liability $ 50,105,751 

2.  Plan’s UAL $ 12,975,932 

3. Plan’s Share of Pool’s MVA [(1)-(2)] $ 37,129,819 
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Schedule of Plan’s Side Fund and Other Amortization Bases 

 

There is a two-year lag between the valuation date and the start of the contribution fiscal year. 
 

 The assets, liabilities, and funded status of the plan are measured as of the valuation date: June 30, 2016. 
 The employer contribution determined by the valuation is for the fiscal year beginning two years after the valuation date: Fiscal Year 2018-19. 
 

This two-year lag is necessary due to the amount of time needed to extract and test the membership and financial data, and the need to provide public agencies 
with their employer contribution well in advance of the start of the fiscal year. 
 

The Unfunded Accrued Liability (UAL) is used to determine the employer contribution and therefore must be rolled forward two years from the valuation date to the 
first day of the fiscal year for which the contribution is being determined. The UAL is rolled forward each year by subtracting the payment on the UAL for the fiscal 
year and adjusting for interest. 
 

       Amounts for Fiscal 2018-19 

Reason for Base 
Date 

Established 
Amortization 

Period 
Balance 
6/30/16 

Payment 
2016-17 

Balance 
6/30/17 

Payment 
2017-18 

Balance 
6/30/18 

Scheduled 
Payment  

for 2018-19 

ASSET (GAIN)/LOSS 06/30/13 27 $4,929,316 $134,685 $5,153,290 $208,088 $5,317,720 $281,629 

SHARE OF PRE-2013 POOL UAL 06/30/13 19 $4,070,883 $298,142 $4,062,170 $307,087 $4,043,546 $312,492 

NON-ASSET (GAIN)/LOSS 06/30/13 27 $(55,960) $(1,529) $(58,503) $(2,362) $(60,370) $(3,197) 

NON-ASSET (GAIN)/LOSS 06/30/14 28 $44,609 $627 $47,249 $1,293 $49,394 $1,967 

ASSET (GAIN)/LOSS 06/30/14 28 $(3,657,741) $(51,446) $(3,874,190) $(105,979) $(4,050,094) $(161,260) 

ASSUMPTION CHANGE 06/30/14 18 $2,484,458 $47,323 $2,618,650 $97,486 $2,710,759 $148,954 

ASSET (GAIN)/LOSS 06/30/15 29 $2,166,723 $77,758 $2,245,944 $31,627 $2,378,810 $64,114 

NON-ASSET (GAIN)/LOSS 06/30/15 29 $(7,744) $0 $(8,315) $(117) $(8,807) $(237) 

ASSET (GAIN)/LOSS 06/30/16 30 $2,659,302 $0 $2,855,425 $0 $3,066,013 $42,497 

NON-ASSET (GAIN)/LOSS 06/30/16 30 $(424,712) $0 $(456,034) $0 $(489,667) $(6,787) 

ASSUMPTION CHANGE 06/30/16 20 $766,798 $(42,118) $866,993 $(43,381) $975,886 $18,394 

TOTAL   $12,975,932 $463,442 $13,452,679 $493,742 $13,933,190 $698,566 
 

The (gain)/loss bases are the plan’s allocated share of the risk pool’s (gain)/loss for the fiscal year as disclosed on the previous page. These (gain)/loss bases will be 
amortized according to Board policy over 30 years with a 5-year ramp-up. 
 

If the total Unfunded Liability is negative (i.e., plan has a surplus), the scheduled payment is $0, because the minimum required contribution under PEPRA must be 
at least equal to the normal cost. 
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30-Year Amortization Schedule and Alternatives 

 
The amortization schedule on the previous page shows the minimum contributions required according to 
CalPERS amortization policy. There has been considerable interest from many agencies in paying off these 
unfunded accrued liabilities sooner and the possible savings in doing so. As a result, we have provided 
alternate amortization schedules to help analyze the current amortization schedule and illustrate the 
advantages of accelerating unfunded liability payments.    
 
