
     City Council Report 
___________________________________________________   
Subjects:  1.  Resolution of the City Council of the City of Rocklin Electing to Rescind Health Benefit 
                    Vesting Under Section 22893 of the Public Employees’ Medical and Hospital Care Act 

With Respect to a Recognized Employee Organization (004 Police) 
 

 2.  Resolution of the City Council of the City of Rocklin Electing to Rescind Health Benefit 
Vesting Under Section 22893 of the Public Employees’ Medical and Hospital Care Act 
With Respect to a Recognized Employee Organization (014 Public Safety Managers)      
  

Submitted by:  Michael Green, Human Resources Manager  Date:  April 10, 2018 
   Kimberly Sarkovich, Assistant City Manager/CFO 
 
Department:  Administrative Services 
 
Staff Recommendations: 

1. Approve the Resolution of the City Council of the City of Rocklin Electing to Rescind Health 
Benefit Vesting Under Section 22893 of the Public Employees’ Medical and Hospital Care Act 
With Respect to a Recognized Employee Organization (004 Police). 

 
2. Approve the Resolution of the City Council of the City of Rocklin Electing to Rescind Health 

Benefit Vesting Under Section 22893 of the Public Employees’ Medical and Hospital Care Act 
With Respect to a Recognized Employee Organization (014 Public Safety Managers).  

 
 
BACKGROUND: 

1. The City of Rocklin and the Rocklin Police Officers’ Association (RPOA) reached an agreement on 
a new contract per Resolution No. 2018-37 on February 27, 2018. Per Article 30 of the contract 
titled Retiree Health Benefits, the RPOA and the City agreed to rescind the vesting schedule for 
retiree health benefits adopted by the City by Resolution No. 2003-91, in exchange for the City 
increasing the monthly contribution towards health care for RPOA employees from $1,093 per 
month to $1,200 per month effective July 1, 2018.  This resolution will amend the contract to 
rescind the vesting schedule for all employees in Rocklin Police Officers’ Association.   

 
2. The City of Rocklin and the Rocklin Police Officers’ Association Public Safety Managers’ 

Bargaining Unit (RPOA-PSM) reached an agreement on a new contract per Resolution No. 2018-
36 on February 27, 2018. Per Article 15 of the contract titled Retiree Health Benefits, the RPOA-
PSM and the City agreed to rescind the vesting schedule for retiree health benefits adopted by 
the City by Resolution No. 2003-91, in exchange for the City increasing the monthly contribution 
towards health care for RPOA employees from $1,093 per month to $1,200 per month effective  
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July 1, 2018.  This resolution will amend the contract to rescind the vesting schedule for all 
employees in Rocklin Police Officers Association Public Safety Managers’ Bargaining Unit.   

 
CONCLUSION:  
 

1. This resolution rescinds the health benefit vesting under Section 22893 of PEMHCA for all 
employees in Rocklin Police Officers’ Association.     

 
2. This resolution rescinds the health benefit vesting under Section 22893 of PEMHCA for all 

employees in Rocklin Police Officers’ Association Public Safety Managers’ Bargaining Unit.     
 
RECOMMENDATION 
 

1. Staff recommends approving the Resolution of the City Council of the City of Rocklin Electing to 
Rescind Health Benefit Vesting Under Section 22893 of the Public Employees’ Medical and 
Hospital Care Act With Respect to a Recognized Employee Organization (004 Police). 

 
2. Staff recommends approving the Resolution of the City Council of the City of Rocklin Electing to 

Rescind Health Benefit Vesting Under Section 22893 of the Public Employees’ Medical and 
Hospital Care Act With Respect to a Recognized Employee Organization (014 Public Safety 
Managers).  

 
Fiscal Impact: 
These resolutions will result in no fiscal impact to the total compensation budget.  
 
 
 
 
________________________________   _______________________________ 
Ricky A. Horst, City Manager     Steven P. Rudolph, City Attorney 
Reviewed for Content     Reviewed for Legal Sufficiency 