Shown on the following page are future year amortization payments based on: 1) the current amortization 
schedule reflecting the individual bases and remaining periods shown on the previous page, and 2) alternate 
“fresh start” amortization schedules using two sample periods that would both result in interest savings 
relative to the current amortization schedule.  Note that the payments under each alternate scenario increase 
by 3 percent for each year into the future.  The schedules do not attempt to reflect any experience 
after June 30, 2016 that may deviate from the actuarial assumptions.  Therefore, future 
amortization payments displayed in the Current Amortization Schedule may not match projected 
amortization payments shown in connection with Projected Employer Contributions provided 
elsewhere in this report. 
 
The Current Amortization Schedule typically contains individual bases that are both positive and negative.  
Positive bases result from plan changes, assumption changes or plan experience that result in increases to 
unfunded liability.  Negative bases result from plan changes, assumption changes or plan experience that 
result in decreases to unfunded liability. The combination of positive and negative bases within an 
amortization schedule can result in unusual or problematic circumstances in future years such as: 
 

 A positive total unfunded liability with a negative total payment,      
 A negative total unfunded liability with a positive total payment, or       
 Total payments that completely amortize the unfunded liability over a very short period of time 

 
In any year where one of the above scenarios occurs, the actuary will consider corrective action such as 
replacing the existing unfunded liability bases with a single “fresh start” base and amortizing it over a 
reasonable period. 
 

The Current Amortization Schedule on the following page may appear to show that, based on the current 
amortization bases, one of the above scenarios will occur at some point in the future.  It is impossible to know 
today whether such a scenario will in fact arise since there will be additional bases added to the amortization 
schedule in each future year.  Should such a scenario arise in any future year, the actuary will take 
appropriate action based on guidelines in the CalPERS amortization policy.  For purposes of this display, total 
payments include any negative payments.  Therefore, the amount of estimated savings may be understated to 
the extent that negative payments appear in the current schedule. 
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30-Year Amortization Schedule and Alternatives 

 

 

* This schedule does not reflect the impact of adopted discount rate changes that will become effective beyond June 30, 
2016. For Projected Employer Contributions, please see Page 5.  

  Alternate Schedules 

 
Current Amortization  

Schedule 
20 Year Amortization 15 Year Amortization 

Date Balance Payment Balance Payment Balance Payment 

6/30/2018 13,933,189 698,565 13,933,189 1,041,541 13,933,189 1,267,305 

6/30/2019 14,236,896 876,291 13,881,498 1,072,787 13,647,556 1,305,324 

6/30/2020 14,378,838 990,205 13,793,616 1,104,970 13,301,462 1,344,484 

6/30/2021 14,413,207 1,113,931 13,665,904 1,138,120 12,889,265 1,384,818 

6/30/2022 14,321,904 1,208,244 13,494,423 1,172,263 12,404,873 1,426,363 

6/30/2023 14,126,140 1,244,491 13,274,915 1,207,431 11,841,708 1,469,154 

6/30/2024 13,878,377 1,281,826 13,002,777 1,243,654 11,192,669 1,513,228 

6/30/2025 13,573,655 1,320,280 12,673,034 1,280,964 10,450,092 1,558,625 

6/30/2026 13,206,613 1,359,889 12,280,311 1,319,392 9,605,710 1,605,384 

6/30/2027 12,771,458 1,400,685 11,818,804 1,358,974 8,650,601 1,653,545 

6/30/2028 12,261,936 1,442,706 11,282,246 1,399,743 7,575,148 1,703,152 

6/30/2029 11,671,294 1,485,987 10,663,871 1,441,736 6,368,976 1,754,246 

6/30/2030 10,992,243 1,530,567 9,956,377 1,484,988 5,020,905 1,806,874 

6/30/2031 10,216,919 1,576,484 9,151,887 1,529,537 3,518,880 1,861,080 

6/30/2032 9,336,834 1,548,676 8,241,903 1,575,424 1,849,910 1,916,912 

6/30/2033 8,420,657 1,517,782 7,217,259 1,622,686   

6/30/2034 7,468,927 1,454,122 6,068,074 1,671,367   

6/30/2035 6,512,971 1,385,277 4,783,692 1,721,508   

6/30/2036 5,557,852 1,310,992 3,352,630 1,773,153   

6/30/2037 4,609,269 770,110 1,762,511 1,826,348   

6/30/2038 4,151,199 759,992     

6/30/2039 3,669,832 782,792     

6/30/2040 3,129,338 806,275     

6/30/2041 2,524,649 693,086     

6/30/2042 1,992,653 680,317     

6/30/2043 1,434,653 599,287     

6/30/2044 919,467 435,771     

6/30/2045 535,723 261,906     

6/30/2046 303,841 236,474     

6/30/2047 81,210 84,152     

       

Totals  30,857,162  27,986,586  23,570,495 

Interest Paid 16,923,973  14,053,397  9,637,305 

Estimated Savings   2,870,576  7,286,667 
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Employer Contribution History 

 
The table below provides a recent history of the required employer contributions for the plan, as determined by 
the annual actuarial valuation. It does not account for prepayments or benefit changes made during a fiscal 
year. 
 

 

Fiscal 
Year 

Employer 
Normal Cost 

Unfunded Liability 
Payment ($) 

2016 - 17 19.536% $427,802 

2017 - 18 19.723% $538,254 

2018 - 19 20.556% $698,565 

 
 
 

Funding History 

 
The funding history below shows the plan’s actuarial accrued liability, share of the pool’s market value of 
assets, share of the pool’s unfunded liability, funded ratio, and annual covered payroll. 
 

 
 

Valuation 
Date 

 
 
 

Accrued 
Liability 

(AL)  

Share of Pool’s 
Market Value of 

Assets (MVA)  

Plan’s Share of 
Pool’s Unfunded 

Liability 

 
Funded 
Ratio 

 
 
 

Annual  
Covered 
Payroll 

06/30/2011 $ 31,683,461 $ 22,837,648 $ 8,845,813 72.1% $ 4,686,581 

06/30/2012  34,039,245  25,101,644  8,937,601 73.7%  4,919,031 

06/30/2013  37,072,364  28,739,875  8,332,489 77.5%  4,891,039 

06/30/2014  43,462,664  35,970,195  7,492,469 82.8%  4,800,599 

06/30/2015  46,401,841  36,829,958  9,571,883 79.4%  4,956,472 

06/30/2016  50,105,751  37,129,819  12,975,932 74.1%  5,197,741 
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RISK ANALYSIS 

 

 ANALYSIS OF FUTURE INVESTMENT RETURN SCENARIOS 

 

 ANALYSIS OF DISCOUNT RATE SENSITIVITY 

 

 VOLATILITY RATIOS 

 

 HYPOTHETICAL TERMINATION LIABILITY
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Analysis of Future Investment Return Scenarios 

 

Analysis was performed to determine the effects of various future investment returns on required employer 
contributions. The projections below provide a range of results based on five investment return scenarios 
assumed to occur during the next four fiscal years (2016-17, 2017-18, 2018-19 and 2019-20). The projections 
also assume that all other actuarial assumptions will be realized and that no further changes to assumptions, 
contributions, benefits, or funding will occur. 
 
Each of the five investment return scenarios assumes a return of 7.375 percent for fiscal year 2016-17. For 
fiscal years 2017-18, 2018-19, and 2019-20 each scenario assumes an alternate fixed annual return. The fixed 
return assumptions for the five scenarios are -3.0 percent, 3.0 percent, 7.0 percent (7.25 percent for 2017-
18), 11.0 percent and 17.0 percent.  
 
Alternate investment returns were chosen based on stochastic analysis of possible future investment returns 
over the four year period ending June 30, 2020. Using the expected returns and volatility of the asset classes 
in which the funds are invested, we produced ten thousand stochastic outcomes for this period. We then 
selected annual returns that approximate the 5th, 25th, 50th, 75th, and 95th percentiles for these outcomes. For 
example, of all of the 4-year outcomes generated in the stochastic analysis, approximately 25 percent of them 
had an average annual return of 3.0 percent or less.    
 
Required contributions outside of this range are also possible. In particular, while it is unlikely that investment 
returns will average less than -3.0 percent or greater than 17.0 percent over this four year period, the 
possibility of a single investment return less than -3.0 percent or greater than 17.0 percent in any given year 
is much greater. 
 

Assumed Annual Return From 
2017-18 through 2019-20 

Projected Employer Contributions 

2019-20 2020-21 2021-22 2022-23 

(3.0%)      

    Normal Cost 21.4% 23.2% 23.2% 23.2% 

    UAL Contribution $885,000 $1,094,000 $1,396,000 $1,735,000 

3.0%          

    Normal Cost 21.4% 23.2% 23.2% 23.2% 

    UAL Contribution $885,000 $1,059,000 $1,291,000 $1,527,000 

Assumed Discount Rate         

    Normal Cost 21.4% 23.2% 23.2% 23.2% 

    UAL Contribution $885,000 $1,034,000 $1,216,000 $1,374,000 

11.0%         

    Normal Cost 21.4% 23.2% 23.6% 24.1% 

    UAL Contribution $885,000 $1,012,000 $1,146,000 $1,232,000 

17.0%         

    Normal Cost 21.4% 23.2% 24.5% 25.8% 

    UAL Contribution $885,000 $977,000 $1,036,000 $1,008,000 

 
 
Given the temporary suspension of the Risk Mitigation Policy during the period over which the discount rate 
assumption is being phased down to 7.0 percent, the projections above were performed without reflection of 
any possible impact of this Policy for Fiscal Years 2019-20 and 2020-21. 
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Analysis of Discount Rate Sensitivity 

 

Shown below are various valuation results as of June 30, 2016 assuming alternate discount rates.  Results are 
shown using the current discount rate of 7.375 percent as well as alternate discount rates of 6.0 percent, 7.0 
percent, and 8.0 percent. The alternate rate of 7.0 percent was selected since the Board has adopted this rate 
as the final discount rate at the end of the three year phase-in of the reduction in this assumption.  The rates 
of 6.0 percent and 8.0 percent were selected since they illustrate the impact of a 1 percent increase or 
decrease to the 7.0 percent assumption. This analysis shows the potential plan impacts if the PERF were to 
realize investment returns of 6.0 percent, 7.0 percent, or 8.0 percent over the long-term. 
 
This type of analysis gives the reader a sense of the long-term risk to required contributions. For a measure of 
funded status that is appropriate for assessing the sufficiency of plan assets to cover estimated termination 
liabilities, please see “Hypothetical Termination Liability” in the “Risk Analysis” section. 
 

Sensitivity Analysis 

As of June 30, 2016 
Plan’s Total 
Normal Cost 

Accrued 
Liability 

Unfunded 
Accrued Liability 

Funded 
Status 

7.375% (current discount rate) 29.545% $50,105,751 $12,975,932 74.1% 

6.0% 40.743% $60,860,496 $23,730,677 61.0% 

7.0% 32.185% $52,739,947 $15,610,128 70.4% 

8.0% 25.703% $46,133,906 $9,004,087 80.5% 
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Volatility Ratios 

 
Actuarial calculations are based on a number of assumptions about long-term demographic and economic 
behavior. Unless these assumptions (terminations, deaths, disabilities, retirements, salary growth, and 
investment return) are exactly realized each year, there will be differences on a year-to-year basis. The year-
to-year differences between actual experience and the assumptions are called actuarial gains and losses and 
serve to lower or raise required employer contributions from one year to the next. Therefore, employer 
contributions will inevitably fluctuate, especially due to the ups and downs of investment returns. 
 
Asset Volatility Ratio (AVR) 
 
Plans that have higher asset-to-payroll ratios experience more volatile employer contributions (as a 
percentage of payroll) due to investment return. For example, a plan with an asset-to-payroll ratio of 8 may 
experience twice the contribution volatility due to investment return volatility, than a plan with an asset-to-
payroll ratio of 4. Shown below is the asset volatility ratio, a measure of the plan’s current contribution 
volatility. It should be noted that this ratio is a measure of the current situation. It increases over time but 
generally tends to stabilize as the plan matures. 
 
Liability Volatility Ratio (LVR) 
 
Plans that have higher liability-to-payroll ratios experience more volatile employer contributions (as a 
percentage of payroll) due to investment return and changes in liability. For example, a plan with a liability-to-
payroll ratio of 8 is expected to have twice the contribution volatility of a plan with a liability-to-payroll ratio of 
4. The liability volatility ratio is also shown in the table below. It should be noted that this ratio indicates a 
longer-term potential for contribution volatility. The asset volatility ratio, described above, will tend to move 
closer to the liability volatility ratio as the plan matures. Since the liability volatility ratio is a long-term 
measure, it is shown below at the current discount rate (7.375 percent) as well as the discount rate the Board 
has adopted to determine the contribution requirement in the June 30, 2018 actuarial valuation (7.00 
percent). 
 
 

Rate Volatility As of June 30, 2016 

  
1. Market Value of Assets $ 37,129,819 

2. Payroll  5,197,741 

3. Asset Volatility Ratio (AVR) [(1) / (2)]  7.1 

4. Accrued Liability $ 50,105,751 

5. Liability Volatility Ratio (LVR) [(4) / (2)]  9.6 

6. Accrued Liability (7.00% discount rate)  52,739,947 

7. Projected Liability Volatility Ratio [(6) / (2)]  10.1 
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Hypothetical Termination Liability 

 
The hypothetical termination liability is an estimate of the financial position of the plan had the contract with 
CalPERS been terminated as of June 30, 2016. The plan liability on a termination basis is calculated differently 
compared to the plan’s ongoing funding liability. For the hypothetical termination liability calculation, both 
compensation and service are frozen as of the valuation date and no future pay increases or service accruals 
are assumed. This measure of funded status is not appropriate for assessing the need for future employer 
contributions in the case of an ongoing plan, that is, for an employer that continues to provide CalPERS 
retirement benefits to active employees. 
 
A more conservative investment policy and asset allocation strategy was adopted by the CalPERS Board for 
the Terminated Agency Pool. The Terminated Agency Pool has limited funding sources since no future 
employer contributions will be made. Therefore, expected benefit payments are secured by risk-free assets 
and benefit security for members is increased while funding risk is limited. However, this asset allocation has a 
lower expected rate of return than the PERF and consequently, a lower discount rate is assumed. The lower 
discount rate for the Terminated Agency Pool results in higher liabilities for terminated plans. 
 
The effective termination discount rate will depend on actual market rates of return for risk-free securities on 
the date of termination. As market discount rates are variable, the table below shows a range for the 
hypothetical termination liability based on the lowest and highest interest rates observed during an 
approximate 2-year period centered around the valuation date. 
 

 
 

Market 
Value of  

Assets (MVA) 

Hypothetical 
Termination 
   Liability1,2 

 @ 1.75% 

Funded  
Status 

Unfunded 
Termination 

Liability 
@ 1.75% 

Hypothetical 
Termination 

    Liability1,2 
 @ 3.00% 

Funded 
Status 

Unfunded 
Termination 

Liability 
@ 3.00% 

$37,129,819 $102,801,342 36.1% $65,671,524 $86,250,895 43.1% $49,121,076 

  
 
1 The hypothetical liabilities calculated above include a 7 percent mortality contingency load in accordance with Board policy. 

Other actuarial assumptions can be found in Appendix A. 
 

2 The current discount rate assumption used for termination valuations is a weighted average of the 10-year and 30-year 
U.S. Treasury yields where the weights are based on matching asset and liability durations as of the termination date. The 
discount rates used in the table are based on 20-year Treasury bonds, rounded to the nearest quarter percentage point, 
which is a good proxy for most plans. The 20-year Treasury yield was 1.75 percent on June 30, 2016, and was 2.75 
percent on January 31, 2017. 

 
In order to terminate the plan, you must first contact our Retirement Services Contract Unit to initiate a 
Resolution of Intent to terminate. The completed Resolution will allow the plan actuary to give you a 
preliminary termination valuation with a more up-to-date estimate of the plan liabilities. CalPERS advises you 
to consult with the plan actuary before beginning this process. 
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Participant Data 

 
The table below shows a summary of your plan’s member data upon which this valuation is based:   
 

 June 30, 2015 June 30, 2016 

Reported Payroll $ 4,956,472 $ 5,197,741 

Projected Payroll for Contribution Purposes $ 5,416,071 $ 5,679,711 

     

Number of Members     

     Active   47  47 

     Transferred  22  23 

     Separated  10  9 

     Retired  39  42 

 

 

List of Class 1 Benefit Provisions 

This plan has the additional Class 1 Benefit Provisions: 
 

 One Year Final Compensation (FAC 1) 
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PLAN’S MAJOR BENEFIT OPTIONS

Packet Pg. 319

Agenda Item #24.



  

 

 
SECTION 1 – PLAN SPECIFIC INFORMATION FOR THE SAFETY POLICE PLAN OF THE CITY OF ROCKLIN 

Plan’s Major Benefit Options 

Shown below is a summary of the major optional benefits for which your agency has contracted. A description of principal standard and optional plan provisions 
is in Appendix B within Section 2 of this report. 

 

 Contract package 

{sum_of_major_ben_1} 
Active 
Police 

Receiving 
Police 

     

Benefit Provision        
        
Benefit Formula 3.0% @ 50       

Social Security Coverage No       
Full/Modified Full       

        
Employee Contribution Rate 9.00%       
        
Final Average Compensation Period One Year       
        
Sick Leave Credit Yes       
        
Non-Industrial Disability Standard       
        

Industrial Disability Yes       
        
Pre-Retirement Death Benefits        

Optional Settlement 2W Yes       
1959 Survivor Benefit Level level 4       
Special  Yes       
Alternate (firefighters) No No      

        
Post-Retirement Death Benefits        

Lump Sum $500 $500      
Survivor Allowance (PRSA) No No      

        
COLA 2% 2%      
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Section 2 

 

C A L I F O R N I A  P U B L I C  E M P L O Y E E S ’  R E T I R E M E N T  S Y S T E M  

 
 
 

Section 2 may be found on the CalPERS website 

(www.calpers.ca.gov) in the Forms and  

Publications section 
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         City Council Memo  
 
  
  
Subject:    Request for direction on Commercial Marijuana Use 
   Zoning Ordinance Amendment, ZOA2018-0002 

Date:    March 27, 2018 

Submitted by:    Marc Mondell, Economic and Community Development Director 
   Bret Finning, Manager Planning Services 

Department:  Economic and Community Development Department 
 

 
Staff  Recommendation:    Provide direction on potential permitted, conditionally permitted, 

and prohibited Commercial Marijuana Land Uses for use in 
creating a draft ordinance for City Council review. 

 
 
Background 

On August 8, 2017 in response to California voter approval of Proposition 64, the Control, 
Regulate and Tax Adult Use of Marijuana Act (“AUMA”) the City Council adopted an Urgency 
Interim Ordinance imposing a Moratorium on all commercial Marijuana land uses within the 
Rocklin City Limits.  In September the City Council approved an extension of the moratorium to 
August 8, 2018 and directed staff to gather information on how other area jurisdictions have 
chosen to address this issue as a first step to drafting regulations to regulate commercial 
Marijuana use in Rocklin.   

A summary of the actions a number of area Cities and Counties have taken to address the 
regulation of commercial marijuana use was emailed to Council in January of this year for initial 
review and consideration, see below.  Commercial uses of Marijuana can include: cultivation, 
distribution, dispensaries, sales, delivery, manufacturing and / or testing.  At the time of the 
survey, ten of the 11 jurisdictions contacted prohibited all commercial uses of Marijuana.  The 
City of Sacramento allowed dispensaries, cultivation, and nonvolatile manufacturing & testing 
in specific zones subject to issuance of a permit.  It should also be noted that a number of 
jurisdictions, including Placer County, are discussing possible changes to their commercial 
Marijuana regulations. 

Among the general options open for consideration by the City Council are: 

1) Prohibit all commercial use of Marijuana within the City; 
2) Prohibit commercial cultivation and retail sales but allow some limited types of 

manufacturing; 
3) Allow a variety of commercial and manufacturing uses in certain zone districts; 
4) Some variation on the above options.     
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City Council Report 
Croftwood Unit #2 Subdivision 
March 13, 2018 
Page 2 
 
 

 
 

Request 

Provide staff direction on how commercial uses of Marijuana should be addressed in the 
Rocklin Municipal Code including which, if any, uses should be permitted so that appropriate 
language can be drafted for the Council’s review and consideration. 
 
 
 
 
______________________________  __________________________________ 
Ricky A. Horst, City Manager   Steven Rudolph, City Attorney 
Reviewed for Content    Reviewed for legal Sufficiency 
 
 
 
Prepared by Bret Finning, Planning Services Manager 
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